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NARRATIVE

L Introduction

Western Connecticut State University (also known as Western, WestConn or newly recognized
abbreviation to “WCSU” or “University™) is a public, four-year university located in Danbury,
Connecticut. WCSU consists of four (4) schools and one division: the Ancell Schoo! of Business
(which includes the Justice & Law Administration program), the Macricostas School of Arts and
Sciences, the School of Visual and Performing Arts, the School of Professional Studies and the
Division of Graduate Studies. Founded in 1903, WCSU is part of the Connecticut State Colleges
& Universities system, and as of Fall 2022, total university enrollment has reached at about 4,802
full-time and part-time students in the undergraduate and graduate programs. The University has
a workforce of 1.004 full and part-time employees. The University facilities includes six (6)
residence halls (hyperlink to: http://www.wcsu.edu/housing/residencehalls.asp), various
classroom and administrative buildings throughout the two campuses, two (2) athletic facilities,
three (3) parking garages, and several athletic fields/courts on the West Side Campus.

The Midtown Campus is the original campus, located on White Street near Downtown Danbury
and the Main Street Historic District. The Midtown Campus is in the heart of Danbury, close to
the City Center shops and restaurants. It is, in essence, the main campus, with the Haas Library,
Warner Hall, White Hall, Higgins Hall and Berkshire Hall located around the University
Quadrangle. The Midtown Campus also houses the Science Building, Midtown Student Center,
WCSU Police Headquarters, the West Connect Card Office, Higgins Hall, Irfan Kathwari Honors
House, University Hall and the Old Main Building. New students under the age of 19 should expect
to live in the dormitories found on the Midtown campus. It is home to the Macricostas School of
Arts and Sciences, School of Professional Studies, and most of the University’s administrative
offices and officials. Dormitories (better known as residence halls) on this campus include
Fairfield Hall, Litchfield Hall, and Newbury Hall.

Within these are “traditional” style residence halls, the rooms are shared between two or three
students, and each floor (or section) shares common bathrooms and lounges. Each residence hall
also has recreation areas and equipment such as ping-pong and billiards tables, as well as lounges
for watching television or studying. Due to its central location, residence halls on the Midtown
campus are close to almost everything students need on a daily basis. Most of the classrooms,
adequate parking, the cafeteria(s) and snack bar(s), student life offices and organizations,
administrative offices such as the Registrar Office, West Connect Card Office and the Office of
Financial Aid and Student Employment are all easily accessible to residents of the Midtown
campus. Shuttle service and student parking are available between the Midtown and West Side
campuses on a regular basis.

The West Side Campus is located on land purchased in 1969 on the outskirts of Danbury. The
Westside Campus is located approximately four miles from the Midtown Campus on Danbury’s
western end. It is the home of the School of Visual and Performing Arts (“SVPA”) Building, the
Westside Classroom building, the Ives Center for the Performing Arts, a nature trail, the Westside
Athletic Complex (“WAC”) and athletic fields, and the O’Neill Center, a multi-purpose athletic
and performance center, complete with a pool, workout rooms and an all-purpose gymnasium.
The Westside campus is also home to the Westside Campus Center. This three-story, 49,000-




square-foot building which provides a full-service cafeteria and dining area, game room, fitness '"
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center, multi-purpose meeting and conference room(s), student activity space, lounge areas, and
related campus and student-life facilities. This 439-acre lot is home to the Westside Nature
Preserve and the amphitheater. Dormitories on this campus include A. Searie Pinney Hall,!
Centennial Hall and Ella Grasso Hall. In 2015, gender neutral housing was availed to students |

upon request. The West Side campus also houses many of the athletic facilities, including the
O'Neill Center.

IL. History

The University is also home to the Jane Goodall Center for Excellence in Environmental Studies,
which is the result of a partnership between the University and the Jane Goodall Institute (a private
non-profit organization that promotes research, education and wildlife conservation). The
University’s Westside campus also houses the Ives Concert Park, one of the premier performance
venues in the area. Western started as a teachers’ college, training the primary and secondary
school educators for Connecticut’s Fairfield County and surrounding areas. The school's name has
changed over the years as it has focused on additional areas of study. First named the Danbury
Normal School, in the 1950’s, then the name transition and was called the Danbury State Teachers
College. In 1959, the college was renamed Danbury State College. In 1967, the name was
changed to Western Connecticut State College, and finally, in 1983, the establishment was
renamed to Western Connecticut State University.'

In 2005, former President Bili Clinton visited the University to personally thank students for their
fund-raising efforts in the wake of the 2004 Tsunami effort in Southeast Asia. University students
raised about $300,000.00 to fund a 1,500-student school in Sri Lanka; in an address given at
WCSU’s William O’Neill Athletic and Convocation Center, President Clinton thanked students
for their efforts and the importance of continuing to provide relief to disaster-stricken areas.

On January 23, 2007, the new West Side Campus Center was officially opened. The facility serves
as a student center, meeting, and banquet facility for the West Side Campus. The campus also
houses athletic facilities, including the William O'Neill Athletic and Convocation Center
(completed in 1995), and the Westside Athletic Complex (completed in 2003), as well as an
observatory with a 20-inch Ritchy-Chretien telescope and a 20-foot planetarium dome. In August
2014, the Westside campus opened the new Visual and Performing Arts Center, a comprehensive
Arts building with wings for Gallery space, Theatre Arts, Music and Visual Arts. A major
improvement program was started in the mid-1990s to beautify the campus. Several parking lots
became green space, and improvements were made to the landscaping. While a significant
improvement, the full extent of this beautification is not immediately apparent and will take several
years to reach full maturity.

The Midtown campus Science Building was the first state-funded building project to seek LEED
Silver Certification from the United States Green Building Council. The Visual and Performing |
Arts Center as well as Centennial Hall also obtained LEED certification. In 2014, the University
installed eight EV (electric vehicle) charging stations, four on each campus. These charging

J Brown, R. C.(2015) Connecticut Colieges that have Closed, Merged, Changed Names. College History Garden. Retrieved from
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stations are available to both students and the public, free of charge. The university is a participant
in EV Connecticut Electric Vehicle Charging Solutions program. The "WestConn at Waterbury"
program is located on the campus of Naugatuck Valley Community College in Waterbury,
Connecticut. The program offers completion courses for a Bachelor of Business Administration
(B.B.A.) in Management or a Bachelor of Science in Nursing (B.S.N.), as well as a Masters in
Health Administration (M.H.A.).

In 2011, governance of the University was transferred to the Connecticut State Colleges and
University system (“CSCU”). In 2012, the 14* Dalai Lama, Tenzin Gyatso visited the university
for two public talks. WCSU became home to the Center for Compassion, Creativity and
Innovation, and is now officially one of two universities in the country to be recognized as a
“University of Compassion” by the Compassion Action Network. The Sikyong, Prime Minister of
Tibet, Lobsang Sangay, also lectured at the University's midtown campus.

In 2019, the University begun a campaign in honor of Marian Anderson whose major
accomplishments earned recognition around the nation. Marian Anderson was one of the most
celebrated singers of the twentieth century. As an African-American woman, born in 1897, her
life and career were frequently met with racism and adversity. Despite this, her talent was
recognized by audiences all over the world and she is widely recognized as a Civil Rights icon.
Her quiet elegance paved the way for countless women and African-American artists who came
after her. The Anderson School of Visual and Performing Arts will be rooted in Ms. Anderson’s
sense of integrity and regard for all people. Students from all backgrounds will be considered for
admission—including those talented students who did not have access to traditional arts training.

Naming our award winning, state of the art, School of Visual and Performing Arts in honor of
Marian Anderson will raise the level of recognition for our programs and provide an appropriate
tribute to one of our most revered “hometown” heroes. It is fitting that the Anderson School will
be located in Danbury CT—the city that Marian Anderson called home for more than 50 years.
Strengthening student support, building partnerships with artists and community members,
investing in our faculty and programs, and renaming our school will raise national awareness for
our programs and provide a lasting and worthy tribute to Ms. Anderson’s life. All funds raised
during this multi-year campaign will be used to elevate, innovate and champion our students,
faculty, and programs at the Marian Anderson School. For more information on this campaign,
please visit: https://www.wcsu.edu/mariananderson/

On August 14, 2020, the United States Department of Education finalized revisions to Title
IX of the Education Amendments of 1972, which governs discrimination on the basis of sex
in higher education. In practice, Title [X has led to parity in men’s and women’s athletics
and provides the standards for institutions receiving complaints of sexual harassment, sexual
assault, domestic and dating violence and stalking reported by students. Like many colleges
and universities across the country, Western Connecticut State University has worked hard
to prepare for these changes before the start of the Fall 2020 semester with the following:

1. Incorporated updated CSCU policies and noted changed to the WCSU Title IX
procedures for more stringent models to report and investigate Title 1X complaints;
2. Narrower definition(s) on what behavior constitutes sexual harassment;




Narrower scope of conduct that is actionable under Title [X;

Changes/updates on the informal resolution procedures for Title [X complaints;
Changes/updates on confidentiality standards during an investigation;

Prescribed grievance procedures that include a live hearing and cross examination;
The addition of an advisor to parties for the live hearing;

Mandated appeal processes at the conclusion of an investigation;

Mandated training for Title [X personnel, including the Title IX Coordinator,
investigators, decision-makers, and informal resolution professionals; and

10. Emphasis on ensuring that procedures do not constitute any role of impartiality and
prohibition of bias, conflicts of interests and prejudgment.
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For more information on the above-described Title IX updates at Western Connecticut State
University, please visit: https://www.wesu.edu/diversity/what-is-title-ix-and-cart/

HI.  Mission and Values
Western Connecticut State University changes lives by providing all students with a high-quality

education that fosters their growth as individuals, scholars, professionals, and leaders in a global
society.

To achieve this, we:

1. Offer undergraduate and graduate programs that weave together liberal arts and
professional education and instill a desire for life-long learning.

2. Sustain a vibrant, inclusive campus that connects individuals through co-curricular

programs, cultural events, and service to the community.

Attract student-centered faculty who are passionate teachers and accomplished scholars.

4. Establish partnerships that create opportunities for internships, research, and experiential
learning.

=

University values are:

v Excellence. We value outstanding achievement realized through persistence, effort,
honest feedback, and self-reflection.

v Curiosity. We value the questions that drive learning, innovation, and creativity, which
serve as the beginning and the desired outcome of education.

v Dialogue. We value the conversations that explore diverse perspectives and encourage
shared understanding.

v Engagement. We value the interactions with ideas, peers, and community that are
essential to a vibrant university environment,
v Opportunity. We value the possibilities created by affordable, accessible educational

environments in which students can grow into independent thinkers and confident
leaders.

v Respect. We value the right of all people to be treated with dignity and fairness and
expect this in our policies, classrooms, and community.




Iv. Sexual Violence Prevention, Awareness and Risk Reduction Programs

In accordance with Substitute House Bill No 5029, Public Act 14-11: An Act Concerning Sexual
Assault, Stalking and Intimate Partner Violence on Campus, Western Connecticut State University
(“WCSU” and/or “University”) is demonstrating good faith efforts and compliance from the
submission of this annual 2021 report to the Connecticut General Assembly’s Higher Education
Committee. This report provides information concerning the University’s mandates, programming
and overall efforts on sexual assault/violence, stalking and intimate partner violence for the period
of January 1, 2021 through December 31, 2021. This report has been prepared by Ms. Jesenia
Minier, the University’s ADA and Title [X Coordinator and Chief Diversity Officer. This report
includes the following:

e A copy of the following listed and adopted policies of the Connecticut State Colleges and
University (“CSCU”):
o Board of Regents/CSCU Statement on Title [X Policy
o Policy on Sexual Misconduct Reporting, Supportive Services and Processes;
o Policy on Consensual Relationships; and,
o Policy regarding Reporting Suspected Abuse or Neglect Of A Child.

¢ A copy of University’s written notification of a victim's rights and options under above
mentioned policy/policies;

e The number of University programs targeted on the subject of sexual assault/violence,
stalking and intimate partner violence prevention, awareness and risk reduction;

e The number of University prevention and awareness campaigns held on campus as it
pertained to sexual assault/violence, stalking and intimate partner violence prevention and
awareness;

e The number of Unmiversity incidences of sexual assault/violence, stalking and intimate
partner violence reported;

e The number of anonymous and confidential reports or disclosures recorded by the
University related to sexual assault, stalking and intimate partner violence;

e The number of University disciplinary cases related to sexual assault, stalking, intimate
partner violence; and

e The final outcome of all disciplinary cases at the institution related to sexual assault,
stalking and intimate partner violence, including, but not limited to, the outcomes of any
appeals of such final outcome, to the extent reporting on such outcomes does not conflict
with federal law.

Appendix A: Public Act 14-11: Reportable Statistics and Data provides specific data regarding
reports and disclosures of sexual assault, stalking, and intimate partner violence.
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] Campus Response and Resource Team (“CaRRT") l

In response to new policies and legislation, the University has Cﬁt!ExRT
established a Campus Response and Resource Team (“CaRRT™) A

to provide preventive training and lectures on the response, policies and procedures related to

sexual misconduct to the University community as well as provide resources to students, faculty,
staff, and survivors of sexual assault, stalking, and intimate partner violence. CaRRT is charged
with providing the university community with education, training/lectures on sexual violence
prevention and by-stander intervention as well as responding to all forms of sexual
misconduct/violence on our two (2) campuses. |

The CaRRT membership* includes cross-representation from both the University and the Danbury ;
community, which are:

WCSU Title IX Coordinator

WCSU Deputy Title IX Coordinator

One (1) representative (or an assigned designee) from the Athletics Department

One (1) representative {(or an assigned designee) from the Division of Student Affairs
One (1) representative from the Office of Housing & Residential Life

One (1) representative (or an assigned designee) from the Office of Judicial Affairs

One (1) representative from the Office of Substance Abuse Prevention Program
(CHOICES)

One (1) representative (or an assigned designee) from the Student Government Association
One (1) representative (or an assigned designee) from the WCSU It’s On Us Student Club
One (1) representative (or an assigned designee) from the Office of Counseling Services
One (1) representative (or an assigned designee) from the Office of Health Services

Two (2) representative(s) from the State University Organization of Administrative Faculty
(SUOAF)

One (1) representative from the University Faculty Senate

e Three (3) representative(s) (or an assigned designee) from the University Police
Department

e Two (2) representative(s) from the Center for Empowerment and Education (“CEE”)
(formerly known as the Women's Center of Greater Danbury) (External)
One (1) representative from the Office of the State Attorney (External — Ex-Officio)

¢ One (1) representative from the Danbury Police Department (External — Ex-Officio)

*Beginning Spring 2023 semester, the membership composition will include appointment of six
| (6) Title IX Advisors to have cross-representation of staff and faculty who will support and be
| trained to assist involved parties with university-related resources. Extensive Title IX training, |
resources and policy review will continue in the upcoming semester to ensure that the incorporated

changes to the Title IX procedures are adhered to by CaRRT members when provide guidance |
and/or education about filing a Title [X complaint. I

CaRRT now meets bi-monthly (two general meetings each academic semester) to review policies
and procedures as well as to discuss and develop risk reduction and prevention strategies and/or |

| | - 8]



programming. Relevant data is also provided to CaRRT members regarding campus incidents,
whenever needed. The goal of CaRRT is to inform and engage the university community,
strengthen the delivery of services to victims, and ensure that perpetrators are held accountable for
their actions (in Appendix E: University Educational Brochures and Pamphlets).

V.

Sexual Violence Prevention and Awareness Campaigns

Many of WCSU’s campaigns are on-going efforts. The University Police Department’s Crime
Prevention Unit continues to provide a variety of programs, pamphlets and flyers on topics such

as:
[ ]

Rape Aggression Defense System (“RAD”)

Rape Aggression Defense Systems is a program of realistic, self-defense tactics and
techniques. The RAD System is a comprehensive course for women that begins with
awareness/prevention, risk reduction and avoidance while progressing on to the basics of
hands-on defensive training. RAD is NOT a martial arts program. The program is
designed primarily for any interested individual and is suitable for all ages and abilities.

The courses are free and are taught by certified RAD Instructors that provide each
participant with a workbook/reference manual. This manual outlines the entire physical
defense program for reference and continuous growth. For more information about the
RAD System, please click here or visit the University Police Department webpage at
http.//www.wcsu.edu/police/RADsystems.asp.

Community Oriented Police Services (“COPS”)

Community Policing is organized at the University Police Department and is a full service
of personalized policing, where the same Building and Patrol Officer patrols and works in
the same area on a permanent basis, working in a proactive partnership with the University
students, faculty and staff to identify and solve problems. Community Policing relies on
foot and bike patrol, and encourages the community to interact with the assigned officers.
For more information about COPS, please click here or visit the University Police
Department webpage at http://www.wesu.edu/police/preventionCOPS.asp.

Safety Escort Services

This service is available to all students, faculty, staff and guests of the university. A safety
escort is as close as the nearest telephone. To obtain a safety escort, simply dial the
University Police Department at (203) 837-9300 or activate any emergency or courtesy
phone on campus. When the dispatcher answers, you are asked to let them know you wish
to obtain an escort. The dispatcher will request your name, present location, and the
location to which you wish to be escorted. The dispatcher will then dispatch an onsite police
officer to meet you. Safety escorts are provided by uniformed police and buildings and
grounds officers of the University Police Department. A student safety patrol unit may also
provide this service, when available.

The University Police Department provides safety escorts twenty-four (24) hours a day,
seven (7) days a week on (and around) our two campuses. Safety escorts may be provided

9



by a foot patrol officer, a bike patrol officer or an officer in a marked police or buildings
and grounds vehicle. Student safety escorts will normally operate in pairs and officer will
carry two-way radios that place them in direct contact with the University Police
Department. The student safety patrols wear identifiable security jackets while on duty.

On and off campus safety tips are given to the University community to build a sense of
awareness of your surrounding when traveling. For more information on the University
and surrounding area safety tips, please click here or visit the University Police Department
webpage at http://www.wcsu.edu/police/safetytips.asp

University Police Officers are also available to address the community and serve as
knowledgeable lecturers. During this reporting period, ninety-six (96) safety escorts were
provided on campus. A University Response Checklist has been posted and made available
by clicking here (hyperlink to: https://www.wcsu.edw/police/pdf/WCSU-Police-Check-
List.pdf) that are throughout the two campuses to provide individuals with safety tips and
contact information in Appendix E: University Educational Brochures and Pamphlets.

The University has installed an emergency telephone system that places the caller in direct contact
with a University Police Department dispatcher. These phones are highly visible in bright blue and
white phone boxes and/or equipped with blue strobe lights. The phones are single button operation
which when pushed will immediately notify the dispatcher of the caller’s location. The caller can
speak directly into the phone box for hands-free communication. While none of these telephone
calls were to report sexual assault, stalking, or intimate partner violence, it does demonstrate our
commitment to campus safety. Students, staff or guests can request police escort services, report
suspicious activities, or request assistance with lock-outs. In addition to the emergency telephones,
closed circuit cameras monitor the University parking garages and building entrances.

Access to University buildings is carefully controlled. All University buildings are constantly
observed by an electronic monitoring system. Administrative office buildings are open to the
public from 7:30AM to 5:30PM Monday through Friday. Classrooms are controlled by the
faculty’s keycard. Residence hall admission is by key card access only. Guests are permitted
visitation by presenting valid, photo ID. All guests must be eighteen (18) years of age (or older),
with exceptions being provided to WCSU students who are not eighteen (18) years of age.
Residents must come to the front desk to sign in their guests and must escort them everywhere in
the building. No more than two guests per resident are permitted.

University resources from both the Center for Empowerment and Education (“CEE”) (formerly
known as the Women's Center for Greater Danbury) and Cultivating Healthy Opportunities In
College Environments (“CHOICES™) also provide a variety of campaigns and/or programs,
pamphlets and flyers on topics such as:

A list of WCSU resources, campaigns and/or programs on campus

Academic Year/
Event Period Event/Program Event/Program Description

September Fresh Check Day Fresh Check Day, the signature program of the Joran Porco
Foundation is_an_uplifting mental health promotion and
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A list of WCSU resources, campaigns and/or programs on campus

Academic Year/
Event Period

Event/Program

Event/Program Description

Cont’d

suicide prevention event that includes interactive expo-
booths, peer-to-peer messaging, support of multiple campus
departments and groups, free food, entertainment, and
exciting prizes and giveaways. Fresh Check Day aims to
create an approachable and hopeful atmosphere where
students are encouraged to engage in dialogue about mental
health and helps to build a bridge between students and the
mental health resources available on campus, in the
community, and nationally.

September-June

Women's Recovery Group

This meeting is designed for women in recovery from
alcoholism, drug addiction, eating disorders, and other
addictive or self-destructive behaviors. In these weekly
meetings, we will discuss various coping skills, including
Dialectical Behavioral Therapy, the 12-Steps, and mediation.
Additionally, in these meetings we will plan group activities
like hiking, bowling, or volunteer work. Being active and
supporting others through service is an essential part of
recovery. This group is not a substitute for counseling.
However, it is a great supplement to regular therapy and
counseling. Working with other women who have been in
recovery for a while or share in the struggle can be incredibly
helpful and inspiring.

September-June

Alcoholics Anonymous

Alcoholics Anonymous is an international fellowship of men
and women who have a recognized addiction to alcohol. It is
nonprofessional, self-supporting, multiracial, apolitical, and
available almost everywhere. There are no age or education
requirements. Membership is open to anyone who wants to do
something about his or her drinking problem.” WCSU AA
meetings take place at Sacred Heart Church, 17 Cottage Street
in Danbury, CT.

September-June

Girl Talk: Support Group

Every semester, CEE sponsors Girl Talk is a confidential
women’s support group organized by the Women’s Center.
During these weekly meetings, Women's Center advocate
Sydney Trezza guides discussions and projects for a small
group of women. Girl talk lasts for eight weeks during the fall
and spring semesters.

February Healthy Relationships Every semester,
Support Group
March The Clothesline Project The Clothesline Project provides evidence thatl incest,

domestic violence, and sexual viclence exists in our
communities. It is a visual reminder of statistics that we often
ignore. It gives a voice to those who have been forcibly
silenced. Hopefully, it stirs us to action. A public must be
informed about violence in order to act to prevent it
Information on how to recognize and prevent violence, reach
out to survivors and make a difference in the community is
provided at each display of the project. Most importantly, this
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A list of WCSU resources, campaigns and/or programs on campus

Academic Year/
Event Period Event/Program Event/Program Description

project provides survivors with a venue to courageously break
the silence and make us aware. The Clothesline Project at
WCSU is a tribute to them.

April Step Up Against Sexual Step Up Against Sexual Assault is a prosocial behavior and
Assault bystander intervention program that educates students to be
proactive in helping others.

Denim Day Denim Day is an event in which people are encouraged to
wear jeans to raise awareness of rape and sexual assault.

The connection between alcohol and substance abuse and sexual assault cannot be denied. WCSU
does not condone violations of laws proscribing possession, use, or sale of alcoholic beverages
and possession sale, use, manufacture, or distribution of illegal drugs. In addition, to arrest and
prosecution, administrative action, which may include eviction from the University, may be taken
in order to protect the interests of the university and the rights and safety of others. (Please see
Appendix D: 2020-2021 University Title IX Programming/Training totals)

University Policy

Western Connecticut State University (“WCSU” and/or “University™) asserts that all students have
the right to be free from sexual misconduct, such as sexual assault/violence, sexual harassment,
stalking, and intimate partner violence. The University policy prohibits any student from
infringing upon these rights within the campus community. A set of guidelines and procedures
have been designed to provide students with important information regarding the systems that are
in place at the University to support any student whose rights have been violated. The University
will take prompt action based on violations of the Student Code of Conduct (in Appendix C:
University Student Code of Conduct Regulations) while simultaneously supporting students who
also wish to pursue formal legal action for crimes that may have been committed. The complete
policy is detailed in Appendix C: Adopted WCSU/CSCU Policies and enclosed with this report.

The aforementioned policy and procedure(s) documented is rather lengthy so CaRRT created two
brochures entitled “WCSU Campus Safety Plan™ and “What To Do If This Happens??” which
concisely provides information about campus and local resources to the University community.
Critical telephone numbers, instructions regarding physical, social and emotional safety as well as
the preservation of physical evidence in a sexual assault, and options regarding reporting
incidences of sexual assault or violence are all provided (in Appendix E: University Educational
Brochures and Pamphlets). In addition to the formal reporting process, if someone is victimized
by crime and does not want to pursue action within the University system or the criminal justice
system, he/she may still want to consider making a confidential report. With the victim’s
permission, the Chief of Police, a designee of the University Police Department, the Clery
Compliance Officer, or the WCSU Title [X Coordinator, can file a report on the details of the
incident without revealing the identity of the reporter.
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The purpose of a confidential report is to comply with the victim’s wish to keep a matter
confidential, while taking steps to ensure the future safety of the victim and others in the campus
community. This information allows the University to keep an accurate record of the number of
incidents involving our community and determine if there is a pattern of crime with regard to a
particular location, method, or assailant so the campus community can be alerted to potential
danger. Pastoral and professional counselors also may encourage clients to make voluntary,
confidential crime reports.

VI.  Total Reported Incidences of Sexual Violence
During the reporting period (from January 1, 2021 to December 31, 2021), WCSU has recorded

the following below listed incidences:

Total Reported incidence of Sexual Violence
liéporl C n;egory Number of Reports Number of Disclosures
Sexual Assault/Violence 5 9
_J Stalking 1 1
| Intimate Partner Violence (“IPV™) 3 5

The reported figures coincide with the reported 2021-2022 Student Disciplinary Complaint Log
and the WCSU Annual Security Report, prepared in accordance with the Jeanne Clery Disclosure
of Campus Security Policy and Campus Crime Statistics Act or Clery Act. The Clery Act restricts
reporting to certain, expressly defined criminal acts pursuant to criminal statute occurring within
specifically defined geographical location(s). The report captures all incidents disclosed to the
institution, regardless of on or off-campus location, year of incident, whether the incident would
represent a violation of university policy or criminal statute, or direct connection of incident(s) to
WCSU. In particular, twenty-three (23) documented incidents were of sexual misconduct (sexual
assault/violence, intimate partner violence, or stalking) that were filed reports/disclosures to either
the Office of Judicial Affairs, WCSU Police Department and/or WCSU Title IX Coordinator. Of
the twenty-three (23) incidents, nine (9) were filed Title IX reports and fifteen (15) were
identified Title IX disclosures. A disclosure is defined as a communication of an incident to a
responsible employee that is not accompanied by a request for an investigation or adjudication. A
report is defined as a disclosure with an immediate request for an investigation and adjudication.
Both reports and disclosures may be accompanied by a request for accommodations and referrals
for services/support.

As a formal practice, CaRRT members as well as responsible employees are trained to address
sexual misconduct disclosures and reports with initially offering the Complainant resources and
support. This is done in various methods depending on the needs and desire of the Complainant.
The University is equipped to provide the Complainant with reporting options, support and
advocacy services. Student complainants as well as faculty and staff are offered services through



the University’s collaborative agreement with the Women’s Center of Greater Danbury. Faculty
and staff may still receive resource and support services through the Human Resources
Department.

Student Complainants may also access other support services, such as Counseling Services,
Substance Abuse Prevention Program (i.e., CHOICES), the Health Office, and the Dean of
Students Office. In an effort to also offer students the opportunity to access services and support
off campus, the University has a memorandum of understanding with the Women’s Center of
Greater Danbury. This agreement articulates our joint commitment to working together to provide
trauma-informed services for our students and employees.

An additional way the University provides support for the complainant is to offer interim measures
or accommodations. These are steps taken by the University to provide safety and well-being for
the complainant or the community as a whole. These can include actions such as temporary no-
contact orders between parties, bans from a university building/area or the campus as a whole,
changes to academic schedules and housing arrangements, as well as interim
suspensions/administrative leaves. Interim measures are considered and offered when information
is brought to the WCSU Title 1X Coordinator, whether or not a Complainant wishes to move
forward with a formal complaint. As the nature of each situation is different, interim measures are
determined on a case-by-case basis and are meant to put the least possible burden on the
complainant.

All of the documented disclosures and/or reports have been recorded and evaluated by the WCSU
Title IX Coordinator with the confirmed outcome.

Please see Appendix A: (Public Act 14-11: Reportable Statistics and Data) for more information
on each documented report/disclosure.
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CSCU INSTITUTION:

CSCU

Connecticut State
Calleges & Universities

SEXUAL VIOLENCE REPORTABLE STATISTICS AND DATA

Western Connecticut State University

REPORTING OFFICE/DEPARTMENT: Office of Diversity and Equity
INSTITUTION CONTACT: Jesenia Minier
YEAR: 2021
Incidents of Sexual Assault, Stalking and IPV Reported to CSCU in 2021
Type of incident Number of incidents Incident Reported to | Respondent identified | Respondent Identified Confidential or
Reported Have Occurred in 2020 as Connected to the as Connected to CSCU Anonymous Reports
Reporting Institution Institution
Sexual Assault 5 No Yes Yes No
Stalking 1 No Yes Yes No
Intimate Partner Violence 3 No Yes Yes No
(iPv)
Disciplinary Cases Resulting from Investigations of Sexual Assault, Stalking and Intimate Partner Violence
Type of Incident Number of Finding of No Finding of Finding of Responsible Finding of Number of Appeal
Investigations Violation or Not Responsible & & Suspension Responsible & Findings Outcome
Responsible Expulsion Probation/Warning Appealed
Sexual Assault S X(1) X{3) X(1)
Stalking 1 X
Intimate Partner 3 X X X
Violence (IPV)

Link to the CSCU Student Code of Conduct: http://www.ct.edu/files/policies/5.1%20StudentCodeofConduct.pdf

Link to the CSCU Sexual Misconduct Policy:
hitp://www.ct.edw/files/policies/5.2%20Ssexual%s20misconduct%20reporting%20support%20and%20processes.pdf
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CSCU

Connecticut State
Colleges 8 Universities

STATUTORY REFERENCES AND DEFINITIONS

SEXUAL ASSAULT

Sec. 53a-70. Sexual assault in the first degree: Class B or A felony. (a) A person is guilty of sexual assault
in the first degree when such person (1) compels another person to engage in sexual intercourse by the use
of force against such other person or a third person, or by the threat of use of force against such other person
or against a third person which reasonably causes such person to fear physical injury to such person or a
third person, or {2) engages in sexual intercourse with another person and such other person is under thirteen
years of age and the actor is more than two years older than such person, or (3} commits sexual assault in
the second degree as provided in section 53a-71 and in the commission of such offense is aided by two or
more other persons actually present, or (4) engages in sexual intercourse with another person and such other
person is mentally incapacitated to the extent that such other person is unable to consent to such sexual
intercourse.

(b) (1) Except as provided in subdivision (2) of this subsection, sexuval assault in the first degree is a class
B felony for which two years of the sentence imposed may not be suspended or reduced by the court or, if
the victim of the offense is under ten years of age, for which ten years of the sentence imposed may not be
suspended or reduced by the court.

(2) Sexual assault in the first degree is a class A felony if the offense is a violation of subdivision (1) of
subsection (a) of this section and the victim of the offense is under sixteen years of age or the offense is a
violation of subdivision (2) of subsection (a) of this section. Any person found guilty under said subdivision
(1) or (2) shall be sentenced to a term of imprisonment of which ten years of the sentence imposed may not
be suspended or reduced by the court if the victim is under ten years of age or of which five years of the
sentence imposed may not be suspended or reduced by the court if the victim is under sixteen years of age.
(3) Any person found guilty under this section shall be sentenced to a term of imprisonment of at least ten
years, a portion of which may be suspended, except as provided in subdivisions (1) and (2) of this
subsection, or a term of imprisonment and a period of special parole pursuant to subsection (b) of section
53a-28 which together constitute a sentence of at least ten years. Notwithstanding the provisions of
subsection (a) of section 53a-29 and except as otherwise provided in this subsection, a court may suspend
a portion of a sentence imposed under this subsection and impose a period of supervised probation pursuant
to subsection (f) of section 53a-29.

Sec. 53a-71. Sexual assault in the second degree: Class C or B felony. (a) A person is guilty of sexual
assault in the second degree when such person engages in sexual intercourse with another person and: (1)
Such other person is thirteen years of age or older but under sixteen years of age and the actor is more than
three years older than such other person; or (2) such other person is impaired because of mental disability
or disease to the extent that such other person is unable to consent to such sexual intercourse; or (3) such
other person is physically helpless; or (4) such other person is less than eighteen years old and the actor is
such person's guardian or otherwise responsible for the general supervision of such person’s welfare; or (5)
such other person is in custody of law or detained in a hospital or other institution and the actor has
supervisory or disciplinary authority over such other person; or (6) the actor is a psychotherapist and such
other person is (A) a patient of the actor and the sexual intercourse occurs during the psychotherapy session,
(B) a patient or former patient of the actor and such patient or former patient is emotionally dependent upon
the actor, or (C) a patient or former patient of the actor and the sexual intercourse occurs by means of
therapeutic deception; or (7) the actor accomplishes the sexual intercourse by means of false representation
that the sexual intercourse is for a bona fide medical purpose by a health care professional; or (8) the actor



is a school employee and such other person is a student enrolled in a school in which the actor works or a
school under the jurisdiction of the local or regional board of education which employs the actor; or (9) the
actor is a coach in an athletic activity or a person who provides intensive, ongoing instruction and such
other person is a recipient of coaching or instruction from the actor and (A) is a secondary school student
and receives such coaching or instruction in a secondary school setting, or (B) is under eighteen years of
age; or (10) the actor is twenty years of age or older and stands in a position of power, authority or
supervision over such other person by virtue of the actor's professional, legal, occupational or volunteer
status and such other person’s participation in a program or activity, and such other person is under eighteen
years of age; or (11) such other person is placed or receiving services under the direction of the
Commissioner of Developmental Services in any public or private facility or program and the actor has
supervisory or disciplinary authority over such other person.

(b) Sexual assault in the second degree is a class C felony or, if the victim of the offense is under sixteen
years of age, a class B felony, and any person found guilty under this section shall be sentenced to a term
of imprisonment of which nine months of the sentence imposed may not be suspended or reduced by the
court.

Sec. 53a-72a. Sexual assault in the third degree: Class D or C felony. (a) A person is guilty of sexual
assault in the third degree when such person (1) compels another person to submit to sexual contact (A) by
the use of force against such other person or a third person, or (B) by the threat of use of force against such
other person or against a third person, which reasonably causes such other person to fear physical injury to
himself or herself or a third person, or (2) engages in sexual intercourse with another person whom the actor
knows to be related to him or her within any of the degrees of kindred specified in section 46b-21.

(b) Sexual assault in the third degree is a class D felony or, if the victim of the offense is under sixteen years
of age, a class C felony.

Sec. 53a-73a. Sexual assault in the fourth degree: Class A misdemeanor or class D felony. (a) A person is
guilty of sexual assault in the fourth degree when: (1) Such person subjects another person to sexual contact
who is (A) under thirteen years of age and the actor is more than two years older than such other person, or
(B) thirteen years of age or older but under fifteen years of age and the actor is more than three years older
than such other person, or {C) mentally incapacitated or impaired because of mental disability or disease to
the extent that such other person is unable to consent to such sexual contact, or (D) physically helpless, or
(E) less than eighteen years old and the actor is such other person's guardian or otherwise responsible for
the general supervision of such other person's welfare, or (F) in custody of law or detained in a hospital or
other institution and the actor has supervisory or disciplinary authority over such other person; or (2) such
person subjects another person to sexual contact without such other person's consent; or (3) such person
engages in sexual contact with an animal or dead body; or (4) such person is a psychotherapist and subjects
another person to sexual contact who is (A) a patient of the actor and the sexual contact occurs during the
psychotherapy session, or (B) a patient or former patient of the actor and such patient or former patient is
emotionally dependent upon the actor, or (C) a patient or former patient of the actor and the sexual contact
occurs by means of therapeutic deception; or (5) such person subjects another person to sexual contact and
accomplishes the sexual contact by means of false representation that the sexual contact is for a bona fide
medical purpose by a health care professional; or (6) such person is a school employee and subjects another
person to sexual contact who is a student enrolled in a school in which the actor works or a school under
the jurisdiction of the local or regional board of education which employs the actor; or (7) such person is a
coach in an athletic activity or a person who provides intensive, ongoing instruction and subjects another
person to sexual contact who is a recipient of coaching or instruction from the actor and (A) is a secondary
schoo! student and receives such coaching or instruction in a secondary school setting, or (B) is under
eighteen years of age; or (8) such person subjects another person to sexual contact and (A) the actor is
twenty years of age or older and stands in a position of power, authority or supervision over such other



person by virtue of the actor's professional, legal, occupational or volunteer status and such other person's
participation in a program or activity, and (B) such other person is under eighteen years of age; or (9) such
person subjects another person to sexual contact who is placed or receiving services under the direction of
the Commissioner of Developmental Services in any public or private facility or program and the actor has
supervisory or disciplinary authority over such other person.

(b) Sexual assault in the fourth degree is a class A misdemeanor or, if the victim of the offense is under
sixteen years of age, a class D felony.

SEXUAL ASSAULT/INTIMATE PARTNER VIOLENCE

Sec. 10a-55m. (a) (1) “Affirmative Consent” means an active, clear and voluntary agreement by a person
to engage in sexual activity with another person.

Sec. 10a-55m. (a) (S) “Intimate partner violence” means any physical or sexual harm against an individual
by a current or former spouse of or person in a dating relationship with such individual that results from
any action by such spouse or such person that may be classified as a sexual assault under section 53a-70,
53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b or 53a-73a, stalking under section 53a-181¢, 53a-181d or 53a-
181le, or family violence as designated under section 46b-38h.

Sec. 53a-70b. Sexual assault in spousal or cohabiting relationship: Class B felony. (a) For the purposes of
this section:

(1)"Sexual intercourse” means vaginal intercourse, anal intercourse, fellatio or cunnilingus between
persons regardless of sex. Penetration, however slight, is sufficient to complete vaginal intercourse, anal
intercourse or fellatio and does not require emission of semen. Penetration may be committed by an object
manipulated by the actor into the genital or anal opening of the victim's body; and

(2) “Use of force” means: (A) Use of a dangerous instrument; or (B) use of actual physical force or violence
or superior physical strength against the victim.

(b) No spouse or cohabitor shall compel the other spouse or cohabitor to engage in sexual intercourse by
the use of force against such other spouse or cohabitor, or by the threat of the use of force against such other
spouse or cohabitor which reasonably causes such other spouse or cohabitor to fear physical injury.

(c) Any person who violates any provision of this section shall be guilty of a class B felony for which two
years of the sentence imposed may not be suspended or reduced by the court.

STALKING

Sec. 53a-181c. Stalking in the first degree: Class D felony. (a) A person is guilty of stalking in the first
degree when such person commits stalking in the second degree as provided in section 53a-181d and (1)
such person has previously been convicted of a violation of section 53a-1814, or (2) such conduct violates
a court order in effect at the time of the offense, or (3) the other person is under sixteen years of age.

(b) Stalking in the first degree is a class D felony.

Sec. 53a-181d. Stalking in the second degree: Class A misdemeanor. (a) For the purposes of this section,
"course of conduct” means two or more acts, including, but not limited to, acts in which a person directly,
indirectly or through a third party, by any action, method, device or means, (1) follows, lies in wait for,
monitors, observes, surveils, threatens, harasses, communicates with or sends unwanted gifts to, a person,
or (2) interferes with a person's property.



(b) A person is guilty of stalking in the second degree when:

(1)Such person knowingly engages in a course of conduct directed at a specific person that would cause a
reasonable person to fear for such person's physical safety or the physical safety of a third person; or

(2) Such person intentionally, and for no legitimate purpose, engages in a course of conduct directed at a
specific person that would cause a reasonable person to fear that such person's employment, business or
career is threatened, where (A) such conduct consists of the actor telephoning to, appearing at or initiating
communication or contact at such other person's place of employment or business, provided the actor was
previously and clearly informed to cease such conduct, and (B) such conduct does not consist of
constitutionally protected activity.

{c) Stalking in the second degree is a class A misdemeanor.
Sec. 53a-181e. Stalking in the third degree: Class B misdemeanor. (a) A person is guilty of stalking in the
third degree when he recklessly causes another person to reasonably fear for his physical safety by willfully

and repeatedly following or lying in wait for such other person.
(b) Stalking in the third degree is a class B misdemeanor.

PROGRAMMING:

Sec. 10a-55m. (a) (2) “Awareness programming” means institutional action designed to inform the campus
community of the affirmative consent standard used pursuant to subdivision (1) of subsection (b) of this
section, and communicate the prevalence of sexual assaults, stalking and intimate partner violence,
including the nature and number of cases of sexual assault, stalking and intimate partner violence reported
at or disclosed to each institution of higher education in the preceding three calendar years, including, but
not limited to, poster and flyer campaigns, electronic communications, films, guest speakers, symposia,
conferences, seminars or panel discussions;

Sec. 10a-55m. (a) (6) “Primary prevention programming” means institutional action and strategies
intended to prevent sexual assault, stalking and intimate partner violence before it occurs by means of
changing social norms and other approaches, including, but not limited to, poster and flyer campaigns,
electronic communications, films, guest speakers, symposia, conferences, seminars or panel discussions;

“Risk Reduction”

“Risk Reduction” is not statutorily defined. However, the Federal regulations for the Violence Against
Women Act amendments to the Clery Act (VAWA), provides the following definition:

¢ Risk reduction means options designed to decrease perpetration and bystander inaction, and to
increase empowerment for victims in order to promote safety and to help individuals and
communities address conditions that facilitate violence.

While VAWA’s definition is criticized as implying that victims can prevent sexual violence by participating
in risk reduction programs, it is still helpful in categorizing institution’s sexual violence programs and
initiatives for reporting purposes. Examples of risk reduction programs related to sexual violence include,
but are not limited to, the following: blue safety lights on campus, self-defense classes, safety tips, bystander
intervention techniques, the buddy system, rape whistles, and related educational programing,.



Please direct all inquiries concemning this handbook to
Mr. Angelo Simoni, Jr.,
Connecticut State Colleges and Universities,
at 860-723-0165/simonia@ct.edu
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5.13

Use of Gender Identity and
Pronouns

Statement of Policy

The Board of Regents for Higher Education is committed to providing an educational
environment where all are welcome and free to express the manner in which they choose to
identify themselves. To that end, the BOR is issuing this policy so that individuals may be
identified by their actual gender identity and self-identified pronouns.

The Board of Regents for Higher Education directs the College and University leadership and
other stakeholders of the CSCU institutions, including students and employees, working with
System Office staff, to follow best practices in establishing appropriate forms, procedures,
training and timelines to facilitate students’ and community members’ requests for usage of
self- identified pronouns and gender identity. The institutions are to incorporate information
regarding pronoun usage and gender identity into their processes.

CSCU institutions will continue to record and use governmentally recognized gender markers as
required by law.

Definitions:
Governmentally Recognized Gender Marker: The gender marker appearing on an official

government document that denotes male or female, used for official reporting to the Federal
Government and other similar agencies.

Self-identified Pronoun: The pronoun used by an individual that best reflects their gender
identity and by which they should be called. For example, student Taylor Doe might use the
pronouns “they/them/theirs” instead of “he/his/his” or “she/her/hers.”

Gender Identity: One's innermost concept of self as male, female, a blend of both or neither.

One's gender identity can be the same or different from their sex assigned at birth.

USE OF GENDER IDENTITY AND PRONOUNS BR 21-097 | 2021-06-24
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l 4.11 | BOR/CSCU STATEMENT OF TITLE IX POLICY 20-102 2020-07-29

Board of Regents for Higher Education
Connecticut State Colleges and Universities
Regarding
Statement of Title IX Policy

Consistent with Title I1X of the Education Amendments of 1972 (“Title IX™)', the Connecticut State
Colleges and Universities (CSCU) does not and will not discriminate against students, faculty or
staff based upon sex in any of its programs or activities, including but not limited to education
programs, employment or admission. Further, retaliation against any person who made a
complaint, testified, assisted, participated or refused to participate in a Title [X process will not be
tolerated.

The Board of Regents for Higher Education (BOR) is committed to ensuring that each member of
the CSCU community has the opportunity to participate fully in the process of education and
development. The BOR and CSCU strive to maintain a safe and welcoming environment free
from acts of sexual discrimination, including, sexual harassment, sexual assault, dating violence
and stalking. It is the intent of the BOR that each college and university provide safety, privacy
and support.

The BOR strongly encourages students, parents, bystanders and employees to alert Title IX
Coordinators to sexual discrimination, including sexual harassment. Title IX Coordinators will
promptly address these matters and treat all parties equitably. In accordance with federal law, those
accused of engaging in prohibited conduct will be presumed not responsible and receive no
punitive treatment unless and until found responsible after due process. All BOR governed
colleges and universities will provide complainants and the respondents with supportive measures,
including referral to agencies that provide medical attention, counseling, legal services, advocacy,
referrals and other relevant information.

Under Title IX sexual harassment under means conduct on the basis of sex that satisfies one or
more of the following:

1. An employee of the recipient conditioned in the provision of an aid, benefit, or service of
the recipient on an individual’s participation in unwelcome sexual conduct;

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and
objectively offensive that it effectively denies a person equal access to the recipient’s
education program or aclivity; or

3. “Sexual assault” as defined in 20 U.8.C. 1092(f)(6)(A)(v)", “dating violence” as defined
in 34 U.S.C. 12291(a)(10)", “domestic violence™ as defined in 34 U.S.C. 12291(a)(8)", or
“stalking” as defined in 34 U.S.C. 12291(a)(30)."

If the institution’s Title IX Coordinator determines that the alleged harassment meets the above
definition of sexual harassment, as well as occurred within the United States on property owned
or controlled by the institution and at the time of the filing the complainant was participating or
attempting to participated in an educational program or activity at the particular College or



fl-'&

University, the Title IX coordinator will initiate a Title IX process. If the Title IX Coordinator
determines that the alleged harassment does not meet the above factors, but the alleged
misconduct violates BOR policy the Title IX Coordinator will comply with the BOR Sexual
Misconduct Reporting, Supportive Measures and Processes Policy. If the institution’s Title 1X
Coordinator determines that the allegations do not constitute a violation of either Title IX or Board
policy and can make no finding of responsibility, complainant and respondent will be notified that
the matter will be closed.

Sexual harassment will not be tolerated.

Any inquiries about this policy should be directed to the Title IX Coordinator

' Title IX states that “no person in the United States shall, on the basis of sex, be excluded from participation in, be
denied the benefits of, or be subjected to discrimination under any education program or activity receiving Federal
financial assistance”

" 20 U.S.C. 1092(f{6}{A)v), The term “sexual assault” means an offense classified as a forcible or nonforcible sex
offense under the uniform crime reporting system of the Federal Bureau of Investigation.

"34 0.5.C. 12291(a)(10) The term “dating violence” means violence committed by a person - (A) who is or has
been in a social relationship of a romantic or intimate nature with the victim; and (8) where the existence of such a
relationship shall be determined based on a consideration of the following factors: (i) The length of the
relationship. (ii) The type of relationship. {iii) The frequency of interaction between the persons involved in the
relationship.

¥ 34 U.5.C. 12291(a)(8) The term “domestic violence” includes felony or misdemeanor crimes of violence
committed by a current or former spouse or intimate partner of the victim, by a person with whom the victim
shares a child in common, by a person who is cohabitating with or has cohabitated with the victim as a spouse or
intimate partner, by a person similarly situated to a spouse of the victim under the domestic or family violence
laws of the jurisdiction receiving grant monies, or by any other person against an adult or_ youth victim who is
protected from that person’s acts under the domestic or family violence laws of the jurisdiction.

¥ 34 U.S.C. 12291(a)}{30) (30) The term “stalking” means engaging in a course of conduct directed at a specific
persan that would cause a reasonable person to - (A) fear for his or her safety or the safety of others; or (B) suffer
substantial emotional distress.

7/29/2020



CSCU

Student Conduct Institute
Informal Resolution Procedure
August 14, 2020

What is the purpose of this Procedure?

On May 19, 2020, the U.S. Department of Education issued a Final Rule governing the Title X
grievance process, effective August 14, 2020. The Final Rule requires that all colleges and
universities hold a live hearing before making any determination regarding responsibility for
covered reports of Title IX sexual harassment, including sexual violence. This hearing must
provide for live cross-examination by the parties’ advisors.

However, under § 106.45(b)(9) of the Final Rule, colleges and universities may offer and
facilitate informal resolution processes, as long as each party voluntarily agrees to the process
through an informed, written consent. This option is a change from long-standing Departmental
guidance discouraging the use of informal procedures to address sexual harassment and
prohibiting the use of mediation to address sexual assault. In the Preamble to the Final Rule, the
Department states that it views informal resolutions as a way to resolve sexual harassment
allegations in a less adversarial manner than the investigation and adjudication procedures that
comprise the § 106.45 grievance process.

No college or university is required to adopt an informal procedure for addressing Title 1X-
covered sexual assault, nor is there any obligation to create or put in place such a policy by the
August 14, 2020 implementation date. Institutions should use caution in pursuing an informal
resolution process to ensure that facilitators have significant training in the chosen methodology.

This Procedure, in turn, provides guidance regarding the contents of a Title IX-compliant process
at Western Connecticut State University (“WCSU” or “University”) and the types of informal
resolution procedures you may consider adopting.

Elements of the WCSU Informal Resolution Process
Procedures for Entering and Exiting Informal Resolution Process
Parties who do not wish to proceed with an investigation and live hearing, and instead seck the

assistance of the WCSU Office of Diversity and Equity to resolve allegations of Title IX-covered
misconduct, may elect to enter the informal resolution process. Generally speaking, these



resolution options are less time intensive than an investigation and live hearing, while still
affording students an opportunity to actively participate in a process led by the WCSU Office of
Diversity and Equity for resolution of their complaints.

The Parties may elect to enter the WCSU informal resolution process at any time after the filing
of the Formal Complaint through an informed written consent. This informed written consent
will include all terms of the elected informal process, including a statement that any agreement
reached through the process is binding on the Parties.

No Party may be required to participate in informal resolution, and the WCSU Office of
Diversity and Equity may never condition enrollment, employment, or enjoyment of any other
right or privilege upon agreeing to informal resolution.

The Parties may elect to leave the informal resolution process at any point until the informal
resolution process is concluded. If a Party elects to leave the informal resolution process, the
formal resolution process recommences. In participating in the informal resolution process, the
Parties understand that the timeframes governing the formal process temporarily cease, and only
recommence upon reentry into the formal process.

Determination to Approve Entry into Informal Resolution Process

Even where the Parties agree to submit a matter to informal resolution, the WCSU Title IX
Coordinator (or an assigned designee) may approve the decision to move the matter to the
informal resolution process and may determine that informal resolution is not appropriate under
the circumstances.

Factors that the WCSU Title IX Coordinator (or an assigned designee) may weigh in considering
the appropriateness of the informal resolution process include, but are not limited to, the gravity
of the allegations, whether there is an ongoing threat of harm or safety to the campus, whether
the respondent is a repeat offender, and whether the Parties are participating in good faith. This
determination is not subject to appeal.

Informal resolution processes may never be applied where the allegations include sexual
violence.

Informal resolution is only permitted to address allegations of student-on-student sexual
harassment, and is never allowed as an option to resolve allegations that an employee sexually
harassed a student.

At any time after the commencement of the informal resolution process, the the WCSU Title [X
Coordinator (or an assigned designee) may determine that the informal resolution process is not



an appropriate method for resolving the matter, and may require that the matter be resolved
through the formal process. This determination is not subject to appeal.

Role of the Facilitator

Informal resolution processes are managed by facilitators, who may not have a conflict of
interest or bias in favor of or against complainants or respondents generally or regarding the
specific Parties in the matter. The WCSU Title IX Coordinator may serve as the facilitator,
subject to these restrictions.

All facilitators must have training in the definition of sexual harassment under 34 C.F.R. §
106.30(a), the scope of the institution’s education program or activity, how to conduct informal
resolution processes, and how to serve impartially, including by avoiding prejudgment of the
facts at issue, conflicts of interest, or bias.

Confidentiality

In entering the informal resolution process, the Parties agree that any testimony and evidence
(including admissions of responsibility) they share or receive during the informal resolution
process concerning the allegations of the Formal Complaint is confidential while the parties are
participating in the informal resolution process. No evidence concerning the allegations obtained
within the informal resolution process may be disseminated to any person, provided that any
Party to the informal resolution process may generally discuss the allegations under investigation
with a parent, friend, advisor, or other source of emotional support, or with an advocacy
organization. Should the Parties withdraw from the informal resolution process, information
disclosed or obtained for purposes of the informal resolution process may be incorporated into
the formal investigation and live hearing, provided that this information is disclosed and
reviewed by the Parties under the investigatory and hearing procedures described in the Title IX
Grievance Process.

Informal Resolution Options

The Univeristy offers the following informal resolution procedure for addressing Formal
Complaints of sexual harassment covered under this Procedure:

Administrative Resolution

Should the Parties mutually determine to enter the informal resolution process, and the
respondent elects to accept responsibility for the allegations of the Formal Complaint at any
point during the informal resolution process, the institution may administratively resolve the
Formal Complaint.



Where the respondent admits responsibility, the Parties will receive simultaneous written
notification of the acceptance of responsibility, and {a decision-maker(s)} will convene to
determine the respondent’s sanction and other remedies, as appropriate and consistent with
institutional policy. The Parties will be given an opportunity to be heard at the sanctions hearing,
including but not limited to the submission of impact statements, and the Parties may be
accompanied by their Advisor, but questioning of Parties or witnesses will not be permitted. The
Parties will receive simultaneous written notification of the decision regarding sanctions and
remedies, which may be appealed according to the process described within the Title IX
Grievance Procedures.



5.2 Sexual MISCOITdUCt Reporting, Supportive Measures and 20-103 2020-07-29
Processes Policy
Board of Regents for Higher Education
Connecticut State Colleges and Universities
Policy Regarding
Sexual Misconduct Reporting, Supportive Measures and Processes Policy
STATEMENT OF POLICY

The Board of Regents for Higher Education (BOR) in conjunction with the Connecticut State Colleges
and Universities {CSCU) is committed to ensuring that each member of every BOR governed college
and university community has the opportunity to participate fully in the process of education and
development. The BOR and CSCU strive to maintain a safe and welcoming environment free from
acts of sexual misconduct, including, sexual harassment, sexual assault, intimate partner violence and
stalking. It is the intent of the BOR and each of its colleges or universities to provide safety, privacy
and support to victims of sexual misconduct and intimate partner violence.

The BOR strongly encourages students, parents, bystanders and employees to report any instance of
sexual misconduct, including sexual harassment, sexual assault, sexual exploitation, stalking and
intimate partner violence. Title IX Coordinators will promptly address these matters and treat all
parties equitably. In accordance with federal law Respondents will be presumed not responsible and
receive no punitive treatment unless and until found responsible after due process. All BOR governed
colleges and universities will provide complainants and respondents with supportive measures,
including referral to agencies that provide medical attention, counseling, legal services, advocacy,
referrals and general information regarding sexual misconduct.

All CSCU employees and support persons will make any limits of confidentiality clear before any
disclosure of facts takes place. Other than confidential resources as defined below and employees who
qualify as Campus Security Authorities under the Jeanne Clery Act, all CSCU employees are required
to immediately communicate to the institution’s Title IX Coordinator any disclosure or report of sexual
misconduct received from a student as well as communicate any disclosure or report of sexual

misconduct the employee received from another employee when misconduct is related to the business
of the institution.

Affirmative consent must be given by all parties before engaging in sexual activity. Affirmative
consent means an active, clear and voluntary agreement by a person to engage in sexual activity with
another person. Sexual misconduct, as defined herein, is a violation of BOR policies and, in
addition, may subject an accused student or employee to criminal penalties. The BOR and each of its
governed colleges and universities are committed to providing an environment free of personal
offenses. Sexual relationships of any kind between staff/faculty and students are discouraged
pursuant to BOR policy.

The Board of Regents for Higher Education hereby directs the Connecticut State Colleges and
Universities to implement the Policy stated above pursuant to the following provisions:

TERMS, USAGE AND STANDARDS

Complainant means an individual who is alleged to be the victim of conduct that could constitute
sexual harassment.
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Consent must be affirmed and given freely, willingly, and knowingly of each participant to desired
sexual involvement. Consent is a mutually affirmative, conscious decision — indicated clearly by
words or actions — to engage in mutually accepted sexual contact. Consent may be revoked at any
time during the sexual activity by any person engaged in the activity.

Affirmative consent may never be assumed because there is no physical resistance or other negative
response. A person who initially consents to sexual activity shall be deemed not to have affirmatively
consented to any such activity which occurs after that consent is withdrawn. It is the responsibility
of each person to assure that he or she has the affirmative consent of all persons engaged in the sexual
activity to engage in the sexual activity and that affirmative consent is sustained throughout the sexual
activity. It shall not be a valid excuse to an alleged lack of affirmative consent that the student or
employee responding to the alleged violation believed that the student reporting or disclosing the
alleged violation consented to the activity (i) because the responding student or employee was
intoxicated or reckless or failed to take reasonable steps to ascertain whether the student or employee
reporting or disclosing the alleged violation affirmatively consented, or (ii) if the responding student
or employee knew or should have known that the student or employee reporting or disclosing the
alleged violation was unable to consent because the student or employee was unconscious, asleep,
unable to communicate due to a mental or physical condition, or incapacitated due to the influence of
drugs, alcohol or medication. The existence of a past or current dating or sexual relationship between
the persons involved in the alleged violation shall not be determinative of a finding of affirmative
consent,

Report means a document filed by a complainant or signed by the Title IX Coordinator alleging
sexual harassment against a respondent and requesting that the institution investigate the allegation
of sexual harassment. At the time of the filing the formal complaint, the complainant must be
participating in or attempting to participate in an education program or activity of the institution.

Disclosure is the receipt of any communication of an incident of sexual misconduct that is not
accompanied by a request for an investigation or adjudication by the institution.

Respondent means an individual who has been reported to be the perpetrator of conduct that could
constitute sexual harassment.

Sexual misconduct includes engaging in any of the following behaviors:

(a) Sexual harassment, which can include any unwelcome sexual advance or request for sexual
favors, or any conduct of a sexual nature when submission to such conduct is made either
explicitly or implicitly a term or condition of an individual’s education or employment;
submission to or rejection of such conduct by an individual is used as a basis for academic or
employment decisions affecting the individual; or such conduct has the purpose or effect of
substantially interfering with an individual’s academic or work performance or creating an
intimidating, hostile or offensive educational or employment environment. Examples of conduct
which may constitute sexual harassment include but are not limited to:
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o sexual flirtation, touching, advances or propositions

¢ verbal abuse of a sexual nature

e pressure to engage in sexual activity

e graphic or suggestive comments about an individual’s dress or appearance
¢ use of sexually degrading words to describe an individual

e display of sexually suggestive objects, pictures or photographs

¢ sexual jokes

e stereotypic comments based upon gender

e threats, demands or suggestions that retention of one’s educational status is

contingent upon toleration of or acquiescence in sexual advances.

(b) Sexual assault shall include but is not limited to a sexual act directed against another person
without the consent (as defined herein) of the other person or when that person is not capable
of giving such consent:

Sexual assault is further defined in sections 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b
and 53a-73a of the Connecticut General Statutes.

(c) Sexual exploitation occurs when a person takes non-consensual or abusive sexual advantage of
another for anyone’s advantage or benefit other than the person being exploited, and that behavior
does not otherwise constitute one of the preceding sexual misconduct offenses. Examples of
behavior that could rise to the level of sexual exploitation include:

Prostituting another person;

Non-consensual visual (e.g., video, photograph) or audio-recording of sexual activity;
Non-consensual distribution of photos, other images, or information of an individual’s
sexual activity, intimate body parts, or nakedness, with the intent to or having the effect
of embarrassing an individual who is the subject of such images or information;
Going beyond the bounds of consent (for example, an individual who allows friends to
hide in the closet to watch him or her having consensual sex);

Engaging in non-consensual voyeurism;

Knowingly transmitting an STI, such as HIV to another without disclosing your STI
status;

Exposing one’s genitals in non-consensual circumstances, or inducing another to
expose his or her genitals; or

Possessing, distributing, viewing or forcing others to view illegal pornography.

Sexual exploitation is further defined as a crime in Connecticut State Law.

(d) Intimate partner, domestic and/or dating violence means any physical or sexual harm against
an individual by a current or former spouse of or person in a dating or cohabitating relationship
with such individual that results from any action by such spouse or such person that may be
classified as a sexual assault under section 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b
or 53a-73a of the general statutes, stalking under section 53a-181c, 53a-181d or 53a-181e of the

3
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general statutes, or domestic or family violence as designated under section 46b-38h of the
general statutes. This includes any physical or sexual harm against an individual by a current or
former spouse or by a partner in a dating relationship that results from (1) sexual assault (2)
sexual assault in a spousal or cohabiting relationship; (3) domestic violence; (4) sexual
harassment (5) sexual exploitation, as such terms are defined in this policy.

Offenses that are designated as “domestic violence” are against family or household members or
persons in dating or cohabitating relationships and include assaults, sexual assaults, stalking, and
violations of protective or restraining orders issued by a Court. Intimate partner violence may
also include physical abuse, threat of abuse, and emotional abuse.

Physical abuse includes, but is not limited to, slapping, pulling hair or punching,.
Threat of abuse includes but is not limited to, threatening to hit, harm or use a weapon
on another (whether victim or acquaintance, friend or family member of the victim) or
other forms of verbal threat.

o Emotional abuse includes but is not limited to, damage to one’s property, driving
recklessly to scare someone, name calling, threatening to hurt one’s family members or
pets and humiliating another person.

o Cohabitation occurs when two individuals dwell together in the same place as if married.

e The determination of whether a “dating relationship” existed is to be based upon the
foliowing factors: the complainant’s statement as to whether such a relationship existed,
the length of the relationship, the type of the relationship and the frequency of the
interaction between the persons reported to be involved in the relationship.

(e) Stalking, which is defined as repeatedly contacting another person when contacting person
knows or should know that the contact is unwanted by the other person; and the contact causes
the other person reasonable apprehension of imminent physical harm or the contacting
person knows or should know that the contact causes substantial impairment of the other
person’s ability to perform the activities of daily life.

As used in this definition, the term “contacting” includes, but is not limited to, communicating
with (including internet communication via e-mail, instant message, on- line community or any
other internet communication) or remaining in the physical presence of the other person.

Retaliation is prohibited and occurs when a person is subjected to an adverse employment or
educational action because he or she made a complaint under this policy or assisted or participated in
any manner in an investigation. No institution or person may intimidate, threaten, coerce, or
discriminate against any individual for the purpose of interfering with any right or privilege secured
by Title IX or because the individual has made a report of complaint, testified, assisted or
participated or refused to participate in any manner in an investigation, proceeding or hearing related
to a report or complaint related to sex discrimination,

CONFIDENTIALITY

When a BOR governed college or university receives a report of sexual misconduct all reasonable
steps will be taken by the appropriate CSCU officials to preserve the privacy of the complainant and
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respondent while promptly investigating and responding to the report. While the institution will strive
to maintain the confidentiality of personally identifiable student information reported, which
information is subject to privacy requirements of the Family Education Rights Privacy Act (FERPA),
the institution also must fulfill its duty to protect the campus community.

Confidential resources are defined as follows: For the Universities, entities with statutory privilege,
which include campus based counseling center, health center and pastoral counseling staff members
whose official responsibilities include providing mental health counseling to members of the
University community as well as off campus counseling and psychological services, health services
providers, member(s) of the clergy, and the local Sexual Assauit Crisis Center and Domestic
Violence Center. For the Colleges, confidential resources are limited to entities with statutory
privilege, such as off campus counseling, on campus counseling where available, and psychological
services, health services providers, member(s) of the clergy, and the local Sexual Assault Crisis
Center and Domestic Violence Center. The personnel of these centers and agencies are bound by
state statutes and professional ethics from disclosing information about reports without written
releases.

Information provided to a confidential resource by a complainant or respondent cannot be disclosed
legally to any other person without consent, except under very limited circumstances, such as an
imminent threat of danger to self or others or if the reported complainant is a minor. Therefore, for
those who wish to obtain the fullest legal protections and disclose in full confidentiality, she/he must
speak with a confidential resource. Each BOR governed college and university will provide a list of
such confidential resources in the College or University’s geographic region to complainants and
respondents as well as publish these resources on-line and in various publications.

Where it is deemed necessary for the institution to take steps to protect the safety of members of the
campus community, the institution will seek to act in a manner so as not to compromise the privacy
or confidentiality of the either the complainant or respondent to the extent reasonably possible.

MANDATED REPORTING BY COLLEGE AND UNIVERSITY EMPLOYEES

Other than confidential resources as defined above, in addition to employees who qualify as Campus
Security Authorities under the Jeanne Clery Act, all employees are required to immediately
communicate to the institution’s designated recipient (e.g., Title IX Coordinator) any disclosure or
report of sexual misconduct received from a student regardless of the age of the complainant. All
employees are also required to communicate to the institution’s designated recipient (e.g., Title 1X
Coordinator) any disclosure or report of sexual misconduct received from an employee that impacts
employment with the institution or is otherwise related to the business of the institution.

Upon receiving a disclosure or a report of sexual misconduct, employees are expected to
supportively, compassionately and professionally offer academic and other accommodations and to
provide a referral for support and other services.

Further, in accordance with Connecticut State law, with the exception of student employees, any paid
administrator, faculty, staff, athletic director, athletic coach or athletic trainer who, in the ordinary
course of their employment, has a reasonable cause to suspect or believe that a person under the age
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of 18 years has been abused or neglected, has been placed in imminent harm or has had a non-
accidental injury is required by law and Board policy to report the incident within twelve hours to their
immediate supervisor and to the Department of Children and Families.

RIGHTS OF PARTIES

Complainants and respondents will be informed in a timely manner of all their rights and options,
including the necessary steps and potential outcomes of each option. Complainants and respondents
shall be offered non-disciplinary, non-punitive individualized services as appropriate and available
that are designed to restore or preserve equal access to the institution’s education program or activity
without unreasonably burdening the other party, which may include measures designed to protect the
safety of all parties or the institution’s educational environment or deter sexual harassment.

When choosing a reporting resource the following information should be considered:

All reports of sexual misconduct will be treated seriously and with dignity by the institution.

e Referrals to off-campus counseling and medical services that are available immediately and
confidential, whether or not those who report feel ready to make any decisions about reporting
to police, a coliege or university employee or the campus’s Title IX Coordinator.

e Information regarding the right to take both criminal and civil legal action against the
individual allegedly responsible.

e Those who seek confidentiality may contact a clergy member(s), a University counseling
center psychologist, a University health center care provider, the Sexual Assault Crisis Center
of Connecticut and/or the Connecticut Coalition Against Domestic Violence — all of whom are

bound by state statutes and professional ethics to maintain confidentiality without written
releases.

RIGHT TO NOTIFY LAW ENFORCEMENT & SEEK PROTECTIVE AND OTHER ORDERS
Complainants and respondents shall be provided written information about her/his right to:

(H notify law enforcement and receive assistance from campus authorities in making the
notification; and,

(2)  obtain a protective order, apply for a temporary restraining order or seck enforcement of an
existing order. Such orders include:

»  standing criminal protective orders;

>  protective orders issued in cases of stalking, harassment, sexual assault, or risk of
injury to or impairing the morals of a child,

> temporary restraining orders or protective orders prohibiting the harassment of a
witness;

»  family violence protective orders.

The institution wil! also honor lawful protective or temporary restraining orders.
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Each and every BOR governed college and university shall create and provide information specific
to its campus detailing the procedures to follow after the commission of such violence, including
people or agencies to contact for reporting purposes or to request assistance, and information on the
importance of preserving physical evidence.

OPTIONS FOR CHANGING ACADEMIC, HOUSING, TRANSPORTATION AND WORKING
ARRANGEMENTS

College and university Title 1X Coordinators will provide supportive measures to complainants and
respondents. These supportive measures may include, but are not limited to, reasonably available
options for changing academic situations, including but not limited to extensions of deadlines or other
course related adjustments, modifications of work or class schedules, campus transportation and escort
services, mutual restrictions on contact between parties, leaves of absence, increased security and
monitoring and housing or working situations.

SUPPORT SERVICES CONTACT INFORMATION

It is BOR policy that whenever a college or university Title IX Coordinator or other employee receives
a report of sexual misconduct, the Title IX Coordinator shall immediately provide all parties with
contact information for and, if requested, professional assistance in accessing and using any
appropriate campus resources, or local advocacy, counseling, health, and mental health services,
without fee. All CSCU campuses shall develop and distribute contact information for this purpose as
well as provide such information on-line.

SEXUAL MISCONDUCT INVESTIGATION AND PROCEDURES
All complaints of sexual misconduct will be reviewed by the college or university Title 1X
Coordinator who will determine supportive measures and whether the complaint falls within the scope
of Title 1X. If the institution’s Title IX Coordinator determines that the alieged harassment is
(1) so severe, pervasive, and objectively offensive that it effectively denies a person equal
access to an education program or activity; or,
(2) implicates an employee of the institution, alieging that the employee conditioned a
provision of an aid, benefit, or service upon the complainant’s participation in unwelcome sexual
conduct; or,
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(3) alleges “Sexual assault” as defined in 20 U.S.C. 1092(N(6)(A)(v)', “dating violence” as
defined in 34 U.S.C. 12291(a)(10)?, “domestic violence” as defined in 34 U.S.C. 12291(a)(8), or
“stalking” as defined in 34 U.S.C. 12291(a)(30)* as defined in 34 U.S.C. 12291(a)(30)°

and

{(4) the alleged harassment occurred within the United States on property owned or controlled
by the institution or any building owned or controlled by a student organization officially
recognized by the institution; and

(5) at the time of the filing the Complainant was participating or attempting to participate in
the educational program or activity,

The Title 1X coordinator will initiate the Title IX Process which shall be applicable to students,
faculty and staff. The Title IX Process and Procedures are available on-line and through the
Office of the Title IX Coordinator.

If the institution’s Title IX Coordinator determines that the alleged harassment does not meet the
factors above but the alleged misconduct violates BOR Policy, the following procedures apply:

e Each party shall have the opportunity to request that an investigation or disciplinary
proceedings begin promptly; that such disciplinary proceedings shall be conducted by an
official trained annually in issues relating to sexual assault, stalking and dating, domestic or
intimate partner violence and shall use the preponderance of the evidence (more likely than

120 U.S.C. 1092(f}{6)(A)(v), The term “sexual assault” means an offense classified as a forcible or non-forcible sex
offense under the uniform crime reporting system of the Federal Bureau of Investigation.

34 U.S.C. 12291(a)(10) The term “dating violence™ means violence committed by a persen - {A) who is or has been in
a social relationship of a romantic or intimate nature with the victim; and (B) where the existence of such a relationship
shall be determined based on a consideration of the following factors: (i) The length of the relationship. (ii) The type of
relationship. (iii) The frequency of interaction between the persons involved in the relationship.

3 34 U.5.C. 12291{a)(8) The term “domestic violence” includes felony or misdemeanor crimes of violence committed by
a current or former spouse or intimate partner of the victim, by a person with whom the victim shares a child in
common, by a person who is cohabitating with or has cohabitated with the victim as a spouse or intimate partner, by a
person similarly situated to a spouse of the victim under the domestic or family violence laws of the jurisdiction
receiving grant monies, or by any other person against an adult or youth victim who is protected from that person’s
acts under the domestic or family violence laws of the jurisdiction.

4 34 U.S.C. 12291(a)(30) (30} The term “stalking” means engaging in a course of conduct directed at a specific person
that would cause a reasonable person to - (A) fear for his or her safety or the safety of others; or (B) suffer substantial
emotional distress.

* 34 US.C 12291(a){30) (30) The term “stalking” means engaging in a course of conduct directed at a specific person
that would cause a reasonable person to - (A} fear for his or her safety or the safety of others; or {B) suffer substantial
emotional distress.
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not) standard in accordance with State law in making a determination concerning sexual
assault, stalking or domestic/dating/intimate partner violence.

¢ Both the complainant and respondent are entitled to be accompanied to any meeting
or proceeding relating to the allegation of sexual misconduct by an advisor or support
person of their choice, provided the involvement of such advisor or support person
does not result in the postponement or delay of such meeting as scheduled and
provided such an advisor or support person may not directly address the Hearing
Body, question witnesses or otherwise actively participate in the hearing process or
other meeting pertaining to a report of sexual misconduct and each party shall have
the opportunity to present evidence and witnesses on her/his behalf during any
disciplinary proceeding.

e Both parties are entitled to be provided at the same time written notice of the results of any
disciplinary proceeding, normally within one (1) business day after the conclusion of such
proceeding, which notice shall include the following: the name of the respondent the
violation committed, if any, and any sanction imposed upon the respondent. Sanctions may
range from a warning to expulsion, depending upon the behavior and its severity of the
violation(s). The complainant shall have the same right to request a review of the decision of
any disciplinary proceeding in the same manner and on the same basis as shall the respondent;
however, in such cases, if a review by any complainant is granted, among the other actions
that may be taken, the sanction of the disciplinary proceeding may also be increased. Both the
complainant and respondent are entitled to be simultaneously provided written notice of any
change in the results of any disciplinary proceeding prior to the time when the results
become final as well as to be notified when such results become final.

If the institution’s Title IX Coordinator determines that the allegations do not constitute a
violation of either Title 1X or Board policy and can make no finding of responsibility,
complainant and respondent shall be notified that the matter shall be closed.

Employee sexual misconduct not subject to Title IX is subject to discipline in accordance
with the procedures applicable to the employee’s classification of employment.

REVIEW AND AUDIT

The Title IX Coordinator will report to the President of the institution on a regular basis all
findings on reported sexual misconduct matters. The Title IX Coordinator shall include within its
annual Connecticut General Statute 10a-55m Sexual Misconduct Report a separate report
specifically disclosing the number of complaints, the subject matter of each complaint and the final
outcome of each case processed under Title IX. At a joint meeting of the Human Resources and
Administration Committee and the Academic and Student Affairs Committee, the CSCU Title IX
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Coordinator will report annually on CSCU data of complaints and outcomes of sexual misconduct
matters reviewed under Title IX, BOR policies, and other applicable state statutes.

DISSEMINATION OF THIS POLICY

Upon adoption by the Board all CSCU institutions shall, upon receipt, immediately post and maintain
this policy at all times in an easily accessible manner on each institution’s website, handbook and
catalogue. This policy shall thereafter be annually provided to all Title IX Coordinators, campus law
enforcement officers and security personnel, and other campus personnel. Further, this policy shall be
presented at student orientation and at student awareness and prevention trainings, and made broadly
available at each campus. The policy shall be expanded upon by each institution to provide resources
and contact information specific to their institution and geographic area as set forth above. This
includes but is not limited to the name, office address, email address and telephone number of the Title
[X Coordinators.
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4.3 Policy on Consensual Relationships

The Board of Regents for Higher Education (BOR) of the Connecticut State Colleges and
Universities’ respects that the educational mission of its institutions is founded on an atmosphere
of mutual trust and respect between all members of the academic community. Faculty members,
as well as those individuals upon whom the institution confers managerial, supervisory, or
evaluative responsibilities, (including graduate assistants or undergraduate teaching assistants)
carry a special responsibility to adhere to the highest ethical and professional standards and to
avoid any actions that may appear to undermine this atmosphere of trust and respect and thereby
hinder the institution’s educational mission.

Because of the inherent imbalance of power and need for trust, faculty members, supervisory
staff, and those with evaluative authority should be aware that dating or sexual relationships that
might be appropriate in other circumstances have inherent dangers when they occur between a
faculty and or staff member and a student as well as when they occur between a supervisor and
employee.

Such relationships can create real conflicts, are susceptible to an appearance of exploitation, and
can impair the trust and integrity of the teaching, coaching, or other supervisory or evaluative
relationship and may cause a perception of favoritism or bias on the part of the staff. In addition,
although these relationships may begin and remain consensual, they may easily be later
characterized as non-consensual and could potentially lead to sexual harassment charges.

Affirmative consent is the standard used to determine whether sexual activity was consensual. As
defined by Public Act 16-106, “Affirmative consent” means an active, clear and voluntary
agreement by a person to engage in sexual activity with another person.

Policy Prohibited Between Employee and Student

Consensual romantic, dating, or sexual relationships between any employee and any student over
whom that employee exercises direct or otherwise significant academic, supervisory, or
evaluative authority or influence are prohibited at all State Universities and Colleges. The
evaluative relationship can take a variety of forms, such as teacher to student, advisor to advisee,
coach to athlete, supervisor to student employee, or similar relationship.

Strongly Discouraged Between Employee and Student
Romantic, dating or sexual relationships between employees and students over whom said
employee does nof have supervisory or evaluative authority are strongly discouraged. Such

relationships are not only susceptible to future conflicts of interest, but also may present the
appearance of impropriety.

If this situation exists, no employee should agree to supervise or evaluate a student with whom
he or she has, or formerly had, a consensual relationship. A faculty member should inform the
Dean if such a student wishes to enroll in a credit bearing course that he or she is teaching so that
alternate arrangements can be made. Nor should a faculty member direct the student’s
independent study, internship, or thesis; participate in decisions regarding grades; or write letters
of recommendation or reference



Between Employee and Employec

BOR discourages employees with supervisory or evaluative authority from engaging in romantic,
dating or sexual relationships with employees who they supervise or evaluate. If such a
relationship exists or develops, the supervisory employee must notify his/her manager so that
arrangements can be made for the unbiased supervision and evaluation of the employee.
These situations are handled on a case-by-case basis and may require transfer or reassignment
of one or more employees.

In the Event of a Sexual Harassment Charge

Anyone who enters into a romantic, dating or sexual relationship where a professional power
differential exists must realize that if a charge of sexual harassment is subsequently filed, it may
be difficult to defend the charge by claiming that there was mutual consent. Employees could be
held personally liable in a criminal or civil lawsuit. Affirmative consent is the standard used to
determine whether sexual activity was consensual. As defined by Public Act 16-106, “Affirmative
consent” means an active, clear and voluntary agreement by a person to engage in sexual activity
with another person.

Sanctions
All violations of this policy should be reported to Human Resources for investigation and
appropriate administrative action, up to and including disciplinary action.
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5.8 Access to Restrooms and Locker Rooms 17-042 2017-04-06

Policy on Access to Restrooms and Locker Rooms

STATEMENT OF POLICY

The Board of Regents for Higher Education is committed to providing an educational and
employment environment where all are welcome. The Board of Regents further recognizes that
restroom and locker room facilities at the Connecticut State Colleges and Universities are public
accommodations. Therefore, the Board of Regents prohibits controlling or otherwise limiting
transgender or gender nonconforming persons’ access to restroom or locker room facilities.

Requiring a transgender or gender non-conforming person to use a separate, non-integrated
space, potentially identifies that person as well as potentially marginalizes a person. Such
treatment fails to recognize that restroom and locker room facilities on the campuses as public
accommodations and that denial of access may result in the deprivation of an equal educational
or employment environment. In this vein, the BOR is issuing this policy so that individuals may
access restrooms and locker rooms, in @ manner consistent with their gender identity or
expression,

Restroom Use

Institutions may maintain separate restroom facilities for males and females provided
that they allow individuals to access the facilities based upon their gender identity and
not exclusively based upon their assigned birth sex. However, if requested, any person
may be provided with access to either a “unisex” restroom or a restroom with single
stalls.

Locker Room Use

Institutions may maintain separate locker room facilities for males and females provided
that they allow individuals to access them based on their gender identity and not
exclusively based on their assigned birth sex. In locker rooms where undressing occurs
in the presence of others, a private option should be provided to any person if
requested.
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5.6 Reporting Suspected Abuse or Neglect of a Child

The Board of Regents for Higher Education (BOR) of the Connecticut State Colleges and Universities
{CSCU) accept that institutions of higher education foster educational opportunities for people under
the age of 18 years. The BOR, in acknowledging the special care required for children, strives to the
utmost to protect children on its campuses from any form of abuse or neglect.

Pursuant to state law, with the exception of student employees, any paid administrator, faculty, staff,
athletic director, athletic coach or athletic trainer, collectively referred to as “mandatory reporters” who
in the ordinary course of their employment has a reasonable cause to suspect or believe that a person
under the age of 18 years has been abused or neglected, has been placed in imminent harm or has had
a non-accidental injury is required to cause a report to be made to the Department of Children and
Families within 12 hours of becoming aware or suspecting abuse, neglect or imminent harm to a child.

The BOR recognizes that each CSCU campus must be a safe and secure environment for children to
grow and develop. Therefore, the BOR further requires mandatory reporters to report any witnessed
or suspected abuse or neglect of a child on a CSCU campus to their immediate supervisor in addition to
DCF. The supervisor must report the incident to their director or vice president who must then inform
the campus President and the System Office Vice President for Human Resources or his/her designee.

If the director or vice president reasonably believes that a reportable incident has occurred, and, if the
suspected perpetrator is a BOR or CSCU employee, he/she will immediately contact their Chief Human
Resources Officer who shall assign an objective person to investigate the report. An employee under
investigation may be placed on administrative leave pending the results of the

investigation. Employees who report suspicions of abuse or neglect are protected from any
disciplinary action unless the report is determined to have been maliciously made. An employee who
fails to report, but is later determined to have had previous knowledge of the abuse, may be subject to
discipline.

A report is required if there is reasonable cause to suspect that a person under the age of 18 is in
imminent harm, has had non accidental injuries or has been abused or neglected. Reasonable cause to
believe or suspect that child abuse has occurred is sufficient to make a report.

All staff designated as mandatory reporters are required to take the Department of Children and
Families Mandated Reporter Training, either on-line or in person, and Mandated Reporter Training will
be included in New Employee Orientation. Compliance with training will be monitored by each CSCU

campus’s Department of Human Resources. A copy of this policy shall be disseminated annually to all
employees.

Reascnable steps will be taken to preserve privacy while promptly investigating and responding to the
report. While the institution will strive to maintain the confidentiality of the information reported,
which information may be subject to privacy requirements of the Family Education Rights Privacy Act
(FERPA), the institution also must fulfill its duty to protect the CSCU community and to assure that the
appropriate disciplinary processes are implemented.



TTTTTTTTTTTTTTTTTTTTTTTTTTTTTTTTTTTT

(o= —
WESTERN
CONNECTICUT
STATE
UNIVERSITY




Approved 3/13/2014; amended

<| I> CorLeces ¢ Universities  7/29/2020 -BR 20-104

Boakb o Recents por Fharrk Focesims

BOR/CSCU STUDENT CODE OF CONDUCT

Contents
. STUDENTCODE OF CONDUCT sveiaisinaliadiseimiiaiiiasmuisannianie 1
PREAMBLE .....coimci0isenmmaninrissnsssssasssssnssssnsasnanssanmssss snmsssumsansasmssasans ssansssamasssmesssmnss s 41 ssiabenbt thonp i 1
PART A: DEFTNETHON S s s s i e v o s i i A m e e i 2
PART B:  APPLICATION, DISTRIBUTION, AND ADMINISTRATION OF THE
SFUDENT CODE QR CONDRICT i viussiarsisininm i isssrs ssinemsivsssinginssssss G i 5msss s s suaige s aakiminsss 4
PART C: SCOPE OF AUTHOBETY i sernsdsibainaisis o b oot i sass 5
PART D: PROHIBITED EONDUIET vl i i st i S abs s iieian 6
PARTE: HEARING PROCEDURES FOR SEXUAL MISCONDUCT, SEXUAL INTIMATE
PARTNER, DOMESTIC VIOLENCE & STALKING REPORTS.........cooiii i 12
PARTF: CONDUCT AND DISCIPLINARY RECORDS ......cocuicinmmsmmissnrisamsissansionspaicesia: 14
PART G: INTERPRETATION AND REVISION ...t sssssans 14
I1. CONDUCT AND DISCIPLINARY PROCEDURES APPLICABLE TO STATE
TINIVERSIEY STUDEN ES vt i s misais oo o s aisms v st aves SR il s 15
PART A:  DISCIPLINARY PROCEDURES - ACADEMIC MISCONDUCT...........c.oveniimnen. 15
PART B:  DISCIPLINARY PROCEDURES - NONACADEMIC MISCONDUCT. ................ 16
PART C: INTERIM SUSPENSIONS AND RESIDENCE HALL SEPARATIONS............. 20
PART D: DISCIPLINARY BAMCTIOMNS (ciiniimnaiiainmminsiait i siosim e ividomes 21
1. Sanctions Which May Be Imposed for Violations of the Code............c.coonmnnvincinirnnns 21
2. Revocation of Admission and/or Degree ..o s 23
3. Consequences of Failure to Comply with a Duly Assigned Sanction.............cccccccoevennnn. 23
4. Sanctions Which May Be Imposed on Student Organizalions............coooeviiinincenievennienes 24
IlI. CONDUCT AND DISCIPLINARY PROCEDURES APPLICABLE TO COMMUNITY
COLEEGE STUDENTS s s bt s e i e il S e S i R S s e e 25
PART A:  DISCIPLINARY PROCEDURES .......cccccoiiimiiiiimniiiii s smssssssisssns 25
PARTR: DISCIPLINARY:-SANETTIONS ..o ooomm omeie s ot cititos s s et s it ase AT
IV.  CONDUCT AND DISCIPLINARY PROCEDURES APPLICABLE TO CHARTER OAK
STATE COLLEGE STUDENTS ..ot sse s ein st an st s sn s s s esns 29
PART A:  RIGHTS AND RESPONSIBILITIES OF HEARING PARTICIPANTS................ 29
PART:BE IHSCIPEINARY: PROCEDURER o i i e ni i s 5 M s 30
PART C:  INTERIM ADMINISTRATIVE ACTION ......cooooveivinninncnnans T T M A e 32

PARTD: DIRGIPLINARY SANCEIONS. | ormivansmmonansmmson it onsssi tssssisssms s s 32



BOR/CSCU STUDENT CODE OF CONDUCT 1

I. STUDENT CODE OF CONDUCT

PREAMBLE

Academic institutions exist for the transmission of knowledge, the pursuit of truth, the development
of students, and the general well-being of society. In line with this purpose, the Board of Regents
for Higher Education (“BOR™) in conjunction with the Connecticut State Colleges and
Universities (“CSCU”) has the duty to protect the freedoms of inquiry and expression, and
furthermore, has the responsibility to encourage all of its members to develop the capacity for
critical judgment in their sustained and independent search for truth.

CSCU has certain self-defined institutional values. Principal among these values is respect for
the safety, dignity, rights, and individuality of each member of the CSCU Community. The
opportunity to live, study, and work in an institution which values diverse intellectual and cultural
perspectives and encourages discussion and debate about competing ideas in an atmosphere of
civility is a basic component of quality higher education.

All members of CSCU must at all times govern their social and academic interactions with tolerance
and mutual respect so that the students who pass through a CSCU door are enriched by these
experiences and are prepared for full and enlightened participation in a multi-cultural society.
Because of the BOR’s and CSCU's commitment to principles of pluralism, mutual respect, and
civility, certain activities are not acceptable on CSCU campuses. Acts of intolerance, of hatred
or violence based on race, religion, sexual orientation or expression, disability, gender, age, or
ethnic background are antithetical to the BOR’s and CSCU's fundamental principles and values. It
is the BOR's and CSCU’s responsibility to protect our students' right to learn by establishing an
environment of civility,

The disciplinary process is intended to be part of the educational mission of CSCU. Student
disciplinary proceedings are not criminal proceedings and are not subject to court rules of
procedure and evidence,

INTRODUCTION

This Student Code of Conduct (hereinafier the “Student Code” or “Code”) is intended to present a
clear statement of student rights and responsibilities established by the Board of Regents for Higher
Education. The BOR has charged the President of the Board of Regents for Higher Education with
developing procedures to protect those rights and to address the abdication of responsibilities in
collaboration with the four State Universities, the twelve Community Colleges and Charter Oak
State College. The Student Code describes the types of acts that are not acceptable in an academic
community,

Disclaimer: This Code is neither a contract nor an offer of a contract between any BOR governed
institution and any student. The provisions of this Code are subject to revision at any time.
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PART A:

DEFINITIONS

The following list of defined terms utilized throughout this Student Code is provided in an effort
to facilitate a more thorough understanding of the Code. This list is not intended to be a
complete list of all the terms referenced in the Student Code that might require interpretation or
clarification. The Vice President for Student Affairs at a University, the Dean of Students at a
Community College, the Provost at Charter Oak State College or their designee shall make the
final decision of the interpretation of the definition of any term found in the Student Code. For
purposes of interpretation and application of the Student Code only, the following terms shall have
the following meanings:

1.

2.

6.

“Accused Student” means any student accused of violating this Student Code.

“Advisor” means a person who accompanies an Accused Student or an alleged

victim to a hearing (or a proceeding pertaining to a report of sexual violence) for
the limited purpose of providing advice and guidance to the student. An advisor
may not directly address the Hearing Body, question witnesses, or otherwise
actively participate in the hearing process (or other proceeding pertaining to a report
of sexual violence).

“Appellate Body” means any person or persons authorized by the University Vice
President for Student Affairs, Community College Dean of Students, Charter Oak
State College Provost or their designee to consider an appeal from a determination
by a Hearing Body that a student has violated the Student Code.

“Calendar Days” means the weekdays (Mondays through Fridays)
when the University or College is open.

“College” means either collectively or singularly any of the following institutions:
Asnuntuck Community College, Capital Community College, Gateway Community
College, Housatonic Community College, Manchester Community College,
Middlesex Community College, Naugatuck Valley Community College,
Northwestern Connecticut Community College, Norwalk Community College,
Quinebaug Valley Community College, Three Rivers Community College, Tunxis
Community College, and Charter Oak State College.

“Complainant(s)” means the person(s) who initiates a complaint by alleging that a
Student(s) violated the Code.

“CSCU” means either collectively or singularly, any of the following institutions:
Central Connecticut State University, Eastern Connecticut State University,
Southern Connecticut State University, Western Connecticut State University;
Asnuntuck Community College, Capital Community College, Gateway Community
College, Housatonic Community College, Manchester Community College,
Middlesex Community College, Naugatuck Valley Community College,
Northwestern Connecticut Community College, Norwalk Community College,
Quinebaug Valley Community College, Three Rivers Community College, Tunxis
Community College, and Charter Oak State College.
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10.

1.

12.

13.

14.

15.

16.

17.

18.

“CSCU Affiliates” means individuals and/or entities with whom or with which the
College or University has a contractual relationship.

“CSCU Official” means any person employed by the College or University to
perform assigned administrative, instructional, or professional responsibilities.

“CSCU Premises” means all land, buildings, facilities, and other property in the
possession of, or owned, used, and/or controlled by, the University or College, either
solely or in conjunction with another entity.

“Disciplinary Officer” or “Conduct Administrator” means a University, College
or CSCU official who is authorized to determine the appropriate resolution of an
alleged violation of the Code, and/or to impose sanctions or affect other remedies as
appropriate. Subject to the provisions of this Code, a disciplinary officer or conduct
administrator is vested with the authority to, among other duties: investigate a
complaint of an alleged violation of the Code decline to pursue a complaint, refer
identified disputants to mediation or other appropriate avenues of resoclution,
establish charges against a student, enter into an administrative agreement developed
with an Accused Student in accordance with Section II-B-3 of this Code, advise a
Hearing Body, and present the case before the Hearing Body.

“Hearing Body” or “Hearing Panel!” means any person or persons authorized by
the University Vice President for Student Affairs, Community College Dean of
Students or Charter Oak State College Provost to determine whether a student has
violated the Code and to impose sanctions as warranted, including a hearing officer
or hearing board.

“Institution” means the University or College within CSCU.

“Instructor” means any faculty member, teaching assistant or any other person
authorized by the University to provide educational services, including, but not
limited to, teaching, research, and academic advising.

“Member of the CSCU Communify” means any person who is a student, an
official or any other person who works for CSCU, either directly or indirectly (e.g.,
for a private enterprise doing business on a CSCU campus).

“Policy” means the written regulations, standards, and student conduct
expectations adopted by the BOR and found in, but not limited to the Student
Handbook, the Residence Life Handbook, the housing contract, the graduate and
undergraduate catalogs, and other publicized University and College notices.

“Prohibited Conduct” means the conduct prohibited by this Code, as more particularly

described in Part I-D of this Code.

“Reporting Party” means any person who alleges that a student has violated this
Code.
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19. “Student” means either (1) any person admitted, registered, enrolled or attending
any CSCU course or CSCU conducted program, whether full-time or part- time, and
whether pursuing undergraduate, graduate or professional studies, or continuing
education; (2) any person who is not officially enrolled for a particular term but who
has a continuing relationship with a CSCU; or (3) any person within two calendar
years after the conclusion of their last registered Community College course unless
the student has formally withdrawn, graduated or been expelled from the College.

20. “Student Code” or “Code” means this Student Code of Conduct.

21. “Student Organization” means an association or group of persons that have
complied with the formal requirements for University or College recognition.

22. “Support Person” means a person, who accompanies an Accused Student, a Reporting
Party or a victim to a hearing for the limited purpose of providing support and
guidance. A support person may not directly address the Hearing Body, question
witnesses, or otherwise actively participate in the hearing process.

23. “University” means any of the following institutions: Central Connecticut State
University, Eastern Connecticut State University, Southemn Connecticut State
University, and Western Connecticut State University, whichever the alleged
violation of the Code occurred.

24. “Shall” and “will” are used in the imperative sense.

25. “May” is used in the permissive sense.

PART B: APPLICATION, DISTRIBUTION, AND ADMINISTRATION OF THE
STUDENT CODE OF CONDUCT

1. Application of the Student Code: The Student Code shall apply to the four Connecticut
State Universities, the twelve Community Colleges, and the on-line college:

Central Connecticut State University, Eastern Connecticut State University, Southern Connecticut
State University, Western Connecticut State University; Asnuntuck Community College, Capital
Community College, Gateway Community College, Housatonic Community College, Manchester
Community College, Middlesex Community College, Naugatuck Valley Community College,
Northwestern Connecticut Community College, Norwalk Community College, Quinebaug Valley

Community College, Three Rivers Community College, Tunxis Community College, and Charter
Oak State College.

An alleged violation of the Student Code shall be addressed in accordance with the Code of
Conduct, even if the accused Student has withdrawn from the Institution prior to the completion
of the disciplinary procedures.

The Student Code shall apply to Students and to University Student Organizations. The term
“student” shall generally apply to the student as an individual and to a Student Organization as a
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single entity. The officers or leaders of a particular Student Organization usually will be expected
to represent the organization during the disciplinary process. Nothing in this Student Code shall
preclude holding certain members of a Student Organization accountable for their individual acts
committed in the context of or in association with the organization’s alleged violation of this Code.

2. Distribution of the Student Code: The Student Code shall be made readily available
electronically and/or in a printed publication to students, faculty and staff. The office responsible
for Student Affairs will annually distribute and make available to students, faculty and stafT,
electronically and/or in a printed publication, any revisions to the Code.

3. Administration of the Student Code: A University’s and Charter Oak State College’s Provost
or a Community College’s Dean of Students shall be the person designated by the institution President
to be responsible for the administration of the Academic Misconduct portion of the Student Code. A
University’s Vice President for Student Affairs, a Community College’s Dean of Students, or Charter
Oak State College’s Provost shall be the person designated by the institution President to be
responsible for the administration of the Non-Academic Misconduct portion of the Student Code.

PART C: SCOPE OF AUTHORITY

A Student who is found responsible for engaging in conduct that violates the Student Code on
any CSCU campus or on property controlled by the BOR or by any CSCU Affiliate or any CSCU
sponsored function or event shall be subject to the sanctions described in this Code. The Student
Code of Conduct also applies to online activities, where applicable. Students who attempt to
engage in conduct that violates this Code, who knowingly encourage, aid or assist another person
in engaging in such conduct, or who agree with another person, explicitly or otherwise, to engage
in such conduct, may also be subject to disciplinary action.

Off-campus misconduct by University students may be subject to the jurisdiction of the University
and addressed through its disciplinary procedures if one of the following conditions is met:
(i) a Student engages in prohibited conduct at an official University event, at a University-
sanctioned event, or at an event sponsored by a recognized University Student Organization; or (ii)
a Student engages in prohibited conduct under such circumstances that reasonable grounds exist for
believing that the Accused Student poses a threat to the life, health or safety of any member of the
CSCU or to the property of the CSCU.

Community College students conduct is subject to the Code on campus and off-campus whenever
such conduct impairs College-related activities or affairs of another member of the College
community or creates a risk of harm to a member or members of the College community. Students
must be aware that, as citizens, they are subject to all federal and state laws in addition to all CSCU
regulations governing student conduct and responsibilities. Students do not relinquish their rights
nor do they shed their responsibilities as citizens by becoming members of the CSCU Community.
However, where a court of law has found a student to have violated the law, an institution has the
right to impose the sanctions of this Code even though the conduct does not impair institution-related
activities of another member of the university or college community and does not create a risk of
harm to the college or university community. The decision to exercise this right will be in the sole
discretion of the President of the impacted institution or his/her designee.
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Charter Oak State College applies this Code to matriculated and non-matriculated students,
including those participating in portfolio assessment, credential evaluation, testing, or contract
learning. Jurisdiction shall be limited to student conduct that occurs while students are taking
Charter Qak State College courses or availing themselves of Charter Oak State College services.
However, if a matriculated Charter Oak State College student is found guilty of student misconduct
at another institution, including but not limited to misrepresentation of records from other
institutions, the student may be subject to disciplinary action at Charter Oak State College.

PARTD:  PROHIBITED CONDUCT

The following list of behaviors is intended to represent the types of acts that constitute violations
of this Code.

1. Academic misconduct, which inciudes, but is not limited to, plagiarism and all forms of
cheating.

Plagiarism is defined as the submission of work by a student for academic credit as one’s
own work of authorship which contains work of another author without appropriate
attribution.

Cheating includes, but is not limited to: (i) use of any unauthorized assistance in taking
quizzes, tests or examinations; (ii) use of sources beyond those authorized by the instructor
in writing papers, preparing reports, solving problems or carrying out other assignments;
(iil) the acquisition, without permission, of tests or other academic material belonging to a
member of the University faculty or staff; and (iv) engaging in any other behavior
specifically prohibited by a faculty member in the course syllabus.

2. Acts of dishonesty, including but not limited to the following:

a. Misuse of University or College documents, including, but not limited to forging,
transferring, altering or otherwise misusing a student fee card, student payroll
card, identification card or other College or University identification document,
course registration document, schedule card, transcript, or any other institution-
issued document or record.

b. Knowingly furnishing false information to any CSCU Official,
faculty member or office.

3. Theft of property or services, or damage to, defacement or destruction of, or tampering
with, real or personal property owned by the State of Connecticut, CSCU/BOR, the
institution, or any member of the CSCU Community.

4. Actual or threatened physical assault or abuse, threatening behavior, intimidation, or
coercion.

5. Sexual misconduct may include engaging in one of more behaviors:
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(a) Sexual harassment, which can include any unwelcome sexual advance or request for
sexual favors, or any conduct of a sexual nature when submission to such conduct is
made either explicitly or implicitly a term or condition of an individual’s education;
submission to or rejection of such conduct by an individual is used as a basis for
academic decisions affecting the individual; or such conduct has the purpose or effect
of substantially interfering with an individual’s academic performance or creating an
intimidating, hostile or offensive educational environment. Examples of conduct which
may constitute sexual harassment include but are not limited to:

e sexual flirtation, touching, advances or propositions

¢ verbal abuse of a sexual nature

& pressure to engage in sexual activity

» graphic or suggestive comments about an individual’s dress or appearance

» use of sexually degrading words to describe an individual

o display of sexually suggestive objects, pictures or photographs

e sexual jokes

e stereotypic comments based upon gender

« threats, demands or suggestions that retention of one’s educational status is
contingent upon toleration of or acquiescence in sexual advances.

(b) Sexual assault shall include but is not limited to a sexual act directed against another
person when that person is not capable of giving consent, which shall mean the voluntary
agreement by a person in the possession and exercise of sufficient mental capacity to make
a deliberate choice to do something proposed by another.

A person who initially consents to sexual activity shall be deemed not to have consented to
any such activity which occurs after that consent is withdrawn. Consent cannot be assumed
because there is no physical resistance or other negative response. A lack of consent may
result from mental incapacity (e.g., ingestion of alcohol or drugs which significantly impair
awareness or judgment}) or physical incapacity (e.g., the person is unconscious or otherwise
unable to communicate consent). Consent must be affirmative. (See Sexual Misconduct
Reporting, Support Services and Processes Policy).

Sexual assault is further defined in sections 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-
72b and 53a-73a of the Connecticut General Statutes.

(c) Sexual exploitation occurs when a person takes non-consensual or abusive sexual
advantage of another for anyone’s advantage or benefit other than the person being
exploited, and that behavior does not otherwise constitute one of the preceding sexual
misconduct offenses. Examples of behavior that could rise to the level of sexual
exploitation include:
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* Prostituting another person;

* Non-consensual visual {e.g., video, photograph) or audio-recording of sexual activity;

* Non-consensual distribution of photos, other images, or information of an individual’s
sexual activity, intimate body parts, or nakedness, with the intent to or having the effect
of embarrassing an individual who is the subject of such images or information;

*  Going beyond the bounds of consent (such as letting your friends hide in the closet to
watch you having consensual sex);

* Engaging in non-consensual voyeurism;

» Knowingly transmitting an STI, such as HIV to another without disclosing your STI
status;

* Exposing one’s genitals in non-consensual circumstances, or inducing another to
expose his or her genitals; or

* Possessing, distributing, viewing or forcing others to view illegal pornography.

6. Intimate partner violence is defined as:

o Including intimate partner violence, which is any physical or sexual harm against an
individual by a current or former spouse or by a partner in a dating relationship that
results from (1) sexual assault, as defined in section 5 above; (2) sexual assault in a
spousal or cohabiting relationship; (3) domestic violence; (4) sexual harassment, as
defined in section 5 above or, (5) sexual exploitation, as defined in section 5 above.

¢ Physical abuse, which can include but is not limited to, slapping, pulling hair or
punching.

¢ Threat of abuse, which can include but is not limited to, threatening to hit, harm or use a
weapon on another {whether victim or acquaintance, friend or family member of the
victim) or other forms of verbal threat.

* Emotional abuse, which can include but is not limited to, damage to one’s property,
driving recklessly to scare someone, name calling, threatening to hurt one’s family
members or pets and humiliating another person.

T Violations of privacy, including, but not limited to, voyeurism and the use of web-based,
electronic or other devices to make a photographic, audio or video record of any person
without his or her express consent, when such a recording is intended or likely to cause
injury or distress. This includes, but is not limited to: (i) surreptitiously taking pictures or
videos of another person in spaces such as sleeping areas, bathrooms, gymnasiums, locker
rooms, and changing areas; and (ii) sexually exploiting another person by electronically
recording or permitting others to view or electronically record, consensual sexual activity
without a partner’s knowledge or permitting others to view or listen to such video or audio
tapes without a partner’s knowledge and consent. Publicizing or threatening to publicize
such records will also be considered a violation of this Code.

8. Hazing, which is defined as an act which endangers the mental or physical health or
safety of a Student, or which destroys, damages, or removes public or private property
for the purpose of initiation or admission into, affiliation with or as a condition for continued
membership in a group or organization. The express or implied consent of the victim will
not be a defense to an allegation of hazing. Consenting to the activity by remaining

silent or not objecting in the presence of hazing is not a neutral act and is also a violation
of this Student Code.
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10.

11.

12.

13.

14.

15.

16.

Stalking, which is defined as repeatedly contacting another person when:

a. The contacting person knows or should know that the contact is unwanted by the
other person; and

b. The contact causes the other person reasonable apprehension of imminent
physical harm or the contacting person knows or should know that the contact causes

substantial impairment of the other person’s ability to perform the activities
of daily life.

As used in this definition, the term “contacting” includes, but is not limited to,
communicating with (including internet communication via e-mail, instant message, on- line
community or any other internet communication) or remaining in the physical presence of
the other person.

Harassment, which is defined as conduct which is abusive or which interferes with a
person’s pursuit of his or her customary or usual affairs, including, but not limited to,
such conduct when directed toward an individual or group because of race, ethnicity,
ancestry, national origin, religion, gender, sexual orientation or expression, age, physical
attribute, or physical or mental disability or disorder, including learning disabilities and
mental retardation.

Conduct that is disorderly, lewd or indecent (including, but not limited to, public nudity
and sexual activity in areas generally open to members of the campus community), breach
of peace or aiding, abetting or procuring another person to breach the peace on CSCU
premises or at functions sponsored by, or affiliated with the University or College.

Behavior or activity which endangers the health, safety, or well-being of oneself or others.

Offensive or disorderly conduct which causes interference, annoyance or alarm or recklessly
creates a risk thereof at CSCU or CSCU premises, CSCU web or social media sites, at a
CSCU-sponsored activity or in college or university courses, including cyber bullying. This
offense does not apply to speech or other forms of constitutionally protected expression.

Unauthorized possession, duplication or use of keys (including, but not limited to, card
access, card keys, fobs, etc.} to any CSCU premises or forcible and/or unauthorized entry
on or into CSCU premises.

Starting fires, causing explosions, falsely reporting the presence of fire, bombs,
incendiary or explosive devices, or falsely reporting an emergency.

Unauthorized or improper possession, use, removal, tampering or disabling of fire and/or
safety equipment and warning devices, failure to follow standard fire and/or emergency
safety procedures, or interference with firefighting or emergency response equipment or
personnel.
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17.

18.

19.

20.

21.

22.

23.

24,

25.

26.

27.

Use, possession, purchase, sale or distribution of alcoholic beverages, except as expressly
permitted by law and CSCU regulations. Alcoholic beverages may not, under any
circumstances, be used by, possessed by, or distributed to any person under twenty-one (21)
years of age.

Use, possession, purchase, sale, distribution or manufacturing of narcotics, controlled
substances and/or drugs, including, but not limited to, marijuana and heroin, or drug
paraphernalia, except as expressly permitted by law.

Use, possession or distribution of firearms, ammunition for firearms, other weapons or
dangerous instruments, facsimiles of weapons or firearms, fireworks, explosives or
dangerous chemicals. A dangerous instrument is any instrument, article or substance
that, under the circumstances in which it is being utilized, is capable of causing death or
serious physical injury. The possession of a deadly weapon or dangerous instrument on
campus is strictly prohibited, even if such item is legally owned.

Gambling, including, but not limited to, promoting, wagering, receiving monies for
wagering or gambling for money or property on CSCU premises.

Disruption or obstruction of any College or University function, activity or event, whether
it occurs on or off the campus, or of any non-University or College function, activity or
event which is authorized by the institution to occur on its premises.

Intentional obstruction of the free flow of pedestrian or vehicular traffic on CSCU premises
or at University or College-sponsored or supervised functions or interference with entry
into or exit from CSCU premises or with the free movement of any person.

Failure to comply with the directions of CSCU officials or law enforcement officers acting
in the performance of their duties and/or failure to identify oneself to these persons when
requested to do so.

Conduct that violates published BOR/CSCU policies, rules, and regulations, including, but
not limited to, residence hall rules and regulations.

Conduct prohibited by any federal, state, and/or local law, regulation or ordinance.

Unauthorized use of CSCU property or the property of members of the CSCU
Community or of CSCU Affiliates.

Theft, unauthorized use, or abuse of University or College computers and/or peripheral
systems and networks, including, but not limited to:

a. Unauthorized access to CSCU computer programs or files;
b. Unauthorized alteration, transfer or duplication of CSCU computer programs or
files;

c. Unauthorized use of another individual’s identification and/or password;
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28.

Deliberate disruption of the operation of CSCU computer systems and networks;

Use of the Institution’s computing facilities and resources in violation of
copyright laws (including unauthorized peer-to-peer file sharing of copyrighted
material, including, but not limited to, copyrighted music, movies, and software);

Use of computing facilities and resources to send obscene messages (which are
defined as messages which appeal mainly to a prurient, shameful or morbid
interest in nudity, sex, excretion, sadism or masochism, go well beyond

customary limits of candor in describing or representing such matters, and are

utterly without redeeming social value); and

Violation of the BOR Policy Statement on Acceptable and responsible use of
Information Technology resources and/or any applicable BOR computer use policy.

Abuse of the CSCU conduct and disciplinary system, including but not limited to:

a.

Failure to obey the notice from a Hearing Body or CSCU Official to appear for a
meeting or hearing as part of the Student Conduct system;

Falsification, distortion, or intentional misrepresentation of information to a
Disciplinary Officer or Conduct Administrator, or before a Hearing Body;

Initiation of a conduct or disciplinary proceeding knowingly without cause;
Disruption or interference with the orderly conduct of a disciplinary proceeding;

Attempting to discourage an individual’s proper participation in, or use of, the
disciplinary system;

Attempting to influence the impartiality of a Disciplinary Officer, Conduct
Administrator or member of a Hearing Body prior to, and/or during the course of, the
disciplinary proceeding;

Harassment (verbal or physical) and/or intimidation of a Disciplinary Officer,
Conduct Administrator, or member of a Hearing Body prior to, and/or during the course
of the disciplinary proceeding;

Failure to comply with the sanction(s) imposed under the Student Code; and

Influencing or attempting to influence another person to commit an abuse of the
disciplinary system.
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PARTE: HEARING PROCEDURES FOR SEXUAL MISCONDUCT, SEXUAL INTIMATE
PARTNER, DOMESTIC VIOLENCE & STALKING REPORTS

In addition to disciplinary procedures applicable to State University students in Section II, Community
College students in Section 11, and Charter Oak State College Students in Section 1V, for any hearing
conducted involving allegations of sexual misconduct, including sexual harassment, sexual assault, sexual
exploitation, stalking and intimate partner violence the Complainant and the Respondent shall each have
the following rights:

1. All complaints of sexual misconduct will be reviewed by the Title IX Coordinator who will
determine supportive measures and whether the complaint falls within the scope of Title 1X.
2. If the institution’s Title 1X Coordinator determines that the alleged harassment is
(1) so severe, pervasive, and objectively offensive that it effectively denies a person equal access
to an education program or activity; or,
(2) implicates an employee of the institution, alleging that the employee conditioned a provision
of an aid, benefit, or service upon the complainant’s participation in unwelcome sexual conduct; or,
(3) alleges “Sexual assault” as defined in 20 U.S.C. 1092(f)(6)(A)v)', “dating violence” as
defined in 34 U.S.C. 12291(a)(10)?, “domestic violence” as defined in 34 U.S.C. 12291(a)(8)°, or
“stalking” as defined in 34 U.S.C. 12291(a)(30)* as defined in 34 U.S.C. 12291(a)(30)°

and

(4) the alleged harassment occurred within the United States on property owned or controlled by
the institution or any building owned or controlled by a student organization officially recognized by
the institution; and

(5) at the time of the filing the Complainant was participating or attempting to participate in the
educational program or activity;

120 U.S.C. 1092(f)(6)(A}{v}), The term “sexual assault” means an offense classified as a forcible or non-forcible sex offense
under the uniform crime reporting system of the Federal Bureau of Investigation.

234 U.5.C. 12291{a){10) The term “dating violence” means violence committed by a person - (A} who is or has beenin a
social relationship of a romantic or intimate nature with the victim; and (B} where the existence of such a relationship shall
be determined based on a consideration of the following factors: (i) The length of the relationship. (ii) The type of
relationship. {iii) The frequency of interaction between the persons involved in the relationship.

3 34 U.5.C. 12291(a)(8) The term “domestic violence” includes felony or misdemeanor crimes of violence committed by a
current or former spouse or intimate partner of the victim, by a person with whom the victim shares a child in common, by
a person who is cohabitating with or has cohabitated with the victim as a spouse or intimate partner, by a person similarly
situated to a spouse of the victim under the domestic or family violence laws of the jurisdiction receiving grant monies, or
by any other person against an adult or youth victim who is protected from that person’s acts under the domestic or family
violence laws of the jurisdiction.

4 34 U.5.C. 12291{a)(30) (30) The term “stalking” means engaging in a course of conduct directed at a specific person that
would cause a reasonable person to - (A} fear for his or her safety or the safety of others; or (B) suffer substantial
emotional distress.

5 34 U.5.C. 12291(a)(30) (30) The term “stalking” means engaging in a course of conduct directed at a specific person that
wotuld cause a reasonable person to - {A) fear for his or her safety or the safety of others; or (B} suffer substantial
emotional distress.
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The Title IX coordinator will initiate the Title IX Process.

The Title 1X Process and Procedures are available on-line and through the Office of the Title 1X
Coordinator.

3. Ifthe institution’s Title IX Coordinator determines that the alleged harassment does not meet the
factors in Section 2 above, but the alleged misconduct violates the Student Code of Conduct, the
following procedures apply:

a. At any meeting or proceeding, both the Complainant and Respondent (Respondent
means the person who has been reported to be the perpetrator of conduct violating the
Student Code of Conduct) may be accompanied by an advisor or support person of the
student’s choice provided the advisor or support person does not cause a scheduled
meeting or hearing to be delayed or postponed and provided an advisor or support
person may not directly address the Hearing Body, question witnesses, or otherwise
actively participate in the hearing process (or other proceeding or pertaining to a report
of sexual misconduct);

b. Both the Complainant and Respondent are entitled to request that disciplinary
proceedings begin promptly;

¢. Any hearing regarding an accusation of sexual misconduct shall (i) be fair, prompt and
impartial; (ii) be conducted by a Hearing Body annually trained in issues relating to sexual
misconduct (iii) use the preponderance of evidence (more likely than not ) standard; (iv)
shall allow both the Complainant and Respondent the opportunity to present evidence and
witnesses on their behalf during any disciplinary proceeding; (v) provide both the
Complainant and Respondent with equal access to any information that will be used during
meetings and hearings; (vi) invoke the standard of “affirmative consent®” in determining
whether consent to engage in sexual activity was given by all persons who engaged in
sexual activity; (vii) presume that the Respondent is not responsible unti! the conclusion of
the process; and (viii) the hearing will be held live.

d. Inaccordance with the Family Educational Rights and Privacy Act (FERPA),

Complainant and Respondent have the right to keep their identities confidential;

e. Complainants and Respondents shall be provided written notice of the decision of the
Hearing Body simultaneously, normally within one (1) business day after the conclusion of
the Hearing. In accordance with the Family Educational Rights and Privacy Act (FERPA)
the notice to parties to sexual misconduct shall contain only the following: the name of the
parties, the violation committed, if any, and any sanction imposed against the Respondent.

f. Both parties shall have the same right to request a review of the decision of the Hearing
Body (appeal rights) in the same manner and on the same basis; however, if a request for
review is determined to be properly made and if the review determines there is sufficient
grounds for altering the decision of the Hearing Body, among the other actions that may be
taken as set forth above, the sanction of the hearing may be increased or decreased.

® The standard of “Affirmative Consent” is set forth in the BOR Sexual Misconduct Reporting, Support
Services and Processes Policy and is incorporated herein by reference.
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Notwithstanding the foregoing, in any hearing pertaining to sexual misconduct both the
Complainant and Respondent are entitled to be simultaneously provided notice of any
change in the results of the hearing prior to the time when the results become final, as well
as to be notified when such results become final.

If the institution’s Title IX Coordinator determines that the allegations do not constitute a violation of
either Title !X or Board policy and can make no finding of responsibility, complainant and respondent
will be notified that the matter will be closed.

PARTF: CONDUCT AND DISCIPLINARY RECORDS

The written decision resulting from an administrative conference or a hearing under this Code shall
become part of the student’s educational record and shall be subject to the provisions of the Family
Educational Rights and Privacy Act (FERPA). A student’s disciplinary record shall be maintained
separately from any other academic or official file maintained by the Institution. Disciplinary
records will be maintained for a period of five (5) years from the date of the incident, except that
the sanction of expulsion shall be noted permanently.

While student education records are generally protected from disclosure by FERPA, there are a
number of exceptions to this rule. Students should be aware that a record concerning his/her
behavior while a student at the College or University may be shared with other colleges or
universities to which the student may subsequently wish to transfer or be admitted. Similarly,
prospective employers may require a student to provide access to histher education records as part of
the employment application process. A record of having been sanctioned for conduct that violates
Section L.D. of the Code may disqualify a student for admissicn to another college or university, and
may interfere with his/her selection for employment.

PART G: INTERPRETATION AND REVISION

Questions regarding the interpretation of this Code shall be referred to the University’s and Charter
Qak State College’s Provost or a Community College’s Dean of Students or their designees for the
administration of the Non-Academic Misconduct portion of the Student Code and to the University’s
Vice President for Student Affairs, a Community College’s Dean of Academic Affairs or Charter
QOak State College’s Provost or their designees for the administration of the Academic Misconduct
portion of the Student Code.

This Code shall be reviewed and revised, if and as necessary, every five (5) years, or as directed by
the President of the Board of Regents for Higher Education.
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II. CONDUCT AND DISCIPLINARY PROCEDURES
APPLICABLE TO STATE UNIVERSITY STUDENTS

Procedures for University students differ from those procedures applicable to either the
Community Colleges or Charter Oak State College. This is due to the environmental, cultural, and
administrative differences within the types of the institutions comprising CSCU. Procedures for
addressing allegations and sanctions regarding academic misconduct (as defined in Section 1.D.1)
for University Students as set for in this Section II of the Code.

PART A: DISCIPLINARY PROCEDURES - ACADEMIC MISCONDUCT

1.

Instructor's Role:

When the instructor of record or his or her designee believes that an act of academic
misconduct has occurred, he or she shall notify the student of the allegation and save any
evidence of such misconduct in its original form. (Copies of the Accused Student’s work
will be provided to the Student upon request.) In addition, the instructor shall not transmit
a final grade to the Registrar until such time as the allegation(s) of academic misconduct
are finally determined. Each institution shall establish implementation guidelines in
accordance with this Code.

Information from Person Other than Student's Instructor: Any member of the CSCU

Community may provide information which might lead to a complaint against a Student
alleging academic misconduct.

The Academic Misconduct Hearing Board: There shall be an academic misconduct hearing
board convened by the University's Disciplinary Officer to consider allegations of
academic misconduct lodged against a Student. The University’s disciplinary officer shall
be a non-voting member of the board and act as convener.

Hearing Process: The Accused Student shall be afforded adequate notice of the allegation,
an opportunity to discuss the allegation with the instructor, and adequate time to request and
prepare for a hearing. All parties shall have an opportunity to be heard and a record of
the proceedings shall be made. The decision of a hearing board shall be communicated
in writing.

Sanctions: If the academic misconduct hearing board determines that the Accused Student

is "Not Responsible," the board shall not impose any sanctions. The board shall so advise
the Student’s instructor and the instructor shall reevaluate the student’s course grade in light
of the Board’s determination. If the academic misconduct hearing board determines that
the Accused Student is "Responsible,” the academic sanction set forth in the instructor's
course syllabus shall be imposed.

The academic misconduct hearing board may make a recommendation to change the
academic sanction imposed by the instructor on the basis of its hearing of the evidence of
academic m isconduct. (Should the academic sanction not be changed pursuant to this
recommendation, the University reserve the right to change the academic sanction.) Upon



BOR/CSCU STUDENT CODE OF CONDUCT 16

consideration of the Accused Student's record of misconduct and/or the nature of the
offense, the academic misconduct hearing board may impose additional non-academic
sanctions in proportion to the severity of the misconduct. These sanctions may include
the following: warning, written reprimand, discretionary sanctions, suspension and/or
expulsion, as described in 11D of this Student Code of Conduct.

Appeals: The decision rendered by the academic misconduct hearing board may be
appealed to the Provost/Academic Vice President, who shall review the record of the
hearing, including any and all documents presented to the academic misconduct hearing
board. An appeal shall be in writing and shall be delivered to the Provost/Academic Vice
President within three (3) calendar days of receipt of the academic misconduct hearing
board’s written decision.

An appeal may be brought on any of four grounds: (a) a claim that error in the hearing
procedure substantially affected the decision; (b) a claim that new evidence or
information material to the case was not known at the time of the hearing; (c) a claim that
the non-academic sanction(s) imposed were not appropriate for the violation of the Code
for which the accused student was found responsible; and/or (d) a claim that the academic
sanction imposed has resulted in a palpable injustice. The Provost/Academic Vice President
shall have the right to deny an appeal not brought on any of the foregoing grounds. The
decision rendered by the Provost/Academic Vice President shall be final and there shall
be no further right of appeal.

PART B: DISCIPLINARY PROCEDURES - NONACADEMIC MISCONDUCT

The following procedures shall be followed in addressing allegations of non-academic
misconduct.

1.

Providing Information leading to a Complaint: Any person may provide information
leading to the filing of a complaint against a Student or a Student Organization alleging
a violation of the Student Code. A complaint must be made in writing and submitted
to the University’s Disciplinary Officer or Conduct Administrator.

Disciplinary Proceedings Apgainst a Student Charged with a Violation of Law and a
Violation of the Code: University proceedings may be instituted against an Accused
Student who has been charged with a violation of state or federal law for conduct which
also constitutes a potential violation of this Code (that is, if both possible violations result
from the same factual situation) without regard to the pendency of civil or criminal litigation
in court or criminal arrest and prosecution. Proceedings under this Student Code may
be carried out prior to, simultaneously with, or following the institution of civil or criminal
court proceedings against the Accused Student. Determinations made or sanctions imposed
under this Student Code shall not be subject to change because criminal charges arising
out of the same facts giving rise to violation of University rules were dismissed, reduced,
or resolved in favor of or against the criminal law defendant.
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3.
4.
a.
b.
5.
6.

Disciplinary Proceedings Against a_Student Charged with Sexual Assault, Sexual,
Intimate Partner, Domestic Violence or Other Sex Related Offense: See Section LE

Pre-Hearing Investigation and Administrative Disposition:

The Disciplinary Officer or Conduct Administrator may conduct an investigation to
determine if the charges have merit and/or if they can be disposed of administratively
by mutual consent of the Accused Student and the Disciplinary Officer or Conduct
Administrator. Such disposition shall be final and there shall be no subsequent
proceedings. If the charges are not admitted and/or cannot be disposed of by mutual
consent, the Disciplinary Officer or Conduct Administrator may also present the case
for the University at any subsequent hearing, but if he or she does, he or she shall not
serve as a member of the Hearing Body.

The Disciplinary Officer or Conduct Administrator may conduct an investigation to
determine if there is reason to believe the student has committed a violation of any part
of Section L.D. of the Code and, after considering both the possible violation and the
prior conduct record of the student, if the Disciplinary Officer or Conduct
Administrator determines that a sanction of less than residential hall separation or
suspension or expulsion from the University is appropriate, the Disciplinary Officer or
Conduct Administrator shall schedule an administrative conference with the student.
The student shall be given reasonable notice of the time and place of the conference.
At the administrative conference, the student shall have the opportunity to present
information for the Disciplinary Officer’s or Conduct Administrator’s consideration.
At the conclusion of the administrative conference, the Disciplinary Officer or Conduct
Administrator shall determine whether it is more likely than not that the student has
violated the Policy and, if so, impose a sanction less than residential hall separation, or
suspension or expulsion from the University. The Disciplinary Officer or Conduct
Administrator shall provide the student with a written explanation for the
determination. The decision of the Disciplinary Officer or Conduct Administrator shall
be final.

Hearing Bodies: A Student accused of misconduct has the right to be heard by an impartial
Hearing Body. Any concern surrounding the impartiality of the Hearing Body or any
member thereof will be referred to the Vice President for Student Affairs or his or her
designee, who will review the matter and make a determination. Any Hearing regarding an
accusation of sexual assault, sexual misconduct, intimate partner, domestic violence or
other sex related offense or intimate partner violence shall be conducted by an impartial

Hearing Body trained in issues relating to sexual assault, sexual violence, intimate partner,
and domestic violence.

Hearing Procedures:

a. Notice of Hearing: Normally, a hearing will be conducted within ten (10) calendar
days of the Accused Student being notified of the charges. Notice may be provided
to the Accused Student by in-hand delivery, by registered mail, with delivery
receipt attached or by certified mail, return receipt requested by University email or
by overnight delivery with signature of recipient required. Should the
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Accused Student refuse to accept in-hand delivery, a written statement of the
attempted delivery of the notice signed by the person attempting to make such
delivery shall constitute notice. Should the Accused Student refuse to sign for
registered or certified mail, the postal document indicating such refusal shall
constitute notice.

The notice shall advise the Accused Student of each section of the Student Code
alleged to have been violated and, with respect to each such section, a statement
of the acts or omissions which are alleged to constitute a violation of the Code,
including the approximate time when and the place where such acts or omissions
allegedly occurred.

The Accused Student shall be afforded a reasonable period of time to prepare for the
hearing, which period of time shall not be less than three (3) Calendar Days. The
Accused Student, the Reporting Party and/or any alleged victim may request a delay
of the hearing due to extenuating circumstances. Any decision to postpone the
hearing shall be made by the Disciplinary Officer or Conduct Administrator or by
the Hearing Body, or by the designee of the Vice President for Student Affairs.

b. Hearing: Hearings shall be closed, but the Hearing Body may, in its discretion,
admit any person into the hearing room. The Hearing Body shall have the authority
to discharge or to remove any person whose presence is deemed unnecessary or
obstructive to the proceedings.

The Accused Student, the Reporting Party and any alleged victim shall have the
right to be present at all stages of the hearing process except during the private
deliberations of the Hearing Body and the presentation of sanctions. In hearings
involving more than one Accused Student, the Hearing Body may determine that,
in the interest of fairness, separate hearings should be convened.

In any Hearing alleging sexual assault, sexual, intimate partner, domestic violence or
other sex related offense, any alleged victim and the Accused Student are entitled to:

1)  be accompanied to any meeting or proceeding by an advisor or support person
of their choice, provided that the advisor or support person does not cause a
scheduled meeting to be delayed or postponed,;

2)  present evidence and witnesses on their behalf;
3)  inaccordance with the Family Educational Rights and Privacy Act (FERPA),
to have their identities kept confidential.

In addition, the alleged victim of sexual assault, sexual, intimate partner, domestic
violence or other sex related offense is entitled to request that disciplinary
proceedings begin promptly.

c. Record of Hearing: When expulsion or suspension from the University or residence
hall separation is a possibility, the University shall make a recording of the hearing.
The recording shall be the property of the University. No other recordings shall be
made by any person during the hearing. Upon request, the Accused Student may
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review the recording in a designated University office in order to prepare for an
appeal of the decision rendered by the Hearing Body. Further disclosure of the
recording shall be governed by applicable state and federal law.

d. Opportunity to Present a Defense: The Accused Student shall have the full
opportunity to present a defense and information, including the testimony of
witnesses, in his or her behalf. The Reporting Party and the Accused Student may
question the statements of any person who testifies in a manner deemed appropriate
by the Hearing Body. The Reporting Party and the Accused Student may make
concluding statements regarding the charges made and the information presented
during the hearing. The Hearing Body may question the Accused Student and the
Reporting Party, any witness presented by the Accused Student or the Reporting
Party, and any other witness(e)s the Hearing Body may choose to call to testify.

e. Accused Student Can Choose Whether or Not to Testify in His or Her Own
Defense: The Accused Student who is present at the hearing shall be advised by the
Hearing Body that he or she is not required to testify, to answer questions, or to
make any statement regarding the complaint or the allegations set forth in the
complaint. Refusal to do so shall not be considered by the Hearing Body to
constitute evidence of responsibility.

f. Non-Appearance of Accused Student at Disciplinary Hearing: If an Accused Student
does not appear at a disciplinary hearing, the Hearing Body shall enter a plea of

“not responsible” on behalf of such student and the hearing shall proceed in the
normal manner of hearing evidence, weighing facts, and rendering judgment.
The failure of an Accused Student to appear at the disciplinary hearing shall not be
considered by the Hearing Body to constitute evidence of responsibility,

2. Advisors and Support Persons: The Reporting Party, any alleged victim, and
the Accused Student shall each have the right to be accompanied by an Advisor
and Support Person. The Advisor and the Support Person should be someone whose
schedule allows attendance at the scheduled date and time for the disciplinary
hearing because delays will not normally be allowed due to the scheduling conflicts
of an Advisor or Support Person.

h. Presentation of Evidence: Only evidence introduced at the hearing itself may be
considered by the Hearing Body in determining whether it is more likely than not that
the alleged violation was committed by the accused student.

i Evidence of Prior Convictions or Disciplinary Actions: Evidence of prior criminal
convictions or University disciplinary actions may be presented to the Hearing
Body only after a determination of responsibility has been made and only for
consideration in connection with determining the sanction.

J. Accommodation of Witnesses: The Hearing Body may accommodate concerns
for the personal safety, well-being, and/or fears of confrontation of the Reporting
Party, the Accused Student, and/or other witnesses during the hearing by
providing separate facilities, by using a visual screen, and/or by permitting
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participation by telephone, videophone, closed circuit television, video
conferencing, videotape, audio tape, written statement, or other means, where and as
determined in the sole judgment of the Hearing Body to be appropriate.

Written Notice of Decision: The Accused Student shall receive written notice of
the decision of the Hearing Body that shall set forth the decision rendered, including
a finding of *“responsible” or “not responsible,” and the sanctions imposed, if any.
The decision of the Hearing Body, as well as the sanction(s} imposed, if any,
generally will not be released to third parties without the prior written consent of
the Accused Student. However, certain information may be released if and to the
extent authorized by state or federal law.

With respect to Hearings alleging sexual assault, sexual, intimate partner, domestic
violence or other sex related offense, any alleged victim shall receive written notice
of the decision of the Hearing Body at the same time as the Accused Student, normally
within one (1) business day after the conclusion of the Hearing.

In accordance with the Family Educational Rights and Privacy Act (FERPA) the
notice to any alleged victim of sexual assault, sexual, intimate partner, domestic
violence or other sex related offense shall contain only the following: the name of
the student, the violation committed and any sanction imposed against the student.

6. Review: An Accused Student may request that the decision of the Hearing Body be
reviewed by the Vice President for Student Affairs or his or her designee. A request for
review must be made in writing to the Vice President for Student Affairs or his or her
designee within three (3) Calendar Days of the Accused Student’s receipt of the written
notice of decision. For good cause shown, the Vice President for Student Affairs may
extend the three-University Calendar Day limitation on filing a request for a review. An
Accused Student may request only one review of each decision rendered by the Hearing
Body. A decision reached as a result of an Administrative Disposition may not be reviewed.

a.

Grounds for Review: The Accused Student has the right to request a review of the
decision of the Hearing Body on the grounds that: (i) the procedures set forth in
this Code were not followed and, as a result, the decision was substantially affected;
(i1) the sanction(s) imposed were not appropriate for the violation of the Code for
which the Accused Student was found responsible; and/or (iii) new information,
sufficient to alter the decision, or other relevant facts were not brought out in the
original hearing because such information and/or facts were not known to the
Accused Student at the time of the original hearing. The review shall be limited to a
review of the record except as required to explain the basis of new information.

Review Procedures: In order to prepare for the review, the Accused Student may
review the recording of the original hearing in a designated University office but
will not be permitted to remove the recording from that office or make copies.
The review will not be heard by anyone involved in the initial hearing. The
review shall be considered and a decision rendered within ten (10) Calendar Days of
the filing of the request for review.
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If a request for review is granted, the matter shall be referred to the original
Hearing Body for reconsideration of its original determination or to a newly-
constituted Hearing Body for a new hearing, or the sanction imposed may be
reduced, as appropriate. If a request is not granted, the matter shall be considered
final and binding upon all involved.

c. Status_of Student Pending Review: All sanctions imposed by the Hearing Body
shall be and continue in effect pending the outcome of a review. Any request to
delay the commencement of sanctions pending a review must be made by the
Accused Student, in writing, to the Vice President for Student Affairs or his or her
designee.

d. With respect only to Hearings related to sexual assault, sexual, intimate pariner, domestic
violence or other sex offense, the alleged victim shall have the same right to request
a review in the same manner and on the same basis as shall the Accused Student as
set forth above; however, in such cases, if a review by any alleged victim is granted,
among the other actions that may be taken as set forth above, the sanction of the
Hearing may also be increased.

Upon review, if the decision or sanction of the disciplinary proceeding is changed,
any alleged victim must be notified in writing of the change indecision or sanction at
the same time that the Accused Student is notified.

PARTC: INTERIM SUSPENSIONS AND RESIDENCE HALL SEPARATIONS

In certain circumstances, the Vice President for Student Affairs, or his or her designee, may impose
an interim suspension or residence hall separation on an Accused Student prior to the hearing before
the Hearing Body.

1.

Basis for Imposition of Interim Suspension or Residence Hall Separation: An interim
suspension may be imposed upon an Accused Student only: (i) to ensure the safety and
well-being of members of the University Community or preservation of University
property; (i1) to ensure the Student’s own physical or emotional safety and well-being; or
(iii) if the student poses an ongoing threat of disruption of, or interference with, the
normal operations of the University.

A residence hall separation may be imposed if a Student’s continued presence will disrupt
the academic and social well-being of the residential community. Residence hall separation
is the removal of a student from the University residence hall in which he or she resides.
Such separation may include a restriction of access to all or designate University residence
halls. During the period of the separation, the removed Student shall not be permitted
to enter the designated hall(s) as a guest of another resident.

An interim suspension or residence hall separation is not a sanction and will continue in
effect only until such time as a hearing on the alleged violation has been completed.
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Effect of Interim Suspension or Residence Hall Separation: During the interim
suspension or residence hall separation, the removed Student shall be denied access to the
residence halls and/or to the campus (including classes) and/or all other University activities
or privileges for which the Student might otherwise be eligible, as the Vice President for
Student Affairs, or his or her designee, may determine to be appropriate.

Procedure: The Accused Student shall be notified, either orally or in writing, of the
pending imposition of an interim suspension or residence hall separation. Whenever
possible prior to the imposition of the interim suspension or suspension, the affected Student
will be afforded an opportunity to meet with the Vice President for Student Affairs, or his
or her designee. Otherwise, the meeting will be held on the first Calendar Day that the
Student is available.

At that meeting, the Accused Student will be advised of his/her reported behavior and be
offered the opportunity to provide information upon which the determination may be based

whether or not the Student engaged in conduct warranting an interim suspension or
residence hall separation.

Any Student placed on an interim suspension will be given an opportunity to appear at an
administrative conference or a formal hearing on the misconduct charges lodged against
him or her in accordance with IL.B.5 of this Code within ten (10) Calendar Days of being
placed on such suspension, or as soon as practical after the Accused Student is prepared to
participate in such a hearing.

PART D: DISCIPLINARY SANCTIONS

Sanctions which may be imposed for violations of the Student Code are listed below. In
determining appropriate sanctions, the Hearing Body may take into consideration any and all
prior violations of the Code for which the Accused Student was determined to be responsible.
The Hearing Body shall have the authority to defer the imposition of any sanction when deemed
appropriate. The University may withhold awarding a degree otherwise earned until the

completion of the process set forth in this Student Code, including the completion of all sanctions
imposed, if any.

1.

Sanctions Which May Be Imposed for Violations of the Code: The following
sanctions may be imposed, individually or in various combinations, on any student found
to have violated the Student Code, and will be entered into the Student's disciplinary
records. Notation of disciplinary sanctions shall be on file only in the appropriate office
in the Division of Student Affairs and shall not be released without the written consent of
the Student except to appropriate University enforcement personnel, University police, staff
and administrators, or as required by law.

a. Waming: A disciplinary warning is a written notice to a Student advising him or
her that specific behavior or activity constitutes a violation of the Code and that
the repetition of such behavior will likely result in the commencement of more
serious disciplinary action by the University.
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Fine: A sanction involving the imposition of a specified dollar
amount due and payable by a specified date.

Probation: Disciplinary probation is a designated period of time during which a
Student is given the opportunity to modify unacceptable behavior and/or to complete
specific assignments in an effort to regain full student privileges within University
Community. Disciplinary probation may involve the imposition of certain
restrictions and/or conditions upon the Student including, but not limited to,
financial restitution, community service, fines, referral for professional services
such as counseling, participation in educational programs, parental notification
under limited circumstances, and ineligibility to participate in University activities
or events. Periodic contact with a desighated member of the University Community
or non-college professional may be required. If the Student fully complies with
the terms and conditions imposed in connection with the disciplinary probation, full
student privileges will be restored to the student

upon termination of the probationary period. Failure to comply with the terms
and conditions of the probation constitutes prohibited conduct that is separate from
and in addition to the conduct for which the probation was imposed. A Student
accused of violation of probation will be given due notice of the alleged violation
and the procedures set forth in this Code shall be followed.

Loss of Privileges: Denial of specified privileges for a designated period.

Restitution: Compensation for loss, damage to real or personal property. This
may take the form of appropriate service and/or monetary or material replacement.

Discretionary Sanctions: Work assignments, essays, service to the University, or

other related discretionary assignments, referral for professional services such as
counseling, participation in educational programs, parental notification under limited
circumstances, and ineligibility to participate in University activities or events.
Periodic contact with a designated member of the University Community or non-
college professional may be required.

Residence Hall Warning: A written notice to a Student advising him or her that
specific behavior or activity constitutes a violation of the Code and that the
repetition of such behavior will likely result in the commencement of more serious
disciplinary action by the University.

Residence Hall Probation: Residence hall probation is a designated period during
which an Accused Student is given the opportunity to modify unacceptable behavior
and/or to complete specific assignments in an effort to regain full student privileges
within the residence hall in which the Student resides. Residence hall probation
may include restrictions and/or conditions on the exercise of residence hall activities
and privileges. Periodic contact with a designated member of the residence hall
staff or professional may be required. If the Accused Student fully complies with
the terms and conditions imposed in connection with the residence hall probation,
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full residence hall privileges will be restored to the Student upon termination of the
probationary period. Failure to comply with the terms and conditions of the
probation constitutes prohibited conduct that is separate from and in addition to
the conduct for which the probation was imposed. A Student accused of violation
of probation will be given due notice and the procedures set forth in this Code shall
be followed.

i Residence Hall Separation: Separation of the Student from the residence halls
for a definite period of time, after which the Student is eligible to return. Conditions
for readmission may be specified.

j. Residence Hall Expulsion: Permanent separation of the Student from the
residence halls.

k. Suspension: Suspension is temporary disciplinary separation from all universities
among CSCU and the denial of all student privileges. Suspension shall be effective
on the date that notice of the suspension is provided to the Accused Student, or later,
if so stated in the notice, and shall prescribe the date and conditions upon which the
Student may petition for readmission to the University. A Student separated from
all universities within CSCU by suspension may under the terms of the suspension
be excluded from the premises of all CSCU premises when in the judgment of
the suspending authority, the Student’s continued presence would constitute a
danger to persons or property or a threat to the academic process.
Notwithstanding the foregoing, the suspending authority of the suspended
Student’s home University or his or her designee may authorize a suspended student
who has been excluded from all University premises to enter the premises of the
student’s home University for designated purposes.

L. Expulsion: Expulsion is permanent disciplinary separation from all universities
within CSCU and the denial of all student privileges. Expulsion shall be effective
on the date that notice of expulsion is provided to the Accused Student, or later, if
so stated in the notice. A student separated from all universities of CSCU by
expulsion may under the terms of the expulsion be excluded from all CSCU
Premises when in the judgment of the expelling authority the Student’s presence
would constitute a danger to persons or property or a threat to the academic process.

2. Revocation of Admission and/or Degree: Upon the recommendation of the Hearing
Body, admission to or a degree awarded from the University may be revoked by the
University, acting through its President (or his or her designee) for fraud, misrepresentation,
or other violation of University standards in obtaining admission or the degree.

3. Consequences of Failure to Comply with a Duly Assigned Sanction: Failure to
comply with sanctions which have been assigned through a formal judicial process may
lead to one or more of the following consequences:

a. Denial of access to certain university services, including, but not limited to housing
and parking;
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b. Denial of access to administrative processes, including, but not limited to, course
add/drop, pre-registration, registration, and room selection; and/or

C. Withholding of the privilege of participation in university sponsored activities
and/or public ceremonies, or formal disciplinary charges under 11.B hereof.

4, Sanctions Which May Be Imposed on Student Organizations
a. Sanctions: Those sanctions listed in subsections 1.a through f of Section I.D.
b. Loss of recognition: Loss of recognition for a specified period of time results in

the loss of privileges, such as the use of university space, access to student activity
fee funding, and/or the privilege of functioning as a student organization. Loss of
recognition for more than two (2) semesters shall require that an organization reapply
for University recognition. Conditions for future recognition may be imposed by
the hearing body.
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C III. CONDUCT AND DISCIPLINARY PROCEDURES
APPLICABLE TO COMMUNITY COLLEGE STUDENTS

Procedures for Community College students differ from those procedures applicable to either the
Universities or Charter Oak State College. This is due to the environmental, cultural and
administrative differences within the types of the institutions comprising CSCU. Procedures for
addressing allegations and sanctions regarding academic misconduct (as defined in Section 1.D.1
above) for Community College Students as set for in this Section III of the Code.

PART A: DISCIPLINARY PROCEDURES (Academic and Non-Academic Misconduct)
In regard to College Students, the following procedures shall govern the enforcement of the Code:

1. Information that a student may have violated the Code should be submitted to the Dean of Students,
Dean of Academic Affairs or other designee of the President (hereinafter referred to as “the
Dean’), normally within thirty (30) calendar days of the date of a possible violation or within thirty
(30) calendar days of the date that the facts constituting a possible violation were known.

2. Upon receipt of information relating to a possible violation, the Dean may immediately place
restrictions on or suspend a student on an interim basis if, in the judgment of the Dean, the
continued presence of the student at the College or continued participation in the full range of
college activities poses a danger to persons or property or constitutes an ongoing threat of

( disrupting the academic process.

a. “Interim restrictions” are limitations on the Student’s participation in certain College functions
and activities, access to certain locations on campus or access to certain persons, that do not
prevent the Student from continuing to pursue his/her academic program. A Student upon
whom the Dean has placed interim restrictions shall be afforded written reasons for the
restrictions, as well as the time period during which the interim restrictions shall apply. The
decision of the Dean regarding interim restrictions shall be final.

b. “Interim suspension” is the temporary separation of the Student from the College that involves
the denial of all privileges, including entrance to College premises. Prior to imposing an
interim suspension, the Dean shall make a good faith effort to meet with the Student. At this
meeting, the Dean shall inform the Student of the information received and provide the Student
an opportunity to present other information for the Dean’s consideration. Based upon the
information available at that time, the Dean shall determine whether the Student’s continued
presence on campus poses a danger to persons or property or constitutes an ongoing threat of
disrupting the academic process. A Student suspended on an interim basis by the Dean shall
be provided written reasons for the suspension and shall be entitled to an administrative
conference or a hearing as soon as possible, normally within ten (10) calendar days from the
date the interim suspension was imposed. The decision of the Dean regarding an interim
suspension shall be final.

L 3. Following the imposition of interim restrictions or interim suspension, if any, the Dean shall
promptly investigate the information received by meeting with individuals who may have
knowledge of the matter, including the accused Student, and by reviewing all relevant documents.
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If upon the conclusion of the Dean’s investigation, the Dean determines that there is insufficient
reason to believe the Student has committed a violation of any part of Section 1.D. of this Policy,
the Dean shall dismiss the matter and shall so inform the Student in writing.

If upon the conclusion of the Dean’s investigation, the Dean determines that there is reason to
believe the Student has committed a violation of any part of Section I. D. of this Code and, afier
considering both the possible violation and the prior conduct record of the Student, that a sanction
of less than suspension or expulsion is appropriate, the Dean shall schedule an administrative
conference with the Student. The Student shall be given reasonable notice of the time and place
of the conference. At the administrative conference, the Student shall have the opportunity to
present information for the Dean’s consideration. At the conclusion of the administrative
conference, the Dean shall determine whether it is more likely than not that the Student has violated
the Policy and, if so, impose a sanction less than suspension or expulsion. The Dean shall provide
the Student with a written explanation for the determination. The decision of the Dean shall be
final.

. If upon the conclusion of the Dean’s investigation, the Dean determines that there is reason to

believe the Student has committed a violation of any part of Section I.D. of this Code and, after
considering both the violation and the prior conduct record of the Student, that a sanction of
suspension or expulsion is appropriate, the Dean shall provide the Student with reasonable written
notice of a meeting and shall inform the Student that his/her failure to attend the meeting or to
respond to the notice may result in the imposition of the maximum permissible sanction. At the
meeting, the Dean shall provide the Student with a written statement that shall include the
following:

a concise statement of the alleged facts;

the provision(s) of Section 1.D. that appear to have been violated;

the maximum permissible sanction; and

a statement that the student may resolve the matter by mutual agreement with the Dean, or
may request a hearing by notifying the Dean in writing, which must be received by 5:00pm
on the following business day.

Ao opR

6. If the Student requests a hearing, he/she is entitled to the following:

a. to be heard within five (5) days or as soon as reasonably possible, by an impartial party or
panel whose members shall be appointed by the Dean;

b. if the Dean appoints an impartial panel, to have a Student on the panel if requested by the
Student;

c. to appear in person and to have an advisor who not shall attend as a representative of the
Student. However, if there is pending at the time of the hearing a criminal matter pertaining
to the same incident that is the subject of the hearing, a lawyer may be present for the sole
purpose of observing the proceedings and advising the Student concerning the effect of the
proceedings on the pending criminal matter;

d. to hear and to question the information presented;

e. topresent information, to present witnesses, and to make a statement on his or her behalf; and

f. toreceive a written decision following the hearing.

7. As used herein, the term “impartial” shall mean that the individual was not a party to the incident

under consideration and has no personal interest in the outcome of the proceedings. Prior to the
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commencement of the hearing, the Student who is subject to the hearing may challenge the
appointment of an impartial party or panel member on the ground that the person(s) is (are) not
impartial. The challenge shall be made in writing to the Dean and shall contain the reasons for the
assertion that the person(s) is (are) not impartial. The decision of the Dean shall be final.

8. The written decision of the impartial party or panel shall specify whether, based on the information
presented, it is more likely than not that the Student committed the violation(s) reported and shall
state the sanction to be imposed, if any. The written decision shall be provided to the Student.

9. Sanctions imposed by an impartial party or panel are effective immediately. The President may,
for good cause, suspend imposition of the sanctions imposed by the impartial party or panel to
allow the Student time to prepare a written request for review. If a written request is received, the
President may continue to suspend imposition of the sanctions until he has reviewed and acted on
the Student’s request.

10. A written request for review of the decision of the impartial party or panel must be received by
the President within three (3) calendar days after the Student is notified of the decision and must
clearly identify the grounds for review. The review by the President is limited to the record of the
hearing, the written request, and any supporting documentation submitted with the request by the

Student. The decision of the impartial party or the panel shall be upheld unless the President finds
that:

a. a violation of the procedures set forth herein significantly prejudiced the Student; and/or

b. the information presented to the impartial party or panel was not substantial enough to justify
the decision; and/or,

c. the sanction(s) imposed was (were) disproportionate to the seriousness of the violation.

11. Decisions under this procedure shall be made only by the college officials indicated.

PART B: DISCIPLINARY SANCTIONS

The prior conduct record of a Student shall be considered in determining the appropriate sanction for
a Student who has been found to have violated any part of Section L.D. of this Code. Sanctions shall

be progressive in nature; that is, more serious sanctions may be imposed if warranted by the prior
conduct record of the Student.

A “sanction” may be any action affecting the status of an individual as a Student taken by the College

in response to a violation of this Policy, and for the purposes of this Section III of the Code include
but are not limited to the following;:

1. “Expulsion” is a permanent separation from the College that involves denial of all Student
privileges, including entrance to College premises;

2. “Suspension” is a temporary separation from the College that involves denial of all Student
privileges, including entrance to college premises for the duration of the suspension, and may
include conditions for reinstatement;
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3. “Removal of College Privileges” involves restrictions on Student access to certain locations,
functions and/or activities but does not preclude the Student from continuing to pursue his/her
academic program;

4. “Probation” is a status that indicates either (a) serious misconduct not warranting expulsion,
suspension, or removal of College privileges, or (b) repetition of misconduct after a warning has
been imposed;

5. A “Warning” is a written notice to the Student indicating that he or she has engaged in conduct that
is in violation of Section I.D. of this Code and that any repetition of such conduct or other conduct
that violates this Code is likely to result in more serious sanctions;

6. “Community Restitution” requires a Student to perform a number of hours of service on the campus
or in the community at large.
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IV. CONDUCT AND DISCIPLINARY PROCEDURES
APPLICABLE TO CHARTER OAK STATE COLLEGE
STUDENTS

Procedures for Charter Oak State College students differ from those procedures applicable to either
the Community Colleges or the Universities. This is due to the environmental, cultural, and
administrative differences within the types of the institutions comprising CSCU. Procedures for
addressing allegations and sanctions regarding academic misconduct (as defined in Section 1.D.1
above) for Charter Oak State College Students as set for in this Section IV of the Code.

PART A: RIGHTS AND RESPONSIBILITIES OF HEARING PARTICIPANTS
Hearing participants may include the accused student(s), a complainant, witnesses, support
person(s), and the members of the hearing body.

The complaining party, any alleged victim, and the student who has been charged shall each have the
right to:

1.  Be notified of all charges.

2. Review any written complaint(s) submitted in support of the charge(s).

3. Beinformed of the hearing process.

4.  Request a delay of a hearing due to extenuating circumstances.

5. Beaccompanied by an advisor or support person during the hearing.

6. Be present at all stages of the hearing process except during the private deliberations of the
hearing body.

7.  Submit a written statement regarding the incident.

8.  Give a personal statement.

9. Question all statements and other information presented at the hearing.

10. Present information and witnesses when deemed appropriate and relevant by the hearing

body.
11. Be informed of the finding(s) as well as any sanctions imposed.

12.  Present a personal or community impact statement to the hearing body upon a finding of
"Violation."

In addition to the above-mentioned rights, a student who has been charged with a violation of the
Student Code of Conduct shall have the right to:

1. Be notified of the proposed information to be presented and to know the identity of
witnesses who have been called to speak at the hearing when the Chair of the disciplinary
hearing knows such information.

2. Request an alternate hearing panel member when there is reasonable cause to believe that
the hearing panel will be unable to conduct an impartial hearing.

3.  Be presumed not to be in "violation" of the code unless the facts presented at the hearing
prove otherwise.

Deny or admit violating the Code of Conduct.
Decline to give a personal statement.

Present Character Witnesses, if appropriate.
Receive a written notice of the sanction(s) imposed.

ARG
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PART B: DISCIPLINARY PROCEDURES

The Administration and the Faculty of Charter Oak State College believe that all members of the
academic community are entitled to expect compliance with Section 1.D.1 Prohibited Conduct.
Accordingly, any Student or employee of the College may initiate a disciplinary process in the
manner specified by this section. Once the process has been initiated, all subsequent decisions
concerning possible discipline of a Student or students rest with the appropriate College

officials. The President shall designate the Provost or another College official to have responsibility
for the disciplinary procedures.

1. A statement of possible violation must be filed in writing with the Provost within thirty
(30) business days of the date of the alleged violation or within thirty (30) business days
of the date the alleged violation was known. Said statement must specify the Student
conduct in question and the part or parts of Section [.D.]1 Prohibited Conduct, which it is
alleged said conduct violates, if applicable.

2. If the Provost determines that the alieged conduct may violate the provisions of the Code
or otherwise threatens the safety or order of the College, the Provost shall, within ten
(10) business days of receiving a written statement, provide written notice to the Student
of the statement of possible violation(s) and the fact that the allegations will be
investigated. The investigation shall be conducted by the Provost and/or his or her
designee(s), and may include but not be limited to interviews with witnesses, the
complainant(s), and review of any pertinent materials and information, and shall include
an interview with the Student suspected in engaging in misconduct conduct unless the
Student suspected declines to be interviewed. The investigation shall be completed
within thirty (30) business days of the Provost's receipt of the written statement of
possible violation. A record of the investigations will be maintained.

3. Following completion of the informal investigation specified above, the Provost will (a)
determine that there is insufficient basis in fact and dismiss the matter or (b) conclude
that there is a sufficient factual basis for discipline.

4. Hf the Provost determines there is a sufficient factual basis for moving forward with
disciplinary proceedings, he or she shall cause a written statement of charges to be
provided to the Student. Said statement shall contain (a) a concise statement of the facts
on which the charge is based; (b) a citation of the rule or rules alleged to have been
violated; (c) a statement of the maximum penalty sought; (d) a statement that the Student
may request a hearing by responding in writing to the Provost within thirty (30) business
days requesting such hearing; and (e) a statement that failure to request a hearing may
result in imposition of the penalty sought.

5. If the Student requests a formal hearing, the Student is entitled to the following: (a) a
hearing be conducted within thirty (30) business days after receipt by Provost of a
written request for a hearing; (b) to be heard by an impartial panel chaired by the Dean
of the Faculty or his/her designee and composed of no fewer than two members of the
Charter Oak State College Faculty, one appointed by the Dean of the Faculty and cone
Student appointed by the Student Association; (c) to appear in person or through a
conference call or other mutually agreed upon electronic means, or to have a
representative attend on his/her behalf; (d) be accompanied by a support person during
the hearing; (e) to hear and have a reasonable opportunity to question adverse witnesses
and to present evidence and testimony in his/her behalf;, and (f) to receive a written
decision within ten (10) business days following the hearing specifying the panel's
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findings and the penalty assessed, if any. The hearing shall be taped and a record shall
(\ be maintained of this hearing.
6. Hearing: A hearing shall be conducted following the guidelines specified below:

On-site:

A hearing shall be conducted in private.

Admission of any person into the hearing room shall be at the discretion of the
chair of the hearing body. The chair, who is the Dean of the Faculty or his/her
designee, shall have the authority to discharge or to remove any person whose
presence is deemed unnecessary or obstructive to the proceeding.

Except as directed by the chair, support persons shall limit their role in a hearing
to that of a consultant to the accused, to the complainant or to the victim.

The complainant and the accused are responsible for presenting their respective
witnesses, any additional information, and any concluding statements regarding
the charges and the information.

In a manner deemed appropriate by the chair, the complainant and/or the accused
may question the statements of any person who testifies.

The hearing panel may question any witness presented by the accused and the
complainant, including the complainant and the accused as well as any other
witnesses the chair may choose to call.

Pertinent records, exhibits, and written statements may be accepted as
information for consideration by the Hearing Body at the discretion of the chair.

. All procedural questions are subject to the final decision of the chair or the

Provost.

After the hearing has concluded, the hearing panel, in private, will decide
whether the Student charged with misconduct is in violation of the Student Code
of Conduct. The Dean of the Faculty or his/her designee may participate in the
discussion, but is a non-voting member. Only evidence introduced at the hearing
shall be considered in the determination of the decision. Each decision shall be
made on the basis of whether or not the information presented at the hearing
substantiates the charges in a more likely than not manner.

j. If the panel finds that the student violated the Student Conduct Code, the panel,
in private, shall review the Student's academic transcript and disciplinary record,
hear a character witness, if appropriate, and impose the appropriate sanction (s).
The decision of the panel will be provided in writing to the Provost. The decision
and sanction will be sent to the student in writing by the Provost.

k. A taped record of the hearing will be maintained. The record shall be the
property of the College.

Via the Phone:

a. For the accused or complainant who cannot attend in person, Charter Oak State
College will set up a conference call.

b. Twenty-one (21) business days before the hearing, the Provost must receive all

materials to be presented by the accused and by the complainant, including the
names and relationships of the character witnesses and support persons. The
Provost will send copies of the materials to the hearing panel, the accused, and
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the complainant at least seven (7} business days before the hearing. The Provost
will arrange for the conference call.

c. The procedures outlined in the "on- site” section will be followed, unless they
specifically apply only to the on-site hearing.

d. Within ten (10) business days of the conclusion of the formal hearing, a Student
may appeal the decision, in writing, to the President. An appeal shall be limited
to a consideration of the verbatim record of the hearing and supporting
documents for one or more of the following: a.) the process set forth in the
guidelines was not followed and resuited in prejudice to the Student; b.) the
evidence presented was insufficient to justify the decision; and c.) sanction(s)
imposed was/were disproportionate to the gravity of the offense. The President
may accept the decision of the hearing panel, overturn their decision, return the
matter to the original hearing panel, or appoint a new hearing panel. The decision
of the original hearing panel or the new hearing panel or the President will be
sent to the Student in writing by the President and will be final.

€. During any appeal period, any sanctions will remain in place and the Student will
not be allowed to participate in a graduation ceremony nor graduate until the
review process has been completed and a final decision rendered.

PART C: INTERIM ADMINISTRATIVE ACTION

The President or his/her designee may impose an interim "College Suspension" and/or other
necessary restrictions on a Student prior to a hearing on the Student's alleged violation. Such action
may be taken when, in the professional judgment of the President or his/her designee, a threat of
imminent harm to persons or property exists.

Interim Administrative Action is not a sanction. Rather, it is an action to protect the safety and well-
being of an accused Student, or other members of the College community, or greater community or
to protect property. Such action is in effect only until a hearing is completed.

PART D: DISCIPLINARY SANCTIONS

Disciplinary penalty shall mean any action affecting the status of an individual as a Student taken by
the College in response to a Student's misconduct in violation of Section 1.D.1 Prohibited Conduct
above, which penalties shall include but not be limited to:

1. Waming - A written notice that the Student has violated College Policy and a warning
that another violation will likely result in a more severe sanction.

2. Restitution - Compensation for loss of or damage to property.

3. Academic Sanctions

4. Suspension - Suspension is a temporary disciplinary separation from the College
involving denial of all Student privileges, including entrance to College premises. A
notation of "suspension” will be placed in the Student database but will not be placed on
the Student transcript. Charter Oak State College will not accept credits eamed at
another institution or through any other means during a period of suspension.
Suspensions shall range from one semester to two years.

5. Students who are suspended will receive no refund of tuition or fees.

6. A Student who has been suspended must apply for re-matriculation if he/she plans to
return.

7. Expulsion - Expulsion is mandatory separation from the College involving denial of all
Student privileges, including entrance to college premises for a minimum of 5 years.
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After the length of the term for expulsion has expired, the Student may request in
writing directed to the Provost permission to re-matriculate. That permission must
indicate why Charter Oak State College should allow the Student to return.

8. Charter Oak State College will not accept credits earned at another institution or through
any other means during a period of expulsion. A permanent notation of "Dismissed"
shall be placed on the Student's transcript.

Failure to comply with requirements of Restitution or Academic Sanctions above will result in

dismissal from the institution. The Student must complete the requirements of the sanction before
he/she would be allowed to apply for readmission and/or graduate.

Approved 3/13/2014; amended 4/17/2014; 1/15/2015, 6/16/2016



[T —
WESTERN
CONNECTICUT
STATE
UNIVERSITY




N ELTEETT L VL SIHIONLS BHICONG SHINTYLS /INIWNDAIANT G €L FUHI WENOVIN VBV WOSHIAHI ONINAYEL LN3GNLS X J1LL TZ0Z 97 VRN NOULYoNG3
TIOA/S0I DA/ SNOULYLNISIH d INUSOH /LNINSSVIYH ONY LNIWHIMO4W]
JLINANCIIW TYNIAS K EVEER]
WiN INLIVYALRUSAIAL NS TNIONLS SNIOONO GNIATYIS /ININHOAIANG ENY o SINIONIS WTAIVIE VIV NOSH4-NI OMNIVEL INIQFUS 0 TUl T267 12 R NOLYINa3
1I04/503 NVSNOWVLNISINA TWUSOH /LNIWSSHlTH ONY ENINBIMOINI
FLINANOITW T¥NIES YO YILNID
win FALIYILNISIAY NS SLHIQUS ONICONG ONINTYLS /INIWHOUIANI s34 &t SINIaNLS WAV VHYD NOSY34-NI DML LIS a 3T L0241 wasw HOUYINT3
M0d/SOIBNSNOUVLNISIEY IWLSOH/LNFNSSYYH ONY LNIWEIMOdWI
/LINANOISW TYMas HOJ YALNID
N IMLAUNYSAIANNS SINIOTUS SNICONG DNIATYAS /ININNOHLAKS s gl SINIAruS WA VY NOSH3d-NI DMNIVAL LNGONIS ¥ TUL TZ0T 9T W NOLLYINO)
TI0L/50ITBASNOLLYLNISIH I TULSOH /INIWSSYHYH QNY ENTWHIMOANT
JLINANOTAM T¥MGS HOJ ALNID
/N INLIVEILNYSAIANNS siNIarus SNIGONG DNINTVLS /INIWNOHIANT G aL SINIATUS WV VHYD NOSH3d-NI OMNVLL LNGOMLS ¥ UL FZOT 3T womn NOULYN03
MO4/SOITUASHOLYLRISTE ] IULSOH SININSSVEVH QNY LNIWEIMOdW]
[13NGNOIN Vas ¥Od YALNTD
wiN IAUTVHLLNYSAANNS SANIgfus DNIQDND ONINTYLS /ANIWNOHIANS S zz SINIANLS DIV YUV NOSHId-NI DMINITEL INIGNLS W T LIOZ ST v NOWYOna3
TI0W/50J GLVSHOUYLNISIY FULSOH /INIWSSYHYH ONY LNINHIMOJNT
JLINANOIIW TYiXds MOH YNNI
wiN IALIHINGSAIAH TS SINIanLs 9NIOAND DNINTYLS ENIWNOHIANT s 8 SINdOrus WDIN D NOSHId-NI SHINIVIL LNGANLS ¥ Tkt TZ0Z TT 4 NOLLYINT
TIOW/SOIQUVSNOUYLNISIYY IWUSOH /INIWSSYHYH CINY LNINEIMOd
fLINQNOIIN TYNgs MOJ HLNID
wiN INLIVHIANGSAIAYNS £lNaans SNIOBND DNINTYLS [INIWNOHIANI N [ SINIgRLS WMNW D NOSHI4-NI ONINVUL LIS X T T2OZ 'EZ Merugay NOLLYDNOI
TIOWSOIQWSHOLYLNISING JULSOH /INIWSSYHYH WY LNINHIMOINI
LINANGIEW Trngs _ MO 4ALNDY
wIN IALLIHALNSKAHS SLNIANLS ONIOONO ONTATYLS /LNIWNDEIAN] o 33 aNIans ] HOSHIA-NI SNINIVIL LNGANLS ¥ Tkl TZ07 ‘g Alerugey NOULYINTY
TI04/50IUASNOLLYLNISY d TRISOH /LNIWSSYHYH GHY LNIWHIMOAW]
JLINONDISW TYNIaEs HOJ H1INID
wIN INLIVHUNYZND/SNOLYINISIY 4 SA0WWI OHICOND TR S [ 149LS Wi INMND DNINIVIL NOUNIATYS TEOL T TT-TZOET SLINNLEOSO
N STy TS ANIWSSYEYH TYNIGS OUHD AN LY
NYWIH NO NOISSIWINDD
wIN IALLTYHIENYZ DVSNOLLY.NISIY 4 T ONIOEND [ — N 18 4vLs win INMNO NN T2OY/TETT-TZOLUT DNINIYYL
P eeEe TYLUOE INTND LINLSHE INIIND LHJWNSSVHYH
TYXas LIRLSHY
wiN IALITYILNYDINDVSNOWLYLNISIEd FIADNNI E R R C e D 0ot ALY wiN INTIHO SNINYHL L THTTIIONYT SININHE
/ININSSYHYH TGS TeLtod INNG LINLFEH INITNG LNIWSSYEYH
Torygs LINLSHIS
wiN INLIVURLRYSAIAENS STUTIN] DNIDDNG DNINTYLS /LNTHNGHIAND 1 [13 AAWLSALTNIVE WIANIW MINISAT YL SA-TY LA ONINIALL YBHSINIY TZOL 'S AN ALIND3
M/SOIONSNOULYINISING FULSOH [LNINSSVUYH WAULSALISHANG TYUnLnd AN ALSUIAI 40 INH0

JLINANGITW Tehas
wN ISRV ISR TS SINIQIIS [T ONIXTYLS JINTHNOWIAND EN) SE NIV LEVIYSINIONS | SUIM0L o35 NOSHId-Ni ONINWEL INOZ 1975 N5IM 7207 (L MOV ALND3
110 4/SOIMA/SNOUYLNISIYd FUUSOH /LNIWSSYEYH GV AUSWING 40 10230

JLINANGITN TYNXIS
¥/N INLLVHLLNISATAYITE SINIONLS Atrnind DNIITYLS /LNIWNOHLANI s34 oz ANV IS/ ANIO NS SUIMOL LGS SIVAL SI-Tw LA SNINRUL INOZT 14YS TOM TZOT'ET Moy, AUNDI
MOSOIUA/NOUTLNISING TUSOH /LKINSSVIYH QNY ALSHIAG 40 3440

/L3NaNOISW TS
w/N INLIVELUN/SIAINS SIS APV ONIXTYLS /LNTWNDHIAN] D) 3 HAVLYALINDYY HININ VINFSIC SIWVIL SW-To LA ONINNYL ITADANI MIN TTOZ ST YN AUND3
M04/S0IMA/SHELLYLNISIN S TSOH /ININSSRIYH X TULSAUSEAG WIALIND QN ALLSHIAG 40 IO

JLINONGIT Trnias
W IALVELINYSAAENS FET) BNIGING | DNDIVLS INIWNOUIANG ED st Hy LAV HININ VINTSA( SWVIL SW-TYLHIA DNINKYE] HIHSIHI3Y TI0Z 11 4RA NG
V104 SOINNSNOUVINISIYY INLSOH SLNINSSTVH ¥ TULUSAUSEENG WHLIND ANV AUSHIALO 40 INH0

JLINOKOISW Temas
wiN FALLTYHLLNG SAIAN STUDTNI Jywintdd SNINTYLS [INTNNOHIANT ED) €1 LINIBYD §.INIGISTud WY SINVLL SIN-TY LA NOLVINGSIHA 30 UL 23 dS 7207 ‘TE Anurp Aunby
M0 I03 ALVSNOUYENISIYY LSO /LNTISVH YUYSIMOL LLOYS QNY AUSHIND 40 IN0

JLINONDISW TYNIas
ik FNLIVYLING AN/ SNOWVLNISIHd GHCITH [FET] DNIATVLS /ININHOULANG T 53 HATLSHaY WANIN SINTGT SWIVAL STV LLAA SMdWT NO TINTTON, THIIE5) 1707 91 #9390 AUND3
FWSOH/LNIWSTVIVH 10 SHOAIAYNS WS SIS VIS ANY AUSYINQ 30 3140

/LINANOISW TYNIGS LS AL VHOLETH

vIN INIIVMIINGSAIAENS NTONS/SIM0WGNT || AdviiEd ONINTYLS /ININNONIAN TIA 55 MINIVALVIVSINIONS | B3NN VINGSar SVAL S - TY NLAIA 0 TULENOSTINSVOENN TZ07 9C 29050 ALNnD3
MIO4/SG] AWENOILYLNISTHY FULSOH /LNIVWSSYYH ANV AUSHING 40 INII0

/LINANOIRW TWNGS
/N JALLWHILNI/SRIAYNS $33A014W1 BNOSNG ANINTYLS /INIWNOYIANT =Ty 95 MHYLYAINIYY WININ VINIST SINYZL SW-TYLYIA ONINHL 1207 ‘52 RQM20 ALNDI
TIOL/SOIHVSNOLYLNISIE 4 FIUSOH /LNIWSSYIVH AHIYEY X TUL/AUSIENG QNY AUSYING 40 IHI0

[INONOITN TGS TWHLIND TD3ds

WIN TALIVUILNIaRENS SINIaNS [T SNIITILS FINJNNOYIANT N 3 SINTONLS AN NI SWVAL ST TLHIA TDO10HDA5d ALNARWGS TZ0Z 17 29990 AND3
MOYSOIWVSHOUYINISIHG FJULSOH /LNINSSTYVH AN ALSHIND 90 INH0

JLINGNOIZW TWNIGS
/N TALOVHILNYSIANNS SINIONES [T ONINTYLE ANIWNOHIAND T 3 SINIQNLS G NOSUId-NI s 308 TZ0Z 0 BqwaI0es NOUY2INa3
1104/50IHASMOLYLNIS I ¢ FULSOH /INIWSSYUVH LSIM, - OIS NOUYIWHC M dNY LHIWEIMOdWI
fLINANOITW TYmas WY NOIVAWYD 9YVH Y HO4 W1INID
VIN IALEELNYSAAENS SINIGNLS AT ONINTVLS /LNIWNGHIAND D 13 SINIOMLS WAV YYD NOSEId-M SNV KANDIC T707 32 AOWIEa5 NOUYINGS
110d/S0IANSNOLLVINISTE 4 IUSOH /INIWSSYYVH WOISSS NOLYWNOIM QNY LNJWHIMOdINI
LINANOIAW TrAxas ONY NOFAWY) 14 O3 HO4 BAUNID
N JAL ALY SaRENS ] KIS ONINTULS /LNIWNOUIANE ED [ TYLGALINVA WFINIA INISSH SIWYAL S -TH LA SMNRIL TAD WG MaN Tz07 07 3nlny N3
TO4/SOINWSENOLYINIST TULSOH /ANIWFSYUTH 0 TUL/AISANGD TV ONY AUSYIAIQ 40 30340

FLONANOITWN TYas

SINGWNI0D SN0 SMNBV3T STHA01dME +ONIOSNG | .LQRAINDD SVAN BOVWHEW | GALVEY | 3DMEIONY TINFATY [T NOLY201 WYHDO0U4 30 INVN NG FUEITTE e
¥0 SINIQrUS YO . AEVINYY CALIMHON HAHA arul | mmewn
18R 851 INOYEE ) s IUTCIUD . pe SIUTPNTI53 WRORRUS M SU =AML »o (5] DUMIIS [US] BNESEY [EMLSS (AR Q] 9503100,

1207 1§ J9qWa030 - T20Z 1 Aenawy

ALINDI GNY ALISHIAKD 30 11440 "ALISHIAIND TLVLS LMOUDINAOD NHILSIM AQ paptao

{NDD) SIMUSAAUN pue £33y TG HIPII0)

C

O/

J




YiN INIIVHILNUSAIANNS SANIONUS SNIODNG SNINTYLS /LININNCHIANT 51 HUELTTH FERR LR L] NOSHId-M OMINFYHE INIAMLS W TUL TIOZ L1 2quanoN NOWYINa3
1104/503 CLVSNOLLYLNISIH 4 JULSOH /LNINSSoHYH ANY INZWYIMOdIND
FLINANDISIW TYNXES ¥OJ HIINID
wiN FIMLIVHILNI/TAAAYNT SUNIQNLS DMIOOND DNITYLS /LNIWNCHIANI F] CINIAMLS WM YD NOSYId-NI DNINVIL LNIONLS X IUL 120297 Rquasoy NOLLYIMQ3
T104/SDIUVENOLLYLNISI 4 TRISOH /LNIWSSYIYH GNY LNJINNIMOJWA
JLINANOIRW TWNIGS HOd ¥1INID
wiN SMLIVBLNYSAANNS sINIONUS SNIOENG SNIYLS /LNINNCHIAND sz SINJOYS LDV VHY NOSYId-N SNINYHL LNDONLS )0 T1EL 120707 Aquasey NOUYIN03
TIDA/S0IQASNOLYLNISIYY TULSOH /LNIWSSYHYH ONY LNFNHIMOIN]
JLINQNQIFW T¥NX3s YOd WLNID
¥/N IMLVEILNITAAYNS SLNIQNLS DNIDSND ONPNYLS ALMIWNCHIANT o SINIAUS PR - NOSYId-NI DMNIVIL LNJONLS X UL TI07 'R aquasen HOLLYINO3
T104/503MASNOLYLNISTYd TUISCH /LNIWSSYHYH ONY LNINNIMOIN]
JLINONOIANW TWNIGS HOJ YUNIY
¥/N JALIVYILNYSAIANNS SUNIQNLS BROSNG SNINTYLS ALNIWNOHIANI ST SINIANLS AWMV VD NOSYId-NI DNINTVRLL INIONLS 30 TUL FZ0T 'Y Squancy NOLLYINa3
THO4/50IMSNOLLYINISTEd FTWSOH /LNIWSSYNYH ONY LNIWRIMOd ]
/LINANCIIW WIS Y04 YN
w/N AALTILLN/SAINNS SINI0NgS ANIDONG SNITYLS /INTWNGHIAND [ QUNIONLS YIVIIVW YYD NOSIdMI OMINVLL LNGOMLS 30 TUL TI6L 't SqwdnoN NOLYING3
TIOL/SOITASNOLYINISING FULSOH /LNIWSSVHYH NV LNIWHIMOdWI
FLINANOINW TWNGS HO4 HRUNIH
N IALIVHILNYSAIANNS SiNIdNIS ANIOAND DNDIIYLS /ININNGYLANT [14 SINIONLS VIV YYD NOSHId NI OMINIVAL LNGONLS 3 T1 1702 'HT #3010 NOUYINa3
TIOL/S0IAASNOLYINISTNL FULSOH /LNIWSSVHYH GNY LNIWHIMOd I
JLINONCIAW TYNIGS YOI YUNIY
wN INLIVHLLNVSAIAUNG SIN30MUS SANIOIND SNITYLS /ININNOUIAND 09 SINIONLS YIMIN VUV HOSY34NI ONNNEL INIOALS 30 Tl TZOZ ‘61 M9012G NOLYINM
TS0 UAVSNOLYINISTIY FULSOH /LNINESYHTH ANV LNIWYIMO 4V
JLINANOIBN TYNXGS HO4 YAUNID
¥/N JALVYILKYSAIAUNS SLHIQNLS ONIDIND ONINTYLS /ININNOYIAN EL SINIOMS PN Ve NOSHI4-M ONINREL LINIGNLS X Tl TZ0Z 6L Ba03Q NOULYONa3
TI0A/SOITIASNOULYENISIYY FWSOH /LNINSSYHVH ANY LNIWHIMODd NI
JLINGHGITW T3S HOJ YN
viN INLINALNUSAIANNS SLMIONLS ONIODNG ONINTYLS /LNIHNOYIANT sz SINIONLS VPN VTS NOS¥d-M SNINVEL LNICNLS X TTl TZ0Z BT 2a0130 NOLYDNA3
VIOA/SOICNSNOUVENISIHD FIISOH /LNIHSSYUYH ANy LNIWEIMD I
FLINANCIW THas Y04 YALNID
N INLIFWLLIR/SAIANNS UNIONS ANIQOND ONINTYLS /LNIANCHIANT St SNIaMLS WIVISVIN YYD NOSYId-NI ONINNIL INIGNAS 30 TR 1207 'L #IO1Q NCuYINm
TIGL/SOINSNOUYINISINS FIWSOH /LHINSSYEVH ONY INJWHIMEINT
JLINGNGIFN VNS 04 YALNIY
N IMLVEILNVSAIALNS SINIOALS ONICOND SNINTYLS /LNIWNOYIANT 0z SINIONLS PIDIVN Vv NOS¥Id-NI ONINIVEL INJONIS 0 3L 12079 401 NOWYIaI
TIOW/SOITWSNOILYLNISIV FWISOH JLNIWSSVHVH QNY INIWHIMOdNI
JLINANOITW T3S 404 YANID
wiN INLVEILRVSAIAYNS SINIOMLS SNIDOND SNIITYLS /LNIWNOKIAN] zz SINIONLS YINIIN VEvD NOSHId"NI ONINIVEL INJONUS 3 FUL 1262 'y 29930 NOUYINa3
TI04/SOIBASHOLLYLNISIHQ FULSOH /LNIWSTHYYH ANY IN3WHIMOII
/1INANDIFW TYXas V04 WAUNID
N INLIVLLNISAIANNS SINIanLS SNIDOND ONINTYLS /LNIWNOHIANT [ SINIAMLS TN YEYD ROTYI4-NI OMNREL INIOALS 30 TUL 120242 NOIEYINE)
TOJ/S0IMA/SNOILYLNISIYd FUISOH /ININESYEVH ANY INIWYIMOINI
JLINANGISW Tynias 304 BUNIS
N INLIVEILHISAINGNS SINIONUS SNICGOND ONINTVLS /LNIWNOYANT 13 SENIONLS PRI o NOSYI4-NI HNINREL NGNS 30 THUL 120777 Squsidis NOULYI14)
THO/SOIUA/SHOULYLNISNd JUISOH /LNIWSSVYVH ANY INIWHIMOIWI
/LONANGIFW TYMaEs MO BALNID
N INLIVYINTEAYAS siNdgnLs ONIGONG ONINTYLS [LNIWNOHIANI 3 SEN3ONLS VTV VHES NOSH3dN ONINNEL LNJONIS 30 3L TZ0ZTZ NOwv3Na
TO/SOIDASNOIYLNISTYL IISOH /LNIWSSYUVH ARY INIWHIMOINT
JLINANGIRW VNS | ¥OJ WUNID
N JAVYLNYSIAINS SLNIQIUS DNIQONG ANINIVLS JANIWNOYIAN] 9 SINIOMLS HIVIVA YUV NOSH3d NI DMINIVEL INIOMUS X UL TZ0Z LT Aquaidss NOouvI N\
110d/$0IAASNOLYLNISTHD IWISOH FLNIWSSYHVH ANY LHIWEIMOIWT
/L3NARADISIW Tymas 404 YAUNTD
N INLVYLLNYSAIANNS SLNIOIUS SNICOND ONINTYLS /INTINNOYIANT -1} SEN3OMLS YITNIVA YYD NOSH3Id-NI DNINIVRL INZOMLS 03Ul tzozit NOUYINa1
104/$03AVSNOUTLNISIHd TNLSOH /LNIWSSYHVH ANY INZWHIMGIWT
JL2NONOISIW TYN)GS MOd WAUNTD
wiN IAULVHILMYSAIANNS SLNIONLS SMOSND ONINTYLS /LNIWNOHIANI I SLNIOMUS HIDIVW YIS NOSHId-NI ONINVLL LNIONIS 30 I 1ozt NouyInaa
T04/SDIANSNOUYLKISTId IMISOH /LNIWSSUVH ANY INIWSIMOJNT
F12N0KAI9W TYNaS HO4 YUNID
/N IALVHLINYSAI ANINS SLNJONLS DMIQDNG DNIDITYLS /LINIWNOHAN] 3% SLNIQNLS ATV YUVD NOS¥Id NI ONNVEL INJONLS 30 3L TZ0T'EL NOuvINay
1104/50IQA/SNOILYLNISING JWASOH /LNINSSYYYH ANY INIWHIMGIMD
FISNONOISIN TYnX3s 04 WILNID
N IALTVHIINGSAIAYNG SLN3anLS SHIOONG ONINIVAS /LNIWNONIAN] 001 SLNIOMUS YITATVIN YivD NOSY3d-NI ONINMEL LNIOALS 30 T 1702 Qg 1sndny NOWYING3
TIO/SOIAVENOLVINISING TULSOH /LNIWSSTHYH QRY INSWYIMOdT
FL3NONOISIW TWNXAS 404 VUKD
wiN JALIVIINVSAIAYNS SIN3OMUS DNIOSNG SNINTTAS JININNOULANI 05 SLNIOMUS IV vuvD NOSHIdNI ONINNLL LNIOALS 3 Tl 1702 L7 1sndny NOWYINA
T104/SOIANVENOUYINISIHG INSOH /LNIWNSSTUYH ANY LNIWEIMTdNY
/13N ARQISW Trras 404 YUKID
¥IN IALIVHIINGSAIAYNS SINIGMUS BMIODNG DNINVS /LNIMNOYIAN] 05 SLNIOMUS YIVNTVI U2 NOSY¥3d-HI ORINNEL INIONLS 3 TUL 1707 LT VEndny NOLLYINCE
T104/S01QVENOLLTINISIHG IRLSOH /LNIWSSHUYH ONY ININEIMOWY
JL3NONDISIW T¥NES HOH VAN
YN IALIVELINYSAIAE TS SINIONSS ANIOIND SNINTVIS /INJWNGEIAN] [ SLNIanLS WA YRYY | NOSHIdHI SNINVAL INIOIUS ¥ 3 ULl TZGT 9L MY [EICERT)
1104/503QWSNOLLYLNISIHG JTUSOH /LNIWSSTUYH ANY LNINEIMOW
JLINONDIGW WNGEs Y04 YALNID
VIN SALIVEIENUSAIANNS SINIONIS 9NOSND SNIA VIS INIWNGHLAND [ SLNIQMLS EEECEGE] NOS¥Id'NI SNINIVEL ENIOMUS 30 3Tl Tznz oz mdy NOUYINGS
TI04/S0IAVSNOLLYLNISTHd JULSOH /LNIWSTTYYH ANY LINIWEIMOIWI
FLINONOISIW Tras 04 HUNID
VN IALIVHLENVSIAE NS BTN DNIODND DRNTESTINTWNOUIANT [ SINTORDS WA VI [=HER] SNINNEL tNICALS X THL 1707 61 by
TIOL/SOIQMVSNOLLYLNISING JULSOH /LNIWSSVYYH
FLINONOISW T NX3s
wN [ETEST T SINIURIS ONIODND SNTATYLS ZANIHNOBIANT It SINITNLS TV YUY NOSHI4-NI DNINTTE] LNJOTUS M3l | - R202 T AW |
TIQ4/SOIGUSNOLYINISINY FIUSOH /LNINSSYUYH ANY LINIWYIMOIAI
FLINBHOIS W TAXIS 404 YUNII

C

J




wiN IAUIVHNYSAIAYNS SO ONIGHND ONIIVES /INIWNOHIANT =T L VLSV STV VIV INNNG ONINIVEL 1242 62 AA01I0 NOUYIO)
TIQ4/S03TNSNOLYLNISIHG INLSOH /LNTNSSYEYH TAOIIAD IHSIER ONY LNIWU3IMO4 N3

JLINANOISIW Tras 3 UL/ ALSHIAIQ TrnlIng HOH HALNID

¥ INLIVHILNISAIAN NS 01N ONIDOND DNINIVLS /ININNOHIAN]D x/ 0% AVLYAINITS VIV YYD INNNS ONINRTUL TZEL LI Pqow0 NOuvINdl
TO4/S0IAWSNOLLYLNISI d TNLSOH /LNTWSSTYH TAOTIWD HEHTNIY ANV LNIWIIMOLWE

JLINQNOJSW TYNXIs 3 FULSAUSENG TVEL1NDY O3 YILNID

vIN JMLIVHILNUVSIANNG IO INIDOND ONINTYLS /INIWNOHLANI S3A 114 VLAWY YINIVW YUY INNNG NINVIL TIEZ RTISnInY NOUY3INO3
TI04/SOIGVSNOLLYLINISIN Y FULSOH /INIWTSVEYH TAOWIAG HIHSIHON ONY LNINWIMO4 N3

FLINANOISN TWNX3S a3uu/ Tl WO HILNID

¥/N JALINILNVSAIAUNG 30V ANIOSND DML /INIWNOHLANI S3A § 4VLS/ALINOYY HIAWW YD INNNG ONINTHL 1707 & Pdv NOUY2na3
TOL/SOIMA/SNOLLYLNISIH IWSOH /LNINSSTIVH FMOVIWE MIHGETY ONY INJWHIMd N

JLINONDISW T¥NIAS A FULLSAUSHIAIO T L Ing HOd HIENIT

¥/N JMLIVHILNYSANNS SIN0VNI INIDOND ONINTYLS INIWNOHIANI s Gl VLA HITNIVW YYD ININD ININBHL 12021 dy [T TORT ]
TO4/SOIMAVSNOLYLNISI G ITUSOH /LNIWSSTUYH TADWIND HIHSIHLTY ONY LHIWUIMOL NI

JLINGNOIIW WNIgs 30 T/ ALSHIAIG TN MO HILNZD

viN JNLITHILNVSAIAY NS INIOUS INIOBND SMINTYLS ZINIWINOHIAND N 9 SINIdNS HITAIVIN YD NOSHId NI ONINILL LNIAMLS 30 TUL 1202781 PquAnON NOLYINQ3
TOYEOINASNOUVINGSING JUSOH ANIWSSYIYH ONY LNIWEEMOd W3

FIINANOISW Tvias HOJ HINIS

o

U

J




~

—_— T e =

APPENDIX F:
UNIVERSITY EDUCATIONAL BROCHURES, PAMPHLETS, FLYERS,
| HANDOUTS AND WEBPAGE/ELECTRONIC MATERIALS

PRI —
WESTERN
CONNECTICUT
STATE
UNIVERSITY




—_— _

WESTERN
CONNECTICUT
STATE
UNIVERSITY




RO
UG §UBLLIOM
“SOJBLIPAOO0) X1 L
R — Y T L ]
T HRemES dmnd/emod sndums
MUBPAIS 10 LIBG

L0 JSGOUR OF JBJSUBS JO PSS
£w sBusueas 03 paou ‘diey paau |

adoad Guymogio) S Jo BuUO (3 IR PRI |

S8JES 198} | UBLM SBRUS ORqNnd
asey o) 08 UBY | "EEUN JO DEUSTRAI F99) | )|

{58 [IM | 8 LOSSE G} pusl)
2 5B M | 's30ed 8s0uy) 0 BUC 0] 00 0y peeu | Ji

utd-xo meursed ansnae Aw
U LU US30 | LM SNOLLUBD U0 5808 B e5eV |

ey

:5t 88810 0) 130 0} BuI JO) ABM 15386 B
sndwes uo ayes Buplas

SouRUad S GB NOA SUO BU) 831 SUCNENYS Ll eydoad
XpO PECIPY GARY 18R SUMBeBing Gwos BB B0H
‘apEs peeunod dees of suocanEdasd e pue sued

EYBW "ASIBLULE MOLD| JO 8AO] NOA BLI0BLLIOS AQ
BUBIBAILYL JO LNy Bussq 51 (MOL] NOA SUOBLLIOS JGC)
NOA | “PeUSTBaI J0 LINY 900} SAASEeP BU0 ON

O

4S8 UBS | 'SNAIIED 0} BpH R PR |

MEGUINN
BN
LJBCRLNN - &
JeLeN
LIBGUINN
SBULEN

:sncWeD-0) IBARY. UBO | ABM :
OUIOUR 51 BBy ‘egnal-sng Aus eBueu ) peeu | 1T

:01N0J WAL S} AG SNCLLIBD O} BIRLICD LB | ..”m_.n

Ajajes BURRWALOY

108 UED [ BIBLM S S} '8AB0) O} BABY |4

251 Aousbuouwn il 2
UB L BYNS/LUOR AL BABSE 0) SWL IO AZM 1SBJBS BU L ,...- -

oy UBD | "ayESUn 1994 | "B L Ams exioed  [EERY

BABY'UES | *euo 51 Bew esALOp Aw usum I

BALIOAN BE4 TRy ADURMEIA LA L) ST § Wi LATIA0)
UL 0 SOV, iG] T AUCEBHOW W T EUR EIONENG el i
RURIELGE B, TAEMB00 Gy | RIGETN O RALLIOE(]
+ 0 TIRMLIOAY, SATOR A0URROUA L0 D) $h il AL DROATAT
VAN Q0T LX-S10W ON IR AT DRLOKONS ROM 10301 Fa),
WK EROMOGHI ALOGIIL M LW LRULITDOL FLE
PN St ) RILIG NONDM AT LISAIRRAAR

X12131L

1HAeI

spueud pua Apued
chse RS /OUBNIOUALD TISIM
1QIaY puno; 8q ued 5,ad J0 ¥5MN

1010821 WepisaH

(OPG-1EL 807
Sur] ALUNUIWOD
Aunque(g 01D JO JUSD K USLCH
POEG-1EL 1200
QUIROH YNESSY [ENXSS

90ZY-LEL E0Z)

SUIROH BIUSIOIA JNSBWOT
S3UIROH INOH-¥T
OGUH-LEH (08
sgue) Buyesunod NEOM
BUGR-LER (E00)
sndwes) uo JEUED §,USWIOM,
vrin-28H (E08)

Aynb3 g Ayssenl] jO SO NSOM
PESH-28H (03
SRS EGH NSOM
0026268 02}
weunuedeg 82jod NSOM

paJe inod U siaquiny suoydatal
NOGE-V.LL )
oc__%_._ 8§8$m
QOQUINN aucom.oEu 82110d
ssoqumu kauslusus



SOASUOGEES AL U A SOOLLEs)
AL EARE OIS DX O] DA | A DU ey
AL O 57 OO KR /RN UL EXRLKHIRL 1RED |

AsaaEr SEL] AL EUNCKRON Ul DOCIONS
2031 AMAT OF UOBDXNOXT 10 K00 L& HOSINKT LRD |

b O A
PIUTILRT 405 SEMJIO ) DS T WA | RS
YSTML < PR NI AL L O] O RER | )|

PRWIRICNIOND (L) ) PN Ln3ed 03 ATMO S 0 COERY
W ST O ADUEIRILID L2 X0 JEMA O DALY LN |

SM] O) AR IR SPRRNG
EW g E UL AL UM ST LHOA LR

B T TSI T L TR o 20
20 A [} O CIGSUOHITRY AL L Busmacicing s s
WOCRE LOTLUCS. LIOR! M | "SIGRLOGIUNGIUE BN | i

S U Dyt
Ul ERE §STUL | OEHRKD LIRS ARES 03 AJLRZD |

PO LITC | JERUA KB LD | PR
IOCR2 ISTU] | SUOENLICRS (WM LN LH 1 RIEN LeD

GOLLIY b 112 PRLE L
WULINE JURZLICCRIN X2 SHIOUKD [ Salt AL (R0

-

Aep A33a0
aes Jlaskw 033y 0} 0p ue | sBupy)

S

SO BERORda U 2103

“SLOBEORRMEL SR JO 3DUBYD "SILBWINDOD
HRbOdUI R0 U saded uoiziBuuas
RAET AJUNSES [BI0S 104U SIEDIILERD Y
Q1 WBPMS “LOCSSE 102 DELDN| 5,0MD
SADY sEo aeds atiieyo pun? suoyd gag

Apaaadxaun B3] 0} PA3U | J) SWaY
Buwsogio} auy s Apeau Beq e aaey M |

RISAU INOQE POOD PO paloddns Bl
£ LU e QU SO0 Yiwa 3L pLaas ukd g

DR DJUS B I0)
JIQUINU B DAEL JO UL AL 0L SI OUM JBALD
JO0OS 12 BAB O] IS K] U1 P EIMULE L Uil ) |

SIHEPSL ML LIS AW nd pinous
| AN | S EHGRHONE DU X | ]I AT LAY |

AC% RWHOLLR LI 0 AP U ARES aAle)|
0 MOL USRI IR ERET | 0D | AUDUA LT ON

LIOC] S A
) WS UM ST S0 PRINALI LIDEK| Sty e
AL 5 SOUBDUED DUIARL D QUM SEOBUL WSE LR |

WKW MDY 20 0] 00 | usaop
sauued A ) sooed Wweeip 01 of ued

WHE N SOCUDUOUDIEMLUIO MWW IYDJBMUD
KR apesc ot s tapesg

WK APIETE M AJpUBND

LT T IONEID P (G JO U0

SO APCOLLTONS DBUWRIOL By} 1O SI0BRKE]

SRR Oiu BUNERAL) iy pPasT | LU polEAdios

190 A ISED U AU LW &IP AU SIUM LLEY)
1A SALoLE JERG) CRIDK O] SPLRAY ALLF SR LIRD

SUDRENYS (B10S
uj ajes jjesAw daax 03 op ued | sBusl

QLB LICLERS L 1R R 04

MO IO Garcknd pUnE SIUDIOUL J0A k3D T10A {1V
3] {1 S DURILIEKD AJGIES FU T \HRE 9PIND Sryy
L PO SDULYT UL O AU DUKD ARIMH JSOLL <
FIOA DUR BESINOA Sy (LU 0F SUDES ANEL IS LD
HIOA SOWFLER] 5 JAULIECE B00M JODUEK JUED NOATRUA
CHSURNEZIS PR DI LU OA LG ERISEC YSU
IOA SONPR R O1 SS00RT 12 S5 DU KD AT

i Busuued K93es 51 1BUM

FHMRD oL O SORMOIIOERS
SRYICE K CIOMIZ] PHIOUCH JRE AL EIT YOG A

LA KN AISJOALED 0
JIULLR b AR SRAIUEN AU LD <AL 10 UMLK
LERHT SATL JEUT SUOIETIINTUIKON DUISSIAY
PR ) AUSIAILIN 4] TG TAXTONS SRS LN5E | e

MHRIE A

PAEGI] S0 DUIIED 11I0S) JCRING T =W 5 S
ALLE SEYOIT LR AURIILUON S0UE AL J) RIS LI | -

SRR UL HIUALKT 10
PROMORT TLIACUMUIEY L S SIS IO A | -

HYRLEEE ]

IR A 1 UK O AR LAY | R IOALR
11 SEROMESECT MU LR A WO
PO PUI SEUOMSSE AL O I SUUIIUD 1R | e

LCRCULLICHUN JORIU00 AR 4 SiHMIEH R
16 R AL LORE OF KUY | RHIM MO i
AL L 03) Jed AL P SEXEL AL ST LRRY | -

Sk K SIS0 SRRSO S asos ussmg
0y BUIUAIE0IU] OAISIIRT AL SEN2I) PLA? ARG LD |

SUN ]S ADEALK
LLEILLIKEILE) ML) O] SOOMHT FHIBLO AL IRZ S URD | e

aujjuo pue AjfEofUonINd
ajes josAw dsa) a op ued | sBujgl

M ULNN

BTN

IUINN

HURN
RN
BHUBN

SEKILLENLE AR SO 5RO BUMOIOE BL) HED UBD
| TERAREAR ) K STRONXUE TRURIS DERIHUOD 1949 |

fjjeuonouss 3)8s Buikels

1RO U] LOURY DU a0 B [
LT | AP0 QAIDRIONT ] SO X ILR ALY || »

LIHIDQIOKT [ JK LI ARy | 1S
[P DLW ISOSOR

AL JRAOIOLERS AR JOSIAPRZ SLRIDISOS MU IPLAND | »

Sl 2 e

ST BN O AARDHON A0 MO0 B R LD | e

SACIOLY B2 QAT AP RS HY ._....7.:_ st LR O
WK DA BIISE WY R0 AALMOXI HBAIN | )] =

PRSI 1R DALY AP
PSR SH) (IAL | IESILE LR | 3 SO0 L RO LR | .

Ueincisoy 1o soyod 81 0}

nok Ausdiuioso8 UBD JOIUBD S UBWIOM i}

Wou} 81820ADE UY) "0698-££8 (E0T) 18 J8UeD

BujesUNOD S,NSIM JO/PUB GEBE-LES (£02)

1e shdwes) u 1ajued S,UBLIOM &y
PSR ALE LEAUINR LR GIAS MBS LED | =

HOLXAT IO

JOR UKL ADRNT HOSESIOKT T RMAM-00 JBqUKRL
AL 2 RIL ISP | UORIKS OF WKL VRN | -

¥iompau Loddns Jnod S5EaIN|

—J



A0S0 X S AT

o 0R0RC - By Weer | —
i X1 oL
RN U AR TN IR0 B n—nmzm wumnmmﬂ_ Jo

BE aliﬂth%%-ﬁg 1
Iﬂ!&!ﬁl—iig O3 Jnplicn 0 4
Oug IO [T )0 ISR DRISY OB DAL oM AR
Ay EaanER [ ST UG R 1 TR 1 pURIRepUn
ORI, O} LRSS LT RIS N0 (ROMIE DE0)
S JO MG MU NG UONCHA OB ssemd wauEsuc
SOUROV, UCEISCUGIL TAR LT DSPEL TG O UBUOOR DUY
Doy Tupcrparianm Palaon 5 um LEeiwoel
RO PRI WALRD) 1 TG RO 4
AR EEECEAL JRIOf L LRG0 L LARGO, R |
BB OGUIG) ASY PR £y "SI IO SOOA0NR1 -
ARnuspns PuR ST D g roA 52000060y Sp8LY -

WA 0} R G € fugoRe
Sgiisié L 2000 B ENCUBD

a4nyjind

|{@IUB0IA
[EUORISLIAIUE JO SOUSIOWA HIBHUIGD "BIUI0IA
BUREP S8 LMOUY OS] SOUSIIA IR MBWnU|

L AP o ey |

G0 "R B ULl ORI UL U TORERT 48 e AIQIDIGHG FIINOSRY AUUMULIDY) § SNAWRD
=

| Lruegi @) 5

Apgeen v o Wby B! !B;ﬂ 970U Py ABRAOTS SR

L T OIS B MO
A0 TIBPINESh L0 OGN Unes SUDCeEE LY ASEAMT
06 IR LSRG LT G AL B 3 VoM o0y -8
i I or 30, &bﬂ.ﬁﬂiﬂiﬂgmﬂl i
BOUBNON P ORMCIER (A TS 0 10 SO0 DL, ¢ -
Dm0 (AR a0 S DR LA OFrs B
B O TS D 30 LTP0 8 N0AR RSO JLm 0] DG e
AN 04 ST L SR STPARI0) J0 8P00 WK
3 DA W SRS T SRR JO BRI, 83 S
LR A A A S LB ARG ey
3 AL SRR 7 AR SN LLECIRWA Ty L
U TN SOBAEI0 S00K0 0 SAREITS
o (A oL LTSRS POV WSS s

| SWEPSSOMIVOL

JUHMUSTSEIEY [ENYSY




WIERESE AU §D ROUSDIAS |RDYRALT (O DASRSRND 1) Auf

s NOA FUONLIOS |jBD Pus asact B W iy

HOSLLENE]) SN0 AR oyl BUGNTT ¢ WO FREMIPAAUSIMUN, ‘L




DHIAINA TV
INJILOINNOD

NY31SIM

¥

00E6" LEB {ECE
aLILeda] |210d NSOA

JpSe-/ERIEQT
220 SWUAPMIS 10 UBa]
04.8-2£8 €02}

) SURDSSE B S0 SIEY BIOIPNF 15 101
Sosod-Alenxas Buissaippy 6688- .68 (02!
(asnqy aouEIsaNg) 82WG SFOIOHD

m__—_\_ m w “—. YBSE-LER I802)
2 4 SIS UHEIH
0698- .68 (£02)
181UBY) BuasSUN0Y) AISAAN
BEBE L8 E£02)

ANQUBQ RIBSID) JO JAIUSD SUBWON, e

SIOQUINN IDRIUCY S8dIALeS Hoddng LHVYS

£

S ERUepISeISse aypeuRIL

A R b

Asv) E:B&gﬁouaaza .85 210}08d|(] WepEeY

e e o T e ey T s




OIS JBLIO0 1T PBNLIIUGD

wawedsa(] 00y
1SOM 40 20O SIWBPMNIS 10 U Ul 1DB1U0D ‘UOIBLLLIOIN
NOW 04 "SNOWED 8L 01 HUERR; SI8PI0 8AId810d 80J0)Ud
0] SIS BIEPPAUALY SBXEl SOM Wi pabaye syl Aq po

Jusnbay 20810 B Buusiue 10 'wion pabage ue 'j0 Auedosd 16JUY) 5 UBWIOM AInqueq «

10 |00UDS ‘aouKiom "acuapisal sy} Buueiue 10 "Ulw sl 80 Asionl(] »
~EUNUALOY NGRCd SIBPIO LINGYD) SRISMI0 8ANR0830.d ;

SIBYY, BRopN -

dise SeOI0d/S IEYENISMPa NSOM Ji2 BUNUO DIGEIRAE St 580 BOWIGS LIEBEH

SHBYY JUBPNS o

-04d dn-mojio) pue Buiuodal 8yl UO UGIEULIOIU FRUCIIDPY
/U2 SQEIBAR QUE PUE S80WUBS pue suondo ‘siybu

WD LIO LONBULUOJUI 3PIacud O] SIQE(IBAR &8 SIO0H0 |
aon0g Arssenun ynesse fenxes jo Gugiodas euLojut

sumubosd esnqe-souRISqQNS
Jaiwer) Buesuno] eyl e

WQY YEIS S8pNoU LHVS

'SLILD BADGE BUS JO SLUROMA JUBPMNIS 0} UOfIBULLIDJU
pUB LIORUSTS [Boipelu ‘poddns eyepew Buuesd
:(1Hvs) wes} esuodsey Y NESSY [ENXES S,NSOM

apew 5 Uods) 9o§0d CU Ji SABD (9

us PEACIISSD $1 )] "OUR) GUY LOTBS Ol SAS00UD WA 8U) |
JUO SONOT 9] SBAIOAL DUE JINESSE 8U) 1ayk SInoU 2/ teul
Jo1B) OU BUCP By Jsnw Iy odes ay Bugedwie) 3N edey

papasU se papwnoud ae g siliedsH pue

AlH 'sqLS ‘sBrup sdei-glep o} 1usWIeas)/Huisaids pue
uondaecenucd Aousflisws 1n aded) uonIBIIoD SOUSPING
HSUR04 YT SEIdsoH Angue o1 Ajjoauip ob o1 1088
ABwW SWNoW Jnessy Jueuneas (H3) wooy Aouabiew3

WL gL - L L futgeuius
AACE 1 pRIFAMAL 12 BUHUD DURIOXE ANl 9JC SIbu 953
‘BT JO SWNIA JO SIUDI IXIXX B0l NJND3ULOD ¢ aleis
ay} JO LORNIISUOD) AU} LW 8OUBDICADE Wi SIUbU ayioadis se
SUWILD B O WA BU; Si UM JUBDNIS AUE 1BU] DURISISDU
0] PUE 388U MOW3J O DISWPE ABUONS BI8 SIUFDNIS iv
20440 [RINDNI/SHBYENIS MOS NSIM 1L BLHUO 2180 Ul DEISHO
SiE SOUBIOA JNSTWOD Jo Bunep 'bunieis walusselt
[eNxas 'YNesse [enxes SoINMSU0D [Bum lo SISBUIEIRC

soyenadied pebene sy o uoinoasad Buipsed

-AJ UOISIDeD B S8XELW ABUIONY §.3]1B]S INDHDBULI0D) By
‘pogal [BuL0) B S asey) i AUo voilebinsaau eyuepyuco e
oNPUOD pue suondo pue sybBu skysByY JO WBPNIS aUl Lo}
Ul G010 JBIUAD BU) SWOALI O} 10U Bx0d Yse Asil JuBpNIS
U1 IBAAMOH AIBIUBRYLOD WIN-IINESSE 1081010 O} ME
AQ puNOQ S JBIUBD 8] "BUBDS B] IB JOFBSUNOD paue B
10 JAIUDD) S,UBLLOAN 8L} 10B1UCD jiim 81I0d AISIBnUN 3y

PEtDE10L0 ARDi

PanOAUl SlUBDNIS JLL 10 Aopaud Bu; YW UDHIDR ALIGIEA
1w 5AIR08 SUOIEIoN DALIDJaY sauaping 1on

Jynesse [BNXes jo (JuEIdwod [BURLC) Podal BuLoy

JENDWIDLA YOBS |0 SPadU 8U)
Bunsaws Ol SANSUSS AuBINDILRI 8q i AIISIBARIN 3Y) "SI

apoD) WUBPNIS JNO Ulm DUB ‘LoNudAaKd Alewud uo Duue

SSIUSIEME LI U&USOLQ QiE sluapns ANUNLLILUOD SNROLE
AU} UIYIM JNDO0 SBLLILD LIONS UBUM SIUBPNLS NG IsUieDe O

AQ aousiown sawep (o Buep pue ‘SUIHEIS JUHUSSTIE

BuizubBoooy oene ue PYe saNnoyuP diSUCIeR) BUB
-uadxo 0] pUB UOBIOIA JO 3SUSS B IS} |99} Ol SjuBpils
1O} [BNSNUN 10U S1 1| "SBIPMNS JBY) SNLIUOD 0) AIBSSad8U
diey pue Loddns j0 ebues jny e wayy Butayo "SWwon
WBPNIS JO Aoeaud au) S10910ud (WEa) | HYS SNSDM

1eNXas UNESSE [enxas Bulquoud uonesibBa) 5 NoIBUL
sa0joe AISNOI0B AlSIBAUN BIRIS INDIIDBULIOT (RSN

SOUBJOIA Dl}SaWOP
10 Bunep ‘Bupjjels ‘Juswsseley [enxas

sainpesaid pue ssedasd yoddns uapmg qnesse [enxes buissaippe seulsping




tudents/] Faculty A 5talf » {/tacuitystart/) Alsmni > [alumnid) Donors & Friends v {fia) A-Zindes v Contact ~ Essantials W

WESTERN & (http./fwwyoutube.comMwesterncistate) f(hnpilm.faceboolgpom/westaonnl q(hlthM%lwi_r.tgr.coin"nMeslconn)
ot - Version (| usablernet ity -+
CONNECTICUT

@ (htp/www flickr compwestconn) B (http/Awvww.instagram.comfwestconn)

ABOUT ~ ADMISSIONS ~ [HTTPS//WCSU.EDUADMISSIONS/) ACADEMICS v (HTTPS://WCSU.EDU/ACADE

FINANCIAL AID = (HTTPS://WCSU.EDU/FINAID/) HOUSING v (HTTPS://WCSU.EDU/HOUSING/) STUDENT L

ATHLETICS (HTTP://WWW.WESTCONNATHLETICS.COM/LANDING/INDEX) APPLY! (HTTPS://WWW.WCSU.ED!

Office of Diversity and Equity (https:/Mmww.wcsu.edu/diversity)

You are here Home [/} 2 Office of Drversity and Eqinty [hetps Avww wisu edufdnarsity) > What 1
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Diversity
and Last updated:.
ﬁ;‘;;;‘ Nota Click hare [hitps A wesu edufdiversityinot-anymore-title-ix-online-training-partal/) to link to the Net Anymore/Title

Training Portal
ODE  (hutps dwwwwesu edufdiversityfrissigofa is Titte 1
Missian
Tha L5, Department of Education's Office of Civil Rights [OCR) enforces, among other statutes. Title IX of the Education Ame
Welcomelhtps Jwwwwesu edu/diversitywehgafitle X protects peopls from discrimination based on sexigendar in sducation programs or activities that receive Feders
Message message/} assistance Title IX states That: “Na person in the United States shall on tha basis af sex. be excluded #rom participation i, be

from the benaefits of, or be subjected ta discrimination under any educalion program or activily réceiving Federal financial assistance”
Cl.-uel' ) The Scopa of Title 1X

Diversity

Officer Title X apphies to institutions that receive federal financial assistance from the United 5tates Department of Education, inclug

local educational agancies These aganciesinclude approximately 16.500 local school districts, 7000 postsacondary institutior
| i ; | rcybnu-,xnools_ Ior-prolit schools, libraries, and museumns. Also included are vocational rehabilitation agencies and educatior
boi 1-afkir n plaws,the District of Columibia, and territories and possessions of the United States

Educational programs and activities that receive ED funds must operate in 3 nondiscriminatory manner

Sarme key issue areas in which recipients have Title IX obligations are. recruitrmant, admissions, and counseling, financial assis
sax-based harassment: treatment of pregnant and parenting students; discipline, single-sex education: and employmaent. Als
o - m7 not retaliate against any parson lor opposing an ynlawful educational practice or policy, or mads charges, testified or pa
3 | : J 5 ;cm%'i':&lrﬁgction under Title IX. For a recipient to retaliate in any way is considered a violation of Title ix.

i g Title IX ensure that institutions, such as Western Connecticut State University ["the Lnversity” or “WCSU"), comply with the la
% Who is the WCSL Title IX Coordinator?

The University Prasident has appainted Mri. Jesenls Minler-Delgado, the University's Chiet Diversity Officar to serve as the Ui
and ]‘i:}q IX Coordinator

I Mrs. Delgado is responsible for coordinating the University's compliance with federal and state discrimination and sexual har:
[ Mrs. Delgado will provide WCSU educational programs regarding discrimination and sexual harassment prevention; respond
and seek resclution 10 allegations of discrimination and sexual harassment; selecting and ovarsesing sexual harassment advi

diik] e?,ﬂ?ﬂ‘?ﬁ{ﬂhm’ma“m resources on lssues of sexual harassment. Ovarsees all Title 1X complaints and reports of gender dis

e ik i wal harassment, saxual viodence and related allagations of sexual misconduct 35 they impact students, stalf and faculty an

demic environment tdentifies and addresses any systernic problems relating to complaints and works with other departr

Title 1X policies are communicated to all constituencies. Communicate with law enfarcement parsonnel and other relevant ac

assure that reports and complaings of gendar discrimination or sexual harassment/viclence and related misconduct are hanc

approprataly
¥ i ACsu e /
r . CaRRT
5] Effective Septembar 1, 2017. CaRT wiil ba known as the Campus Response and Resource Tearmn (CaRAT)
f a We listen. We understand. We help.
H G ¥ d bufd v
fron f nity AU ieBbCTIoN
o [} #
1 . Westarn Connecucul State Univarsity ['the University” or "WiICSU™) asserts that all students have the right to be free from any
interpersonal violence such as sexual assaultfape. sexual harassment. stalk ng. and ntimate partnerkomeste violence WCS
R e studerit from infringing upon these rights within our carmpus community
and
nf . A set of guidelines and procedures have been designed to provide averyone with important information (egatding the systar
place at WCSU 10 suppont anyona whose righis have been violated The unwersity will take prompt action while simultaneow
N I . [ map-ﬂed who also wish to pursue formal legal action tor cimes that may have been commitied
exch 3 1 These guidslines and procedures have been developed 10 Comply with Connectcut Public Act 14-1), effectsve Tuly 1, 200& The
requires universities to adopt and disclose policias related to sexual assault on campuses These guidehnas must include the
.
\]' g . 1 Information about on and off campus reporting proceduras,
N .
i 2 Datals about where studaents can recena SUpport and seivices,
3 Summaries of the institution’s complaint and disciplinary procedures (1 e, Complaint Discrirmnation Proceduies and St
Conduct),
Not [Rttps fansrwesuy edufdi arsityind. Assistance for students who wish 10 change Lheir living arrangements, classes. o work schedule followang an assault
AnymorefTitlaanymare -Utle-iz-online-tezining: 5. Plans for how the university will honot protective and/or restraining orders
IX Online portall} Traimng for all new students and smployeess within first acadermc year of therr arrival 1o the university: and
T-aining 6 Legal Definitions
) The Legisialion requires calleges and uriversihies 12 keep a victam's idenlity and personal intormation as private as possible if
pus {hupsiwww wesu edufdversitcarsiual assault. In addition, universities must provide primary prevention and awareness education related to sexual assault, s
ponse harasument, stalking and intimate parter violence for all students Whila the unnarsity has always followed these principles
& these incidents, the nee legislation ansures that students will be fully supported
Resource

Proud institutional members of:
Team
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You are here Home |f) » Oftsce of Dwersity and Equity [https www seiiy edukinersity) » What s

Off ce ofihtps avaaecsuedufdverssibA\N At s Tit]e 1X and CaRRT?

Diversity
and Last updated:.
Equrty Nota Click hare {https fAvww wesu edufdiversitynot-anyrmose-title-ix-online training-portal] to tnk to the Not Anymaore/Title
(ODE) Training Portal
ODE  ihttpsiiwvwwwesu edufdiversity/missiopdt is Title 17
Mission
The LS. Department of Education's Gffice of Civil Rights [OCR) enfoces, among other statutes, Title 1X of the Education Am¢
Walcoma[https Avwwwesu.edu/diversitv/wenn®itle 1X protects people from discrimination based on sexigender in education programs or activities that receive Fedes:
Message message/} assistance. Titla IX states that "Mo person in the United States shall on the Basis of sex. be exciuded from participation in. be

from the banetits of. or be subjected to discrirmination under any ducation program or actiaty recening Federal inancial assistance”™
CIl'nef . Tha Scope of Title 1X

Diversity

Officer Title IX applies to institutions that receive federal financial assistance from the United States Departmant of Education, inchuw

local educational agencies These agencies include approximately 16,500 local school districts. 7000 postsecondary institutior
(Approved! It ips fferaawesu cuuldi ¢rseprterschoots, for-profit schools, librares, and museums. Alsa included are vocational rehabilitation agencies and educatior
University approved-aftinnative acuan plaves,1he Cistrict of Columbia, and territories and possessions of the United States

Affirmatwve
Action . . . - . . . . . .

N Some hay issue areas in which recipiants have Title IX cbligations are: recruitmant, admissions, and counsating; financial assis

Plans x-based harassment, treatment of pregnant and parenting students, discipline. singte-sex education, and ermployment. Als

not retaliale 3gainst any persen for opposing an unlawful sducational practice or policy, of made charges, testified or
1cans (B ps A v csu pdu,’duersu“?’ o ol = d = polley, i e

I
g\pﬁ!’nqzctlon under Title IX For a recipient to retaliata in any way is considergd a violation of Title IX.
sith disabitities act agda Lniversity

Educational programs and activities that receve ED hunds must operate in 3 nendiscriminatary mannaer,

'Jllrues Latsrment/) Title 1X ansure that institutions, such as Western Connecticut State University {"the University” or “WCSU"L comply with the la
SADA wWhao Is the WCSU Title X Coordinator?
Sratemaent

The University President has appointed Mrs. Jesania Minler-Delgado, the Unwversity's Chiet Diversity Officer to sarve as the Ui

Filing a (hitps Hacarwnesu ed andlg {,l} A

discnminationcompliinis/) Mrs. Delgade is rasponsible for coordinating the University’s comphiance with federal and state discrimination and sexual hari

complaint Mrs. Delgado will provide WCSU educational programs regarding discrimination and sexual harassmant prevention, respond
and seek resolution to allegations of discrimination and sexual harassment; selecting and everseqing saxual harassmaent advi

Dwersity thitps fharenstciCsu aduk. .!FW‘EB“E\' ygprmanon resources on issues of sexual harassment Oversees all Title IX complaints and reports of gender dis

Programitingniograrmeming and [mmmm a harassment, saxual viclence and refated allegatons of sexual misconduct as they impact students, staff and faculty an

dernic environment. Identifies and addresses any systemic problems relating to complaints and works with octher departr

and Titla 1% policies are communicatad to all constituencies Communicata with law enforcermnent personnal and other ralevant ac

Tramung|s) assure that raports and complaints of gender discrimination or sexual harassmenlbiviolence and related misconduct are hanc
appiopriately.

Diversity  {hiups Feaverwcsu adudd versityliesources/)

Resources =Ll

and

Etfective September 1. 2017, CaRT will be known as the Campus Response and Resource Team iCaRRT)

Infarmiation We listan, We understand. We help,

Healing [Btps fracerawesu eduld versityhaaling

fearm fror corymunity raurmi (e e HoBUCTION

Comenityand infarmation draft/] )

Hgom o Vestain Conngclicut State University |"the University” or “WCSU") asserts that all students have the right to be free from any
- interpersonal violance such as sexual assaultfape, sexual harassmant, stalking and intimate partnetdomnesti: vislence WCS

Hesouries student from infringing upon these rights within Qur CaMpPuUs COMMUnIty

and

Inforriation A sat ol guidelines and procedures have been designad 16 prewde everyena with important informatian regarding the syster

place at WCSU to support anyong whose rights have bean viotated The university will take prompt action while simultaneou:
Search httis fsrec vecsi eduldl fersmﬂ'ﬂ'd who also wish to pursue lormal fegal action for crimes that may have been committed

Proceiurasprocad uresf) These guidelines and pracedures have been developed 10 comply with Connecticut Public Act 1411, eifective July 1, 2014 The

requires univarsities to adopt and disclose policies related 1o séxual assaull on campusas These guidelines must include the |
what is{https Sarenw acsu eduid arsieyiahag ‘
B R 1 Infotmation about on and offt campus reporting procedures;
the 1% ¥s-title 1o and cary)

sl 2 Datails aboul whara studenlts can receve support and services,
c 1.?0 t 3 Summariesof the institution's complaint and disciplinary procedurgs (i @, Complaint Dhscrimination Procedures and St
) o Conduct};
Not [hitps e wesu eduidivarsity/nds . Assistance far students wha wish to change thar Inng arrangemants, classes, of work schedule follawang an assault
‘more/Titleanymore-title-ix-online-rzining- $ Plans for how the university witt honor protective andfor restraining orders
.nline portall] Training for all new students and smployees within first academic year of thair arrival 1o the university and
3ining & Legal Definitans

ial R . - .
h The Legislation requires colleges and universilies 1o keep a vicim's identity and personal information as private as possiole i
ampus [httpsifwte wosu edufdiversit carsbiual assault. in addition, universities must provide primary pravention and awaraness education ralated 10 sexual assault

Response harassment, stalking and intimate pariner violence for all students While the urnrsity has atways followed these principles
& these incidants, the new legistatian ensures that students wil' be Fulty supported
Resource

Proud institutional membaers of:
Tearn



Culture
of Respect
COLLECTIVE

L(. htpsffwwnawcsu eduldiversityigiong Institution
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Act INTRODUCTION
a

n-plane
We listen We understand. Wa help

Waestern Connecticut State University {“WCSU™) asserts that all students have the right to be
free Srom interpersonal violence such as sexual assault, sexnal harassment, stalking, and
l%%ﬁ&l’?ﬂm Yiolence WCSU prohibits any student from infringing upon these rights.
WAtRW Bur campus community A set of guidetines ang proceduras have been designed to

§ provida students irmportant information regarding the systems that are in place at WC5U 1o

AN SUPPOI any student whose rights have been violated The university witl take prompt action

' ‘based on violations of the Student Code of Conduct while simultaneousty supperting
students who also wish to pursue formal legal actuan for crimes that may have bean
i 0] % o /FRmEmitied,
i These guidelines and procedures have been develiped to comply with Conngcticut Public

Act 14-H, effectiva July ). 204 This legislation requires universities to adopt and disclose
policies related o sexual assault on campuses These guidelnas must include the follewing

El 3 SRTIES et/

! I
o |fformatian about on and off campus reporting procedures
= Dwetails about where students can recenve support and services
1 # Summaries af the institution's disciplinary procedures [Student Code of Conducti
= Assistance for students who wish to changa thair living arrangements, classes, of work
‘ i %y [ iediversit e
n following an assault
) s Pians for how the university will honor protective and/or (estraining arders.

3 = Training for all new students and employees within first academnic year of thew arvat
o the university

M | wors®y DRUSVRRS
L 1 e LaGistation requires collages and universities 1o keep a victim's identity and personal
information as private as possible il they report a sexual assault. In addition, universities must
provide primary prevention snd awareness educaton related o sexual assault, sexual
: nacassmngnt stalking and intimate partner violence for all students While WCSU has always
) tollowed these principles regarding these incidents. the new legislaton ensures that
students will be fully supported

University Anonymous Incident Reporting Systam (hitps Avww wesu edufpolice/anonymous
i 112 g aphrtf)
BORMCSCU Sexual Misconduct Reporting Supportng Services and Processes Policy
Uuivcrs_nyhup'con|entA.nploadsis-teslﬂl!ﬂfmzlsmuamisconductpolicy‘ls pdt
I . . ‘Campus Resource Team [CARRT) Mambership (idversity/carrrearns)
and Clothesline Project initiatives [dversityfcarrtklotheshine}
C5CL Student Code al Conduct {dvarsitypwp-
Not {Rttps fwwewwesu eduddiv e,g;w)'.ﬁ_t,}m.n|:m:a|:ls.'sntesl’.l‘?.i’zoI'n‘J’l'.’I‘."ludemCm‘Jl!oPCtmdm:llB pah)

more/Titleanymore Litle-ix-online-tezinigHntions Pdiversityfcarrtidelinitions/)
Jnline portal)

ining 2020-2021 Letter frorm Vice President Keith Betts re Mot Anymore to New Students {to be
1l posted on or altes Septernber B, 2020}

. . n| cess Point 1o the Not Anymore/Title 1X Online Training Portal
us  [https:fhiwanswesu aduidiversity/car
Elul thttps:/ uid ¥ N pshwon wesu eduidiversitynot -anymore Titte-ix-online- training portalfy

Responsa
Options tor reporting an incident idversityk arrtioplons}
?es‘m'c' Sexual Misconduct Campaigns’ (nttps ffarsw wosu eduldiversityfsadial-miscenduct
eam

campaigns/)

-

P
Ca
Tith

[nttps JAavwwwesu edufdivers

WCSU (https:fivwwwes
Bill of of-rights/)
Rights

Definition{s){htps:/fiww
Incident{s)[https:/iwww

important [https.iwwn
Phone
Number{s}

Stop{https./Avwwwesu
Option{s){https./Avwwy

WESU (https/ivwwwes
CaRRT
Team

Past  (hitpsfvwwewes
Eventsevents/)

Clothesline{https:/fisvwy



£

lhnpdmmmunduﬂmrsﬂyﬂm‘:gymmmﬂu WCSU is abourt pr

EPARG Bialin Awareness Resource(s)” (hrps/fnad) safetinks prataction. outlook.com/?
Mw’szpwvumstdkingmnnawgumna-ONMI%EmInthnmmmawmcmza

CaRRT Phone Numbers (diversity/icarrt/phone/}
Unhwrsity CBRRT/CaRRT Past Sponsored Events (diversitylcarrt/events/)
*Note: These listed resources are meant to offer usefl information about external

ting positive health and

on-and-of-campus iy Asumlww ‘um d that the of stuch hinge on
off el b », and itted Our staff snd/br counseiors
Campus urhoomccofwhym A s iing/), Office of Health
Resources Services th wesw.edwh ‘H‘mnium, CHOIKCES

i wcnudukhdcuﬂ and/br the Women's Center for Greater Danbury

Minority-  (hipsiwwwwesuedu/divers A ) are equipped with the knowledge, atiudes and
Based scholarships/) skills to meet the regional needs of students scross the camp
Scholarships
and Grants
Undocunantedihitps:vwwwesu.aduundGi Bseghpres. Hendouts and Links
Swudent CaRRT Announcement: WCSU 8ill of Rights {/diversityfcarrt/bill-of -rights/)
S T
;;P“:s CaRRT Brochure: What to do If this happens? (PDF) (https: ik wesu edudi ityhwp

Unbversity lhnps.ll\mwwvcsu-du}dmm%m

Transgendertransgender-guidance/)

contentiuploads/ltes/37/208/02/CsRRT-4-panet-brochure pdf) [updated 205.2019)
ure: WCSU Clmpusipcmnal Satety Plan (PDF}

. : aduidi o P feites/57/201 y ;
Guidance :.,' .;,,d,, 1ed, 2018003/ WCSU-Campus-Safety.
W‘:SU (https:lhﬂww.wuu.eduldiversity,coe:mem:m | hetp stop sexual assault and interparsonal viclence at WCSU?
Diversity {hiversitykarmston)
Council
Unk. what can you do if an incident happens? (diversityfcarrt/incident/)
Wabster [httpsjhvwww:sued\.\ldtverswylschola
Bank Handom WCSU Informal Resolution Procedure [compl. 9.042020) Udiversityfwp-
Oiversity munwmoadslsltrsfrrmmsu Informal-Resolution-Procedure-
Scholarship compl.-9.042020.pdf)
(Front CaRRT Handout Resource Guide for Accusad Students with Judicial Actions {PDF)
Page) (dhversityAwp-contentisploads/sites/37/2020/09/R ~Guide-for-Ac d-Students-with-
Judicial-actions-comp!.-7.12.2018 pdf)
Linwversity  {hitps sy salic s
Palicie , dur Cﬂﬂ‘-‘l{ Handout: Flow Chart on SEXUAL ASSAUL, HARASSMENT, IPV, and STALKING
3 P Reporting Options (iversitywp-contenthiploacsiites/S7/2017/12/Fiow-Chart pdf)
an
Procedure CaRAT Handout: GUIDELINES - Interpersonal Violence Procedure [jdhversityfwp
contantfuploads/ites/37/20T7M12/Sexvual-Misconduct-Reporting -Guidelines- Revisad pdf)
actfhiep & /o 1 R bifrhind coples are also available at the WCSU Office of Diversity and Equity,
Women's Centar (Sateliite Office - White Hall, Room 003), Counsaling Center, CHOICES 8
WCSU Police Department.
( Find more information on the Title IX webpage |/di yfwhat.ls-tit wd-cart/}.
Who are you? Quiick Links Contact us
» Future Students. v & 1o 2 index (hiptfwwwaesu edu/az ¥ Western Connacticut State University
ihttpawwnwesu edufadmissions/) index/) 181 White Street
y Danbury, CT 06810
» Cun.m Students *+ Maps & Directions
(hitp bk N {hieps:fivww wesu sdukampustouridirectionsd)
» Alumni & Parents v Academics %, 203.837-9000
M Auta ™ psdhwesu edufacademics/}
R ' = Y B Contact the University
» Faculy & Staft * Athletics [https/fvcsusdukponts) {hrrpavesu edufcontact/)
R duffacultvsr 2l
b ’ + Blackboard Leam
» Donors & Friends thiypsiiwwwwesu edwitifelearning/)
{htipsAvwwewvesu edulgiving)
» Colonlal Sports Fans
{https:fwcsu. edufsports)
Cogarighl @ 2018 Welarn C: Suie INon-Di i Niotice [hitps fwcsu sdufnon

disetimination-noticel] | Anonymous incdent Repert [Rtpsdh

teportf)

W (http/Avww.twitter.com/fwestconn)
f {http.fwww facebook compwestconn)
& (htp:/Avwwyoutube.comfwesternctstate)
In {httpsfiwwwlinkedin.comfedu/western-connecticut-state-
university-18041)

icdent

8+ (https:iplus.google.com/frwestconn)
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CONNECTICUT

ant-Only Version (Mo A

@ (hutp v flickr.comfwestconn) B (hitpiffwwninstagram.comfwestconn)

b
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welcome [https Avwwwesu eduidiversitviwelcomne: TI t ' P} l x

Message massage/] WECSU{https /Avanawes
from the

) CAMPUS RESPONSE AND RESQOURCE TEAM (“CaRRT") Bill of of-rights/}
Chief Rights
Diversity

Officer CO-CHAIRS Definition(s)(https:iww

teps. v
teps:fhwwn

& FF : ] Jesania Miniar .

h : Office of Diversity and Equity (idiversityf)
Title §X Coordinator and  University Hall 2008
Chief Divarsity Officer  {203) 837-8444

miniergrwvesu edu [mailte minierdeigadoj@wesu edu)

; Substance Abuse Preventan Program {CHOICES)

Sharon Lawier {https Mo wesu eduichoicesf)
Cootdihats Student Center 21!
03) B37-8898

gucks@rwesu edu [mailto gucks@wesu edu)

Membars of the CaRRT
Team:

i ToF

Judgicial Aftars [https e wesu edufjudicial-atars/)
Charles Alexander Midtown Student Center. Room 220
1203) B57-8770

Director alexanderc@wciu edu {maito alexander: @racsu edul

Scott Towers WCSU Pride Center

ihttps fAwww wosu edw/pridecenter)

Westade Classroom Butding Room 200

[203) 8F7-Ba44

(owerss@rvesu edu [Mmailta teweiss@we i edul

Pride Center/Deputy
Title 1¥ Coordinator

ied f I
' WCSU Office of Health Services
VACANT, Director {https Avwawwesu edu/healthservices))
Litchfield Halt
{203) 857-8594%

WESY Police Department
'\m. t {https e wesu eduldivzrfngeeConnar [nttps fAsrwaw we su edufpoliced)
smarefTitieanymare-title iﬂ~onlineAllE-nm- . Dr }arnes Roach Avarwae
SU Chief of Police
Jnhne portalf {203) 857-9500
raining connerr@wesu edu [Maillo connarr@racsy edu)
Partat

Campus (https [fravw wesu adufdiversit gcarrf)
Response
&




Resource
Tearn

LGBTQ+  (hupswwwwesu.edu/diversity/\pistoyr Shannonhouse

g;and on-and-off-campus-resources.) Domastic Viclence

Patricia Gillotti

Boline Offiers

Uaison/Sargeant
Campus
Resources
Minority:  [httpsiiwwwwesu edu/diversity/minority-
Basad scholarships/)
Scholarships LoripasErs
and Grants. Athletics Director

Undocumented(hitps:/Avwwwesu.eduiundocumented/)
Student
Support
Services

University  {https/Awvwwwesu aduidiversityfworkplace-
Transgendertransgender-guidance/)

Guldance Dr. Walter Cramar

WCSU (hup&lhmw.wcsu.odwdiwuhy;hwmmu
Divarsity

Council
Webster  (hups/fwwwwesuedu/diversityfscholarships/)
Bank
Diversity
Scholarship
[Front
Maribath Griffin
Page)
Director of Residential
S/t e Py faml avd Staft

Dr. Sharon Yamean
Associate Professor

Cara Mackler

Dirsctor of Campus
Sarvices
(CONFIDENTIALY

Rachel Krehel

Campus
Counselor/Advecate
[CONFIDENTLAL)

Dr. Rée LeBlanc GUMer ¢, q0nt Canter, Room 222
Director [CONFIDENTLAL)IZ03) 837:8630

WCSU Police Depantmaent
inttps:fiwswwwesusdu/police/}
Dr_Jamas Roach Avenus

{203) 837.9300g llottip@wesu.edu
[malito:glilottipfwesu.edu}

Irmage Unavailable

WICSU Police Departmant
{hntpsiwwwwcsy edu/police/}

DOr. James Roach Avenue

{203) §37-9300shannonhousea@wesu edu
(mailtohannonhoussarwesu edu)

@

Athletics Departmant
[httpifwww

Westside Campus
O'Neil Center, Room 207
(203} 8379013
mazzal@wesu.edu {mailto:mazzalwesu edu)

nNanding/index}

Division of Student Affairs

[httpsifamnewesu sdulstudent -atfairskdeany)

Oid Main, Room 306

[203) B37-9700

cramerwiiwesuedu [mailtocramerw@wesusadul

Office of Housing and Residence Life
{hitps/Avwwwesu edu/housing/)

Newbury Hall

(203) 8378532

griffinm@wosu edu (mailtogrilfing@wesu edu)

Office of Counseling Services
{https/Avawwesu sdufcounsaeling/)

gunterr@wcsu adu {mallto:gunterr@wesu edul

Divisien of Justice and Law Administration
{hupsiikatalogswesueduwugradiaidfasbiprogramsithe:
division-ol-justice-and-law-adminlstrationf}
Wast Sicde Classrgom Building, Roomn 3498
(203) B37-851

yamens@vcsu edu imailtoyamens@wesu adu)

‘Womaen's Center of Greater Danbury at Westemn
{hnpsiivwaowesy edupvomanscanter)

White Hall, Room Q03A

[203) 837-3939

macklerc@wesy edu [Mailto havelockr@wesu edu)
cara@rweogd org (Mip:fiwcogad.orgl

women's Center of Greater Danbury at Western
{hrtpsiAvarwwesu edubvormenscented)

White Hall, Room 003A

(203} 837-3939rachaivweogd org
|mailtarachek@vwcogd.org)

Student Governmeant Association
Aufemall

N/A, SGA Presid
{irvited CaRRT M b

(http
) Student Mid

WS

A}
1 Center, Roorn 320D

Ex-officko mamber{s]:

(203) 837-8683
SCApres@wosu adu [mall oSG Apres@rwesy edu)
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Gary Guertin, Detective Sargeant
Special Vicums Uit
Danbury Potice Departmaent

Deborah Mabbaett, Sr. State's Attorney
Dantuiry fudigial District
State’s Attorney’s Office
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* Fulure Students
{hrtps fAarew wesu edduindimsson

* Cyrrent Students
(herps MAsoaw wosu edukurrentstudent sy
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Contact us
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[ritp Aranacoder ussblan uddrversityAol - sry:

@ (hitp:www flickr comAwesteon n] a (http.lew.mslagram.comMeslcon lal]

ABOUT ~ ADMISSIONS ~ (HTTPS . //WCSU.EDU/ADMISSIONS/} ACADEMICS = (HTTPS//WCSU.EDU/ACADE

FINANCIAL AID ~ [HTTPS//WCSU.EDU/FINAIDS] HOUSING v [HTTPS://WCSU.EDU/HOUSING/) STUDENT L

ATHLETICS (HTTR//WWW WESTCONNATHLETICS COM/LANDING/INDEX) APPLY! [HTTPS:/ WWW.WCSU.EDI

Office of Diversity and Equity (https:/Mmwwwcsu.edu/diversity)

Won e hedn Mot U > Office of Brversity and Equity (Rtips JAseay wesu eduldnersityl » Not Anymare/Tele 1X O

Offica of(bty d Not Anymore/Title IX Online Training Portal
Diversity
and Last updated:
Equity
[ODE
WCSU: Not Anymore
ODE  ihttps iwwwwisu eduidiversityfrnissi
Mission
Welcome{https wwwesu eduidwersitvive
Message message!]
from the
Chief
Diversity
Officer
[Approeediiht 3 f i
University H
Aftirmativ
Actior
Plans
bt SN @ 1
5 i L acia 4
bililiesstaten
A
at
F ¥ WA f fed
d ALGNCorT L
; L Western Connecticut Stale Universily (“WCSU” or “University”) is committed Lo providing a safe, inclusive learning
environmen for all stadents. In compliance with the Cc ticut State Colleges and Universities ("CSCU™) admini
D pa5 fharss el /divdirective, all WCSU students are required to complete online sexual viclence prevention training and/or refreshe
tH ! prograr d 9y First time freshman and transfer students only are mandated to complete the Nol Anymore: Sexual ¥
?' Prevention iraining
. » All continuing WCSU students must complete the annually assigned refresher training.
Duarsit L3 seduny {“TPifisfer Students who have a centificate of completion from your respective CSCU community college part
R i the Nol Anymore Sexual Violence Prevention program will be exempt {(for only one year) from the first 3
] Anymore: Sexual Violence Prevention training.
inf )
Access Portal/Instructions:
Heahng htiy WA

sectuid ey B Gd stedent users are required to complete the online training program by {or before) Octobe
fror fr0m cormii aum rce

T ned infarma chraft Step 1t

« Please click here (hitps:fstudentsuccess orgli DAPAWCSU) to access the Nol Anymaore/Title IX Online Tr
for new/new transfer WCSU and returning students REMINDER: Please remember that student’s usernom
Anymore login is only your last name and associated numbers (i.e, Jene Doe full name = doeooi). Please d
*“Ewesu.edu”al the end, this will produce a login ermor “wrong username or passward”

i y i el +.Once logged onto the above link, you can use your WCSU credentials (username and password) 10 begin the ¢
furespt u « Yau will then register by entering basic demographic infermalion and you will be prompied to verify the prelo
information in your account. Onge registered, you will be ready Lo begin your trainings.
Step 2:

« Complete the mandatory studenl training program assigned to you. You will be able to login to re-enler the Lr
complete it in several sittings, withoul starting over. If you run into lechnical problems, do not start over. Use
~ro —" S eﬂuﬁimrslwfnotbu“o? Iloc:ted in ﬂ\e]uppcr ng:'nl con;ler wuhmhthe 1trlammg program. You wilt be able to use the same link 10
norefTitleanymora title ix onling training.  “OMPLE e it in several sitlings il you choose withoul having to start over
Wline partalf) + A componeni of the program is a short post-lest in which you must earn al least a score of Ba%. [l you score
inlng you will be prompted to retake the 1est until you achieve the minimum score, The program also will allow you
al program videos before you retake the post-lest
Bmpus (htps Avwwwesy edukdiversitycant e You will retain access to Lhe programs for reference purposes. You alsa wll receive follow-up contacts from §

Response Sucgess™ highlighting key program information.
&

Resourie Technical Assistance:
Team

If you have any technical difficultics accessing the program, please contact Student Success via email al



sui 1@studentsuccess.org (mailtosupport@studentsuccess.orglor by accessing the HELP button

X i ypper right comer within the training program. For expeditious processing, please provide your student [D#,
name, and best way to reach you.

University Support:

If you have geners) questions or concerns regarding the training program requirements, please contact the Of
'4 {https Svwwwesu.eduidiversityighta-  Diversity and Equity either by email at ode@wesu.edu (mailtoode@wesu.edu) or call at (203) 837-8444

on-and-off-campus-resources’) expeditions processing, please provide your student IDy, first/last name, and best way to reach you.
on
Campus Imj t Disclosure(s):
Resources portan o

The content of the online/refresher training(s) contain sensitive material involving sexual violence preventior

Minority-  (httpsfwwwwesy edu/diversity/minorlig, any of these training(s) will be iriggering or traumatizing for you to complete due to experiences with this
Based scholarshipsf)

contact either:
Schotarships
and Grants « Ms. Cara Mackler, Directar of Campus Advocacy with the Women's Center for Greater Danbury by phon
Undocumented|https:) e edn837-3939 or by email at cara m@woogd.org {mailto:cara.m@wcogd.org)
Student » Ms, Rachel Krehel, Campus Advocate with the Women's Center for Greater Danbury by phone at (203)
Support by email 8t rachel k@wcogh.org (mailtorachel k@wcegh.org)
Services

« Mr. Scott Towers, Pride Center/Deputy Title IX Coordinator for the WCSU Pride Center by phone at (2¢
University  [hitps:fwwwwesu.eduidivarsityfworkplace- of by email at towerss@wesu.edu (mailtotowerss@wesu.edu) The above-mentioned can assist in

Transgendertransgender-guidance/) more details on available alternatives, WCSU is launching a new mobile application called LIVESafe. U
Guldance WCSU LIVESafe app provides users with direct contact to campus police and other university offices to
WESU  (httpsfiwwwiwesu edu/diversitycommittees) commun-imle any health and safety needs on campus.

Diwrsity‘ = . Please click her (https:/#pcpl.applink/?

Councll %24deeplink_path=chooseorg&orgid=2918sourceid=5&edc=1428961050&hash =42868860518

o _ (hepsifpcpiapp.link/?
Wabster  |https/ivwwiwcsueduldiversitylscholarships 2 sdeeplink_path=chooseorg&orgid =291&sourceid=54edc=14289610508hash=42868860518

Bank to download the WCSU LIVESafe app for mobile use. Any direct questions as it pertains to this app use,
Divarsity conlact Roger Connor, Chief of the WCSU Police Depariment by email at connorr@wcsu.edu
Scholarship {mailto:connorr@wcsu.edu) or by phone at (203) 837-9300.
Front
L ;::I Please click here (/diversityAwhat-is-title-ix-and-cart/) to access/obtain more information about Tit)
WCSU CaRRT.
nversity 1 / duaief “"Please click here {https/ivwwwesu.edufpolice/anonymous-incident-report/} to access the Univ
Pokicie proced Anonymous Incident Report System or click here [/diversityfwp-content/uploads/sites/37/2020/0¢
a Not-Anymore-FAQ-Students-compl.-812.2020.pdf) to view the frequently asked questions (“FAQ’
Procedur accessing the Not Anymore program.
tact{htlg /d . Thank you in advance for your participation and support to end sexual violence at Wesl

, Connecticut State University

DISCLAIMER: Move details and/or information will be made available for online refresl
training/course qffering(s) for university empioyees
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WECSU Bill of Rights
e othnps (o s sosseduaesyCSU Bill of Rights
Last updatad: August Y3, 2020 c a '
Equ All involved parties in the matter(s) of sexual misconduct/violence, sexual
harassmant, domestic violance, dating viclence, and stalking are TI tlt
afforded rights by the federal government, the state, and Western
ODE _ (nitps fvwwwwesu edukdversityimigpacticut State University fgWCSU"o.r “University”). (htips favemasusdiidin s
Mission

All students and Involved individualfs) have the right to emotional and
waelcome [nttps. awwwesu edufdiversitv/walapsteal safety.

Massage massage/) WCSU{https:/ i wcs
from the Bill of of-right

Chief Faderal Law entitles all involved parties to the following right(s): Rights ghts/)
Divarsity & The named accuseris) and the accused have the same opportunities to have a

Officer representatve of their choosing {i e, an advocate, support person, eic) present Definition{s] nttps. s

throughaout the discplinary proceading(s)
Approvadibitp ! 4 + B5th 'parties shall be informad of the aMicial cutcome of any disciplinary proceedings) Incident(s)htipswww
University approved ditima HON D5 % dhvolved parties shall be informed of thair aption(s) 1o notify law enforcerment
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Resource Guide for Accused Students for Alleged Incidents of Sexual
Misconduct at WCSU

When a student is accused of sexual misconduct, it is important that they get the support that
they need to better understand the disciplinary process. Being accused of sexual misconduct
can be a worrisome and confusing experience. There are resources available te you on campus
to answer your questions and offer you support throughout the disciplinary process. You
should know that in our BOR/CSCU Student Code of Conduct, “Accused Student” means any
student accused of violating the Student Code.

¥ou |nvolved parties should also know that for cases involving ailegations of sexual misconduct,
there is no time limit for a Complainant to file a disciplinary complaint through the BOR/CSCU
Student Code of Conduct. The standard of evidence that is utilized in these cases is a
preponderance of evidence, which means did the accused student “more likely than not”
violate one or more of the university policies.

Here are some important guidelines to assist you during this process:

e The Complainant and the accused have the same opportunity to have a support person
present throughout the disciplinary proceedings. In our Student Code of Conduct,
“support person” means a person, who accompanies an Accused Student, a Reporting
Party, or a victim to a hearing for the limited purpose of providing support and
guidance. A support person may not directly address the Hearing Body, question
witnesses, or otherwise actively participate in the hearing process. Attached is a list of
students from our Judicial Advocate program that may be able to support you during
this disciplinary process.

e The Complainant and the Accused Student have equal access to all information that is
known before the hearing.

e The Complainant and the Accused Student shall be informed of the outcome of any
disciplinary proceeding,

¢ The Complainant and the Accused Student have the same right to request a review
(appeal) if they disagree with any decision.

On-Campus Resources Location Phone Number
WCSU Counseling Services Midtown Student Center, Rm 222 {203) 837-8690
WCSU Dean of Student’s Office Old Main Building, Rm 306 (203) 837-8547
WCSU Title IX Office University Hall, Rm 202 (203) 837-8444/8277
WCSU Office of Judicial Affairs Midtown Student Center, Rm 220  (203) 837-8770

WCSU Police Department Midtown Roberts Ave. Police Station (203) 837-9300



Reporting Options and Campus Services

Advoca

services are avallable to assist

Campus Systerns Advocacy Services

Office of Diversity and Equity 203-837-8277, University Police 203-837-9300, Counseling Center 203-837-8690, University Health Service
203-837-8594. Women's Center Camous Advocates 203-837-3939, Women's Center 203-731-5200

u through the entire process and answer an

uestions. YOU ARE NOT ALONE.

[ves |

On Campus/Non Confidential:

All Faculty, Staff, RA's, RD's,
WCSU Title X Coordinators, and ]

Yes

r

Are they safe?
Faculty and Staff are required to report

Student disclosure to faculty and staff: l
Let student know you must report the
disclosure of the incident to the
Title tX Coordinator.

- o —

e Preserve all physical evidence of the assault.
Do not shower, bathe, douche, or brush your
teeth. Save all of the clothing you were
wearing at the time of the assault. Place each
item of clothing in a separate bag. Do not use
plastic bags. Do not disturb the area where
*he assault occurred.

WCSU Health Center 203-837-8594 provides
general medical care and testing for
STi's/STD's and emergency contraception.

e Danbury Hospital 203-739-7000 can
administer evidence collection kits in order to
collect physical evidence that can be used at
a later time in a criminal case. Kits can be
performed within 5 days, but ideally within 3
days of the incident.

= You can bring a support person(s) of your
choice with you, including a friend or
advocate from the Women's Center. The
evidence from a rape kit is given a case
number and sent anonymously to the police,
just in case the survivor ever decides to file a
report.

e University Police provides safe rides to the
haspital, resources permitting.

3

Does student want to go
to the hospital?

e

i v

NO

Yy

Call University Police,
203-837-9300 or 911

Would the student like to talk to someone about reporting
options/advocacy/ and or support services? Give student
“what to do if this happens” brochure.

_______ k]

On Campus & Confidential

e WCSU Counseling Center 203-837-
8690

s W(CSU Health Service 203-837-8594

* Women's Center Campus Advocates
203-837-393%

Off Campus & Confidential
s Women's Center 203-731-5200
o Hotlines available 24hrs/365 days
a year)
- 203-731-5204 Sexual Assault
- 203-731-5206 Domestic Violence_i

—

{Does student want to make a formal complaint?

Y

Lves |

* To press criminal charges when the
perpetrator is an employee or student
contact University Police 203-837-9300

¢ To press charges with the university when
the perpetrator is a student, contact the
Office of Judicial Affairs 203-837-8770

+ To press charges with the university when
the perpetratar is an employee or student,

 S— Ly S

Any individual can make an anonymous.repon; Faculty/Staff are required

ou have witnessed a crime or you know a crime was committed, please call WCSU P.D.
3-837-9300. WCSU police will investigate the information provided. The victim will not be

wntacted unless you provided contact information. All tips are anonymous.

contact Title IX Coordinator 203-837-8277 ]

[ No_t Sﬁ J

¥ s
[

| If the student is undecided about
whether to report to the police, they are
encouraged to collect evidence not past ¢
days of the incident. They do not need to
| file a police report to have an evidence
collection performed. There 15 time 1o
change their mind to fite, but there is
himited time to collect evidence. This is
the best way to keep options open in the
future. They can remain anonymous and
a Women's Center advocate can
accompany them to the hospital. Make
sure student has “what to do if this
happens” brochure.




WCSU interpersonal Violence Reporting Options & Advocacy Services

Acts of interpersonal violence (sexual harassment, sexual assault, domestic violence, stalking) are a
violation of Western Connecticut State University policy and state and federal law. WCSU is a
community that values respect of all of its members and you have the right to a safe and welcoming
campus enviornment. We encourage you to report any incident of interpersonal violence and/or utilize
the support and advocacy services avanable to you

Your safety and weli-being are important to us and we want to help!

WCSU Reporting Options

University Police {All criminal complaints) 203-837-9300 or 911
Title IX Cordinator, (All University complaints) 203-837-8277

Advocacy and Support Services

Confidential On Campus
WCSU Counseling Services 203-837-8690
WCSU Health Center 203-837-8594

Women's Center Campus Advocates 203-837-3939

*A complete list of WCSU Campus Sexual Assault Resource Team (CaRT) members are listed on our
website. www.wcsu/cart.edu
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Wednesday, August 17, 2022 at 10:49:48 Eastern Daylight Time

Subject: 2021 Clery Report

Date: Monday, July 26, 2021 at 3:56:19 PM Eastern Daylight Time

From: Roger Connor

To: Keith Betts, Walter Cramer, Lori Mazza, Sharon Lawler, Ron Mason, Daryle Dennis, Dennis
Leszko, Charles Alexander, Elisabeth Morel

CC: Birte Pfitzner, Virginia Diaz, Jesenia Minier

Attachments: CSA Report (1).pdf

Good afternoon,

I want to take a moment to extend my sincere appreciation and thanks for all that you do to
ensure the safety and well-being of our entire community. [ know that our collaboration
and open communication throughout the year leads to many joint successes resulting in a
safer and more inclusive campus. As you know, according to a federal law known as the
Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act, or
the Jeanne Clery Act, our school is required to disclose statistics concerning the number of
specific crimes that occurred within Clery-specific geography that are reported to local
police agencies or to a campus security authority.

In addition to those who work for campus police, those who are responsible for security
and monitoring access to our buildings, and those who are designated within our campus
security policies to receive crime reports, the law also defines a “campus security
authority” as: “an official of an institution who has significant responsibility for student
and campus activities, including, but not limited to, student housing, student discipline, and
campus judicial proceedings.”

If you are receiving this e-mail, you are considered a campus security authority. As a
result, we are looking to you to provide the institution with the necessary information
if/when you receive a report of a Clery Act crime. This is important not only because it is a
federal obligation, but also because you are in a position where someone is likely to come
to you with this information and trust you will be able to provide them with helpful
information. The criminal offenses for which we are required to disclose statistics are:

* Murder/non « negligent manslaughter,

» Manslaughter by negligence,

+ Sex offenses (rape, fondling, incest and statutory rape),
* Robbery,

* Aggravated assault,

* Burglary,

* Motor vehicle theft,

= Arson,

+ Dating violence,

* Domestic violence,

« Stalking, and

Page1of3



* Liquor law violations, drug law violations, and illegal weapons possession.
Western Connecticut State University is also required to report statistics for hate crimes.

Hate crimes are those that are committed as a result of the perpetrator’s bias against the
victim. The categories of bias include the victim’s actual or perceived race, religion,
gender, gender identity, sexual orientation, ethnicity, national origin, and disability. In
addition to the Clery Act crimes listed above, hate crimes also include larceny-theft,
intimidation, simple assault, and destruction/damage/vandalism of property. Western
Connecticut State University is required to disclose statistics for offenses that occur on
campus, in or on non-campus buildings or property owned or controlled by our institution,
and public property within or immediately adjacent to our campus. As a campus security
authority, you play a key role in ensuring this institution’s safety by delivering information
to the necessary individuals. However, if you are unsure of the location of a crime reported
to you or are unsure of whether or not the location falls into one of our Clery geographic
categories, please still report this crime to us. It is our job to determine whether or not the
information you share meets the requirements of being considered a Clery statistic and
then classifying it as such. In order to ensure that all crimes reported to campus security
authorities are passed along to our department, please let this e-mail serve as a reminder of
your role and where and when to report.

All reports go to Roger B. Connor, WCSU Police Chief and Clery Compliance Officer.
The best way to share this information is by the completion of the CSA Report form, which
is attached to this e-mail,

Please remember to include as much detail as possible within the form.

The form should be mailed to “Chief Roger Connor, WCSU Police” or faxed to 203-837-
9305, Attention: Chief Connor or emailed directly to connorr@wcsu.edu.

If it is available, make sure you provide the date, location, and description of the incident
as indicated on the form. Our institution has a responsibility to notify the campus
community about crimes that pose a serious or ongoing threat to the community, and, as
such, campus security authorities are obligated by law to report these specific crimes. Even
if you are not sure whether an ongoing threat exists, immediately contact us so we are able
to make that determination.

Survivors of sexual assault, domestic violence, dating violence, and stalking must be
provided with written information on their rights and options. This is accomplished by our
CaRRT document. CaRRT is the “Campus Response and Resource Team”. The document
is also a helpful reminder to campus security authorities of the many resources the campus
provides and how to communicate about these resources. You can access that information
here:

bttps://www.wesu.edu/diversity/carrt/team/

We want to be sure you have a clear understanding of your role as a campus security
authority, Campus security authorities are a critical link within our community — they help
ensure the campus remains informed and that individuals coming forward have access to
the information and resources they deserve. With that in mind, we encourage you to view
the following campus security authority training clip rom the “Clery Training Center:

https://clerycenter.org/wp-content/uploads/downloads/CSA 2019 _CC.mp4

I have also attached the "New", or clarified, Clery Act Requirments issued in Fall of 2020.

Page 2 of 3



This replaces the Clery Handbook of 2016.
https:/fsapartners.ed.gov/sites/default/files/attachments/2020-10/Clery AppendixFinal.pdf

Clery Act Appendix for FSA Handbook

1. Clery Act Appendix for FSA Handbook. In 1990, Congress passed the Crime
Awareness and Campus Security Act (CACSA) amendments to the Higher Education
Act of 1965(HEA) .

We all play a role in ensuring the safety and security of our campus community and are so
grateful 1o you all for the time you take to assist us with the reporting of crimes. We know
it is never easy to experience or witness a crime or receive information about others being
victims of crime, so thank you for helping us to not only comply with this federal law, but
to also ensure we are all doing everything we can to respond to and prevent future crime on
our campus. Thank you for your attention to this important work. Please let me know if
you have any questions or concerns.

Please pass this on to your assistants and other staff.
Sincerely,

Roger B. Connor

Chief Roger B. Connor

Western Connecticut State University
Police Department

181 White Street

Danbury, CT 06810

Tel 203-837-9301

Chief Roger B. Connor

Western Connecticut State University
Police Department

181 White Street

Danbury, CT 06810

Tel 203-837-9301
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CLERY INCIDENT REPORT FORM

FOR
NON-POLICE CAMPUS SECURITY AUTHORITIES
Western Connecticut State University
| The purpose of CLERY is to encoursge reporting and the aceurate collection of campus crime statistics (o promote crime awareness and (o enhance campus safety
| through reliable statistical records. The purpose of this report form is 10 provide a uniform procedure for documenting the (What, When, Where) of certain reportable
| erimes and/or non-criminal hate motivated incidents that have occurred within one of the two reporting locetions and which have been reported 10 a Campus Security
Authoritics {CSA) other than the WCSU Chief of Police, Brata collected on this form is to be used to incresse public safety, not to identily the victim; therefore,
no personal ideatifying information shali be included on this form. All cooperating victims who do not wish to remain anonymous should be directed to the
| WCSU Palice Department or the law enforcement sgency having jurisdiction where the crime occurred. It is the palicy of WCSU Police Department to encourage
victims and/or witnesses 1o crime(s) to report such crimes to the police and/or to a designated Campus Security Authority. (A complete list of Campus Security
Authorities (CSA's) can be found in the Annual Clery Report that is available at www wesu edwpolice . For the purposes of CLERY, CSA’s are required to document |
cerlain reporiable crimes and non-criminal hate motivated incidents which have been reported to them and which have occurred in the following focations:

1 On-campus property: Offense statistics for any building of property owned or controlled by the university within the same reasonably contiguous
geographic ares and used by the College in direct support of, or in a manner retated to, the University’s educational purpose, including buildings or property the
location described herein that is owned by the College but controlled by another person and which is frequently uscd by students.

2) On-campus residential life buildings

k) Non-campus property: Offense statistics for non-campus property or building owned or controlled by the university that is frequently used by students and
15 not within the same reasonably contiguous geographic arca of the institution, or any butiding/property that is owned or conirolled by a student organization that is
officially recognized by the institution,

4) Public property: Offense statistics for public property lncated immediately adjacent to and accessible from campus, including thoroughfares, sidewalks, ]
sireels, lands, and parks.
|

For CLERY purposes, the student status (yes/no) of the offender or the victim is not a relevant fact as to whether or not this report form Is te be completed.
Ifa violation of onc of the 14 lisied offenses occurs, documentation is required.

| CLERY documentation is not satisfied by simply directing/referring the reporting party to the police department. In order for the University to satisfy the
statistical reporting requirements of the Clery Act, all CSA’s are required to complete this form when certain any of the specified offenses listed below are
reported to them. Nonetheless, s person reporting a crime shall also be encouraged to report the crime to WCSU Palice Department.

O Homicide 3 Aggravated Assault O Burglary O Alcohol violations O DrugMarcotic violations

O Manslaughter 0] Sex Offense (Forcible) [ Motor Vehicle Theft 1 Weapons violations  [J Daling Violence

| O Robbery

O Sex Offense (Non-forcible) J Arson {1 staiking [ Domestic Violence

Category of Prejudice - Bias
3 Hate Crime (Please Select Sub-Type) |

03 Ethnicity {3 Gender [ Race
[1 Bodilyinjury O wvandalism  [J Email

(1 Disability {0 sexual Orientation
[J Telephone O Message (O Other

O Retigion 8 National Origin

3 Hate Incident {any non-criminal incident)

DATE OF INCIDENT:

O on-campus (excluding residential life}

[0 On-campus — Residence Halls TIME OF INCIDENT

fi D Publc property CSA TRACKING # =

|

| OO Unknown

| O Non-campus property N -
Narme of CSA receiving report: CSA's Department Dept. Addrass




" Reporting Parly; a Was a Police Report Filed?

O victrm O wWitness [ Suspect 0O ves [0 No O unknown
E Other. __ ___| Specify Department: ! ]
Date of Police Report: Case Number: Officer Name:

Sex Offenses: Sex offenses arc of special concern to the campus community because they have been historically under reported. The victim of a sex offense typically |
desires confidentiality and anonymity; as a result, he/she will often scek a reporting source other than faw enforcement such as a designated Campus Security
Authority. Because the sex offender may continue to pose a threat to the community, the threat potential needs to be evaluated and the campus community
alented/warned as necessary. In this regard, the following additional information is requested.

i s, _—— Sl i

D Known offender (frlend, ctassmate, acqualntance, dale, etc.) D Alcohol involved; D Offender D Victim

D University affiliated D Student D Staff D Faculty) D Drugs involved: D Ofiender D Victim

EI Unknown offender (stranger) D Narcotics involved. D Offender D Victim

D Victim was injured - Describe injuries: D Weapon involved: D Yes D No

D Victim was not injured
(excluding emotional/psychological trauma) Describe waapon: |

Briaf Description of Crime or Incident:

IR S—— —— . |

Please return completed forms to:
Western Connecticut State University Police Department
Attn: Chief of Police
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INTRODUCTION

The Western Connecticut State University Police Department {WCSUPD) is pleased to
submit the annual Jeanne Clery Disclosure of Campus Security Policy and Campus
Crime Statistics report for 2021 to help inform and increase your awareness of the current
programs that cxist to assist you in protecting your safety and well-being,

The report for 2021 includes mandated crime statistics for the 2020, 2019 and 2018
calendar years. These statistics represent certain reported crimes that occurred on
campus, on non-campus property and on public property. Incidents occurring within
residence halls are also listed and are a subcategory to the on-campus reportable crimes,
These incidents are further categorized for each of WCSU’s two campuses: Midiown and
Westside.

Statistics for WCSU at Waterbury, housed on the grounds of Naugatuck Valley
Community College (NVCC), can be obtained from NVCC’s Public Safcty Department
or on the web at:  hitp://www.nv.cdu/Student-Life/ Where-to-Go/Safety-Support/Public-
Safety/Campus-Crime- Report

Additienally, all Clery Act reportable crimes from NVCC oceurring in the classrooms or
offices assigned to WCSU are listed under the non-campus crimes on the statistical
charts. This category also contains crimes occurring in the hallways and stairwells
leading to those rooms and in the parking lot used by our students.

The report also contains various policy statements with regard Lo crime reporting; access
to campus facilitics and residence halls; security considerations used in maintcnance;
enforcement and arrest authority of the WCSUPD and their relationship with federal,
state and local police agencies. These policy statements and others concerning crime
reporting and scx offensc procedures are mandated by the Jeanne Clery Disclosure off
Campus Security Policy and Campus Crime Statistics Act, formerly known as the
Campus Sccurity Act of 1950.

Copics of this report arc available to all students, faculty and staff on-ling at:

hup:/iwww.wesiedw'pohice

You may vicw a printed copy at the WCSU PD on Roberts Avenue on the Midtown
campus.

The report is available, upon request, to any student, faculty or staff person and 1o the
general public.

I'he Higher Education Opportunity Act (Public Law 110-315 - HEOA) mandated a
number of additions that are contained in this report and mandated that campuscs also
publish an Annual Fire Safety Report. Fire Safety at WCSU is under the supervision of



the Environmental and Facilities Service Department located in the Boiler House Annex
on Roberts Ave. The Annual Fire Safety Report can be accessed on line at:

hitps://www.wesn.edu/ehs/fireprevention/

Report Preparation and Security Authorities

The process to prepare this repert invoelves several steps beginning with a review of the
most recent calendar year’s crime statistics. For this report the reporied crimes in 2020
and investigated by the department were reviewed and categorized. Those incidents are
categorized and the crimes reportable under the feanne Clery Disclosure of Campus
Security Policy and Campus Crime Statistics Acl are selected for this report.

In addition, information received and contained in reports from Anonymous Reports
made to the police department are included in the statistical information for sec crimes.
domestic violence and stalking, as per the provisions of the federal VaWA. (Violence
against Women Act)

WCSU PD also requests crime statistics under the Clery classifications from the Danbury
Police Depariment. Those crimes arc incidents that occurred on public propertics
surrounding the campuses. These crimes are recorded in the crime statistics under the
public property classifications.

The WCSt PD also requests non-reported crimes from various staff and Faculty
members who are considered sccurity authoritics under the act. They include senior
administrators and stalf who may have received anonymous reports from students who
do not wish to pursuc criminal complaints as well as various members of the Student
AfTairs Division who adjudicate policy violations, which may also include Clery Act
violations. Although these reportable incidents arc not investigated by the police, they
are included in the statistical report te provide as complete a picture as possible of the
safety and sccurity environment on campus.

Afler these reportable incidents are tallied, they arc analyzed and reported in the annual
Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Report.

University Police Authority

The WCSU PD is established in accordance with Section 10a-156b of the Connecticut
General Statutes, which provides for a special police force at WCSU whose members
have the same duties, responsibilitics and authority as members of a duly organized local,
municipal or state police department.

The jurisdiction of the department extends to the geographical limits of the property
owned ar under the control of WCSU. The department has statewide jurisdiction in
felony cases, in accordance with Connecticut State Law, or when serving warrants issued
by the Superior Court anywhere in Connecticut.

WCSU PD provides other services essential for the good of the campus community. All
departmental activitics and cfforts are directed toward fulfillment of these obligations in
the most efficient and cffective manner possible within the legal, cthical and moral
framework of contemporary socicty



WCSU PD provides other scrvices essential for the good of the campus community. All
departmental activitics and etforts are directed toward fulfillment of these obligations in
the most efficient and cfTective manner possible within the legal, ethical and moral
framework of conlemporary socicty

ORGANIZATIONAL STRUCTURE

The WCSU PD reports to the Chicf of Police who serves as the chicf law enforcement
ofTicer on campus. The Chief reports to WCSU's vice president for student aftairs and
works in cooperation with other university departments, offices and services on campus
to provide a safe and secure campus environment.

The primary function of the police department. through the uniformed patrol tunction, is
to provide a visible delerrent to crime by patrolling the grounds and propertics of WCSU
in vehicles, on bicycle and on foot.

Patrol is also responsible for the law enforcement functions of crime prevention; arrest
and prosccution of criminals; crime suppression: order maintenance and crowd control:
special events management; traffic regulation, both vehicular and pedestrian; traffic
enforcement and parking contrel.

The police Lieutenant, who serves as the department’s executive officer, manages the
patrol function, police dispatch as well as the communily services and crime prevention
activitics of the department.

I'he Lieutenant is in command of the depariment in the absence of the Chief.

A police Scrgeant supervises cach of the three patrol shifts. Sworn police officers are
assigned to cach shift and perform the primary law cnforcement functions. Buildings and
grounds (non-sworn) officers, are also assigned to each shift. They perform security
patrol functions and serve as communication dispatchers.

The police department is committed 10 the development and implementation of proactive
programs that enhance public safety at WCSU. The department offers a Rape Aggression
Defense (RAD) program to our community each semester and participates in several
crime prevention and safety awarcness presentations in cotlaboration with our academic
programs, sponsored by the Office of Housing and Residential Life, Student Life, Health
Services, CaRRT and the CHOICES program. The department plans to continually
strengthen this program and add resources to make our services more accessible to the
campus community.

‘The Training Sergeant coordinates the public outreach activities of the department
especially in the area Active Aggressor awareness. During the past year the WCSU PD
has given talks to student groups, residence halls, faculty and staff. The Training
Sergeant is assisted in these activities by Lhe Lieutenant and Lhe other Sergeants and
Pelice and B&G officers of the department.



Western Connecticut State University
Police Department October 2021

The WCSU PD maintains a close working relationship with all law enforcement
agencies inciuding the Danbury Police Department, area local police departiments, the
Connecticut State Police, the criminal cour system and federal law enforcement
agencies. Meetings arc held on both a formal and informal basis and crime-related
reports and statistics are routinely exchanged. The institution has a formal writlen
memorandum of understanding (MOU) for mutual aid as per CGS 7-277a (b) with the
Danbury Police and all police agencies in Northern Fairfield County.

Further, the WCSU PD cnjoys a close working relationship with the Connccticut
State Police and rely on the CSP for assistance in the investigation of scricus crimes
and incidents that occur on the WCSU campuscs. The WCSU PD maintains a liaison
with the Office of the State’s Attorney and actively participates in planning and
coordination with municipal police agencics in the Fairfield County Region.



University Police: Patrol, Training, Phone Numbers

University police officers and buildings and grounds officers patrol the campus 24 hours a
day, scven days a weck, and are always ready to providc cmergency and non-emergency
assistance and service. All officers are equipped with two way radios as well as body
camcras when on duty.

All WCSU PD police officers arc graduates of the Connecticut Police Academy and arc
empowered by state law to arrest, carry fircarms and provide the same law enforcement
services that local police provide for a city or town. In addition to police academy training,
university police ofTicers also regularly attend scheduled in-service training programs in
arcas such as legal updaies, alcohol and substance abuse, police community relations,
diversity and sensitivity training, the management of aggressive behavior, crisis
intervention team training and defensive tactics. All officers are certified in First Aid and
cardiopulmonary resuscitation (CPR) and all officers have been qualified to operate the
automatic external defibrillators (ALDs) that are deployed in all of our marked police
cruisers and in many of the university facilities. The WCSU police personnel have also have
completed all mandatory and elective recertification training provided and required by
Connecticut Police Officer Standards and Training Council. (POSTC-C)

Officers also arc given the opportunity to attend professional development programs and
courses geared to enhance their effectiveness on campus. We currently have officers who
are certified as crime prevention specialists and have one Buildings and Grounds Patrol
officer who is certificd as a CPTED specialist. (CPTED = crime prevention through
environmental design)

The WCSU PD currently has one instructional team of RAD (Rapc Aggression Delense)
instructors who can tcam teach courses offered to the community and also partner with the
Norwalk Police Department 1o provide classes to the community.

The Police Depariment maintains access 1o the NLETS (Natienal Law Enforcement
Telecommunications System) and has two way radio communication interoperability
capabilitics with the Danbury Police, Danbury Fire & Danbury EMS, as well as FAPERN
(Fairficld County Police Emergency Network).

The police can be reached for any cmergency by calling, or texting, 911. For routine calls,
calling (203) 837-9300 from any phone on campus anylime, day or night, will bring a
response. An officer will be immediately dispatched to provide whatever assistance is
required. 911 calls from campus phones go directly to the City of Danbury Emergency
Telecommunications Center and are concurrently displayed at our dispatch center’s E-911
display computer. The city’s Emergency Telecommunications Center. at the Danbury Police
Headquarters. relays the call information to the WCSU PD, located on Roberts Avenue on
the Midiown cammpus.



Reporting a Crime

If you become the victim and/or are witness 1o a crime, you should immediately report it
to the WCSUPD or the appropriate law enforcement agency if off campus. The sooner
crime is reported, the better the chances of the police being able to solve the crime,
apprehend the suspect, and recover any property that may have been taken. We
encourage our community to accurately and promptly report all crimes to the appropriate
police agency.

Crimes can be reported by calling the WCSLU PD at (203) 837-9300 (call or text 911* for
cmergencics) or you can go to the police station on Roberts Avenue. Or, you may use
one of the many emergency phones on campus. An officer will be dispatched to your
location 1o begin an investigation of the crime. The officer will want to know some basic

information about you as the complainant and the incident you are reporting. You may be

asked to give a signed statcment attesting to the facts of the incident.
Police generally take the information and develop other information through
investigation, as they attempt to solve the crime.

Confidential Reporting Procedures:

If you are victimized by crime and do not want to pursuc action within the university
system or the criminal justice system, you may still want to consider making a
confidential report. With your permission, the chief of police or a designee of the
WCSUPD can file a report on the details of the incident without revealing your identity.
The purpose of a confidential report is to comply with your wish 10 keep a matter
confidential, whilc taking steps to ensure the future safety of yourself and others. This
information allows the university to keep an accurate record of the number of incidents
involving our community and determine if there is a pattern of crime with regard to a
particular location, method, or assailant so the campus community can be alerted to
potential danger. Reports tiled in this manncr are counted and disclosed in the annual
statistics Tor the institution. Pastoral and professional counselors also may encourage
clicnts to make voluntary, confidential crime reports.

Sce attached link for anonymous reporting form and procedure:

hitps:Awww wesu.cdu/police/anonyimous-incident-report/

[



Timely Notice

In accordance with the Clery Act, the university will issue a crime alert as soon as
possible of an incident to aid in the prevention of similar crimes. The notices will be for
crimes listed in the Clery Act that are repurled to the WCSU PD or other campus security
authority and/or the Danbury Police and that represent an ongoing threat to others on
campus. The department has implemented a system to send out these alerts through email
blasts to our populations to enhance and speed the alerting process.

Daily Log

The Police Station maintains a daily log of all crimes reported to the department. The log
lists the nature of the crime, the date, time and general location of the ¢rime and the
disposition of the complaint if known, Entrics or updates within two business days may
be withheld if the information is protected by statute or if there is a danger to the victim.
The daily log is open to public inspection at the WCSU Police Department web site

www, wesu edu/police,

Data more than 60 days old will be made available within two business days of a request
for public inspection.

Uniform Crime Reports (UCR) and the Clery Act Statistics

WCSU police participate in both the Connecticut Uniform Crime Report (UCR) Program,
and National Incident Based Reporting System (NIBRS). Every month, we, along with
law enforcement agencies throughout the state, submit UCR data indicating the number
of offcnses brought to our attention. The offenses that are reported are called Part [
(crimes against the person) and Part [l (crimes against property) crimes. Some of these
crimes are murder, forcible and non-forcible sex offenses, robbery, aggravated assaull,
burglary, motor vehicle thefl and arson.

These crimes are mandated by the Jeanne Clery Disclosure of Campus Security Policy
and Campus Crime Statistics Act to be reported and distributed annually on October 1,
through the WCSU PD’s Annual Report to all current students, faculty and staff. The
statistics gathered for this report include: all reported crimes in these categorics reported
to the police department that occurred on campus and in residence halls: incidents that
occurred on public property surrounding the campus that were reported to the WCSLPD;
incidents that occurred on non-campus property: and incidents not reported to the police
that may have been reported confidentially 10 a campus sccurity authority. The report also
contains statistics for arrests and referrals to the campus judicial process for liquor law
violations, drug abuse violations and weapon law violations as well as VaW A statistics
such as stalking, domestic and dating violence as required since 2014,



Hate Crimes

Federal law requires that all hate crime in the mandated categories be reported. Those
crimes are further broken down by the nature of the bias; for example, race, gender,
religion, sexual oricntation, ethnicity and disability. The revised regulation adds the
crimes of larceny-thefl, simple assault, intimidation, and destruction/damage’ vandalism
of property 1o the list of crimes that must be reported in hate crime statistics.  We also
report hate erimes as classificd by state statutes to the State Police Crime Analysis Unit.

MidtownCampus
2018: None
2019: One
2020: One

Westside Campus
2018: None
2019: One
2020: None

The following chart shows the mandatory statistics for the calendar years of 2020, 2019
and 2018. The chart reflects the specific crime categories specificd in the Jeanne Clery
Disclosure of Campus Sccurity Policy and Campus Crime Statistics Act — Miditown and
Westside. Specific crime definitions follow the chart and are in accordance with the
UCR and NIBRS definitions.
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Response to Sexual Assault, Interpersonal Violence, Dating Violence and Stalking:
Sexual Crimes, interpersonal violence of any type. domestic and dating violence and
stalking are not only crimes under the federal Violence against Women Act (VaWA),
Connecticut General Statutes but also a violation of the institution’s rules and regulations.
WCSU provides educational programs on campus to promotc awarcncss of rape,
acquaintance rape and other sex ofTenses. These programs take place regularly in the
Student Centers, in residence halls and clsewhere on campus. The Training Sergeant
coordinatcs requests for police participation in these programs inn conjunction with
depariments such as Housing and Residential Life, Counseling Center. Choices Office,
Health Service, social work department, nursing department, and others. All are
responsible in sceing these programs arc made available and implemented at WCSU.
Sexual assault and intimate partner violence primary prevention and awarencss
programming will be available for all students and the programming will;

1. Explain the definition of consent in sexual relationships; and

2. Provide information on the reporting of such assaults and violence. bystander

intervention and risk reduction.

Ongeing prevention and awareness campaigns are also ofTered throughout the year.

If you become a victim of or witness to a sex offense, inlerpersonal violence or stalking
report it immediately to the WCSU PD by calling 911 or (203) 837-9300, 24-hours a day,
7-days a week or contact any on-duty officer on campus. Your identity as a victim will be
kept confidential by law. It is extremely important that sex offenses be reported
immediately so that the crime scene and any evidence of the crime can be preserved and
secured as soon as possible. It is also critical that you seek prompt medical attention so
that you can be screened for sexually transmitted discase and pregnancy and so that a
sexual assault evidence collection kit can be administercd immediately

Assistance is available to you on campus through the WCSU PD, the Office of Housing
and Residence Life, the Ceunseling Center and the Health Service. Off-campus services
also are available through the Women’s Center and their Scxual Assault Hotline, which is
staffed 24-hours a day, 7-days a wecek. at (203)731-5204. The center also provides a
Domestic Violence Hotline at (203) 731-5206. The Women’s Center of Greater Danbury
has an advocate on campus who can be reached at (203) 837-3939. The Danbury Hospital
Emergency Department also is a resource; their number is (203)797-7100.

In addition to notifying law enforcement, you also have the right to receive services from
campus authorities under the Campus Resource and Response Team (CaRRT).

htips:/fwww.wesu.cdu/diversity/carrt/

[f you live on campus, the Office of Housing and Residence Life will, at your request,
change your living situation to whatever extent is possible and reasonable. In addition,
they can assist the dean of Students Affairs to have your academic situation changed if
you choose to do so,

Campus Judicial Action
In cases of an alleged sex offense, when the accused is a student, both victim and the
accused are entitled 1o have others present during a disciplinary hearing. You can:



1. be accompanicd to any meeting or procecding by an advisor or support person of
your choice, provided that the advisor or support person does not cause a
scheduled meeting to be delayed or postponed;

present evidence and witnesses on their behalf:

3. be informed in writing of the results of the disciplinary proceeding no later than

one business day after it concludes: and

4. have their identitics kept confidential, except as nccessary to carry out a

disciplinary proceeding or as permitted by state or federal law.

Additionally both the victim and the accused must be informed of the outcome of
any university disciplinary proceeding. You have the right to request that disciplinary
praceedings begin promptly and know that an official trained in issues relating to
sexual assault and intimate pariner vielence must conduct the proceeding. The
judicial process will use the “preponderance of evidence standard™ (i.c., whether it is
more likely than not that the alleged incident occurred).

s

Following a final determination of responsibility in the university’s disciplinary
proceeding regarding rape, acquaintance rape or other sex offense, the university
judicial officcr may imposc any sanction or combination of sanctions, including
expulsion, as autherized in the Student Rights and Responsibilities document for the
academic year in question.

Victims® Assistance
All victims have rights that include:

*Assistance in obtaining immediate medical care, if required.

*The right to request to be notified of court proceedings, including arrest. arraignment
and release of the offender.

*The right to be protected from harassment from an employer for appearing as a witness
if you have received a subpoena.

*The right to have property returned if it was seized by police in the investigation or
prosecution of the crime commitied against you.

*The right to make an application for compensation for any bodily injuries you have
suffered as a result of the erime.

*The right to request to be informed of services and agencics that can help you, including
the assistance of a victim advocate.

To receive more information about thesc and other rights of crime victims and the
services available 1o you, call:

The Office of Victim Scrvices
(800 822-VICT (8428
(Monday - Friday, 8:30 a.m. — 4:30 p.m.

Registration of Sex Offenders

In accordance with Chapter 969, Scction 54-258 of the General Statutes of Connecticut.
the Western Connecticut State University Police Department keeps a record of all
registration information transmitied from the Connecticut Department of Public Safety.
This registration information is accessible to the public at WCSU PD.

There also is a dircct link 1o the Sex Offender Registry through the WCSUPD Web page
through the WCSU PD websile: wesu.edu/police



Sex Offender Registry Notice

The State of Connecticut Department of Emergency Scrvices and Public Protection,
Division of State Police, has published the Sex Oftender Registry on their Web site. The
public may access sex offender registry information at their local police department, any
Connccticut state police barracks or at the Web site link: https://porial.ct.gov/Services/
Public-Safety/Sex- Offender-Registry/

Crime Prevention Programs, Security Awareness Programs and Other Services
Crime and criminalily are problems of concern 1o the entire community, not problems of
the police alone. The police are charged to prevent and suppress crime and 1o solve crime
once it occurs and do these things to the uimost of their ability. However, they are
rcalistically awarc that they can neither prevent all crime from occurring, nor solve cvery
crime that docs occur. To atlain the greatest possible degree of success in these
endeavors, we require and strive to obtain the active cooperation, assistance, and moral
supporl of the people we serve.

Crime takes place in our society al large, and unfortunately. the problem does not
disappear at the edge of the campus. Thefts, assaults, and other vielations of the law do
sometimes occur at WCSL as at other colleges. It is not likely you will be a victim of
crime here, but it is possible. Recognition of this fact is a good first step in avoiding
becoming a victim of crime. We can all further reduce the risk of victimization by
thinking aboul our persenal safety and taking practical, precautionary measures.

The WCSU PD has a wide variety of information on such topics as sclf-protection, rape
prevention, theft prevention, ete. In addition, there are specialized topics of interest,
which include drug abuse and alcoholism, to name a few. Also, the depariment sponsors
a speaker’s burcau, where university police officers, cxperls in particular arcas, can go
out and address the community and make appropriate contacts for expert lecturers.

Safety Escort Services

This service is available to all students, faculty, staft and guests of the vniversity. A
salety escort is as close as the nearest telephone. To obtaina  safety cscort, simply dial the
WCSU PD at (203) 837-9300 or activate any emergency or courlesy phone on campus.

When the dispatcher answers, let them know you wish 1o obtain an escort. The dispatcher
will request your name. present focation, and the location to which you wish to be
escorted. The dispatcher will then dispatch an officer to meet you. Safety escors are
provided by uniformed police or buildings and grounds® officers of the department.

Fhe WCSU PD provides safetly escorts 24 hours a day, seven days a week on campus.
Safety cscorts may be provided by a foot patrol officer, a bike patrol officer or an officer
in a marked police or patrol vehicle.



Emergency Telephones

The university has an emergency telephone system ("Blue Light” phones) that places the
caller in dircet contact with the WCSU PD dispatcher. These phones are highly visible
either in a bright yellow phone box (Y) or surround type stainless steel phone with blue
strobe light (B) and arc located at various places around campus (inside and outside of
buildings). The phones have a single button operation which, when pushed, will
immediately notify the dispatcher of the caller’s location. The caller can speak directly
into the phone box for hands-free communication. Pleasc familiarize yourself with the
location of emergency phones on campus,

Emergency Phone Locations (direct to WCSU Police Department)

Building Location ‘ - ] . I
RBerkshire Hail 15t 1 lounge; elevator; handicap ramp: weight room

Front entrance/handicap ramp; Front Door: side near Loading
Deck; Rear by benches in the quad;

Rear entrance; basement laundry room; and one in cach
elevator

Centennial 1atl

level t: by stairwell | and 2

Centenmial 11al} .
level 2: by stairwell | and 2

Parking Garage
ghiame level 3: by stairwell 1 and 2
level 4: by stairwell |
Flevator
Eairfield Hall Llevator; front door; north wing
Higgins Hall Annex 1stand 2nd floors; on lawn facing Roberts Ave., Annex handicapped door
Litchfield Hall Elevator,
5th Avenue Parking
Garage Four on cach level ncar stairwell and one in the ¢levalor

Science Buldin
¢ Outside Center Front Entrance: Right Side door; Outside

Side Entrance-near Osborne and Dr. Roach Ave |
Newbury Hall Rear courtyard
Berkshire Hall 1st Floor, lounge, clevator, handicap ramp, 1st floor
8th Ave_ entrance; rear entrance; |st floor
Cemtennial Hall From entrance/handicap ramp, frent door, side near loading dock, rear by

benches in the quad, rear entrance, basement laundry room, one in cach elevator

level 1: by stairwell 1 and 2

Centennial Hall level 2: by stairwell 1 and 2

Parking Garage level 3: by staiewell 1 and 2
level 4: by stairwell |
Elevator



TFairfield Hall
Grasso Hall
Haas Library

Higgins Hall

Ives Center for Performing Arts
Litchiield Hall
New 5th Avenue Student Parking

Scicnce Building

Newbury Hall

Old Main

O'Neill Center

Pinncy Hall

Student Center {Midtown)
University Hall

Visual and Performing Arts Cenler
Warner FHall

Weslside Classroom Building
Weslside Foot

Westside Athletic Complex
Westside Campus Center
‘White Hall

White Street Parking

Elevator, front door, north wing
Elevator, front door
Cyhercale, 1st floor. 2nd floor, 3rd floor, 4th fleor, 5th floer, elevator, basement

Annex tst and 2nd floors, Annex handicap door, Aunex north end (building is
partially closed for renovation

Charles Ives Center on Westside Campus

Elevator

Four on cach icvel near stairwell and one iy the clevator

Ouside Center Uront Entrance: Right Side door, Qutside side entrance near Os
borne and Dr. Reach Ave, Qutside Greenhouse exit, Quiside near Osborne $1, and
WNinth Ave.

Bih Ave. entrance, rear entrance, 1st floor

Elevator

Arena, lobby, elevator, main entrance, pool, weight room, Gate 2

Flevtors, front and rear lobbies, lower middle and upper lots

Elevators, theater exterior

Elevators, rear lol

Six exterior and interior phones, onc at cach entrance

Flevator

Elevator, (ront entrance, lobby, 4th floor by library and restrooms

Sand Road

Front entrance, inside elevator

Bus stop on University Blvd,, inside public and service clevators

Handicap ramp, lobby, elevators

Al entrance Lo all stairwells, bridge, ramps

In addition to emergency phones, the university has installed courtesy phones thal provide intra-campus
calling. Courtesy phones are located on each Noor of classrcom buildings, in Alumni Hall and residence
halls. The WCSUIPD can be reached from these phones by catling (203} 837-9300 or “911™

Courtesy Phone Locations
Building

Alumni Hall

Berkshire Hall

Centennial Hall

Haus Library

Location

Main entrance

15t floor hallway near room 105, 2nd loor across trom foom 211
15 phones: 3 on st oor, 4 on 2nd , 3rd, and 4th floor

Cybercafe near the payphone



Higgins/Higgins Annex

New Science Building

Residence Halls
(Newbury, Faurficld, Grasso}

Student Center {Midlown)

Visual and Performing Arls Center

Warner Hall
Westside Classroom Building

Westside Campus Center

White Hall

Old Main

1st flowr by room 110, 2nd floor near room 210

Ist floor Lobby Atrium next to stairs and inside Atriumn Arca
Ist Nloor across rooms 134, 150, §63, 183

15t Moor adjacent to room 101

2nd floor next 1o rooms 202, 265, 281

2nd ficor across from room 246 and near elevator

3rd lloor deck adjacent 1o Observatory

3rd foor adjacent to room 346

Main entrance

Shuttle lounge near room 007, front lobby near public coin phones

Basement corridor, 15t loor lobby and corridors, 2nd and 3rd floor lobbies
and corridors

tst, 2nd, 3rd floors outside of elevalers

Student lounge under room 344 to the right of public payphones, front lobby
Two phones ground floor {west and east of dining room), 2nd floor main
entrance info desk and hallways and in lounge, 3rd floor south near lounge
and 3rd Noor east

tst floor lobby, 2nd fleer near room 207, 3rd floor between rooms 305/306

Lst foor by elevator



Community Education Initiatives

In addition to the crime prevention programs listed above, the WCSUPD has collaborated
with a number of departments on campus to provide personal safety and sccurity
cducational programs to the campus community annually, Although most of these
activitics are geared for students, a number of faculty and staff have atiended and
participated in these programs. The department assigns officers to participate in campus-
wide student programs such as the Alcohol Awareness Week evends and the annual
Health Fair, sponsorcd by the CHOICES office and Health Services.

The Housing and Residence Life group also sponsors organized student education and
awarcness programs cach semester and the WCSUPD is ofien invited 1o participate.
Regular presentations are given to both parent and student oricntation groups in the
summer and during Welcome Wecek at the start of the fall semester.

The WCSUPD presents safety oricntation programs for the ConnCap/Upward Bound
program, the Educational Access and Achicvement Program, the Western Connection
program and AccessAbility Services.

Programs in the Management of Aggressive Behavior, Theft Prevention and the
Emergency Management Plan have been presented numerous times in past years to
various groups of employees.

I'hese programs are designed to inform students, parents and employees about crime
prevention and personal safety and to encourage cveryonc in our community to look out
for themselves and for one another.

Access to Campus Facilities

‘The academic and administrative buildings on campus are open to the public during
normal business hours. Most facilitics have individual hours, which may vary at different
times during the year. Access to some of these buildings is controlled by card access afier
normal busincss hours. Access can be granted by making a request to the WestConnect
Card Office in Old Main 013. For information about access protocol to a specific
building, sce the department manager or contact the WestConnect Card Office in the
basement of Old Main 013.

Residence Hall Access

Access Control

If you live on campus, the door to your apartment is locked by a card-reader mechanism,
Your university identification card acts as the “key” to your apartment. Please make sure
that you do not give your card to anyone clse. If your card is lost, you should report this
1o your resident assistant immediately. There is a fee to replace an identification card.

Guest Policy

Guests, by the BOR policy, arc permitted visitation during the hours of desk operation.

Guests must present valid (non-cxpired) phote 1D (drivers license, CSU student 1D,
Statc-issucd non-driver 1D, military 1D, or passport) at the information desk in order to

be admitted to the building. All guests must be 18 years of age. The only

exception would be a CSU student that is currently not 18 years of age. {Special written
permission is required for underage guests.) The visitor will then attempt 1o contact 16



the resident by phone who will then meet them at the front desk. The resident must
escort the guest everywhere in the building.

[f you'd like you may sign your guest out, relinquishing any responsibility for them or
their actions. Guests who appear 10 have stayed in your room more than three days will
be considered living illegally in your room and will not be permitted to continue to sign
into the building. You may also not sign in more than two guests per resident.

Alcohol and Drug Policy

The university does not condone violations of those laws proscribing possession. use, or
sale of alcoholic beverages and posscssion. sale, use, manufacture or distribution of
illegal drugs. In addition to arrest and prosecwlion, administrative action, which may
include cviction from the residence halls, revocation of other privileges, or suspension or
expulsion from the university, iay be taken in order 1o protect the interests of the
university and the rights and safety of others. Expulsion from the university, may be
taken in order to protect the interests of the university and the rights and safety of others.

Other Alcohol Policies

1. Possession or consumption of alcoholic beverages by persons under the legal drinking
age (21} is prohibited.

2. The possession or consumption of aleoholic beverages by persons of legal drinking age
(21) is permitted in individual rooms only.

3. Possession or consumption of alcoholic beverages in public arcas within and around
the residence halls is prohibited. This includes the hallways, practice rooms, computer
rooms, lounges, bathrooms and propertics adjacent to the residence halls,

4. Possession or use of kegs, beer balls, and other containers of alcohol larger than a quart
(and not intended or designed for individual consumption) is prohibited.

5. Alcoholic beverages may be transported into the residence halls by persons of legal
age (21).

6. Room partics, with or without alcoholic beverages, are not permitied in the residence
halls. A party is not contingent upon a sct number of pcople, but upon the activitics in
which the people are involved.

7. The use of residence hail social fees for any event where alcoholic beverages arc
available is prohibited.

Firearms/Weapons Policy

All members of the WCSU community have a responsibility to use due care for their
safety and to comply with all federal, state, and local laws and university regulations. In
the interest of public safety. no employce, student, visitor, or gucst {cxcept autherized
members of a duly organized law enforcement agency) shall bring any weapon or
dangerous instrument as defined below anywhere on the property owned or under the
control of WCSU. Anyonc (faculty, stall, students, or guests) with a concern about
personal safety is encouraged to contact the WCSUPD or the Human Resources
Department.

Weapon mceans any fircarm, including: a B3 gun (loaded or unleaded); any knife
(excluding a small pen or pocket knife), including a switchblade or other knile having an
automatic spring release device, a stiletto; any police baton or nightstick or any martial
arls weapon or electronic defense weapon. A “dangerous instrument” is any instrument,

]



which can cause injury or death if used as a weapon. Any weapon or dangerous
instrument on campus will be confiscated.

Emergency Response and Evacuation Procedures

WCSU, its sister universitics and community colleges, have implemented an Emergency
Notification System (ENS). The EMS uscd is Everbridge. All students and faculiy/staff
are encouraged to register.

Emergency Notification System

Emergency Notification System

To further strengthen our emergency preparedness and communication plan, WCSU is
using Everbridge--a leading provider of critical communication solutions. This system

enables Western Connecticut to deliver critical information to cur Western family about a

wide variety of situations, including campus safety alerts, public health ermergencies, campus
evacuations, and class cancellations.

Western’s updated alert system enables university officlals to communicate with students,
staff, and faculty in minutes by sending a message through multiple contact methods—
including email, text messaging, and phone calls, This is a free service to members of the
Western community.

How the Emergency Notification System works
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How can | manage my settings?

If you need to create or update your account in Everbridge, please
visit:https://member.everbridge.net/index/3091830992273673, if you encounter any
problems, please contact the Help Desk at (203) 837-8467 or email requestiT@wcesu.edu.




The implementation of this system reflects the universily’s commitment to the protection
and preservation of the life, health and safety of the campus community and to safcguard
the operations of the institution. The system is designed to quickly send emergency
notifications and provide information and protective action to campus members through
various electronic media to include voice, text messaging, cell phone, ¢-mail, Jand line
and personal digital assistant (PDA).

o WCSU will immediately notify the campus community upon confirmation
of a significant ciergency or dangerous situation involving an immediate
threat to the health or safety of students or employees oceurring on the
campus.

e The institution will, without delay. taking into account the safety of the
community, determinc the content of the notification and initiate the
notification system unless the notification will, in the professional
judgment of the police department, compromise cfforts to assist victims or
to contain, respond lo, or otherwise mitigate the emergency.

¢ When a situation is reported to WCSU PD, the department will
immediatcly respond and investigate. An activation approval process has
been developed involving key university administrators who will approve
the release of the notification. In dirc cmergencics, this task may fall to the
police department so as to not delay the notification.

® The university uscs the Incident Command System (ICS) structure for
emergencics and the system would be implemented if and when the
release of information is deemed necessary and appropriate. In most
instances, activation of the system would involve approval of the
university president.

s Notification measures to the larger community for emergency situations
include the ENS, campus e-mail, vehicle and portable public address, the
WCSU Intormation Line, student portal, WCSU (WXCI) radio and
television and media release/press conferences. All measures involve the
Police Department, the Director of Emergency Management, the office
of the Vice President for Student Affairs, Finance and Administration,
Universily relations, Information Technology (FT[) Facilities (EFS) and
Planning and Engincering.

¢ The institution will test the ENS system annually in accordance with the
W.C.5.U. Emergency Management Plan.

Evacuation Procedures

All campus buildings arc cquipped with a firc alarm system that when activated
alert the building occupants to leave the premises. Some of these systems have voice
public address capabilitics and they may also be used if an individual building is involved
in an emergency situation. The environmental and facilitics department superviscs the
fire alarm systems on campus and has published the Annual Fire Safety Report cited on
page 2 of this document.
The police depariment monitors those alarms around the clock and responds to all
activations and notifies the Danbury Fire Department..
Take note of the WCSU Community Response Checklist posted in all classrooms and
common areas on campus. It provides a quick guide to various emergency situations and
how 10 respond to them including:

19



« Contacting the police in an emergency situation - Call 911 from any
campus phone;

Firc or Fire Alarms - Evacuate;

Medical emergencies — Call 911;

Bomb or suspicious packages - Evacuate;

Shooting or sighting of an armed person — Escape il Safe 1o do so or
Shelter in Place. Do Not activate the Fire Alarm systeny;

» Leaving a sccured or safe arca.

The checklist also encourages you to “Opt-In for Safety” by signing into the Emergency
Notification System (Everbridge) on the WCSU home page.
htpiwwwowesu edu/police/pdifWCSU-Police-Uheck-List pdf

Missing Student Notification

In the cvent that a student is deemed 1o be missing from our residence halls or from the
campus, all persons are directed to report this fact to the university police department.
Reports should also be made to the housing and residence life depariment and/or the dean
of students’ office. The university police will begin an investigation and attempt to find
the missing person immediately upon receipt of the information. Under state law as well
as police department protocols. the person does NOT have to be missing for 24 hours
before these actions are taken, bul rather as soon as it is determined that the person is
missing.

Zach student living on campus has the option to register a confidential contact person to
be notified in the event that the student is determined to be missing. Only authorized
campus officials and law enforcement officers, in furtherance of a missing person
invesligation, may have access to this information. All students, even if they have not
registered a contact person, arc advised that the local law enforcement agency will be
notified the student is missing. The parent or guardian of any student under 18 years of
age and not emancipated must be notificd as well.

Official missing student reports are to be referred immediately to the WCSU PD and/

ot the local police department. Missing students can be reported by calling the
dispatch center at WCSU PD (203) 837-9300 or by dialing 911.

Important Phone Numbers

Police/Firc/EMS Emergency 911
University Police Non-Emergency (203) 837-9300
(WS Office) (203) 837-3289
WCSU Counseling Center (203) 837-8691
Danbury Hospital Emergency Room (203} 739-7100
Sexual Assault Hotline 24 hour number (203} 731-5204
Domestic Violence Hotline 24 hour number (203) 731-5206
Campus Advocate. Danbury Women’s Center (203) 837-3939
Commission on Victim Services (800) 822-8428
Danbury Police Department 24 hour number (203)797-4611
Conn. State Police Troop “A™ 24 hour number (800) 376-1554

W.C.S.U. Chief Diversity Officer
And Title 1X Compliance Off. (203)837-8277
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Introduction

The Western Connecticut State University Police Department (WCSUPD) is pleased to
submit the annual Jeanne Clery Disclosure of Campus Security Policy and Campus
Crime Statistics report for 2022 to help inform and increase your awareness of the current
programs that exist to assist you in protecting your safety and well-being,

The report for 2022 includes mandated crime statistics for the 2021, 2020 and 2019
calendar years. These statistics represent certain reported crimes that occurred on
campus, on non-campus property and on public property. Incidents occurring within
residence halls are also listed and are a subcategory to the on-campus reportable crimes.
These incidents are further categorized for each of WCSU’s two campuses: Midtown and
Westside.

Statistics for WCSU at Waterbury, housed on the grounds of Naugatuck Valley
Community College (NVCC), can be obtained from NVCC’s Public Safety Department
or on the web at: http://www.nv.edu/Student-Life/Where-to-Go/Safety-Support/Public-
Safety/Campus-Crime-Report

Additionally, all Clery Act reportable crimes from NVCC occurring in the classrooms or
offices assigned to WCSU are listed under the non-campus crimes on the statistical
charts. This category also contains crimes occurring in the hallways and stairwells
leading to those rooms and in the parking lot used by our students.

The report also contains various policy statements with regard to crime reporting; access
to campus facilities and residence halls; security considerations used in maintenance;
enforcement and arrest authority of the WCSUPD and their relationship with federal,
state and local police agencies. These policy statements and others concerning crime
reporting and sex offense procedures are mandated by the Jeanne Clery Disclosure of
Campus Security Policy and Campus Crime Statistics Act, formerly known as the
Campus Security Act of 1990.

Copies of this report are available to all students, faculty and staff on-line at:

http://www.wesu.edu/police

You may view a printed copy at the WCSU PD on Roberts Avenue on the Midtown
campus.

The report is available, upon request, to any student, faculty or staff person and to the
general public.

The Higher Education Opportunity Act (Public Law 110-315 - HEOA) mandated a
number of additions that are contained in this report and mandated that campuses also
publish an Annual Fire Safety Report. Fire Safety at WCSU is under the supervision of



the Environmental and Facilities Service Department located in the Boiler House Annex
on Roberts Ave. The Annual Fire Safety Report can be accessed online at:

https://www.wcsu.edu/ehs/fireprevention/

Report Preparation and Security Authorities

The process to prepare this report involves several steps beginning with a review of the
most recent calendar year’s crime statistics. For this report the reported crimes in 2021
and investigated by the department were reviewed and categorized. Those incidents are
categorized and the crimes reportable under the Jeanne Clery Disclosure of Campus
Security Policy and Campus Crime Statistics Act are selected for this report.

In addition, information received and contained in reports from Anonymous Reports
made to the police department are included in the statistical information for sec crimes,
domestic violence and stalking, as per the provisions of the federal VaWA. (Violence
against Women Act)

WCSU PD also requests crime statistics under the Clery classifications from the Danbury
Police Department. Those crimes are incidents that occurred on public properties
surrounding the campuses. These crimes are recorded in the crime statistics under the
public property classifications.

The WCSU PD also requests non-reported crimes from various staff and faculty
members who are considered security authorities under the act. They include senior
administrators and staff who may have received anonymous reports from students who
do not wish to pursue criminal complaints as well as various members of the Student
Affairs Division who adjudicate policy violations, which may also include Clery Act
violations. Although these reportable incidents are not investigated by the police, they
are included in the statistical report to provide as complete a picture as possible of the
safety and security environment on campus.

After these reportable incidents are tallied, they are analyzed and reported in the annual
Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Report.

University Police Authority

The WCSU PD is established in accordance with Section 10a-156b of the Connecticut
General Statutes, which provides for a special police force at WCSU whose members
have the same duties, responsibilities and authority as members of a duly organized local,
municipal or state police department.

The jurisdiction of the department extends to the geographical limits of the property
owned or under the control of WCSU. The department has statewide jurisdiction in
felony cases, in accordance with Connecticut State Law, or when serving warrants issued by the
Superior Court anywhere in Connecticut.

The WCSU PD provides a full range of police services to ensure the safety and
protection of the campus and its university population of more than 4,900 faculty, staff
and students, of which about 994 reside on campus. All departmental activities and
efforts are directed toward fulfillment of these obligations in the most efficient and
effective manner possible within the legal, ethical and moral framework of
contemporary society.
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WCSU PD provides other services essential for the good of the campus community. All
departmental activities and efforts are directed toward fulfillment of these obligations in
the most efficient and effective manner possible within the legal, ethical and moral
framework of contemporary society

Organizational Structure

The WCSU PD reports to the Chief of Police who serves as the chief law enforcement

officer on campus. The Chief reports to WCSU’s vice president for student affairs and
works in cooperation with other university departments, offices and services on campus
to provide a safe and secure campus environment.

The primary function of the police department, through the uniformed patrol function, is
to provide a visible deterrent to crime by patrolling the grounds and properties of WCSU
in vehicles, on bicycle and on foot. Patrol is also responsible for the law enforcement
functions of crime prevention; arrest and prosecution of criminals; crime suppression;
order maintenance and crowd control; special events management; traffic regulation,
both vehicular and pedestrian; traffic enforcement and parking control.

The police lieutenant, who serves as the department’s executive officer, manages the
patrol function, police dispatch as well as the community services and crime prevention

activities of the department. The lieutenant is in command of the department in the
absence of the Chief.

A police sergeant supervises each of the three patrol shifts. Sworn police officers are
assigned to each shift and perform the primary law enforcement functions. Buildings and
Grounds (non-sworn) Officers, are also assigned to each shift. They perform security
patrol functions and serve as communication dispatchers.

The police department is committed to the development and implementation of proactive
programs that enhance public safety at WCSU. The department participates in several
crime prevention and safety awareness presentations in collaboration with our academic
programs, sponsored by the Office of Housing and Residential Life, Student Life, Health
Services, CaRRT and the CHOICES program. The department plans to continually
strengthen this program and add resources to make our services more accessible to the
campus community.

The Training Sergeant coordinates the public outreach activities of the department
especially in the area Active Aggressor awareness. During the past year the WCSU PD
has given talks to student groups, residence halls, faculty and staff. The Training
Sergeant is assisted in these activities by the lieutenant, sergeants, police officers and
B&G officers of the department.
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The WCSU PD maintains a close working relationship with all law enforcement
agencies including the Danbury Police Department, area local police departments, the
Connecticut State Police, the criminal court system and federal law enforcement
agencies. Meetings are held on both a formal and informal basis and crime-related
reports and statistics are routinely exchanged. The institution has a formal written
memorandum of understanding (MOU) for mutual aid as per CGS 7-277a (b) with the
Danbury Police and all police agencies in Northern Fairfield County.

Further, the WCSU PD enjoys a close working relationship with the Connecticut
State Police and rely on the CSP for assistance in the investigation of serious crimes
and incidents that occur on the WCSU campuses. The WCSU PD maintains a liaison
with the Office of the State’s Attorney and actively participates in planning and
coordination with municipal police agencies in the Fairfield County Region.




University Police: Patrol, Training, Phone Numbers

University police officers and buildings and grounds officers patrol the campus 24 hours a
day, seven days a week, and are always ready to provide emergency and non-emergency
assistance and service. All officers are equipped with two-way radios as well asbody
carmeras when on duty.

All WCSU PD police officers are graduates of the Connecticut Police Academy and are
empowered by state law to arrest, carry firearms and provide the same law enforcement
services that local police provide for a city or town. In addition to police academy training,
university police officers also regularly attend scheduled in-service training programs in
areas such as legal updates, alcohol and substance abuse, police community relations,
diversity and sensitivity training, the management of aggressive behavior, crisis
intervention team training and defensive tactics.

All officers are certified in First Aid and cardiopulmonary resuscitation (CPR) and all
officers have been qualified to operate the automatic external defibrillators (AEDs}) that are
deployed in all our marked police cruisers and in many of the university facilities.

The WCSU police personnel have also completed all mandatory and elective recertification
training provided and required by Connecticut Police Officer Standards and Training
Council, (POSTC-C)

Officers also are given the opportunity to attend professional development programs and
courses geared to enhance their effectiveness on campus. We currently have officers who
are certified as crime prevention specialists and have one Buildings and Grounds Patrol

officer who is certified as a CPTED specialist. (CPTED = crime prevention through
environmental design)

The Police Department maintains access to the NLETS (National Law Enforcement
Telecommunications System) and has two-way radio communication interoperability
capabilities with the Danbury Police, Danbury Fire & Danbury EMS, as well as FAPERN
(Fairfield County Police Emergency Network). The police can be reached for any emergency
by calling, or texting, 911. For routine calls, calling (203) 837-9300 from any phone on
campus anytime, day or night, will bring a response. An officer will be immediately
dispatched to provide whatever assistance is required. 911 calls from campus phones go
directly to the City of Danbury Emergency Telecommunications Center and are concurrently
displayed at our dispatch center’s E-911 display computer. The city’s Emergency
Telecommunications Center, at the Danbury Police Headquarters, relays the call information to
the WCSU PD, located on Roberts Avenue on the Midtown campus.



Reporting a Crime

If you become the victim and/or are witness to a crime, you should immediately report it
to the WCSUPD or the appropriate law enforcement agency if off campus. The sooner
crime is reported, the better the chances of the police being able to solve the crime,
apprehend the suspect, and recover any property that may have been taken. We
encourage our community to accurately and promptly report all crimes to the appropriate
police agency.

Crimes can be reported by calling the WCSU PD at (203) 837-9300 (call or text 911* for
emergencies) or you can go to the police station on Roberts Avenue. Or, you may use
one of the many emergency phones on campus. An officer will be dispatched to your
location to begin an investigation of the crime. The officer will want to know some basic
information about you as the complainant and the incident you are reporting. You may be
asked to give a signed statement attesting to the facts of the incident.

Police generally take the information and develop other information through
investigation, as they attempt to solve the crime.

Confidential Reporting Procedures:

If you are victimized by crime and do not want to pursue action within the university
system or the criminal justice system, you may still want to consider making a
confidential report. With your permission, the chief of police or a designee of the
WCSUPD can file a report on the details of the incident without revealing your identity.
The purpose of a confidential report is to comply with your wish to keep a matter
confidential, while taking steps to ensure the future safety of yourself and others. This
information allows the university to keep an accurate record of the number of incidents
involving our community and determine if there is a pattern of crime with regard to a
particular location, method, or assailant so the campus community can be alerted to
potential danger. Reports filed in this manner are counted and disclosed in the annual
statistics for the institution. Pastoral and professional counselors also may encourage
clients to make voluntary, confidential crime reports.

See attached link for anonymous reporting form and procedure:

https://www.wcsu.edu/police/anonymous-incident-report/




Timely Notice

In accordance with the Clery Act, the university will issue a crime alert as soon as
possible of an incident to aid in the prevention of similar crimes. The notices will be for
crimes listed in the Clery Act that are reported to the WCSU PD or other campus security
authority and/or the Danbury Police and that represent an ongoing threat to others on
campus. The department has implemented a system to send out these alerts through email
blasts to our populations to enhance and speed the alerting process.

Daily Log

The Police Station maintains a daily log of all crimes reported to the department. The log
lists the nature of the crime, the date, time and general location of the crime and the
disposition of the complaint if known. Entries or updates within two business days may
be withheld if the information is protected by statute or if there is a danger to the victim.
The daily log is open to public inspection at the WCSU Police Department web site
www.wcesu.edu/police.

Data more than 60 days old will be made available within two business days of a request
for public inspection.

Uniform Crime Reports (UCR) and the Clery Act Statistics

WCSU police participate in both the Connecticut Uniform Crime Report (UCR) Program,
and National Incident Based Reporting System (NIBRS). Every month, we, along with
law enforcement agencies throughout the state, submit UCR data indicating the number
of offenses brought to our attention. The offenses that are reported are called Part [
(crimes against the person) and Part I (crimes against property) crimes. Some of these
crimes are murder, forcible and non-forcible sex offenses, robbery, aggravated assault,
burglary, motor vehicle theft and arson.

These crimes are mandated by the Jeanne Clery Disclosure of Campus Security Policy
and Campus Crime Statistics Act to be reported and distributed annually on October 1,
through the WCSU PD’s Annual Report to all current students, faculty and staff. The
statistics gathered for this report include: all reported crimes in these categories reported
to the police department that occurred on campus and in residence halls; incidents that
occurred on public property surrounding the campus that were reported to the WCSUPD;
incidents that occurred on non-campus property; and incidents not reported to the police
that may have been reported confidentially to a campus security authority. The report also
contains statistics for arrests and referrals to the campus judicial process for liquor law
violations, drug abuse violations and weapon law violations as well as VaW A statistics
such as stalking, domestic and dating violence as required since 2014.



Hate Crimes

Federal law requires that all hate crime in the mandated categories be reported. Those
crimes are further broken down by the nature of the bias; for example, race, gender,
religion, sexual orientation, ethnicity and disability. The revised regulation adds the
crimes of larceny-theft, simple assault, intimidation, and destruction/damage/ vandalism
of property to the list of crimes that must be reported in hate crime statistics. We also
report hate crimes as classified by state statutes to the State Police Crime Analysis Unit.

Midtown Campus
2019; One
2020: One
2021: None

Westside Campus
2019; One
2020: None
2021: None

Incidents Resulting in Serious Physical Injuries or Death at Institutions of Higher
Education.

Last year, the Connecticut General Assembly passed Public Act 21 — 184, An Act Requiring the
Reporting of Incidents that Resulted in Serious Physical Injuries or Death at Institutions of
Higher Education.

This Act adds a new reporting requirement to the annual uniform campus crime report that all
Connecticut colleges and universities prepare. It requires the institutions’ reports to include the
number of accidents that occurred in the immediately preceding calendar year on the property
that they own or control and result in (1) serious physical injury and (2) death. This property
includes campuses or dormitories in another country that an institution owns or controls for
purposes of an international studies or international exchange program.

WCSU had no reports of accidents that resulted in serious physical injury or death on any
property owned or control by the university for the year 2021.

The following chart shows the mandatory statistics for the calendar years of 2021, 2020
and 2019. The chart reflects the specific crime categories specified in the Jeanne Clery
Disclosure of Campus Security Policy and Campus Crime Statistics Act — Midtown and
Westside. Specific crime definitions follow the chart and are in accordance with the UCR
and NIBRS definition.
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Response to Sexual Assault, Interpersonal Violence, Dating Violence and Stalking:

Sexual Crimes, interpersonal violence of any type, domestic and dating violence and
stalking are not only crimes under the federal Violence against Women Act (VaWA),
Connecticut General Statutes but also a violation of the institution’s rules and regulations.
WCSU provides educational programs on campus to promote awareness of rape,
acquaintance rape and other sex offenses. These programs take place regularly in the
Student Centers, in residence halls and elsewhere on campus. The Training Sergeant
coordinates requests for police participation in these programs in conjunction with
departments such as Housing and Residential Life, Counseling Center, Choices Office,
Health Service, social work department, nursing department, and others. All are
responsible in seeing these programs are made available and implemented at WCSU.
Sexual assault and intimate partner violence primary prevention and awareness
programming will be available for all students and the programming will:

1. Explain the definition of consent in sexual relationships; and

2. Provide information on the reporting of such assaults and violence, bystander

intervention and risk reduction.

Ongoing prevention and awareness campaigns are also offered throughout the year.

If you become a victim of or witness to a sex offense, interpersonal violence or stalking
report it immediately to the WCSU PD by calling 911 or (203) 837-9300, 24-hours a day,
7-days a week or contact any on-duty officer on campus. Your identity as a victim will be
kept confidential by law. It is extremely important that sex offenses be reported
immediately so that the crime scene and any evidence of the crime can be preserved and
secured as soon as possible, It is also critical that you seek prompt medical attention so
that you can be screened for sexually transmitted disease and pregnancy and so that a
sexual assault evidence collection kit can be administered immediately

Assistance is available to you on campus through the WCSU PD, the Office of Housing
and Residence Life, the Counseling Center and the Health Service. Off-campus services
also are available through the Women’s Center and their Sexual Assault Hotline, which is
staffed 24-hours a day, 7-days a week, at (203)731-5204. The center also provides a
Domestic Violence Hotline at (203) 731-5206. The Women’s Center of Greater Danbury
has an advocate on campus who can be reached at (203) 837-3939. The Danbury Hospital
Emergency Department also is a resource; their number is (203)797-7100.

In addition to notifying law enforcement, you also have the right to receive services from
campus authorities under the Campus Resource and Response Team (CaRRT).

https://www.wcsu.edu/diversity/carrt/

If you live on campus, the Office of Housing and Residence Life will, at your request,
change your living situation to whatever extent is possible and reasonable. In addition,
they can assist the dean of Students Affairs to have your academic situation changed if
you choose to do so.

Campus Judicial Action
In cases of an alleged sex offense, when the accused is a student, both victim and the
accused are entitled to have others present during a disciplinary hearing. You can:

10



1. be accompanied to any meeting or proceeding by an advisor or support person of
your choice, provided that the advisor or support person does not cause a
scheduled meeting to be delayed or postponed;

2. present evidence and witnesses on their behalf;

be informed in writing of the results of the disciplinary proceeding no later than

one business day after it concludes; and

4. have their identities kept confidential, except as necessary to carry out a
disciplinary proceeding or as permitted by state or federal law.,

o

Additionally, both the victim and the accused must be informed of the outcome of
any university disciplinary proceeding. You have the right to request that disciplinary
proceedings begin promptly and know that an official trained in issues relating to
sexual assault and intimate partner violence must conduct the proceeding. The
judicial process will use the “preponderance of evidence standard” (i.e., whether it is
more likely than not that the alleged incident occurred).

Following a final determination of responsibility in the university’s disciplinary
proceeding regarding rape, acquaintance rape or other sex offense, the university
judicial officer may impose any sanction or combination of sanctions, including
expulsion, as authorized in the Student Rights and Responsibilities document for the
academic year in question.

Victims’ Assistance
All victims have rights that include:

*Assistance in obtaining immediate medical care, if required.

*The right to request to be notified of court proceedings, including arrest, arraignment
and release of the offender.

*The right to be protected from harassment from an employer for appearing as a witness
if you have received a subpoena.

*The right to have property returned if it was seized by police in the investigation or
prosecution of the crime committed against you.,

*The right to make an application for compensation for any bodily injuries you have
suffered as a result of the crime.

*The right to request to be informed of services and agencies that can help you, including
the assistance of a victim advocate.

To receive more information about these and other rights of crime victims and the
services available to you, call:

The Office of Victim Services
(800) 822-VICT (8428)
{Monday — Friday, 8:30 a.m. - 4:30 p.m.

Registration of Sex Offenders

In accordance with Chapter 969, Section 54-258 of the General Statutes of Connecticut,
the Western Connecticut State University Police Department keeps a record of all
registration information transmitted from the Connecticut Department of Public Safety.
This registration information is accessible to the public at WCSU PD.

There also is a direct link to the Sex Offender Registry through the WCSUPD Web page

through the WCSU PD website: wesu.edu/fpolice 1



Sex Offender Registry Notice

The State of Connecticut Department of Emergency Services and Public Protection,
Division of State Police, has published the Sex Offender Registry on their Web site. The
public may access sex offender registry information at their local police department, any
Connecticut state police barracks or at the Web site link: https://portal.ct.gov/Services/
Public-Safety/Sex-Offender-Registry/

Crime Prevention Programs, Security Awareness Programs and Other Services
Crime and criminality are problems of concern to the entire community, not problems of
the police alone. The police are charged to prevent and suppress crime and to solve crime
once it occurs and do these things to the utmost of their ability. However, they are
realistically aware that they can neither prevent all crime from occurring, nor solve every
crime that does occur. To attain the greatest possible degree of success in these
endeavors, we require and strive to obtain the active cooperation, assistance, and moral
support of the people we serve.

Crime takes place in our society at large, and unfortunately, the problem does not
disappear at the edge of the campus. Thefts, assaults, and other violations of the law do
sometimes occur at WCSU as at other colleges. It is not likely you will be a victim of
crime here, but it is possible. Recognition of this fact is a good first step in avoiding
becoming a victim of crime. We can all further reduce the risk of victimization by
thinking about our personal safety and taking practical, precautionary measures.

The WCSU PD has a wide variety of information on such topics as self-protection, rape
prevention, theft prevention, etc. In addition, there are specialized topics of interest,
which include drug abuse and alcoholism, to name a few. Also, the department sponsors
a speaker’s burcau, where university police officers, experts in particular areas, can go
out and address the community and make appropriate contacts for expert lecturers.

Safety Escort Services

This service is available to all students, faculty, staff and guests of the university. A
safety escort is as close as the nearest telephone. To obtain a safety escort, simply dial the
WCSU PD at (203) 837-9300 or activate any emergency or courtesy phone on campus.

When the dispatcher answers, let them know you wish to obtain an escort. The dispatcher
will request your name, present location, and the location to which you wish to be
escorted. The dispatcher will then dispatch an officer to meet you. Safety escorts are
provided by uniformed police or buildings and grounds’ officers of the department.

The WCSU PD provides safety escorts 24 hours a day, seven days a week on campus.
Safety escorts may be provided by a foot patrol officer, a bike patrol officer or an officer
in a marked police or patrol vehicle.

12
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Emergency Telephones

The university has an emergency telephone system ("Blue Light" phones) that places the
caller in direct contact with the WCSU PD dispatcher. These phones are highly visible
either in a bright yellow phone box (Y) or surround type stainless steel phone with blue
strobe light (B) and are located at various places around campus (inside and outside of
buildings). The phones have a single button operation which, when pushed, will
immediately notify the dispatcher of the caller’s location. The caller can speak directly
into the phone box for hands-free communication. Please familiarize yourself with the
location of emergency phones on campus.

Emergency Phone Locations {(direct to WCSU Police Department)

THT Location
Buildin g .
B e‘rkéhﬁe Hall Building closed for renovations.

Front entrance/handicap ramp; Front Door; side near Loading
Dock; Rear by benches in the quad,

Rear entrance; basement laundry room; and one in each
elevator

Centennial Hall

level 1: by stairwell 1 and 2
level 2: by stairwell 1 and 2
level 3: by stairwell | and 2
level 4: by stairwell 1

Centennial Hall
Parking Garage

Elevator
Fairfield Hall Elevator; front door; north wing
Higgins Hall Istand 2nd floors; on lawn facing Roberts Avenue, northside, ADA door.
Litchfield Hall Elevator;
5th Avenue Parking Four on each level near stairwell and one in the elevator
Garage

Outside Center Front Entrance: Right Side door; Outside

. o Side Entrance-near Osbome and Dr. Roach Avenue.
Science Building
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Grasso Hall
Haas Library

Ives Center for Performing Arts

Litchfield Hall

Science Building

Newbury Hall

Old Main

O'Neill Center

Pinney Hall

Student Center (Midtown}

University Hall

Visual and Performing Arts Center

Warner Hall

Westside Classroom Building
Westside Foot

Westside Athletic Complex
Westside Campus Center
White Hall

White Street Parking

Elevator, front door
Elevator
Charles Ives Center on Westside Campus

Elevator

Outside Center Front Entrance: Right Side door, Outside side entrance near Os
borne and Dr. Roach Ave, Qutside Greenhouse exit, Outside near Osborne St, and
Ninth Ave.

8th Ave. entrance, rear entrance

Elevator

Arena, elevator, main entrance, gate 2

Elevatots, front and rear lobbies, lower middle and upper lots

Elevators, theater exterior

Elevators, rear entrance

Six exterior and interior phones, one at each entrance

Elevator

Elevator, front entrance, 4th floor by library and restrooms

Sand Road

Front entrance, inside elevator

Bus stop on University Blvd,, inside public and service elevatots

Handicap ramp, lobby, elevators

Al entrance to all stairwells, bridge, ramps

In addition to emergency phones, the university has installed courtesy phones that provide intra-campus
calling. Courtesy phones are located on each floor of classroom buildings, in Alumni Hatl and residence
halls. The WCSUPD can be reached from these phones by calling (203) 837-9300 or “911™.

Courtesy Phone Locations
Building

Alumni Hall

Berkshire Hall

Centennial Hall

Haas Library

Location

Main entrance

1st floor haltway near room 105, 2nd floor across from room 211
15 phones: 3 on 1st floor, 4 on 2nd, 3rd, and 4th floor

Cybercafe near the payphone

14
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Higgins/Higgins Annex

New Science Building

Residence Halls
(Newbury, Fairfield, Grasso)

Student Center {Midtown)

Visual and Performing Arts Center

Warner Hall
Westside Classroom Building

Woestside Campus Center

White Hall

Cld Main

1st floor by room 110, 2nd floor near room 210

1st floor Lobby Atrium next to stairs and inside Atrium Area
1st floor across rooms 134, 150, 163, 183

1st floer adjacent to room 101

2nd floor next to rooms 202, 265, 281

2nd floor across [rom room 246 and near elevalor

3rd floor deck adjacent to Observatory

3rd floor adjacent to room 346

Main entrance

Shuttle lounge near room 007, front lobby near public coin phones

Basement corridor, 1st floor lobby and corndors, 2nd and 3rd floor lobbies
and corridors

1st, 2nd, 3rd floors outside of elevators

Student lounge under reorn 344 to the right of public payphones, front lobby
Two phones ground floor {west and east of dining roomy), 2nd floor main
entrance info desk and hallways and in lounge, 3rd floor south near lounge
and 3rd floor east

1st floor lobby, 2nd floor near room 207, 3rd floor between rooms 305/306

1st floor by elevator

15



Community Education Initiatives

[n addition to the crime prevention programs listed above, the WCSUPD has collaborated
with several departments on campus to provide personal safety and security educational
programs to the campus community annually. Although most of these activities are
geared for students, several faculty and staff have attended and participated in these
programs. The department assigns officers to participate in campus- wide student
programs such as the Alcohol Awareness Week events and the annual Health Fair,
sponsored by the CHOICES office and Health Services.

The Housing and Residence Life group also sponsors organized student education and
awareness programs each semester and the WCSUPD is often invited to participate.
Regular presentations are given to both parent and student orientation groups in the
summer and during Welcome Week at the start of the fall semester.

The WCSUPD presents safety orientation programs for the ConnCap/Upward Bound
program, the Educational Access and Achievement Program, the Western Connection
program and Access Ability Services.

Programs in the Management of Aggressive Behavior, Theft Prevention and the
Emergency Management Plan have been presented numerous times in past years to
various groups of employees.

These programs are designed to inform students, parents and employees about crime
prevention and personal safety and to encourage everyone in our community to look out
for themselves and for one another.

Access to Campus Facilities

The academic and administrative buildings on campus are open to the public during
normal business hours. Most facilities have individual hours, which may vary at different
times during the year. Access to some of these buildings is controlled by card access after
normal business hours. Access can be granted by making a request to the WestConnect
Card Office in Old Main 013. For information about access protocol to a specific
building, see the department manager or contact the WestConnect Card Office in the
basement of Old Main 013.

Residence Hall

Access Control

If you live on campus, the door to your apartment is locked by a card-reader mechanism.
Your university identification card acts as the “key” to your apartment. Please make sure
that you do not give your card to anyone else. If your card is lost, you should report this to
your resident assistant immediately. There is a fee to replace an identification card.

Guest Policy

Guests, by the BOR policy, are permitted visitation during the hours of desk operation.
Guests must present valid (non-expired) photo ID (drivers license, CSU student 1D,
State-issued non-driver ID, military ID, or passport) at the information desk in order to
be admitted to the building. All guests must be 18 years of age. The only

exception would be a CSU student that is currently not 18 years of age. (Special written
permission is required for underage guests.) The visitor will then attempt to contact

16
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the resident by phone who will then meet them at the front desk. The resident must
escort the guest everywhere in the building.

If you'd like you may sign your guest out, relinquishing any responsibility for them or
their actions. Guests who appear to have stayed in your room more than three days will
be considered living illegally in your room and will not be permitted to continue to sign
into the building. You may also not sign in more than two guests per resident.

Alcohol and Drug Policy

The university does not condone violations of those laws proscribing possession, use, or
sale of alcoholic beverages and possession, sale, use, manufacture or distribution of
illegal drugs. In addition to arrest and prosecution, administrative action, which may
include eviction from the residence halls, revocation of other privileges, or suspension or
expulsion from the university, may be taken in order to protect the interests of the
university and the rights and safety of others. Expulsion from the university, may be
taken in order to protect the interests of the university and the rights and safety of others.

Other Alcohol Policies
1. Possession or consumption of alcoholic beverages by persons under the legal drinking
age (21) is prohibited.
2. The possession or consumption of alcoholic beverages by persons of legal drinking age

(21) is permitted in individual rooms only.

3. Possession or consumption of alcoholic beverages in public areas within and around
the residence halls is prohibited. This includes the hallways, practice rooms, computer
rooms, lounges, bathrooms and properties adjacent to the residence halls.

4. Possession or use of kegs, beer balls, and other containers of alcohol larger than a quart
(and not intended or designed for individual consumption) is prohibited.

5. Alcoholic beverages may be transported into the residence halls by persons of legal
age (21).

6. Room parties, with or without alcoholic beverages, are not permitted in the residence
halls. A party is not contingent upon a set number of people, but upon the activities in
which the people are involved.

7. The use of residence hall social fees for any event where alcoholic beverages are
available is prohibited.

Firearms/Weapons Policy

All members of the WCSU community have a responsibility to use due care for their
safety and to comply with all federal, state, and local laws and university regulations. In
the interest of public safety, no employee, student, visitor, or guest (except authorized
members of a duly organized law enforcement agency) shall bring any weapon or
dangerous instrument as defined below anywhere on the property owned or under the
control of WCSU. Anyone (faculty, staff, students, or guests) with a concern about
personal safety is encouraged to contact the WCSUPD or the Human Resources
Department.

Weapon means any firearm, including: a BB gun (loaded or unloaded); any knife
(excluding a small pen or pocketknife), including a switchblade or other knife having an
automatic spring release device; a stiletto; any police baton or nightstick or any martial

arts weapon or ¢lectronic defense weapon. A ‘dangerous instrument’ is any instrument, 17



which can cause injury or death if used as a weapon. Any weapon or dangerous
instrument on campus will be confiscated.

Emergency Response and Evacuation Procedures

WCSU, its sister universities and community colleges, have implemented an Emergency
Notification System (ENS). The EMS used is Everbridge. All students and faculty/staff
are encouraged to register.

Emergency Notification System

Emergency Notification Systemn

To further strengthen our emergency preparedness and communication plan, WCSU s

using Everbridge—a leading provider of critical communication solutions. This system

enables Western Connecticut to deliver critical information to our Western family about a

wide variety of situations, including carmpus safety alerts, public health emergencies, campus
evacuations, and class cancellations.

Western’s updated alert system enables university officials to communicate with students,
staff, and faculty in minutes by sending a message through multiple contact methods—
including email, text messaging, and phone calls. This is a free service to members of the
Western community.

How the Emergency Notification System works

L = TN
}1\2‘
>,
Mass notification system 9 Y

sttampts to coact s varyons
timuansoutly with volcs

and text massages via their = O

praforied devices

Studarts. feculty, and stst recelve

toxt 8ivd voite Messaget in
mimtes—whaether locsted on
campus of off campus, in class o

Undveraty offielal crestes Intransit or shsewhere

volcs andiof text message vis

phone ov computer

How can | manage my settings?

If you need to create or update your account in Everbridge, please

visit: https: //member.everbridge.netfindex/3091830392273673, if you encounter any
problems, please contact the Help Desk at (203) 837-8467 or email requestITEwcsu.edu.
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The implementation of this system reflects the university’s commitment to the protection
and preservation of the life, health and safety of the campus community and to safeguard
the operations of the institution. The system is designed to quickly send emergency
notifications and provide information and protective action to campus members through
various electronic media to include voice, text messaging, cell phone, e-mail, land line
and personal digital assistant (PDA).

e  WCSU will immediately notify the campus community upon confirmation
of a significant emergency or dangerous situation involving an immediate
threat to the health or safety of students or employees occurring on the
campus.

¢ The institution will, without delay, taking into account the safety of the
community, determine the content of the notification and initiate the
notification system unless the notification will, in the professional
judgment of the police department, compromise efforts to assist victims or
to contain, respond to, or otherwise mitigate the emergency.

e When a situation is reported to WCSU PD, the department will
immediately respond and investigate. An activation approval process has
been developed involving key university administrators who will approve
the release of the notification. In dire emergencies, this task may fall to the
police department so as to not delay the notification.

¢ The university uses the Incident Command System (ICS) structure for
emergencies and the system would be implemented if and when the
release of information is deemed necessary and appropriate. In most
instances, activation of the system would involve approval of the
university president.

o Notification measures to the larger community for emergency situations
include the ENS, campus e-mail, vehicle and portable public address, the
WCSU Information Line, student portal, WCSU (WXCI) radio and
television and media release/press conferences. All measures involve the
Police Department, the Director of Emergency Management, the office
of the Vice President for Student Affairs, Finance and Administration,
University relations, Information Technology (ITI} Facilities (EFS) and
Planning and Engineering.

e The institution will test the ENS system annually in accordance with the
W.C.S.U. Emergency Management Plan.

Evacuation Procedures

All campus buildings are equipped with a fire alarm system that when activated alert the
building occupants to leave the premises. Some of these systems have voice public
address capabilities and they may also be used if an individual building is involved in an
emergency situation. The environmental and facilities department supervises the fire
alarm systems on campus and has published the Annual Fire Safety Report cited on page
2 of this document. The police department monitors those alarms around the clock and
responds to all activations and notifies the Danbury Fire Department.

Take note of the WCSU Community Response Checklist posted in all classrooms and

common areas on campus. It provides a quick guide to various emergency situations and
how to respond to them including:
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e Contacting the police in an emergency situation - Call 911 from any
campus phone;

Fire or Fire Alarms - Evacuate;

Medical emergencies — Call 911;

Bomb or suspicious packages - Evacuate;

Shooting or sighting of an armed person — Escape if Safe to do so or
Shelter in Place. Do Not activate the Fire Alarm system;

e Leaving a secured or safe area.

The checklist also encourages you to “Opt-In for Safety” by signing into the Emergency
Notification System (Everbridge) on the WCSU home page.

hitp://'www.wesu.edu/police/pdff WCSU-Police-Check-List.pdf

Missing Student Notification

In the event a student is deemed to be missing from our residence halls or from the
campus, all persons are directed to report this fact to the university police department.
Reports should also be made to the housing and residence life department and/or the dean
of students’ office. The university police will begin an investigation and attempt to find
the missing person immediately upon receipt of the information. Under state law as well
as police department protocols, the person does NOT have to be missing for 24 hours
before these actions are taken, but rather as soon as it is determined that the person is
missing.

Each student living on campus has the option to register a confidential contact person to
be notified in the event the student is determined to be missing. Only authorized campus
officials and law enforcement officers, in furtherance of a missing person investigation,
may have access to this information. All students, even if they have not registered a
contact person, are advised that the local law enforcement agency will be notified the
student is missing. The parent or guardian of any student under 18 years of age and not
emancipated must be notified as well.

Official missing student reports are to be referred immediately to the WCSU PD and/

or the local police department. Missing students can be reported by calling the
dispatch center at WCSU PD (203) 837-9300 or by dialing 911.

Important Phone Numbers

Police/Fire/EMS Emergency 911

University Police Non-Emergency (203) 837-9300
WCSU Counseling Center (203) 837-8691
Danbury Hospital Emergency Room (203) 739-7100
Sexual Assault Hotline 24-hour number {203) 731-5204
Domestic Violence Hotline 24-hour number (203) 731-5206
Campus Advocate, Danbury Women’s Center (203) 837-3939
Commission on Victim Services (800) 822-8428
Danbury Police Department 24-hour number (203)797-4611
Conn. State Police Troop “A” 24-hour number (800) 376-1554
W.C.S.U. Chief Diversity Officer

and Title IX Compliance Off., (203)837-8277
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Activate butlding alarm

Cail 911

Evacuale building by walking
quickly to nearest exit

Close doors behind you

Alert others on your way out

DO NOT USE ELEVATORS
Move al least 500 feet away from
the building

DO NOT RETURN TO BUILDING
until authorized by Fire or Police
Department personnel

Individuals needing assistance
should remain in an area of refuge
and advise emergency responders
of their location by dialing 911

VIOLENT OR CRIMINAL BEHAVIOR

Dial 811 if immediate threat
Give nature of incident, location,
any descriplions, weapons,
injjuries, or property damage
Avoid contact with person(s)

If gunfire occurs, take immediate
cover in a focked room and stay
until police give clearance

PsYCHOLOGICAL CRISIS

Dial 911 if immediate threat or call
the Umiversity Police @ 837-9300
if not immediate threat

Do not try to handle any situation
you feel 15 dangerous on your own
Contact immediate supervisor
resident director, or resident
assistant

HOSTAGE SITUATION

« Dial 911

+ |f taken hostage, be patient and
cooperative

e Speak only when spoken to

+ Be observant

¢ Trytorest

L ]

Wait for any police instructions

SeVERE WEATHER
= Dial WeatherAlert
@ 837-9377

WORKPLACE VIOLENCE

s Dial 911 if immediate fear of
danger

+ If not immediate fear of danger,
notify supervisor or Human
Resources @837-8663

UTILITY FAILURE

e Dial 837-9300 University Police

* Nolify immediate supervisor

¢ Wait for instructions

+ Cease from using all electrical
equipment

¢ Do not use on/off kghl swilches

MeDicaL AND FIRST AID
« Dial 911

¢«  Give name_ locabon. nature of
medical/first aid

« Provide first aid care, f trained

Provided by the

University Police
April 2007

This Emergency Procedures Guide provides a quick reference
for anyone in the Western Connecticut State University
Community on the essentials to cope with most campus
emergencies. Although the guide does not cover every

conceivable situation, it does supply the basic guidelines for
most incidents that are likely to occur on campus.

FOR ALL EMERGENCIES CALL 911

CHeEMICAL OR HAZARDOUS
MATERIALS RELEASE

* & » 0 &

Dial 911

Try to contain the spill

Vacate the affecled area

Close doors behind you

When reporting a spill, be specific
on nature of material involved

If contaminated by a spill, avoid
contact with others
Showers/eyewashes are located in
all chemical areas

BomB THREATS

Dial 911

Attempt to keep caller on line
Notify immediate supervisor

Do not touch or move any
suspicious item

The decision to evacuate will be
made by the University Police

EXPLOSION — AIRCRAFTY CRASH

Dial 911 if possible

Take immediate cover upon
explosion/crash

If in a building, pull alarm and
evacuate

CwviL DISTURBANCE OR
DEMONSTRATIONS

Dial 837-9300 Universily Police
Avoid location of disturbance/
disorderly demonstrations
University Police will give
directives if in your area
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1. Primary Status at WCSU?

--None--

2. Indicate your agreement / disagreement with the following statement: | feel very safe on campus?
Strongly Disagree Disagree Neutral Agree Strongly Agree

3. Rape Aggression Defense (RAD) Program
Please indicate your interest in the following program

Strongly Agree Agree Neutral Disagree Strongly Disagree

4, Alcoho! Awareness Program
Please indicate your interest in the following program:

Strongly Agree Agree Neutral Disagree Strongly Disagree

5. Citizen Police Academy
Please indicate your interest in the following program:

Strongly Agree Agree Neutral Disagree Strongly Disagree

6. There should be more safety programs run on campus?
Indicate your agreement/disagreement with the above listed statement:

Strongly Disagree Disagree Neutral Agree Strongly Agree

7. In the box below, identify ideas for safety programs:

8. Which of the following areas do you feel needs greater attention for security?
(Check one}

Residence Halis
Classrooms
Libraries
Parking Lots
Parking Garages
Crosswalks

Midtown Campus
Westside Campus

/
L| N/A

hilG (isuriey st su eduinel! TakeSurvsey a5pa?8urveyiD=n2M )52




9. What security improvements do you think are necessary?
{Check all that apply)

Campus Lighting

-

Emergency Phones
Cameras (CCTV)

Mass Notification System
Police Presence / Visibility
Residence Halls Security
Traffic Control

Parking Enforcement
None

Comments

Done

Cancel

(-
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Women's Center (/womenscenter)

You are here: Home (/] > Women's Center of Greater Danbu ry

[ < Show Menu

WOMLEN'S
CENTER WORKING TO END VIOLENCE

In January of 2007, Western Connecticut State University and The Women's Center of Greater Danbury

solidified a partnership by signing an agreement for the Women's Center to provide domestic violence
and sexual assault outreach services to the Western community.

Free and confidential campus services;

« Individual and Group Counseling
E = information and Referrals

Crisis Intervention and Advocacy at the hospital, police station, city of Danbury court, and during
the campus judicial process

e 24-Hour Hotlines
o Sexual Assault {203) 731-5204

o Domestic Violence: {203) 731-5206
**All services are FREE & CONFIDENTIAL

Sydney Trezza
Counselor/Advocate

Women's Center [on campus satellite office)
WCSU Midtown Campus

White Hall 003A

Danbury, CT 06810

Office phone: 203-837-3939

E-Mail trezzas@wcsu edu (ma'lto oconnornmdwesu edu), sydney.tdweogd.org
{maitto:melissa odwcogd.org)

Rayna Havelock
Counselor/Advocate

‘ Women's Center {on campus satellite office)
WCSU Midtown Campus

White Hall 003A
Danbury, CT 06810

www wisu edulwomenscenler 173



\ e: 203-837-3939
‘éﬁé’ﬁ,%??lc oTH lockr@wcsu.edu {mailtohavelockr@wcsu.edu), rayna h@wcogd.org
STATE #h@wcogd.org)

of Greater Danbury
E and the Community since 1975

* Q

Danbury, CT 06810

Crisis Intervention, Counseling, Advocacy, Information and Referral, Educational/Training Prograrms
Women's Center Helpline: 203-731-5200

Sexual Assault Hotline: 203-731-5204

Dormestic Violence Hotline: 203-731-5206

wwwwecogd.org (http:/Awwwcogd.org)
womenscenter@wcogd.org (mailtowomenscenter@wcogd org)

\oreihes i O,
A “n,
WOMEN'’S CENTER
since 1975
bottom} n (http:/mwww facebook com/The-Womens-Center-of-Greater-Danbury-140116302702053/)

{https:./iwitter com/WCofGD) I @l {https./Mww.instagram.com/thewomenscenterdanburyy/)

(http:/iwcogd.org/index php/home-

(

Who are you?

¥ Future Students (https/fawwwesu edufadmissionsy)

» Current Students (https:/fwwiwvwesu edufcurrentstudents/)
v Alumni & Parents (hitps:/iwwew wesu edufalumnif)

» Faculty & Staff (https/Awwwwesu eduffacultystaff)

» Donors & Friends {hutps:/favav wesu edufgiving )

¢+ Colonial Sports Fans (https:/fwcsu edu/fsports/)

www wesu edu'womenscenter!
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ice of Judicial Affairs (/judicial-affairs)

You are here: Home (f} > Office of Judicial Affairs (/ludicial-affairs) > Student Care Team {SCT)

L s ]

Student Care Team (SCT)

We Care.

WHAT IS THE SCT?

The Student Care Team {SCT) at WCSU is a multi-disciplinary leadership team established to foster
essential information sharing and coliaboration The SCT's purpose is to monitor, assess, intervene
consuit, and refer in order to remove barriers to student success and wellbeing Students often come to
college with various social, emotional, developmental, physical and, sometimes, mental health issues

These can create challenges as they can interfere with academic success or cause concern in residence
life settings, in the classroom, or on campus

L HOW TO REFER A STUDENT TO THE SCT:

hlips lwaw wesu edufjudicial-affairs/student-care tleani-scy



the WCSU community, you are in a unique position to identify signs of concern a n&
ggf%ﬁ??tcui’ s to services that support their success. Any member of the university commg&ity nQ
STt ation of a concern regarding someone who is exhibiting behaviors or signs of

At or emotional distress. Any member can contact one of the offices representing the SCT,
presentative who can determine if the concern falls into the domain of the SCT. If you are
_ = a concern you have is something the SCT can assist with, ask anyway. The more
opporiunity we have to provide resources to our students, the better.

WONDERING WHETHER OR HOW TO INTERVENE WITH A STUDENT IN DISTRESS?

Ask yourself the following:

» |s this behavior significantly out of the ordinary?
e Is this student consistently disruptive?
» Is this behavior impacting the learning environment?

is the behavior getting worse, even with classroom management techniques?
« Does the behavior put anyone at risk?

+ Is this situation beyond my skill level or training?

+ Do lwant to talk with someone before determining a course of action?

If you answered "Yes" or "Perhaps” to any of the above questions, it is a good idea to contact us at
sct@wcesu.edu (mailtosci@wcesu edu).

Please access and complete the online form here:

Online Form (/judicial-affairs/student-care-team-sct/online-form/)

GUIDELINES FOR FACULTY/STAFF TO USE BEFORE REFERRING TO SCT:

To insure a clear and efficient process to resolve concerns about student behavior, we believe that the
Student Care Team should be activated by one of its members. In cornmunicating with faculty and staff

about the team, there is a need to provide information about who is the best contact, and that depends
upon the nature of the situation that is of concern

For Facuity: If the matter involves behavior in the classroom that cannot be redirected despite several
attemmpts and is having a negative effect on the classroom dynarnics, dynamics, it is recommended that
you ask the student to meet with you prior to the next class. Al this meeting, it is advised to set t he
parameters that are acceptable behavior and let the student know if those parameters are not met, you
will as the student need to leave the class and 1o meet with you and your department chair prior to the
student’s return to your class. Hopefully the issue can be resolved with the chair as a third party. If the
student does not accept these parameters or if the students accepts them but upon returning to class

violates them, then it is recommended that the faculty member, the Chair and the student meet with the
academic dean

if the matter needs an immediate response, dial 211 and the WCSU Police will respond

This action can have a number of results depending on the nature of the ermergency. If it is health related

an ambulance would be called. If it is related to problematic behavior, depending on the seriousness of
L the act, the student could be arrested, referred to Judicial Affairs or both

iIf an arrest or a report to Judicial Affairs were made, the matter would be resolved as guickly as posstble,
and the faculty member would be apprised of the resolution

https {'waw wesu edu'judicial-affairs'student care-team-scl



C

Bs not rise to the level of an emergency but you believe is in violation of the Student Co&
?gj&???l TR 2ct Charles Alexander, Director of Judicia! Affairs, at 7-8770. You would conf¥et
STATE ¢\ generate an investigation. If the student has violated the Conduct Code, there would
th the Judicial Affairs Officer or a hearing You would be apprised of the resolution

f concern but is not affecting the classroom directly, then contact the Student Care Team
sU.edu (mailto:sct@wesu.edu) and someone will get back to you within 24 hours Monday
through Friday. Examples of such behavior include a suspicion of substance abuse or an observed
change in temperament from friendly to sullen. Within a reasonable amount of time, follow-up would be
provided by the Dean of Students, consistent with laws/regulations of confidentiality.

If the student has an accommodation and has stopped attending class or is not turning in assignments
by the published deadline, contact AccessAbility Services at 7-8946. Within a reasonable amount of time,

follow-up would be provided by the Director of AccessAbility Services, consistent with lawsfregulations of
confidentiality.

While the matter may be resolved directly by the office or individual that you contact, it may be referred
to the Student Care Team for further discussion

For Staff. If the matter needs an immediate response, dial 911, and the WCSU Police will respond

If the matter involves behavior in your office that cannot be redirected despite several attempts, then
contact your supervisor. If this action does not produce a satisfactory resolution, then dial 911 and the

WCSU Police will respond. Depending on the seriousness of the act, the student could be arrested,
referred to Judicial Affairs or both.

if an arrest or a report to Judicial Affairs were made, the director of the office who reported the problem
would be apprised of the resolution.

While the matter may be resolved directly by the office or individual that you contact, it may be referred
to the Student Care Team for further discussion

CURRENT SCT MEMBERS & CONTACT INFORMATION:

Dr. Walter Cramer

Dean of Students

Student Affairs

(203) B37-8547
cramerw@wcsu.edu
(mailtoicramerw@wcsu edu)

Dr. Rée LeBlanc Gunter
Director

Counseling Center

(203} 837-8620
gunterr@wcsu.edu
(mailto:gunterr@wcsu edu)

Cnarles ] Alexander
Director

Judicial Affairs

Phone: (203) 837-8770
alexanderc@wcsu.edu B b
(mailtoalexanderc@wcsu edu) (203) 837:8898

Sharon Guck
Coordinator
Substance Abuse
Prevention Programs

https fiwww wesu eduijudicial-affairs ‘sludent-care -team-scl
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Ron Mason
Director
Housing & Residence Life

University Police
(203) 837-9300 (203) 837-8531
connorr@wcsu.edu E masonr@wcsu.edu
(mailtoconnorr@wcsu.edu) brenalS, {mailto:masonr@wesu.edu)

Rebecca Wade-Rancourt
MS W, LCSW,

Assistant Professor

Social Work

203-837-8573
waderancourtr@wcsu.edu
{mailto:waderancourtr@wcsu edu)

Elisabeth Mare!

Director

AccessAbility Services
203-837-8225

morele@wcsu.edu
{mailtowaderancourtr@wcsu.edu)

* If you would like a couple of us to come to your department/staff meeting, please reach out to one of our
E members and we will be glad to assist.

Who are you?

j« ¥ Future Students (https /Avwawesu edufadmissions/)
L ¥ Current Students {hips./iwvavwesu edufcurrentstudentsy)
» Alurmni & Parents (nitps farsrw wesu edufatumnt/)

v Faculty & Staff (hitps fAaanswesu eduffacultyst afff)

hitps Hwww wesu eduffudicial-affairs'student-care-team-scy/
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b Ato Z Index (https: Avwwwesu edufaz-index/)

} Maps & Directions (https fwwwwesu edu/campustour/directions/)
» Academics (https./wcsu edufacademics/)

» Athletics (https fiwcsu edufsports/)

} Blackboard Learn (https/wwwwcsu edu/itifelearning/)

Contact us

Q@ Waestern Connecticut State University
181 White Street
Danbury, CT 06810

. 203-837-9000

Contact the University (fcontact asp)

€

Copyright @ 2018 Westermn Connectlicut State University | Non-Discrimination Notice (inon-discrimination-notice asp) | Anonymous Incident Report

{nttps:iwww. wesu. eduipolice/anonymous-incident-report/)
f (http//www. facebook.com/westconn) W (http:/mww.twitter.com/westconn)

@ (http://wwwyoutube.com/westernctstate)

in (https:/Mmwww.linkedin.com/edu/western-connecticut-state-university-18041)

&+ (https://plus.google.com/+westconn)

hitos /iwww wesu edufiudicial-affairs/student-care-team-set/
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CHOICES (/choices)

You are here; Home (/) > CHOICES at Western

& Show Menu

{/choices/)

Mission and History

CHOICES stand for Cultivating Healthy Opportunities in College Environments We are the alcohol and
substance abuse prevention program at Western We believe that all students want to succeed

academically and fulfill their potential during the college years When substance abuse gets in the way, it
can seriously derail those dreams

- Our Goals
.

= Provide confidential assessment and counseling for students experiencing problems with any
substance usefabuse

hitps /fwcsu edufchoices’
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Jocoming Events (http://wcsu.edu/choices/events/)

sources, information and services that will help students make informed and respo sible
pbout the use of alcohol and/or drugs

idents about healthy lifestyle alternatives

Meet Western’s C.H.O.I.C.E.S.

Contact Info & Hours of Operation

Monday - Friday
830 AM to 430 PM
203-837-8898
Midtown Student Center
Room 211

Meet your C.H.O.I.C.E.S. Team
Sharon Lawler, M.P.H | Coordinator
Stan Watkins, M.S.W | Counselor
Charla Beauvais | Team Member
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You are here: Home [/) > CHOICES {/choices) » Services

} (/choices/)

The Substance Abuse Prevention Office (CHOICES) provides information and help for students

experiencing problems related to alcohol or other substance use and abuse. All services are strictly

confidential

hitps /-acsu edu’'choices/services
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ude: information about the symptoms and early warning signs of abuse and
WESTERN

PNV O L rces and treatment available on campus or within the community, screeni®g av* Q

T b(/Support groups, and counseling,

i

ors provide many fun and healthy programs that positively affect attitudes and behaviors
ol and other drug use on campus and throughout life

CHOICES also provides WCSU students online self-assessment tools called E-CHUG and E-TOKE. We also
have a resource library filled with current literature and brochures on many health related topics
Students can browse or borrow any of our materials which are excelient resources for personal or

academic use

Programs:

Student Support Groups

CHOICES offers several support
groups for men and women
AA meetings, a student run
support group, and two led by
counselors. See the "Support
Group" page for more info

Confidential counseling
for anyone concerned
about their substance
use:

CHOICES provides confidential
counseling for anyone
struggling or concerned with
their substance use The office
will also refer students to other
SUppOort services

Peer Education Programs

CHOICES offers a wide variety
of topics designed and
presented by peer educators
We can creale programs
specific to your needs and
interests Examples include
Weed, Sex Ed. and BAC

hitps (wesa eds'choices!services!

Support for sober
students and those who
wish to become sober:

CHOICES understands the
challenge of being sober in
college and can provide
referrals 1o support groups, AA
meetings, and outside
counselors.

Help for students
concerned about
someone else's
usefabuse:;

CHOICES offers advisement
and a variety of other services
for students concerned about
the substance use of their
friends or family

Fresh Check Day

Fresh Check Day works to bring
awareness of mental health
resources and coping
strategies to college carmnpuses
It is a program through the
Jordan Porco Foundation
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Fampus is a student-
led, student-run mental health
group that works to educate
students and raise awareness,
advocate for improved mental
heaith services, and support

peers with NAMI! programs

Up to date information
and education on drugs
and alcohol

Our office is dedicated to
providing the latest
inforrmation and reseach on
drugs and alcohol. Peer
educators are responsible for
researching topics before
presentations and for updating
older programs. Additionally,
counselors frequently attend
workshops to learn new
techniques/information.

Who are you?

Screenings, Assesments,
and Referrals for
Students

CHOICES offers alcohol and
drug screenings such as E-
CHUG and E-TOKE for students
concerned about their
substance use. Counselors can
also provide referrals to on and
off campus resources

* Future Students (hitps fww wesu edufadmissions/)
» Current Students (hitps fwvaw wesu ed ufeurrentstudents/)

¥ Alumni & Parerits (https firaanwwicsu edufaturanif)

htips wesu edu’choices 'services
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Counseling (/counseling)

You are here. Home [/} » Counseling Center

[ - — sa—
!

| <& Show Menu !'

WELCOME TO THE WCSU COUNSELING CENTER

The WCSU Counseling Center offers free

and confidential services to the university community.
We are located at the Midtown Campus in the Student
Center in Room 222. We are open B30 am. - 430 pm.

{Closed 12 pm -1 p.m} Monday through Friday

The Counseling Center's mission is to assist personal and
educational development through counseling,
educational outreach including groups and workshops,
and consultation. Qur services strive 10 help students
develop effective problem-solving, coping, and decision-

( making capabilities in order to make satisfying life choices and maximize their capacity for continued

growth and success. The Counseling Center operates under the Division of Student Affairs

DISCLAIMER

The Counseling Center Web Site is designed for educational purposes only. You should not rely on this
information as a substitute for personal medical or psychological attention, diagnosis or face to face
treatment. if you are concerned about your mental health, it is recommended that you consult a mental

health provider immediately and do not wait for an electronic response from web page professionals or
Counseling Center staff.

Counseling Center
181 White Street, Midtown Student Center, Room 222, Danbury, CT 06810
Phone: 203 837 8690, Fax: 203-837.8416
Email: CounselngCenter@wcsu.edu (mailto:CounselingCenter@wcsu.edu)

https ifwesu edu/counseling! 113
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Counseling (/counseling)
You are here: Home (/) > Counseling [fcounseling) » Services

¥ ShowMenu
Services
Individua! Counseling

Croup Counseling

Couples Counseling and Consultations with Family
Members

Crisis-Intervention
Consultation for Faculty/Staff/Parents/Students
Qutreach Presentations and Wellness Waorkshops

Information and Referrals

The Counseling Center provides a wide range of services including short-term individual and group
counseling, psycho-educational workshops, training and consultation to students, administration, faculty,
staff and parents, in a safe, confidential and supportive environment. Services are free and available to all

undergraduate and graduate students who are matriculated and enrolled at Western Connecticut State
University.

RELATED WCSU SERVICES:

Alcoho! and Substance Use/Abuse Services (http:/Amwwwesu.eduf/CHOICES/)
Dating Violence/Sexual Assauit (http:/AMwwwesu.edupvomenscenter/f)
Health Services (http/wwwwcsu edu/healthservices/)

Holistic Health Center (http:/Mwwwesu.edu/inhs/weliness-suite/)

Student Affairs (http: fwwwwesu edu/fstudent-affairsf)

L Western Recreation (http//Avwwwestconnathletics.com/general/RECREATION Department)

https fiwecsu edulcounseling/services-2/ 113
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Our Mission

Our residence halls are crossroads
where we promote academic
excellence, build communities, and

support student development.

We Believe

We believe students who live on campus should follow these guiding
concepts:

While in University housing, we will:

Work to develop healthy and pro-active self-concepts

Be responsible community members

Gain knowledge of and successfully apply life skills

Demonstrate self-reliance

Begin to distinguish between sound and unsound decision-making

Celebrafe and contribute to our diverse community
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STAFF
The Central Office

Located on the first floor of Newbury Hall is the central office of the department of Housing
& Residence Life (HRL). You can contact us by phone at 203-837-8531 or via email at hous-
ing@wcsu.edu. You'll find the following staff located there:

Mr. Ron Mason, Director of Housing & Residence Life
203-837-8736......cccvvieennne masonr@wcsu.edu

The director is responsible for the overall operation of the department. From the
day you come looking for an application to the day you graduate, all the infor-
mation and issues of your on-campus housing are the director's concern.

Ms. Maribeth Griffin, Director of Residential Programs & Staff
203-837-8532.....ccciniieirininnn griffinm@wcsu.edu

The director for residential programs and staff is responsible for all areas of the

residence life component of your experience — the CULTURE™ program (read

more about this later), housing student employment, the supervision of the RD
staff and other programs developed and implemented by the de-

partment.

Mr. Ed Mulvihill, Associate Director for Operations
203-837-8538....c.civiniiireninnn, mulvihille@wcsu.edu

The associate director for operations is responsible for coordinating operational
issues in the residence halls, such as housing assignments, serving as the liaison
between the housing & residence life department and facilifies and scheduling,
and for coordinating conference programs.

_L  Ms. Effie Masse, Secrefary

203-837-8533....ccoiiiiiiiin, massee@wcsu.edu

The department secretary is responsible for handling the everyday func-
tions of the HRL office.
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F Assistants to the Director/Resident Directors

Each of the residence halls is managed by a full-time, professional staff member. We call them Resi-
dent Directors or RDs. These staff members are responsible for the daily operation of the buildings to
which they are assigned. They hire and supervise student staff: information desk workers, student ad-
ministrative assistants, resident assistants and academic resource mentors.

The RDs work closely with the custodial and maintenance staffs to make sure that the buildings are
cleaned and well-maintained. Most importantly, the RDs work with the students of their buildings on
issues of academic success, community building. leadership and personal and civic responsibility.
They have great skills, which can really help guide students to a fantastic experience at Western.

This year, our RDs are:
Centennlal Hall:
Kevin Brenzel
203-837-8850
brenzelk@wcsu.edu

Fahfield Hall: Senlor Community Advisor
Mr. Eliljah Lewls/ Ryan Cooke (RD)
203-837-8537

lewis208@wcsu.edu

5 Grasso Hall:

oy Ryan Cooke
N 203-837-8548
cooker@wcsu.edu

8 Litchfleld Hall:

B M. Ryan Farrell

N 203-837-9060
farrelir@wcsu.edu

oy Newbury Hall:

Pinney Hali:

Mr. Lafayelte Gerst
203-837-8535
Gersti@wcsu.edu
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you investigate what the issue is — Are you having difficulty understanding the materials?
Do you need to organize your thoughts better before writing the paper¢ Do you struggle
geiting good notes from your class2 Once they've worked with you to identify the issue,
then they can work with you on the issues. They can provide some hints and strategies for
managing your time or taking better notes. They can refer you to the writing center. They
can offer to read your paper and see if it makes sense.

Beyond this, the ARMs will host office hours (8./or study halls) in your buildings and will put

on some programs that will help you learn skills that will make your college career easier.

Don't be afraid to look for them during their posted office hours, or stop in at a program or
study hail. They're happy to work with you!

information Desk Workers

Each building has an information desk that serves as the point of entry for
the building. These student staff members make sure people entering provide appropriate
IDs to indicate that they are residents, or, if visitors, that they are properly signed in and es-
corted by residents according to visitation policies. IDWs also loan out games and recrea-

tional equipment.

Ntudent
e Student Administrative Assistants (SAAs)

These students are hired by each RD to assist with the administrative functions of the resi-
dence halls. Their responsibilities include helping to complete paperwork, logging mainte-
nance requests, tracking room inventories and assisting with the daily scheduling and func-
tioning of the Information Desk.
Office
ASSISTANT
The central HRL office, located in Newbury Hall, has several students who run front-iine ser-
vice in the office, including greeting and providing information to walk-ins, answering

phones and directing calls, and assisting in a variety of administrative functions in the cen-
tral office.

Student Office Assistants
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p eer St a ﬁ: M em b ers 2019—2020 Housing & Residence lLife

Our operations could not run without the significant assistance of our peer/student staff
members. Some of these jobs require innate skills and specialized training — those of resident
assistants and academic resource mentors. Others require students who are committed to

working hard and looking out for the safety and welfare of their fellow students. Let's talk
about some of the student staff you will come across.

Resident Assistants (RAs)

RAs are students who are selected and frained to work with their fellow resi-
el mssisant qants offering helping skills, advice and referrals, as well as working with their
floor mates to build living and learning communities. They will program, meet with, and get
to know you over the semester. RAs are available for assistance with roommate issues and

maintenance needs, as well as helping you to know and uphold university policies and be-
ing able to refer you to university resources.

Academic Resource Mentors (ARMs)

/AN W B W Ac-qgdemic Resource Mentors {ARMs) are peer mentors who live in the halls.
Their purpose is to help coach and guide you along your journey to aca-
demic success. If you find yourself struggling with a class, they will work with you to help un-

&‘ derstand the issues you might be having, and direct you to people or services that can

make a difference in the outcome.

For example, you might be struggling with a writing class or assignment. Your ARM can help
7
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you investigate what the issue is - Are you having difficulty understanding the materiais?
Do you need to organize your thoughts better before writing the paper? Do you struggle
getting good notes from your class? Once they've worked with you to identify the issue,
then they can work with you on the issues. They can provide some hints and strategies for
managing your time or taking better notes. They can refer you fo the writing center. They
can offer to read your paper and see if it makes sense.
Beyond this, the ARMs will host office hours (&/or study halls) in your buildings and will put
on some programs that will help you learn skills that will make your college career easier.
Don't be afraid to look for them during their posted office hours, or stop in at a program or
study hall. They're happy to work with you!

=

Information Desk Workers

INFORMATION DESK STAFF

Each building has an information desk that serves as the point of entry for
the building. These student staff members make sure people entering provide appropriate
IDs to indicate that they are residents, or, if visitors, that they are properly signed in and es-
f corted by residents according to visitation policies. IDWs also loan out games and recrea-
tional equipment.

tudent
e Student Administrative Assistants (SAAs)

These students are hired by each RD to assist with the administrative functions of the resi-

dence halls. Their responsibilities include helping to complete paperwork, logging mainte-

nance requests, tracking room inventories and assisting with the daily scheduling and func-
tioning of the Information Desk.

Office

ASSISTANT

The central HRL office, located in Newbury Hall, has several students who run front-line ser-

vice in the office, including greeting and providing information to walk-ins, answering

phones and directing calls, and assisting in a variety of administrative functions in the cen-
tral office.

Student Office Assistants
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Service Staff
Custodians

The buildings have hard-working staffs of custodians responsible for cleaning the bath-
rooms, lounges and other public areas of the buildings. They work Monday through Friday
from 7 a.m. - 3 p.m. A limited staff is here on Saturdays to replace paper products in the
public bathrooms, and to clean any extraordinary areas that may need special care. Cus-
todians do not clean individual rooms, suites or apartments, nor do they pick up garbage

left outside your doors. They cannot remove furniture from your room, nor store furniture or
belongings for you.

Maintainers

The university has a staff of maintainers who perform minor repairs in the residence halls and
are kept quite busy caring for resident rooms, bathrooms, kitchens, lounges, and all the fur-
nishings contained in them. If a job requires more significant work, our campus plumbers,

carpenters and electricians will assist. If you have a maintenance problem, please see your
RA or the information desk to fill out a work order.
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CULTURE™

Creating Undergraduate Learning
L]]]Il @\ Through Unique Residential Experiences

By choosing to live on campus at Western, you have joined the
ranks of CULTUREM, a residential experience where you'll take on greater leadership chal-
lenges, where your involvement carries rewards, where your academic life is supported by

peer assistants and in-house staff resources, and where your academic accomplishments
are recognized and rewarded.

What's it all about?

There are many components to CULTURE™ at Western. Let's talk about some of them.

( ARM - Academic Resource
Mentors

ARMs are student peers who play
an integral role in the establish-
ment of an academic environ-
ment in the residence halls, As you #
just read, ARMS are an essential
component of the CULTURE™ pro-
gram. ARMs are available to you
as academic resources, assisting
you in getting information, provid-
ing resources about majors, pro
grams, or how to find your advisor, guiding you through rough patches you may have with
classes or professors, pointing you toward study skills labs or people who can heip you, and
working hand-in-hand with PASS volunteers in your building to make sure that you get what-
ever assistance you may need to succeed at WCSU. ARMs dlso work closely with the build-
L ing's resident director to help you if you're having academic difficulties that might affect

|

10
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your Satisfactory Academic Progress (SAP) and GPA for housing.

PASS — Peer Academic Support Services

Students who have achieved a 3.0 GPA or higher volunteer to tuior fellow students in their
best subjects. PASS volunteers are identified in each building by signs posted near their
rooms, as well as in a list kept at the information desk and with each building's ARM. For in-
stance, if you need help with math, look for a PASS volunteer who lists math as a skill. Volun-
teers are glad to give you some assistance. Keep in mind that PASS members will not do

your homework for you. They're just there to help you reach your goals and understand the
process.

Faculty in the Residence Halls

Housing & Residence Life continually iooks for ways to bring its faculty to our students. Fac-
ulty members often volunteer to present programs or partficipate with students in our halis.
The Great Resources of Western program (GROW) regularly brings faculty to talk about all

( kinds of information important to academic success and getting the most of your campus
experience. Look for more information throughout the fall semester.

Community Standards

Community standards (or how we'd like to live with each other) work best when everyone
actively participates in the process. Don't be afraid to speak up if you have a question or
something's happening that you don't like or don't understand. When everyone is in-
volved, the process of community standards works best for everyone!

Campus Resources

The Western campus is filled with resources to help make your college experience success-
ful. If you don't know where to turn for help with an issue, talk to your RD, RA or ARM, or stop

at the information desk. Any one of these folks will be able to put you in touch with the
people who can help you.

Academic Initiatives

Your academic success is important to us, and we celebrate it with you at our annual Aca-
demic Recognition Ceremony. Other initiatives, such as our GROW and My Road to West-
& ern programs, continue as well. Look for new initiatives in your hall this yeart

11
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Priority Points

Another facet of the CULTURE™ program is the awarding of priority points. Throughout the
year, your participation in hall events and organizations, as well as your behavior, your aca-
demic standing, and other criteria, will determine a “point value” for you. The time when
most of you will know about priority points is at room selection for the next fall, when your
points will be totaled. Your point value, combined with those of your selected room/
apartment mates, will determine your status for room selection. The goal is o have a highly

ranked packet of people which will determine when you may participate in room selection
for the fall semester.

Things to keep in mind.

« Getinvolved, follow the rules and succeed academically.

« The priority points list will be updated and available with your RD and/ or SAA.,
« A final points tally will occur just before room selection.

E » You can lose points for violations of our student code of conduct or residence hall policies.

Please look on the housing web page in the CULTURE™ section for updated details of our priority
points program.

12



- *
WESTERN
CONNECTICUT
STATE
UNIVERSITY

COMMUNITY LEADERSHIP & OPPORTUNITIES

Hall Councils

Each building has Hall Councils, student-based organizations that provide leadership opportunities in your
residence halls. Each floor or section of your building sends a representative to the building’s hall council.
Each hall council is responsible for providing social, cultural, educational and other programming for you.
Hall Councils are also presented with the public area damages for each residence hall. Aithough they do
not determine the pricing, it is the hope that the hall council will work to determine the culprits, as well as
a means by which to prevent further damages. People selected from hall councils attend and represent
your building at the inter-Residence Hali Association (IRHA). Piease see your RA/RD for details.

Inter-Residence Hall Association

The IRHA is a governing body made up of stu-
dent representatives from each of the WCSU
- residence halls and their hall councils. They

( work to coordinate the interests of the resi-
dence halls, to bring students together
through activities involving and benefiting
each hall and to address problems and con-
cerns common to the resident students.

IRHA is also the forum to discuss campus food
service. Representatives from the campus
food service company occasionally attend meetings and respond to student concerns.

IRHA provides recreation equipment for use by residents (e.g., volleyballs, games, ping-pong and pool
equipment) They are aiso responsible for programming, either as an organization or as a sponsor of other
individual's or group’s programs. IRHA is a member of the National Association of College and University
Residence Halls and its regional affiliates. Through their participation in this organization, there are oppor-
tunities for outside involvement and travel. IRHA meets weekly. All resident students are encouraged to

get involved and attend an IRHA meeting,. Check in with one of your RAs to learn when the meeting time
is!

(W

13
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LIVING ON CAMPUS

Roommates

For many of you, this will be your first time living away from home, and your first time sharing a room
with someone else. Having a college roommate is an experience like no other. The following are some
thoughts about being a good roommate:

Having a roommate isn’t rocket science, but it is work.

We recommend you:
* Clean up after yourself.
» When your roommate wants quiet be respectful of their wishes
¢ Do not break your roommate’s things.
* Be kind to your roommate

( e Get to know your roommate. Don’t judge them based on their social media accounts.

* Be reasonable about visits from friends.
* Be reasonable about visits from “special” friends.
¢ Do not use your roommate’s things without permission.

» Give them your respect.

The Great 8 of being a Good Roommate
1. If something doesn’t belong to you, leave it alone.
2. Step into the hall or a floor lounge for those late night “phone calls.”
3. Set a schedule (cleaning, studying etc.}
4. Clean up after yourself.
5. Have “alone time.”
6. Communicate: talk before you fight.

\.. 7. Set rules and make a roommate contract.

8. Respect each other and each other’s boundaries.

14
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Things to Remember:

Although we try our best to pair roommates well, there may be occasions when some of you may need or
want a room change. If you find yourself in that situation, here are some things to remember:

« Room changes are not permitted during the first two weeks of the semester. Housing needs to
check occupancy levels and determine if and where spaces may be available.

+ Take some time to get to know your roommate before deciding you can't live with him or her.

« Try to resolve conflicts with your roommate as they arise, and don't forget to ask the RA staff for
help.

« Room changes are all subject to the availability of space. We can only move you if we have some-
where to put you!

 Allroom changes must be approved by your RD, even if you just want to switch bedrooms in your
same suite or apartment.

» If you have aiready spoken to your roommate and things haven’t gotten better, then talk to your
C RA or RD. Remember, all room changes require the approval of the Resident Director of your build-
ing.
* You can change buildings if space permits it, but this requires the approval of both buildings’ RDs,
and there may be certain requirements that need to be met to move to Grasso Hall or Pinney Hall.

s Room changes may mean that your room and board fees will change. Please be sure to ask about
any cost adjustments that might occur.

* Remember, if you need a room change
follow the steps below:

— Talk to your roommate
— Ask your RA for help
— Discuss your options with your RD

—THEN, work with your RD to effect
aroom change. He or she will
work with the housing & residence
life staff to make the changes.

()

15
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POLICIES

Communities are groups of people who join together for some kind of common purpose and who devel-
op a set of regulations for behavior so that people can peacefully co-exist. In your case, the residence
halls are “pre-formed” commuities, with long established rules and guidelines to follow, the majority of
which have been designed and implemented with the safety and security of the residents in mind. Viola-

tions of these policies will result in university disciplinary sanctions, which may include fines, restitution
or residence hall separation.

The Conduct Process

If you are documented for a possible policy violation, you will be notified by delivery (from your hall staff)
of a time to meet with either the resident director or a university judicial officer assigned to investigate
the case. It is mandatory to attend this meeting. At this investigative meeting, the incident will be dis-
cussed with you. Your resident director or a university judicial officer will tell you if there is sufficient evi-
dence to bring charges and sanctions against you and what those charges and sanctions are. You may
then choose to sign an agreement (waiver) form, and will be given a copy of it.

( If you do not accept responsibility for a violation, or if you have an extensive judicial history, a hearing
will be scheduled. You will receive notice of the hearing, including the potential charges, and information
necessary for you to understand your rights and responsibilities as outlined in the code of conduct. At a
hearing, the case will be presented to a university judicial officer or the university judicial board. You will
testify if you wish, and a decision will be made as to your responsibility for the violation. Once the deci-
sion is made, you will be notified of it in writing, as well as any sanctions you may receive as a result.

You may appeal a hearing decision by picking up an appeal form in the Office of Judicial Affairs in the Stu-
dent Center 220 or the Office of Student
Affairs on the 3rd floor of Old Main. You have
three (3) days from receiving the decision to
pick up and fill out this appeal form. The Assis-
tant Dean of Students usually hears the ap-
peal.

If you have any questions at all about the uni-
versity judicial process, please contact the
Office of Judicial Affairs at (203) 837-8770. Also
please refer to the Student Code of Conduct
and Statement of Judicial Procedures in your
student handbook and on the Judicial Affairs
website (http:/fwww.wcsu.edu/stuaffairs/

16
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PROHIBITED ITEMS AND ACTIVITIES — ALL HALLS:

This list is not intended to be all-inclusive, and additional items may be added to the
list as they become identified. The university reserves the right to limit the usage of
any appliance on an as needed basis.

« Firearms of any kind, or any item that could be mistaken for a firearm. This includes, but
is not limited to, water guns, twirling rifles and paintball guns.

« Weapons of any kind, legal or illegal, including but not limited to guns, knives, bows and
arrows, martial arts types of equipment, BB guns, pellet guns, Nerf® guns, air guns, or
paint guns. "Weapons” means any firearm, including BB guns, pellet guns, air guns, or
paint guns, whether loaded or unloaded, any knife (excluding a small pen or pocket
knife}, including a switchblade or other knife having an automatic spring release de-
vice, a stiletto blade, sabers or decorative swords, any police baton or nightstick, bows
and arrows, any martial arts weapon or electronic defense weapon.

C « Explosives or fireworks of any kind.

« Volatile liquids and substances of any kind, including but not limited to fuels, open

paints, paint thinner or turpentine. Art equipment should be kept in lockers in the art de-
partment.

« Gasoline motors, including motorcycles and mopeds, in the residence halls.
« Wicker, paper or other types of flammable wastebaskets.

« Prohibited appliances on the Midtown campus and in Centennial Hall include: George

Foreman grills, hot plates, toasters and toaster ovens, electric frying pans, crock pots
and immersible heating coils.

« Room air conditioners and space heaters.

« Microwaves in rooms on the Midtown campus, other than those provided on the Micro-
fridge rental units. Westside may only have the university-provided microwave.

« You are permitted to have refrigerators, but they may not be larger than 3.6 cubic feet,
and you may have no more than one per resident in each room or apartment.

« Non-UL approved or faulty appliances.

L « Halogen lamps of any kind.

« Octopus (multi-tap) outlet plugs and extension cords, as well as outlet extenders that
are not surge-protected. (UL approved circuit breaker power strips are permitted if nec-
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essary.)

+ Flammable or non-UL approved decorations, including Christmas decorations and
string lights. You may have decorations that are UL-approved. These must never be

placed outside of the room or in a dangerous position in the room. No decorations
may be hung from Pinney Hall balconies.

¢ Live (or cut) Christmas trees.
¢ Waterbeds.

» No major weight-lifting equipment. Minor weight-lifting equipment must be less than
20 pounds.

¢ Rooms and apartments must be kept clean of uncovered food, soda or other cans,
excess dirt, litter and other unsanitary items or conditions.

¢ Incense or candles, burnt or unburnt, of any kind, and for any purpose.
» lllegal drugs and/or drug paraphernalia, including hookahs.

( s Pets, with the exception of non-meat-eating fish, which may be kept in containers not
to exceed ten (10) gallons in capacity.

« Objects placed on window ledges or hung from windows. (See Westside Specific reg-
ulations for balconies).

» There is no smoking permitted anywhere in WCSU residence halls. Smoking materials of
any kind, including Beedi, clove or other cigarettes and smoking paraphernalia, in-
cluding but not limited to hookahs, are violations of policy, as are e-cigarettes. All

smoking must be done at least 15 feet away from the building. Smoking is not permit-
ted on Pinney Hall balconies.

e Chewing tobaccos (or similar products}.

» Stored alcohol or other beverage containers in rooms or apartments, even if used for

decorative purposes. You alsc may not display alcohol packaging, and/or cardboard
boxes.

» Water bombs, balloons, squirt guns and water fights.

» Snowball throwing in the immediate vicinity of the residence halls {including parking
areas and adjacent lawns).

L « Sporis play in the hallways (for example, playing catch, rollerblading. bicycling, run-
ning, etc., aside from those sponsored as programs by the housing & residence life de-
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partment).

You may not remove room or apartment furnishings, nor may you use lounge furnish-
ings at your discretion.

You may not remove or damage any windows or window screens (including slicing.
cutting, ripping). Screens may have tamper-proof stickers installed, and will be inspect-
ed in the monthly health, fire, and safety inspections. Screens which have been tam-

pered with will be noted, and residents will be charged in the university discipline pro-
cess.

No items thrown, tossed or otherwise moved through windows, screens, or balconies.

Exterior clotheslines (this includes Pinney balconies) or placing drying racks in the hall-
ways.

llegally parked motor vehicles.

Bikes may not be kept within the residence hadlls including inside your room/apartment/
suite.

Using an exit-way for any purpose that will interfere with its use as an exit-way.

Altering or tampering with heating, electrical, fire safety, or security systems, including
but not limited to misuses of smoke detectors, sprinkiers and sprinkler heads, fire alarms,
thermostats, or door lock systems.

Collecting or assembling flalmmmable materials that constitute a fire hazard.
Using rooms or common areas for activities that could be considered parties.

Using rooms and apartments as sales rooms or for storage of merchandise, solicitation
or peddiing.

Deliveries to individual student rooms {excluding deliveries as part of HRL programs,
e.g.. candy-grams.)

Pointing speakers out of residence hall windows, or excessively loud stereos, TV's, video
games, etc.

Dry and wet erase message boards on your door (inside or out). They may be used on
other surfaces.

No materials may be posted or distributed in the residence halls without receiving per-
mission and an “Approved for Posting” stamp from the housing & residence life depart-
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ment.

« Electric (or other) scent warmers, regardless of form of scent (oil, candle, wax, etc.},
plug in air fresheners with a coil, diffusers

+  Washers, dryers, and dishwashers in individual rooms or apartments.

« Glow-in-the-dark stickers or similar decorations. Writing on walls with laundry or other
detergents is also prohibited.

« Furnishings must not be within 18 inches of the front of AC/heating units in rooms or
apartments.

« Curtains may only be hung using tension rods or 3M hooks.

« Table games (such as pool, ping pong. foul shot games, pinball or other games of
chance or skill) in rooms and apartments. Poker or other card games and parapherna-
lia associated with these games are prohibited as well.

« Drinking games (including those played with non-alcoholic beverages) are prohibited.

« Entering or exiting rooms or apartments through windows or balconies, other than in
the case of an actudl fire or a life-safety emergency.

« Nothing (cloth, beads, etc.) may be hung from ceilings. Also, nothing is ever to be
hung on doors or from overhead pipes and/or sprinklers/sprinkler heads.

e Pull up bars may not be hung from doorways.
« Painting, wallpapering, stamping and/or stenciling walls.

« Decorations may be hung on walls with removable poster strips or hooks only. No duct
tape. packing tape, molly bolts, screws of any type, nails or prong holders may be

used. No permanent or semi-permanent structure can be attached to any walls, ceil-
ing or floor.

« Students may not lease, sublet, rent out, or in any other manner use their rooms or
apartments as hotels or other temporary lodging to/for anyone.

« Activities that are violations of local, state or federal laws.
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Room and Apartment Maximum Occupancies

There is a maximum of two guests per resident permitted in each res-
idence hall. If your room has:

Resident(s)

3

Wi obh W

CONNECTICUT

You may have: For a total occupancy of:
2 Guests 3

4 Guests 6

6 Guests 9

8 Guests 12

10 Guests 15

Note: This does not mean that if you are the only resident in your room, you can still bring in guests for
non-present roommates (e.g., you can’t invite extra people if all your roommates are out).

Suite and Apartment Policies

Apartments and suites require some different regulations than the traditional Midtown residence hall
rooms. Here are some policies relating specifically to Pinney, Grasso, and Centennial halis.

Furniture

* The only non-university furniture permitted in Centennial, Grasso or Pinney is one small entertain-

ment center unit. Small plastic/metal shelves and drawers are allowed in Westside residence halls to
help with storage.

Wall Decorations

+ Decorations may be hung on walls with removable poster strips or hooks only. No duct tape, pack-
ing tape, molly bolts, anchor screws, nails or prong holders may be used.

Balconies

« Nothing may be tossed from your balconies or patios. You and/or the other residents in your apart-
ment may be separated from on-campus housing if you are found responsible for violating this poli-

cy.

( * You may not use the balconies or patios as an entry to or exit from any apartment, except in the
case of a fire or life safety emergency that prevents you from leaving through your apartment door.
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You may be separated from on-campus housing if you are found responsible for violating this poli-
cy.

* Balconies may have:

« potted plants (not hanging)

« patio chairs (resin, folding, etc.) a small resin side table
+ Balconies may not have:

« hammocks, including those attached to railings

« permanent (upholstered, etc.) furniture, including university-provided desk or dining room
chairs

« laundry lines or drying racks hanging from or placed on the balconies

» decorations of any kind (including banners, holiday lights, etc.) Holiday lights may be strung
on or around the interior of the sliding door, but may not be hung on any exterior surface

o grills of any kind (charcoal, propane, hibachi, etc.)
( » stereo speakers aimed out balconies or windows.
» garbage, boxes, or plastic/paper bags are to be left on the balconies.

 Smoking is prohibited on all balconies/patios.
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The WCSU Alcohol Policy

A complete version of the WCSU Alcohol Policy is available on the WCSU Student Affairs webpage, as
well as the HRL webpage. What follows is the section of the policy as it relates to the residence halls:

Residence Halls

A. Possession or consumption of alcoholic beverages by persons under the legal drinking age is prohibit-

ed. Sale, purchase or possession of alcohol without liquid (alcohol vaporization) machines is prohibit-
ed. (Section 30-116)

B. The manufacturing of alcoholic beverages is prohibited.

C. Students of legal drinking age may not have aicohol in their room/apartment at any time if any of the
students residing in the room/apartment are under the legal drinking age. No alcohol will be visible
or consumed while anyone under the legal drinking age is in the room or apartment.

D. itis never permitted to possess an open container of alcohol or consume alcohol in public areas in or
around the residence halls. This includes but is not limited to hallways, practice or study rooms, com-

puter rooms, lounges, bathrooms, and lawns or parking areas adjacent to the residence halls
(including parking garages).

E. Common source alcohol containers {(such as, but not limited to, kegs, beer balls, punch bowls and
wine boxes) are prohibited.

F. Alcoho! containers, full or empty, may not be used for decorative purposes. Paraphernalia associated
with drinking or alcohol-related games (such as, but not limited to, funnels, beer bongs, shot glasses,

and taps) are not permitted in the residence halls. Possession of such implements or containers is a
violation of University policy.

G. The storing, displaying or collecting of empty alcohol containers in a room or apartment is prohibited.

Failure to remove empty containers or storing empty containers can lead to health and safety viola-
tions.
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Parental Notification for Drug & Alcohol Violations

Western Connecticut State University is committed to the elimination of alcohol and drug abuse and mis-

use within the university community. Accordingly, the university has long held policies regarding the use
of alcohol and drugs on campus.

The Higher Education Reauthorization Act of 1998 (HERA) allows institutions of higher education to noti-
fy parents or guardians of students under the age of 21 of the final outcome of an alcohol or drug viola-
tion. Parental notification has played an important role in reducing the amount of repeat alcohol or drug
violations among students, as well as strengthened the connection between the student, his or her fami-
ly, and the institution.

Waestern Connecticut State University would like to pro-actively address these issues rather than react to
them. The university has adopted the following parental notification policy, both for incidents that occur
on-campus and those that occur at off-campus university sanctioned events:

21 (at the time of adjudication) that their son or daughter has been found responsible for violating
the university’s alcohol or drug policies. This will occur after a finding of responsibility for the sec-
ond alcohol or drug offense, except in such cases detailed in #4.

( 1. Western Connecticut State University will notify parents or guardians of students under the age of

2. Students whose parents will be notified of an alcohol or drug violation will be informed of such dur-
ing the course of their judicial meetings with an investigative officer or a university judicial officer,
after a finding of responsibility is made. This will allow the student to make contact with his or her
parents or guardians prior to the letter’s arrival.

3. Letters will include resources available at the university and the nearby community to assist the stu-
dent and hisfher family should they wish to pursue counseling or other processes.

4. In specific cases, the university will notify the parents or guardians of students under 21 years of
age following a first violation. Examples of such cases may be as follows:

¢ The incident involved significant property damage;
¢ The incident involved a reckless disregard for the safety of themselves and/or others; and
+ The incident was accompanied by other serious violations of university policy.

The university judicial officer, in conjunction with the dean of students, will determine whether a let-
L ter should be sent to parents/guardians after a first violation.

5. If a student under the age of 21is transported to the hospital because of drugs or alcohol, the uni-
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versity will contact (via telephone) the parents or guardians of that student to inform them of the
potentially serious incident. The following procedure will be in place for such a situation:

+ University Police will make the transport determination, in conjunction with EMS personnel.

« If the incident occurs at an off-campus, university sanctioned event, the advisor or university
representative responsible for the event will contact the campus police, who will follow the
procedures below (for non-resident students).

The ADHRL/RD (in the case of resident students), or the University Police (in the case of non-resident stu-
dents), will contact the administrator on cali.

The Administrator on Call will notify parents/guardians that an emergency has occurred with their son or
daughter, and that a parent or guardian must come to the hospital to retrieve the student. The student
will not be permitted to return to the residence halls or resume classes until the student has met with
the alcohol and substance abuse prevention coordinator (or the dean, in her absence) to discuss the inci-
dent and options for assistance available from the university and community resources.

No Smoking Policy

All residence halls at WCSU are tobacco and smoke-free (including e-cigarettes). There are no areas in
any residence hall where smoking or chewing tobacco is permitted. Smoking areas near the residence
halls have been identified by your hall councils and IRHA. Benches and receptacles have been placed near
these areas. Containers for disposal of smoking materials have been provided, and you are asked to
make use of them. Please ask at your information desk for the area(s) near your buildings. University pol-
icy dictates that you must be at least 15 feet away from any campus building while smoking.

Quiet Hours

Quiet hours are from 11 p.m. to 8 a.m., Sunday through Thursday, and from midnight to noon on Friday
and Saturday.

During finals, 24-hour quiet hours are in effect. If you violate the quiet hours policy during the 24-hour
quiet period, or if you are documented for a possible Code of Conduct violation, you will be immediately
removed without warning from the residence halls. Notifications will be posted around your residence

hall prior to the beginning of the 24-hour quiet period. A disciplinary hearing will follow after the close of
the semester.
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Courtesy Hours

At all times, WCSU’s Department of HRL has a policy of courtesy hours. This policy essentially means that
you should be aware of the effect your personal noises have on those who live around you. If you are
asked by someone to turn down volume or to be less noisy, please accommodate him or her. You can and
should expect the same treatment from them in return. Commonly, you are considered too loud if you can be
heard further than the door of the room next to your room.

Sprinkler Heads/Fire Safety Equipment

Nothing may be hung from sprinkler heads. In addition, great care should be taken to see that your sprin-
kler head is not hit or damaged by items or activities in your room, suite, or apartment. In the case thata
sprinkler head discharges, police and fire safety personnel will investigate the cause. Be aware that you
may be charged with a violation of university policy if it is determined that your actions caused the dis-

{ charge. You may also be liable for restitution [repair.

The university is not liable, and will not pay, for damages to your personal belongings caused by sprinkler
discharge (or other reasons). Please see the liability statement in this booklet, and make sure that you are
covered by personal property insurance.

Damages

You are responsible for any and all damages that occur in your residence hall room.

You are also responsible for damages that occur in public areas of the building. Public area damages
(PAD) are reported to the building’s RD when they are discovered. These can be physical damages, such
as broken doors or windows, or may be things such as excessive cleaning (urination in a stairwell). Public
Area Damages cannot be appealed. All charges are made available for review throughout the semester.

When damage occurs, an amount (determined by the Department of HRL and Facilities Management) is

applied to the damage. It is billed to the responsible person when that person can be identified. Often,

though, no one can be identified, and the charge is shared by the general community. it is important if

you know who is responsibie to bring that information forward to the hall council officers or the RA so it
L can be discussed at your hall council meetings. All charges and assignments are listed in hall council
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minutes and posted throughout the semester. Public area bills are charged at the end of each semester,
while individual damages are charged immediately.

Health, Fire, and Safety Inspections

Each month, members of the housing & residence life staff will inspect your
rooms, suites, or apartments for health, fire and safety reasons. The inspection
dates will not be posted.

Please keep in mind that your room or apartment will be inspected with or
without your presence. {(Be aware that your room or apartment can be entered
at any time by housing staff if it is felt that there is an emergency or impending
danger to you, your roommate(s) or university property.)

Violation(s) of university policy will be noted on the Health, Fire and Safety In-
spection forms and you will be given a written copy of the form in order to al-

low you to rectify the violation(s). Dangerous or illegal items may be confiscated during inspections. If
you have a violation, you will be given 72 hours to rectify it.

After this time, your room will be re-inspected by the resident director. All initially noted violations will
result in a written warning, regardless of whether or not you remedy the situation. If you do not take
care of the violation, you will be charged judicially and a further sanction (restitution, probation, com-
munity service, and/or separation) may result. Additionally, if violations are found at subsequent inspec-
tions, you will be referred to the judicial system immediately to face the possible sanctions listed above.
In essence, you are expected to keep your living space in a clean and safe condition at all times.

Lockouts

Many of us have thoughts of security and safety on our minds these days, yet, some students forget
or refuse to carry their own IDs, or they leave their room or apartment doors unlocked. These
practices are dangerous. Furthermore, the use of staff resources to unlock doors or perform lock
changes for those who refuse to carry an 1D can reach onerous proportions. (The issuance of a

temp card for anything other than a lock or card malfunction is considered a lockout. You will be
charged as indicated below. )}

First time: The first time you are locked out of your room, you will not be charged for a lock out. When
you go to the desk or an RA to be let into your room or apartment, you will need to sign a state-
ment saying that you understand the next lockout will result in a charge to your bill.

27



L —
WESTERN
CONNECTICUT —

STATE
UNIVERSITY

Second time: If you are locked out of your room or apartment a second time, you will be let in, but your
account will be billed $15. You will not need to have cash with you.

Third time: You will be billed $25 (to your student account).

Fourth time: Your RD will request a meeting with you . You will also be billed $25 to your student ac-
count). Further lockouts will result in progressive university disciplinary actions, which could even-
tually result in your separation from housing.

Fortunately, the majority of our resident students will never have to worry about these policies. We hope
that they will act as a deterrent to those of you who continue to not carry your IDs.

Visitation

Visitation to the residence halls is permitted during the operation of the Information Desk (10 a.m. to mid-
night, Sunday - Thursday, 10 a.m. to 2 a.m., Friday and Saturday).

All residents and guests will be required to follow the procedures outlined below.

( 1. All persons entering a residence hall (residents and guests) are required to present an accepted
form of identification to the Info Desk staff in order to enter the building. Each time a valid ID is
not provided, it will be logged, and on the third event, you will be documented, with a disciplinary
meeting to follow soon afterward.

2. Visitors to the residence hall must stop at the info Desk immediately upon entering the building.
They will:

+ Inform the staff of their name(s)
* Present an accepted and valid form of identification
—WCSUID
— State Driver’s License
— State Issued ID card
— Passport (or Passport card)
— US Military ID
+ Inform the staff of the name and room number of the resident they wish to visit

(‘; 3. Residents must be present at the desk to sign guests in. Guests may leave a message for the resi-

dent (delivery is not guaranteed). Guests are not permitted to enter the building to “look for” resi-
dents.
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4. Guests will be signed in using the following information:
Resident’s name
Resident’s room number
Guest’s name
Guest’s ID information (ID number, form of 1D being used)
Date
Birthdate (if given a non-WCSU ID)

Time of entry

When a resident signs a guest in, s/he is assuming responsibility for the actions and conduct of the
guest(s) while sfhe is in the building. Residents are responsible for informing guests of university
policies and regulations.

5. Guests must be accompanied by the resident who signed them in at all times while in the building.
Any guest(s) found in the building unescorted by the resident who signed them in will be asked to
( leave immediately, and the resident will face charges in the university discipline process. The guest
may also lose the privilege of visitation to campus residence halls.

6. All residents are responsible to escort their guest(s) out of the building and are encouraged to sign
their guest(s) out, thereby terminating their responsibility for the guest(s). Guests may also opt to
sign themselves out, protecting themselves. Please remember, although signing out is optional, all
guests must be appropriately signed in each time they enter a building.

7. All buildings must be entered via the front or main entrance door(s) near the Info Desk. No one may
permit entrance through exit-only doors, windows, balconies or other means.

8. Guests must be 18 years of age or older. Guests under the age of 18 may only sign into the building
with a signed parental permission form, which is available in the FORMS section of the HRL web-
site. The form must be submitted to the building’s RD 24 hours in advance of the visit. If your
guest will be coming to visit over the weekend the form must be submitted by Friday at 12pm.

9. Guests who violate university or residence hall policy may lose their privilege to visit in or around
university residence halls.

Please refer to the maximum occupancy chart for information on numbers of guests permitted.

Late-Night Guests
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There may be occasions for which a resident may request that a guest be permitted to remain in the
building after the desk closes, perhaps overnight. Regardiess if a guest is spending the night or not, no

guest is permitted to enter the building after the Info Desk has closed. The following policy for over-
night guests shall apply:

Students are permitted to have overnight guests in their rooms only if there are no objections from all
roommates. A guest may stay overnight for no more than two nights in a seven-day period. Misconduct

on the part of any guest or violation of any university or housing policy is the ultimate responsibility of
the host resident.

Violations of these visitation procedures will result in university discipline, including the loss of visitation
privileges.

(( PROCESSES & PROCEDURES

The Baslics

In order to live in on-campus housing, you must be a matriculated student enrolied in at least 12 credits
each semester. Graduate students are permitted to live on campus if they are full-time (9 or more credits

per semester). Married students may be accommodated in apartment housing if both students are full-
time, matriculated students.

Meningitis Vaccine

You are required by law to be vaccinated within the last five (5) years, and to provide proof of the inocu-
lation for meningitis to the University Health Services office.

Satisfactory Academic Progress (SAP) and Grade Point Average (GPA) Policies

In order to maintain eligibility to live in the residence halls, Western’s Department of HRL monitors your
{

L GPA (which must remain at 2.0 or higher), and your satisfactory academic progress (SAP), meaning you
must complete 24 credits per academic year.

30



q
WESTERN
CONNECTICUT
STATE
UNIVERSITY

Throughout the course of the year, your ARM will be in contact with you regarding your GPA/SAP status.
If it appears that you are in danger of not meeting either your credit limit and/or the necessary GPA, your
ARM and/or RD will work with you to make an action plan so that you can meet these requirements. Part
of this plan will probably include meeting with your building’s ARM or your RD. If you believe you may not

be able to meet these requirements, you are strongly encouraged to make an appointment to see your
RD and make a plan immediately.

Generally, students who do not meet the SAP or GPA policies’ requirements will be permitted to remain
in on-campus housing for a semester if they: attend intersession or summer classes and achieve the nec-
essary credits or GPA; or if they have an action plan approved by their resident director which they follow
through with. If you're in danger of not meeting GPA or SAP, and if you do neither of these things, you
will not be eligible to live on campus. If you are academically suspended, you will be removed from any
assignment you’ve been given and you will not be permitted to live in on campus housing.

Please remember that there are different kinds of SAP for your coltege or major, as well as for your finan-
cial aid eligibility. Don’t assume that because you are OK with any one of these areas or with housing that
you are OK with another one. Always take the time to visit Financial Aid, your advisor, your dean, or your

RD to be sure you are meeting everyone’s requirements and regulations.

Your student handbook and WCSU catalog will be helpful to you as well.

Room Selection

The most important thing for you to know is that there is ALWAYS something you will have to do to re-
serve your space EACH SEMESTER while at WCSU.

With the year-long housing contract, you will only pay a non-refundable housing deposit ($250) once per
year, generally in March for the following fall if you are a returning student. You will be given specific in-
structions with your deposit notice which will outline the fall room selection process. There will be a very
simple, but very specific, set of instructions for you to follow in order to secure your fall room.

Your CULTURE™ priority points will determine a date for you to participate in selection. You and your se-

lected roommates will sign up as a group according to your priority point totals, and you will actually se-
lect the room or apartment you will be living in for the fall.

For the Spring semester, we anticipate that most of you will remain in your fall rooms. However, there
will be an opportunity to change rooms if you desire it, which will be advertised in the late Fall.

Please be aware of postings, website, Facebook and Twitter announcements, handouts in the residence
halls, and emails sent to your WCSU account regarding how to reserve a space for the next semester. if
you have any questions, please stop by the HRL office, or call 203-837-8531.
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(‘ Leaving Housing

Students who leave Western Connecticut State University and University
housing are required to notify the department of Housing & Residence
Life to officialiy withdraw from housing. Those students are also re-
quired to formally check out with the resident director of their building
before they will be considered withdrawn.

If you have a need to cancel your Housing Contract for any reason, yet
remain enrofled at WCSU, you must make a written request to do

so. Students who enroll for the academic year in housing may cancel
their contract prior to June 30th without penalty. After June 30th, the
cancellation request will be reviewed by a committee to determine if you
will be released from your contract, or will remain responsible for the
room and full payment.

Students who enrol! for the first time for only the spring semester wiil have until December 1st to cancel
their contract without penalty. Again, after December 1st, the cancellation request will be reviewed by a
( committee to determine if you will be released from your contract.

Please see the information on the year-long contract for complete details of how this contract impacts
you.

Board of Regents Withdrawal Policies
The Housing Deposit is a Non-Refundable deposit.

Upon withdrawal from the University, the housing refund will mirror the University refund policy for tui-
tion and fees as such:

» 100% refund, less the housing deposit, for withdrawal up to and including the first day of Uni-
versity-wide classes as defined by the published university calendar.

e 90% of the balance, iess the housing deposit, will be refunded during the first week of universi-
ty-wide classes.

* 60% of the balance, less the housing deposit, will be refunded during the second week of uni-
versity-wide classes.

(. e 40% of the balance, less the housing deposit, will be refunded during the third and fourth
weeks of university-wide classes.

- —
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SAFETY & SECURITY

Door Access Policy

To enter a residence hall on the Western campus you must have a valid WestConnect identification card.
WestConnect cards are available at the WestConnect Office located in the Old Main Administration build-
ing. Normal business hours are 8 a.m. to 4 p.m.; however the office does offer extended hours at the start

of the fall and spring semesters. Please visit their website for the most up-to-date schedule. The office
staff may be contacted at (203) 837-9311.

Each main door to the residence halls has a card reader; this reader uses a technology called proximity
technology in order to read the card and grant access to the building.

Proximity technology means the card is read when held in proximity to the reader, therefore it does not
require you to swipe your card through the reader. The read range for cards is about 4 inches from the
reader. Although there is a PIN pad on the reader, that function is not being utilized at this time.

Your card is your key to the building; it is issued to you and intended solely for your use. The card is non-
transferable, and you should never loan or give your card to another individual.

Procedure to access the residence hall:
1. Present your card to the reader, and wait for the light to flash green.
2. Pull open the door and enter.

It's that simple!!

Never hold open a door/prop open a door in the residence hall. This will cause an alarm. Be aware that

every time you present your card to a reader, there is an audit trail of activity. If an alarm is activated, the
University Police will respond.

WARNING: You should never let anyone into the residence hall without a card or being properly checked

in at the front desk. Safety is a shared responsibility and you must be conscious of who is accessing your
place of residence.

Lost Cards

Report a lost card immediately to your building’s front desk and/or resident director. 1D Cards should
NEVER be given to a friend or other student. Your card can be temporarily marked as lost. Even if you are
not sure if the card is permanently lost, notify your resident director. Lost cards may be replaced at the
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WestConnect Office during normal business hours.

There is a $15 charge for the replacement of a lost card, the fee is billed to your student account and is
payable at the cashier’s office.

If you lose your card after-hours, your resident director, at your request, may provide you with a tempo-

rary card to be used until the next business day that the card office is open. Temporary cards must be re-
turned to the resident director.

WestConnect provides a “Manage My Account” website, where you can see your balances for meal plan,

ConnectPrint, and ConnectCash and report your card as lost/ stolen. The web address is www.wcsu.edu/
westconnect/card_account_manager.asp

Fire Safety

Fire is always a danger in residence halls. Using your common sense is the best weapon to avoid fires.
Here are some other tips and information.

(( « Candles, incense, wax melters, oil diffusers, and clove or other scented cigarettes, tobacco

(including chewing tobacco), e-cigarettes and other smoking products are prohibited in all resi-
dence halls at WCSU.

* Microwaves are not permitted in student rooms on the Midtown campus other than those provid-
ed on the Microfridge rental units.

» Tampering with life safety equipment (extinguishers, smoke or heat detectors, hoses, alarms,
sprinkler heads, etc.) is against state and federal laws, as well as university policy. Formal legal and

university action will be taken, and the penalties may be severe if you are found to have tampered
with life safety equipment in any manner.

» Fire alarms and drilis may occur during the semester. Be sure to familiarize yourself with evacua-

tion routes and policies. Evacuation routes (maps with “You are here” stickers) are posted on each
residence hall room or apartment exit door.

» Evacuation is mandatory for all fire alarms. The fire or police department may call for all rooms to

be searched, and you will face civil andfor university action if you are found in the building during an
alarm.

» Evacuation gathering areas are posted near each residence hall (see map at the end of this book-
L let). When an alarm sounds and you exit the building, you are required to move to the evacuation
area in order to allow fire and police personnel to be able to get in and perform their jobs. If you
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do not evacuate to the appropriate areas, you will be documented and charged in the university
discipline system.

Cooking

Cooking is not permitted in rooms on Midtown. There are facilities throughout most buildings where you

may cook, using appropriate caution. In Centennial Hall, microwaves are provided, but other cooking ap-
pliances (other than toasters) are prohibited.

Apartments in Pinney and Grasso are equipped with kitchens, but cautious cooking shouid be the rule.
This includes making sure your ovens, microwaves and appliances are kept clean, and that any malfunc-
tions are promptly reported for repairs. Sloppy or dangerous cooking procedures and facilities (greasy
buildup, inappropriate appliances, etc.) that result in fire, smoke or excessive heat damage and alarms
will result in the filing of university charges against the residents responsible for the conditions which
caused the damage or alarms. Restitution for resulting damages will be a minimum sanction in such cases
and housing separation could also result in a sanction.

In Case of a Fire

If you hear an alarm, or if you discover a fire and pull an alarm, prepare for exiting the building by doing
the following:

s Take a towe! to cover your face in case there is smoke.
* Close all windows. Oxygen feeds the fire.

« Check your doorframe for heat. If it is hot to the touch, stay inside and call the police emergency
number (911) to notify them that you are in your room.

* Take your 1D or room keys with you.

» Close your door behind you.

« Walk quickly but don’t run to the nearest accessible exit. if there is smoke, stay near the floor, as
smoke rises.

» Wear shoes and warm clothes. You can be outside for a long time with some alarms.

¢ Remain calm.

+ Report to the identified evacuation area for your building.
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Your Personal Safety — Keys and IDs

These items are your lifelines to your rooms and the buildings in which you live in. At this time, all rooms
or apartment doors on campus operate with your ID. Keys are only issued if there is a problem with your
door lock or if you request one for your bedroom in your apartment (Pinney Hall). You, your roommates
and all of your possessions are protected almost solely by the fact that no one else has access to your ID.

Doors from rooms or apartments to public hallways must never be left in the unlocked position or
propped open. Staff members have been instructed to check hallway doors on their rounds, to fock any
doors found in an unlocked position and to close propped open doors. Disciplinary action may be taken if
room or apartment doors are found left in an unlocked position or propped open. D|5C|pl|nary actlon may
include documentation and a meeting with the resident director or with a
judicial officer.

tf you lose your ID, you must tell the desk immediately so that your card can
be shut off. You must replace your card as quickly as possible and notify the
(( desk again so that the proper code can be assigned to your new ID.

Safety

Issues of personal safety are important to each of us. In order that we are safe and our belongings secure,
it is imperative that you follow these policies at all times.

+ All exit doors should remain secure at all times. Never prop doors at any time.
* Remember to keep your room door locked at all times.

» When you travel across campus at night, use the university escort service (x79300) or go in groups.

If you are coming back to campus late, you may call ahead and have the escort meet you at your
car to walk you back to your room.

* Keep your car locked at all times, and park in a well-lighted area.

+ Emergency phones are located all over campus. Most have a blue light to make them easy to find.
There are also yellow and blue emergency phones. All you need to do is get to the phone and push
the button. Police willimmediately be notified of your call and location and can communicate with
you over the phone (with no hands).

(.1 « Mark personal items with identifying numbers (equipment available from University Police).

» Write down the serial numbers of your belongings. This information will be helpful to WCSUPD in
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the event something is stolen.
¢ Let a staff member know immediately if you see a stranger in the halls.

e Carry your ID on you at all times. You will be asked to provide it to enter any hall, even the one you

live in. You may be asked to show your ID to the police or the staff, and your guests will always
have to show a picture ID to visit in a building.

AMENITIES
Mail

Each student has a mailbox in his or her residence hall. Mail is delivered Monday through Friday only.
Please check your mailbox daily!

Address all mail to:

Your Name

Building and Room #

WCSU

181 White Street

Danbury, CT 06810
Email

Your Western email address is the chief, official means by which the university and the Department of
HRL will communicate with you. It is imperative that you check this account daily.

Vending Machines

Most buildings have candy and soda machines. Most campus vending machines are also able to accept
ConnectCash on your student 1D. ConnectCash is loaded on your card that can be used for laundry, So-

dexo venues, vending machines and the University Bookstore. There is a $20 minimum to add money to
your ConnectCash account.

Meals

Sodexo is the current food service provider. You must present your ID card or pay cash to eat. Midtown
residents default to the Ultimate Dining plan. This plan offers 21 meals per week in the Student Center
Restaurant, Einstein’s, and the Westside Marketplace, 5 guest passes, and $200 Flex Points per semester.
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These students may opt to take the Platinum or Platinum plus plan if they desire.

Centennial students default to the Platinum plan as their meal plan. The Platinum plan provides 15 meals
per week, (SC Restaurant, Einstein’s WS Marketplace) in addition to $110 in Flex Points and 5 guest passes
for the semester. Centennial students may opt to select the Ultimate or Platinum Plus plan, but may not
select the Blue, Blue Plus, Gold, or Gold Plus plans. The Platinum Plus plan provides 15 meals per week,
$175 in Flex Points, and § guest passes for the semester.

Grasso and Pinney students have a Biue plan, which provides 75 meals per semester in either Westside or
Midtown, along with $250 in Flex Points. There is also a Blue Plus plan, which is 75 meals per semester and
$325 in Flex Points. Grasso and Pinney students can opt to purchase the Blue Plus, Gold, Gold Plus, Plati-
num, Platinum Plus, or Ultimate Dining plans as well. The Gold plan consists of 175 meals per semester
and $175 Flex Points, while Gold Plus is 175 meals per semester and $250 Flex Points per semester.

Flex Points are “dollars” linked to your meal plan that allow you to purchase items in any of the Sodexo
locations on both campuses. Points expire at the end of the academic year.

Internet
(( All residence halls provide wireless access to the internet. Each room also provides data drops for your
computer, with Internet access. It's as simple as plugging in and following the instructions for logging in-

to the system. If you have questions, please call the Help Desk at 203-837-8467. You will find complete
information on the university website at www.wcsu.eduftechnology/students.

Laundry

Our laundry machines operate from your ID (WestConnect card) when you have ConnectCash on it. Ma-

chines are available in each building. If using cash, the price is $1.50 per wash/dry. If using ConnectCash on
your ID, the cost is $1.30 per wash/dry.

Phones and Voice Mail Services

The university no longer provides phone or voicemail services within the residence halls.

Shuttle Bus Service

Shuttle service is supplied between both campuses. Schedules are available online and in your infor-
mation desk. Stops are located at the Westside Commuter Lot, the Campus Center, the O’Neili Center, in
front of Pinney Hall, in front of Grasso Hall, in front of Centennial Hall; and on Midtown on Fifth Avenue
near White Hall, near the Berkshire Gym, and on Roberts Avenue next to the Student Center.

(i Several stops are also available in Danbury: Lake Ave. (near Stop & Shop), the Kennedy Street HART sta-
tion (upon request} and Danbury train station (upon request), and on weekends, the Danbury Fair Mall.
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A new service is also available which allows you to follow the shuttle on GPS. This location tracking is
available to Android and iOS users, as well as in a webapp, through Double Map. Check the shuttle web-
site (http:ffwww.wcsu.edufshuttief) for details.

The shuttle is a free service, but you must have your ID. Should you run into issues with the shuttle, you're
asked to email your specific details (time/date/run etc.) to shuttle@wcsu.edu.

Cable Television

Each room is equipped with cable TV access. Service is currently provided by Campus Televideo. For a list-
ing of the channels, please see this link: http:/fwww.wcsu.edu/housing/documents/documents/
forms/2016%20Western%20Cable%20Lineup.pdf. We also now provide HBO Go and Showtime—all you
need is your WCSU email and password!

IMPORTANT INFORMATION

Liability and Personal Property Insurance

The university shall not be liable, directly or indirectly, for loss andfor damage to personal property by fire,
theft, water damage due to any source of water contamination, or any other cause. Every resident is en-
couraged to hold personal property insurance coverage since the University Insurance Program is limited

to coverage of only university-owned property. You may be covered by your parents’ homeowners’ poli-
cy. Please check into insurance coverage immediately.

Storage

Residence halls are designed mainly for living and programming spaces. There is extremely limited stor-
age available, and it is confined to housing & residence life storage only. There is no space available out-
side your room to store any of your belongings.

You may also not move any university furniture from your rooms (beds, dressers, desks, chairs). Please
plan accordingly and utilize your space well. Do not move your furniture out of your room and leave it in
the hallways. Please do not ask a custodian or maintainer to remove furniture for you.
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Health Services

The University Health Service is located on the Midtown campus, across from the parking garage and in
front of Litchfield Hall. Health Service provides treatment to all full time students, regardless of the health
insurance they carry. Emergency care only is provided for part time students, faculty and staff.

Appointments are recommended. Please call 203-837-8594 to schedule an appointment.

After Hours

If it is an emergency, you should go to the emergency room at Danbury Hospital. For non-emergencies,
contact your private health care provider or a local urgent care clinic (www.afcurgentcaredanbury.com).
The charges for these services will be billed according to your insurance company. For further information
on after hours care please visit wcsu.edufhealthservicesfafterhours.asp
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2019-20 COSTS PER SEMESTER

The room rates that are reflected below are those which have been approved by the CSU Board of Regents. They
do not indicate that each type of space is available. All assignments to specific room types are made at the sole

discretion of the Department of HRL. Costs each year are determined by the Board of Regents and have generally
been increased 5 percent each year.

Midtown campus:
+ Fairfield, Litchfield, Newbury Halls:
Double $3,874.50
Single. %$4,355.50
Triple $3,642.50
Board (Meal) Charges: (Board is required of all students who live on campus)
Ultimate {All Midtown Residence Halls) $2,829.00
Platinum {Centennial) $2,645.00 (Platinum Plus: $2,698.00)
Gold (optional, Grasso, Pinney) $1,839.00 (Gold Plus: $1,892.50)
Blue (Grasso, Pinney) $1,147.00 (Blue Plus: $1,372.50)
Westside campus:
( ¢+ Pinney Hall:
3 bedroom, double in a 5 bed apartment $4,583.00
3 bedroom, single in a 5 bed apartment $5,019.50
1 bedroom, 2 bed apartment $5,069.00
1 bedroom, 1 bed apartment $5,633.00
¢+ Centennial Hall:
2 bedroom, 4 person suite $4,201,50
2 bedrooms, 5 or 6 person suite $4,001.50
1 bedroom, 2 bed suite $4,632.50
1 bedroom, 1 bed suite $5,247.00
¢ Grasso Hall:
2 bedroom, 4 bed apartment $4,201.50
1 bedroom, 2 bed apartment $4,632.50
1 bedroom, 1 bed apartment $5,020.00
Socia! Fee: Per student $22.50/per semester
Break Housing

i
[ s For Thanksgiving and spring breaks, housing is available at no additional charge for all resident students, regardless of the reason for

the stay. Students must, however, register with the HRL departmentfyour RD in order to have access to the building.

e During semester breakfintersession, housing is available on a limited basis and at an additional charge for those who might need it.
Information will be available about this break on the HRL website and in your buildings approximately one month prior to the break.
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OPEN/CLOSE SCHEDULE*

Academic Year 2019-20

Freshmen,

Friday, Aug. 23

Returning Students
Sunday, Aug. 25

Thanksgiving
Tuesday, Nov. 26

Sunday, Dec. 1

*Semester break

Friday, Dec. 13
Monday, Jan. 20, 2020

Spring break
Friday, March 13

Sunday, March 22

End of year *

Friday, May 15

TBA

Freshmen/transfer students move in at 9 a.m.

First meal on meal plan — brunch

Residence halls open for returning students at 10 a.m.

Halls close at 6 p.m. for non-registered students
Last meal — dinner

Residence halls re-open — 1p.m.

First meal — dinner

Residence halis close — 6 p.m.
Last meal — lunch
Residence halls open —10 a.m.

First meal — dinner

Halls close at 6 p.m. for non-registered students
Last meal — lunch
Residence halls re-open — 1 p.m.

First meal — dinner

Residence halis close at 6 p.m.
Last meal — dinner

Graduation is at 10:30 a.m.

( *Students must leave immediately upon completion of their last final exam. Exceptions are granted, based upon
reason and at the discretion of the housing staff involved.
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WEBSITE

If you would like more information about the housing & residence life department, please visit us on the
WCSU website.

wcsu.edu/housing

n You can also find us on Facebook at WCSU Housing & Residence Life.
gWe’re also Tweeting @wcsuhousing.

And for a podcast with all kinds of information to help you be

successful at WCSU, listen in to Gab & GROW, a series of short

(20-25 minute) podcasts with information about people, plac-
o es, resources, and hints for WCSU Success. You'll find the

podcasts on iTunes, Stitcher, SoundCloud, and other podcast
DIA Podcast

providers. Just look for WCSUMedia, then Gab & GROW.
AWCSUME
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Westside campus
Pinney Hall:

If you leave through a front door, please head to the
right as you exit. Move to the far East corner of the
parking lot near Grasso.

Be sure that you've cleared sidewalks, antryway,
doors, and roads to the building for fire department
access. If you leave from the rear exit, walk down
the stairs and away from the building into the back
parking lot areas.

Keep roadways clear for fire department access.

Grasso Hall:

Exit to the West of the building, toward the front
Pinney parking lot, or from the rear to the far lane of
the back parking lot. Please keep all roadways and Midtown campus

i s clear for fire access.
({ parking area Newbury Hall: From the rear (parking lot)

Centennial Hall: side of the building, residents should move
From the front, please exit to the left of the building U LA and' Litchﬁeld‘Hall ar-
and move to grassy areas beyond the access road. ea?. You must clear the parking |°t_ entirely, as
From the rear exits, please move to the far end of th'_s '(_5 where the firo trucks f"'" access the
the courtyard, beyond the access road and closer bf""d'"g' If you leave from the Eighth Avenue
to the garage area. Please keep all roadways clear side, please move to the grassy lawn near

for fire department access. Litchfield.

WESTERN CONNECTICUT STATE UNJVERSITY MIDTOWN CAMPUS Fairfield Hall: From whatever door you exit,

= ; ' please make your way to the Alumni Circle
area between Fairfield and Old Main. Do not
go into the parking area between Fairfield and
White Hall, as this is where fire trucks will ac-
cess the building.

Litchfietd Hall: Residents should make
their way to the Old Main parking lot or to the
far end of the patio area near the boiler house.
Please stay away from the main entrance to
the building and the White Street (Health Ser-
vices) side, which is where the trucks will ac-
cess the building.
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